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PREFACE

An up-todate edition of the Fundamental Rules and the Sup-
plementary Rules has been a long felt need. The last official compi-
lation of the Rules had been issued by the Accountant General,
Posts & Telegraphs, in 1974. It is in this background that present
volume is being brought out. Opportunity has been taken to make
it a diglot edition.

fn addition to ibe basic ru'es, the more important of the
decisions of the Government and audit instructions having wide
application have been incorporated below the relevant rules.

Itis hope& that this compilation will be found useful to persons
dealing with establishment matters.

Any errors or omissions which may be found in this compila-
tion may be brought to the notice of the Department of Persenpel

& Training.

MANISH BAHL
Secratary, Deptt, of Personnel & Training.
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FUNDAMENTAL RULES
PART I
CHAPTER I
EXTENT OF APPLICATION

TR 1. These rules may be called fie Funda.
menta! Rules. They shall come into foree with
effect from the 1st January, 1922,

IRR.. The Fundamental Budes apply, subjecy
to the provisions of Rule 3 to ail Govexmment ser-
vants whose pay is debitable to Civil Estimates and
to any other class of Govermment servaunts to which
the President may, by general or special osder,
declare them fo be applicable,

GOVERNMENT OF INDIA’S ORDERS

i. Applicability to Civilians temporarily trans-
ferredl o service pai¢ from Army Estimates.-—
A Government servant paid from Civil Bstimates,
who is temporarily transferred to service paid
from Army Estimates, shall remain subject io
the Fundamental Rules,

[G.L,F.D., Res. No. 614-C.8.R., dated the 19th June,
1902.)

2. Applicability to Civilians temporarily frans.
ferred to service paid from Defence Esvimates,—
A Goverpment servani paid from Civil Estimates,
who is temporarily transferred to service paid
from Dafence Bstimates, remaing subject to the
Fundamental Rules. As no similar general pro-
tection has been extended to Governtusnt servanis
subject to the Civil Services Regulations and
paid from Dafence Services Estimates, who are
temporarily transferred fo sexrvics paid from
Civil Estimates, these Government servants ipso
foeto become subject to the Fundamental Rules
far all purposes except for leave while so trans-
ierred.

[G.1, F.D., endorsement No, F2(2)-R-1/45, dated the
27th November, 1943

3. Applicability to Defence Accounis Depart-
ment Persomnel.—The President is pleased to
decide that commencing from the 1st July, 1976,
the personngl of the Defence Accounts Depart.
ment will be governed by Fundamental Euies (i)
in all matters in which they are at present governed
by the Civil Services Regulations, and {if) in
matters of grant of fees and honovaria now
governed under Rule 271 ¢ seg. Financial Regu-
lations, Part 1. .

The employess who are in the service of the
department on the 1lst July, 1976 (including
those on deputationfforeign service, ete) will
be given an option to continue to be governed
by the provisions of Civil Services Repulations
or to comte over to Fundamental Rulee from the
izt July, 1976. This option will be excreised on
or before the 30th Beptember, 1976, Such of the
employees who fail 1o exercise their option within
the stipulated period will automatically be brought
over under the Fundamental Rules from the
st July, 1976. The option once exercised will
be final,

{G.L, M.F., Deferice Division O.M. No. 17030/Acco-
unts/An (PC), dated the 15th June, 1976.]

CONTROLLER-GENERAT OF DEFENCE
ACCOUNTS' ORDERS

Consequent on the Decision No. {3) above
the following supplementary instructions are
issued for the guidance of all concerned —

(1) The option required to be sxercised in terms
of paragraph (2} of the decision will be
submitted to the Controlier of Defence
Accounts under whom _the employee i
serving of on whosefjproforma strength
he is bourne. Iu the case of non-gazetied
stafl the option will be recorded in the
service book and in the case of pazeited
officers the option will be sent to the
Accounts Officer. In the case of Indian
Defence  Service Accounts Officers who
are oh deputation, Controller of Defence
Accounts {Pensions) will be proforma
Controller.

1, Yubatituted by G.L, M.F., Notificatien No. 1% {13)-E IV (A))70, dated the 28th January, 1971 and teke

effect from the 6th Pebruary, 1971,

I—~31f D.P. & T/ND/88
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of leave, travelling ablowance,
benefits and General Provident
Defonce Accounts Depariment

({7} In matiers
pensionary
Fynd, the

employee ‘
by the following sets of rules —

" {g) Leave
€.C.5. {Leave) Rules, 19772, 45 wmon-

. will continue to be governed . i cases. Before an

Accounts JARST,

ded from time to (e,

() Travelling allowante

+ Yupplementary Rules, .as amended
from time to time.

(¢) Pensionary Benefitx
C.C.8.(Pension) Rules, 1972, 48 amen-
ded from fime-to time. : :

(d) General Provident Fund

Craneral Provident Fund (Defence Ser-
vices) Raules, - 1960, as amended

from time to time,

pe-General of Defence Accounts No. L7030/

[Controll
dated the 21st July, 1976.)

7.R.3. Unless in any case it be otherwise distin-
cily provided by or under these rules, these rules
do not apply o Government servants whose con-
ditions Of service are governed by Army or Wiarine

Regulations.
1R, R.4. Deleted.
1wR.5. Delered.

iR R.5-A. Where amy Winistry or Depariment of
Goverpment is of opinion that toe eperation of
any of these rules may cause nodne harisbip o
any persom, that Ministry of -Iepariment, 28 the
cuse may be, may, by order, for reasoms to he

recorded it writing,
rule ¢ sach exient
ag it peay comsider pecessary
case jn 2 just and eguitdble masner

Provided thut no such order ghall be made sxcent

with the concurrence of the TEinistry of Finanece,

GOVERNHENT OF INDIA’S ORDERS
Gwding Principt

any particular case i
i intended, as in the past, 1

relax the requivements of that
and subject-ie such conditions
for deafing with the

er—The power to relax a rule
pe and when considered necessary 10 deal with

n 2 just and equitable manner
o be invoked only

cases. Such. action should
only be taken in accordznce with the aceepted
procedure hitherto followed in dealing with such

arder of relaxation is passed In
any case, the Ministry of Finance should be
consulied  and any existing rules of business or
procedure of the Government of India Secp:tirial
having a bearing on the subject should be com-

in rare and excepti onal

_plied with,

Tn any cass 1 which it is agreed by the Minisury "
of Finance that it is 4 fit case in which the power

to relax any rule should be exercised, the reasons
for such relazation ghould be placed on record
on the appropriate Sle, but these should ant form
nart of the formal order itgelf to be issued

this behalf, .

.1, MILA, G.M, Mo, 108/54-Bsts. {A) dared the
25th March, 1955, as amended.]

B.R.6. The Centrzl Govermment may delegate
ject to any copditions

to any ¢f ‘its officers, sub
which it - may ik fit to impose, any power cop-
ferred upon ¥ by these rules with the foltowing
exceptions i—

(g) alt powers te make ruies;

{b) the ofler BOWENS conferred by Rules 6,
45.C, 83, 168-A

119, 121 and 127(c), and by the first provise

G(6)(b), 44, 45-A, 45-B,
ta danse (1) of Rule 30.

Powers delegated by the Governmant of Indid
1taimed

under different Fundamental Rules, are ¢oi
in an Appendix. of this Compilation.]

2 (S No puweré ma_y hé

ga
wi
fo that Ministry to prescribe,
order, eases in which is  cons

1o have been gives.

GOVERNMENT OF INDiA'S ORDERS

owers by Administrative Tviini-
3 of O.M. No. F. 10(13}-E.
(Co-ord)f75, dated the 10th April, 1975, it has

Re-telegation of P
stries.—In paragraph

exercived or dole-

ted under thess rules except after censuliation
sh the Ministry of Fimance. T shalt be open

liy general or special
ent may be presnmed

T Telefed by GL, M.F., Notification No.

. Substmted by (R1, MF, totification Ne.18(13)

from the 6th February, 1971,

18(13)-E IV (4)/70, dated the 29th January,
E TV (A}78, dated the 79th Japwary,

1971,
1971 and takes effect
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been stated that the Administrasive . Ministries
canredelogate powerslo the subordinate authorities
I i of all matters except the followmg,

in resped
ViZ.,
— greation of posts.
— write-off of losses, and
— re-appropriation exceeding 10% of the oti-
ginal budget provision.

Certain Ministries/Departments  have raised
doubts whether this pewer of re~-delegation is

restricted o powers'in respect of Delegatior  of
Fipancial Powers Rules only, It is clarified tiut
this power of re-delegation is in respect of ui the
sets of Rules,viz:, Delegation of Financial Powers
Rules, General Francial Rules and TFundamen-

1al and Supplementary Rules,

{G.L, M.F., O.M. No. F. 1003}E. (Coord)/7%, dated
the 8§th March, 1975.1

F.R. 8 The power of interpreting these ruies
is reserved to the President.

=
ey




sometinng repugnant
terms detined in tis
in the sense here ox-

TR, 9. Unless there be

in the subjeef OF context, the
Chapter are used in fhe rales

plained--

1. The A¢l means the Goverpment of India Act.

{i-A) A dministrator meass am Administrator
of o Lnion Territory appointed By the
President ymder Axticle 239 of the Consti-

tation and inclades the Govexnor of AsSam
to the President in respect

acting a8 Agent
of the North-East Froutier Agency.

2(3-1) Alfotmen! means grant of a leener 10 &
Govermment servaml fo oocupy 8 house
gwned. leased or requisitioneﬁ by che Gevers-

mens ©F A porgion thereof, for use b¥ him

ac  residence.

8 Average pay means the average monthiy
ay warned during the 12 complete months
homediately preceding the menth in which

the event 0cCUTS which necessitates the calew-

latipn of AYETAgE pay !

Provided that—

{m In respect of any period spent on forelgn
gervice out of Gndia, the pay which the
Goverpment servant wauld have frawn

it on guty in In iz, but for foreign
gervice out of ndia, shall be substi-
fated for the TRy actoally drawn.

s(b) Dele ted.
&

(¢} The averafe pay of 2 military officer
who is granted licence fec-free quariers
and thereby forgoes joilging aliowance

w  lieu therveof, ghall, if he gives up

S
s Inserted by G.L, MF., Notification No, 1803-E.
from the 6th ehruary, 1971
s Insertsc by G.l, MF. {1(5)/68-W & E, dated
G.L. M.F., Motifi

: leted DY
1, Gubstituied by G.L, M.F., Motifcation W

£rars tle Ath February, 1971

1Y (470, dated the

cation Mo, 18 D-E.
o, 15 (1-E. By (a0, gated the

'CHAPTER 1T
DEFINITIONS

such quarters béfore going on lemve
be calenlated as though e had - been
. drawing during the perind pi. ogccupa-
~ ¢ion the lofging aflowagee to Which
_ he would otherwise have been entitled.

-"NO'rE.-—De?eted.

a(3) Deleted.

gronpth of 2 service or 4

{4) Cadre means the 9
ped 28 A sgparate

part of 2 service  samciio
unit.

(8y Compensatory allowance  means an aliow-
ance granteg (o meel personal expenditure

necessitated by the gpecial circumstances
in which dufy 18 performed. Rt includes =
travelling aliowamcs, but does not include
5 snmpuary 2AIOWABCE TOY the grant of
free passage by sea to or frem amy place

outside India.

COVERNMENT OF mDIA’S ORDERS

geasons for geant of afiditions to pay fo be
recorded  end communicated —In view of the,

{MpOTIAnce attached to the correst classification
of additions to pay such as special pay and com-
pensatory allowance, it has ‘been accepfed as a
general principle tbat the reasons for the grant
of such additions o pay should be briefly re-
corded in the Jetter oF memorandum CONVEYIng
the sanction. in cases, however, it which an
officta] record in an ODeR jetter may be unde-
sirable, it should be possible to COMARTIICaLe
the TEAsaNS confidentially to ibe audit authority.

GL. ED., No. B 0.y.0-8 027, dated the 15th

[
Febroary, 1927.]

a6} Drty—I(d Duty includes—
)

a probafioser of apprentice

(;) service as
such vervice is followed by

provided fhat
copfiemations an
{if) joining ine.

26th Januaty,

1971 apnd takes effect

the Mt October, 19469,

1V {871, dated the 29t lapuary, 1974
a0ty Janwary, 1971 and tales effect

14




posting ordiers.~—Mr. N.,
while officiating a8

L

DEFIN LTINS

16

o A CGovernment  servasi may be treated

as on duty—

f) during a course of instruction of

training in India, or

(i) in the case of a siudent, stipendiary
or otherwise, who is entitled to be

appointed (o the service of Govera-
ment of passing {hrough a course of
training at & university, college or
gchood in Imdia, during the interval
between the  safisfactory comple-

tion of the course and his assumplicn
of duties.

COVERNMENT OF INDIA'S ORDERS

n joining from leave for
an Bxecntive Engineer,
Superintending Engineer,
n average pay ol medical

was granted leave O m
for 4 months and 12 days expiring ot

1. Period of yaiting ©

certificate : 5. 2 .
the 25th Augost. After rteceipt of a medical
certificae of  fitness; the question of his posting

the 16th August, and it having
been finally decided to post him as officiating
Sunerintending ‘Bngineer, orders for Tis posting
were issued on the 26th September. M. N

joined duty on the forenoon of the dth October.
The guestion  8rose how the period 26th August
1o Brd  October should be treated.

was tiken up on

The circumstances of the case are sinilar to
those referred to in FR. 9 (6) () (), inasmuch
as jn both cases the essential point s the com-
pulsory waiting by ~the officer comcerned for
orders of Goverpment - posting him to a parti-

the Government of

cular posi. Accordingly, .
India, with the concurzence of the Anditot-

Creneral, ordered that the period of waiting in
the vase of Mr N, and jn other similar cases
should be treated as duly as in the case Inen-

fioned n F.R. 9 & @& .

R

1., RD., No.
Hune, 1925 ¢ Ageountant-General, Madras.]

o Ipdia Reserve of Offic
Jecided that the time spent on
Grovernment gervants, w
Tndin Reserve of Officers, w
under ER. ¢ (6 {(%).

iG.L., F.1.,No. F. 8] -E, dated the 27ih

In {he case ]
sions in the Army in Tpd

the pesiod of training wit
apent i journey 10 and fro

. 192-CS,R.-23, dated the 20ih

ers.—It has bmrﬁ
training by civilian
ho join the ArmY in
il count as duty

Septamber,19264]

of Civil Ofbbcers, granted commis™
ia Reserve of Officets:
i not include the time
m the station at which

carried out., The time spent by
o and from the
treated as duty
be made during

the training I8
fhese officers in journeying t
place of training should be
and acting arrapgements may
that time,

1G.]., FD., No. 15 (299-RL131, dated the 2ist Ssptem-
ber, 1931 and Ne. F:34. R.1./32, dated the 19th August,

19321

3, Substantive Government -servant and
studemt, stipendiary ©r otherwise —A Govern-
ment servant, who has been substantively appoin-
ted to a post or cadre in Government service,
shall be treated as on duty during any Course
of instruction or  training, which he may be
required or permiited to undergo in accordance
with the terms of any general of specil urders.

A wmndent, stipendiaty or otherwise, who is
entitled io be appointed 10 Government service
on passing through a course of traming at a
Unjversity, College or School, shall, unless in
any case it be otherwise expressly provided in

ment, be treated as on

the terms of his appoiut
duty during the ipterval between the satisfactory

completion of the —course and his assumption
of duties.

iG.L, ¥.o,
1923 and Na. F/

4. Agtending departmental
(z) Obiigatory examingtions —
servant require
mental examination,
timself at an examination 1

A

it
service, may be_tre

any io and from the place of examination.

G1., FD. Meme. No, F 17:R.J/29, dated the 23rd

Jamuary, 1929.]

the Anditor-Genera
of preferment 1M
only compulsory, of optional ex
promotion within the normal

Goyernmen

1G.
. March, 1931.]

{o Central Governmen
1o appear ai Department

a condition of pre
e.g., Himited compe

Res. No. 724-C.5.R., dated the 16t0 Mav..
£70-R. J/28 dated the 2nd October. 1928.]

examinations.—
A Goverament
d to attend an obligatory depari-
or permitted to presest
he passing of which
= a condition of preferment in Grovernment
ated as on duty doring  the
day or days of the examination-and» during the .-
reasoneble  time required for the  journey, if

Note—~1i was decided i consulation with
} that the phrase ‘condition

in Giovernment scrvice’, COVETS
amiaations for
scope of the
¢ servant's department of office.

G.L, ED. Mo, FJi5 (SRE/ duted thi 25th

by Open competitive examinations.—It  has
been decided that special casual ieave be granted
¢ gervants, who are eligible
al Promotion Bxami-
pations which are neither “obligatory nor entail
ferment in Government service,
titive examination for Section
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22, Charge report necessary when deputed for
training in Indiz~—1 has been declded that s
Guazetted Government servant nominated for train-
ing in India should be required to relinquish his
post and prepace a charge report even if no offi-
ciating arrangement it made in his place. It abso
has been decidsd that a CGovernmenf servont
should intimate o the Acsounts Officer congerned,
through the Trainigg Institute/Officer ele., the
date and hour of veporting for tratging snd, on
relief, of the completinn of tratning.

The sanction issued Dy the Admipisirative
Ministeies in individual cases should indicaie
the actual period of traimmg.

[G 1., MUFLOUM. Noe, By 13 (9)-E. IV (B)i63, daled
the 27th Pebruary, 1965,

23, Treatmeni of fraining pericd as duiy and
filling vp of vacancies canged by doputation aof
officers to Epaining prepraemes.—(1} In super
session of .M. Mo, 12011/8/76-Trp. ¥, Qated the
15th February, 1977 (not privted) on the subject
the perieds of training of Central Governmeni
personnel in the training progranumes mentionesd
below will be treated as “duty’ vader FLR, 8(6)(5)1)
if the personnel are sponsored for the training by
the depertments {11 which they are working

{#} All traiming programmes organised by Cen-
ral and State Govermment training ins-
tutions;

(i) ALl training programmes orgamised/spon-
fored by the Traiming Division, Depart-@
ment of Pemsonnoel and Administrative
Reforing; aud

(i) The training programmss approved by the
Training Divigion, Department of Person-
nel and Administrative Reforms, from
time to lime.

W8 i [r o

MoTE~—The Hst of approved programmes will .
be vompiled and circulated geparately, It is pro-
posed to include in the list only those programmess
in the ficlds of public administration dnd general
managemsnt of common interest to all Mipistries,
otc, Other cases, e.g., speciatised/technical courses
of interest to a particular Ministry, etc., courses
leadmg to the award of certificates having a market
valug, will be dealt with on the merits of each
cnse, by the Mintstries, etc., concerned tnder the
normal rules. In such cases, a reference to (he
Training Division, Department of Personme! and
Administrative Reforms may notl be neceszar,

(2) Vucancies cxceeding forty-five days cawsed
by the deputntion of officers to the training pro-
seamines referred to in the precsding paragraph
ey be filed tn by the Ministrics, ete., in the nermul
manner. Vagancies of shorter duration of forty-
five dayy or less should not be filled. ’

(3) The expenditure on account of pay wnd .
allowances of the officicls deputed for the approved |

iraining programmes réferred to in paragraph i

above will be met from the bodget grant-of the R

Ministry, ete., from which they are depuied iur
training.

{{%.L., Deptt. of Personnel & A.R., letter No. 12041}/

19-Trg.1., doted e 31st May, 1979 addressed to the Direc-

wor of  Aadit, Comrasece, Works & Miscellaneous, New.
iDielhil,

24. Period of tesining before appointwent 1o
be treated as “duty’ for eligibility to sit for depart-
mental axaminations,—(1) The Stafl Side of the
National Council (J.C.M.) had suggested inser
alic that the service rendered by an emplovec
during the training period before his regular
appointment to the grade be treated as duty [lor
sligibility to sit for the departmental examimation,

(2} The request made by the Stafl Side of the
National Couneil (J.CM,)) has besn examined
and it has been decided that in all cases whers
pre-gerviee training is considere d necessary hefore
actual appointment to the post, the period spent
by an officer on training immediately before such
appointment would count as qualifying service
for the purpose of eligibility for appearing in
Drepartmental Bxaminations, even if the officer
ig not given the scale of pay of the post but only
a pominal allowance,
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(3) The Ministry of Finance, ci6., are requested
vo bring the sbove decision to the notice of all
ofcers working under them including those in
rhe attached and subordinate offices for their
auidancs.

[(3L, M.HA {(0Q.° & AR G MWLM D34S B
Fstr, (D), dated G dth March, 1953

23, Barticipation in National/Interpational Sparts
cvents and  proparticipation  coaching  camps.—
The Goveerunent of kndia have had under consi-
deration for some tims pust the guestion of gran-
ting some Further incontives/facilitics 1o sportsmen
+nd sportawomen and it has beon decided as
fullows -

In the case of Central Governmment servants who
are aclocted for participating in sporting ovonts
of national/international importance, the period
of the actual days on which they participate
in the svonts ad also the time spent in travelling
;o and from such tournaments/moots may . be
rreated as duty, Furthey, if any pro-participation
Cloaching Camyp is held in connsction with the
ahovementionad svents and the Government
servant ig reguived to attend the same, this period
may alse be treated as on duty. Consequently,
the existing provisions regarding grant of Specizl

Ciasuz! lsave for the purposegs mentioned 1 this

item may be treated ag canceflod.

The above provisions cannct be applied to in
the cades of Managors, Coaches, Leadoers, Refevess,
ate., and they would continue to be governed,
by the cxisting orders.

(GL, Dwept. of Per. & Trg, O.M. No. 6f[[85-Batt.
(Pay-T), dated the L6th July, 1985—Para. 3() and O.M.
Wo. 6/Y85-Bstt, (Pay-I) dated the 29th Noventber, (985],

254, Participation by Central Government
¥ervants i sporting events and tourganients of
national or infernatioval importance,

o sccordance with the progision contained
i this  Department’s Office Mémorandum No.
¢)1/85-Bstt, (Pay-l) dated the T6th July. 1985,
Cantral Government employees who participate
i1 sporting events and tournamenis of national
or international imporiance arve granted special
increment(s) in the form of personal pay not to
be absorbed in future inerements in pay. The
rate of personal pay is equal to the amount of the
next increment due st the time of grant of the
concession and remains fxed during the entire
serice. :

7. Consequent on the revision of pay soulew

from 1!-[-86 on the recommendstions of the
Fourth Pay Conimission, the matter rsclating 1o
the revision of rate of personal pay in respect of
those Central Government employses who had
already participaied in sporting events and tour-
naments of national or Intermtational importance
and were in receipt of personal pay prior (o
1-1-86 hias been under consideration of the Govern-
meat, The President is now pleased to devide
that the rate of personal pay in respect of those

Central Government employess who were already

in receipl of personal pay prior to 1-1-86 in LETmS
of the provisions contained in the aforesaid T.M.
will be an amount equivalent to the [owest rate
of increment in the revised scale corresponding to
the pay scale of the post against which the indi-
viduz! had eatned the personal pay in the pre-
rovised scates of pay and they will be allowul
the same number of ingremients in the revised
scile as had been allowed in the pre-revised scale,

3. The question of clarifying certain provisions
confained in this Department’s OM. dated
16-7-85 and also providing for certain further
ingentives/facilities has been examined by the
Government and in this connection the following
decisions have been takem —

() Para 1 (vi‘} of this Department’s O of
" even number dated 16-7-85 nmtay be reod
as follows —

“(vi) Attending coaching camps in_sporis
organised by National Sports Federa-
tions/Sports Boards recognised by Govern-
ment (Dalpartment of Youth Aflairs
& Sports)”.

(i) For the purposs of availing the facilities
mention~d in the O.M, referred to above,
National Championships being conducted
by the recognised National Sports Federa-
tions in individual disciplines and Mations]
Games conduoted by Indian Olympic
Association should be recognised as evenis
of national importance.

(iii) For the purpose of availing the facilities
mentioned iz the O.M. quoted above, the
svents vecognised by the International
Sports Bodies in the concerned disciplines
and in which participation has been with
the prior approval of the Government
(Department of Youth Affairs & Sports)
may be treated as sporfing events of inter-
naticnal mmportance.
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(iv) MuhagersrCoaches/Masseur/Doeiors  os

- may be approved or reqguired by the
Federations uvuder rules (o adminsier
Coachrmanage the teams’ purticipation
tn sports evenis of National/International
tmportance may be treated as an integral
part of the teams and these officials may
also be allowed the same facilities as are
available to sports persons for such parli-
cipation except that the question of prant
of rewards in the form of advance incre-
ments could be considered on  merits.
il and when sponsered by the Departments
concerned. However, thetechnical offictals
concarned with the administration of the
towrnaments will not be treated as parl
of the teams but will be piven the fucilities
of availing of special casual lenve 2k is
admissible in the case of persons covered
in para 1 (i} to (vil) of this Department’s
O.M. of even number dated 16-7-85.

(v} Th> sports-persons from the Al India
Civil Bervices Sports Control Board atlen-
ding coaching camps and participating in
various Al Indiaz Civil Services sporting
eveuts are also ‘covered under the O.M.
with & view tor giving them the facilities
of special casual leave, .

(vi) Pura 3 (iv}) {c) of this Depurtment's O.M.
of even number -dated 16-7-85 may be
read a5 follows:— -

“(iv) () The increlnenss so granted would

continue to be drawn at the same rate

Gl retirement but this will not count

for any service matter like pay fixation

on promotion, retivement benefits or
DAJCCA ete.”

4. In so far as persons serving in the Indian
Andit and Accounts Department are conesrned.
these orders issue afier consultation with the Comp-
troller and Anditor General of Indig.,

(Leptl.of Pars, & Trp. OM. No. 6-1-85-Esti (Pav. 1y
datedt 7-11-88.] '

25B. Participation by Centra  Govermment
employees in sporting events and tournaments of
national/international importancy—applicability of
orovisions of this Department’s O.M. No. /185
“sit. (Pay.T) dated 16-7-85.

1

frr &

Aligmion is inviled to the refererces  Teceivey
Crom various Ministries/Departments regarding cei-
sain points of doubt of similar natnre on the above
subject and to clarify the position as follows i

Pafniy af doubr

Whether the benefis
of O. M. dated 16-7-23
arc restricted only to
those who are depuited
by the Government
of Indix.

b. Whether any list of

national sports orga-
nisations is prepured,

Whether the Central
Govt. employees de-
puted by the Govt, of
India/selected by the
sports  orgatisations
are allowed TA as on
tour ie. daily allow-
ance ete. or only Rail-
way Fare/Air fure is
allowed.

d, Whexther

Clarification

Frovigionu of O M. di.
16-7-26 are  applica-
ble anly (0 Centra
Gove. sportsmen;«po-
THEv OmEn  prtiicip-
cting in aporting eve-
nts of national/inte; -
national imporiunce, s
5 not necessary tha:
they should be deputed
only by the Govt, o
India .- -

A st of rcognisud
nrtional sports Fedor-
stions is o ltachey .

The employees  who
are selected for part-
cipating in  sporting
events of national in-
ternalional  Jmporia-

nce within Iudia, may

be allowed to  irave!
by First Class byt rain.
In the case of events
of internatiopal im-
portance held owiside
India, they may he
sntitled to trovel by
economy  clasy by
gir,

The employees par-
ticipating in sporting
eVents are treased as
on duty and as such
they are entitled 1o
DA under the rules
a5 oI 1ours

& §

the incre- Yes.

ment is to be consi-

red for all

events

of sports (both Indoor
and Outdoor) at Na-

tional/International
evenis.




¢, Whether the coupe- VYes.

tert aadhority as de-
fined under FR 27 is
ro decide the numbar
of increments to be
granted onthe basis of
performance shown
by the emplovees.

£, Wheiher the dute of Increment is to bhg

' effect to grant incre- granted from the first
ment 18 from the first  of the month Tollow-
of the month follow- ing the month in whi-
ing the date of achiov- chthe sporting events
ing excellence. are completed.

Whetherthetime limit No specific period has
for the official to claim been laid down, How-
the incrementt is kucl ever, the partici-
" down. pants who achieve
: 0 gxcellence shonld ¢i-
aim as early as possi-
ble.

el

h. Whetherthe provisions Provisions of OM dt.
of OM dt. 16-7.85 16-7-85 are effoctive
are upplicatle to past  only from the date of
cases also? its issue and are not
. applicable fo past ca-

BER.

I, Whether there arcany No specific  guide-
rutdedines for freating lnes are laid down,
spo"tlng events as of Fowever, National
nationalfinternations] Champion-ships being
importance. conducted by the

Tecognised National

. S]J ts  Fedevations
¢ dividual discipli-
ucs and  ‘National

Games conducted by

Indian OlympicAsso-

cn. should be recop-

nised as evenis of

National impottauce.

The events rscogni-

sed by the Interna-

tional Sports Bodies.

in the discipline and

in which participation

i TEFTNITIONS frow, b

hias been with prie:
approval ol  Gowt,
(B/Youth Affuirs &
Sporfs) may he tred-
ted as spo ing events
of  international im-
portance.

i. Whether the rate  of The increment should

iperement should be be w.ra. the dale of
decided w.rt. the scule completion of aver-
prevailing on the daie all - competition.

of particular event in I

which the employees

had participated or w,

r.t.tothe dateof com-

pletion of overallcom-

petition,

k. Rate of incremeui— Orders alrcady jssued
whether itisinthe pre- videhis Deprartmernts
revised scale orrevi- QM. No. 6185
sed scale. Estt, (Pav. I) dnf.cd

7-11-88. .

I. Whether the provisions No. ‘bhe provisions
of O.M. dt. 16.7- I‘JE’.‘ are not applicable 1o
are applicabie - Weterar meets.
Veteran meels.

2. Tuso faras PEISOUS Serving in the Tndizn Audic
and Acconnts Department aré concerned, (hese
orders issue after consulitation with the Commir ol-
ler and Anunditor Creneml of Todia.

[Deptt. of Pers. & Trg. O.M. Wo. ¢ 285

' Bstt. (Pay-l) dated 30-1-89],

hY

Addresses of rocogmised National Sports Fedaraiivis

I. Aerc Clab of India, Awoebinde Mayg.
Safdarjang Air Port, New Delli,

2. Archery Association of India, C-1)5, Pardery
Park, New Delhi,

3. Baskstball Federation of India, No. T4/A
Road, Jamshedpur.

4. Bridge Federation ofInd1a 3-6/190, Himayul
Nagar, Hyderabad.

Road, Jabalpur,

3. Badminton Association of India, Jeckson’s
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Indian Amateur Boxing Fed.. 25 Raja™ Ram

- Mokan Roy Road, Bombay.

1

1L,

13

14,

B .-"_.:Nl Fuﬁla rootb:ﬂ! Ped
16,
)

18.

19.
206

21,

22,

. All india

. Indian Polo

. National Rifle

Biliiards and Snooker Fed. of India, Cfo
The Bengal Bonded Ware House Associa-
tion, 25-Netaji Subhas Road, Caloutta.

Balt Badminton Federat;on of India, Valsa
Nagar, Trivandrom-695014,

Board -of Conl‘r’ol for Cricket in India,
Vijay -Nagar Culony-, Birwani-125 021,

Womnzn's Cmckﬂt Association of India, 41 fB K

Karan Nagar Extension, Jammu.

"AliFndia Chess Federation, 14 Fifth Cross

Street, Shastri Nagar, Madras-600 020.

Catrrom  fFederation,} 2-Nehru

Stamum Madras—GOD 003,

Cyclmg Fedbrat:on of- Incha, Yamuna Velodm— -
. ms, [Pp Estatc, NBW De]hx .

Equ“':{(l & F edemﬂou of India, Army Head-
guarters, West Block, R.K. Puram, New
Dethi.

Metaji Indoor

Stmimm, bdeu ‘Gardens, Calcutmal

Indian Golf Union, Tata Centre, 3rd Floor,
43 O howrmghee Road, Calcutta-700071.

Indian Hockey Fﬁdcratmn Room No. 106,

_'Natlona} Stadlum, Neiw [De hi.

All Tndia "Women’s
pital Marg, New Delhi,

Amateur Handball Federation of India,
27 Parade Groud, Famimu.

Kho-Eho Federation of Indie, Sembhitha,
7/B-14 Cross Road, Malleswaram, Bangaloze

Federation of Motor Sports Club of Imdia,
14-North Crescent Road, T. Nagar, Madras-
600 001.

Indian Powerlifting Fed,, 40-2/A Subarban
3choo!l  Road, Calentta- 700 421,

Assoviation, Cfo President’s
Body Guards, Rashtrapati Bhavan New Delhi,

Association of India, Room
No. 46, First Floor, Raghushree Comp}cx
Ajmeri Gate, Delhi-110 006.

Hockey Association,
“Af2, Janki Devi College, Ganga Ram Hos.

DERTHITIONS

25,

26.

30

31.

3D,

34,

35.

9.

40,

4L,

- Cycle

. Amateur

.. Women's

[rw&. @

Sofiball Amnuatzon of India,
Bas, jodhpur-420 003,

Rawaton ka

Squash Racket Federation of India, Cjo
The Calcutta Rackets Club, Near St. Paul's
Cathedral, Calcutta.

. SW1mm1ng Federation of India, 3552, Dar-

waja’s Khancha, Shalipur, Ahmedabad.

. Table Tennis Federation of India, Room No.

1000, Biock “BE’, First Floor, Poqt Box Do,
282, IN Stadmm Lodi Road New  Dethi,

. All'India Laws Tennis: Assoclancn, Deenika- C

Mokan - Kumaramang&lam Street, Nana-
pumbakham, Madras.

Volieyball 1 Federation of Indm 6. Nehru
Stadiur, Madras, :

‘Weightlifting Fedcratmn of Fndia, -2/2
shibpur Road, 2nd Bye Lane, H owmh

Baje:

Yuchting Association of India, Room No.
33, Directorate of Naval Tralmng 'O Wing,
Sena Bhavan. New Delhi.

Polo Fedelatlon of Indid, Dundiad
House, Bawa Sarak, Civil Lines, Jaipur.

Amdteur Athlstic Feac:atwn of Incha Ronm
No. 452 Rgil Bhavan, New D{:]hi

Gymnastic Federation of Indm, No. 68,
Sector-10/A, Chandigark.

Kabaddi Federation of India,
1971030 Kherre gar, Bandra (Best), Bomb: v
400 051,

Football  Feceration of Tndia,
103, Wazeer Ganij, Luckoow-226 001,

Wrestling Federation of India, o Indian
Olympic Association, Room No. 1104, F
Block, IN  Stadium, New Dalhi,

Indian Style Wresiling Federation, 2219,
Vldyem Press, Nasik-422001.

Judo Federation of Judia, Sonswala Bidg.,
2nd Floor, 65, Bombay Samachar Marg,
Bombay-400 023

Ali India Sports Council of Deaf, & North-
end Complex, 8ri Ramakrishna  Ashram
Marg, New Delli.
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42,

13,

44,

o Orlremoents

45,

DEFIHITIHNE

Tennis Koit Federation of India, Room No.
23, First Floor, Lal Bahadur Stadium, New
Drallsi. :

Roxig Fedstation of India, “Secretariat”
9, Archbishop Mathias Avenue, Madras-28,

Schysls Gaumys  Federation of fudia, 547535
Bldg., Shimla 17t 004,

Indian Olympic Association RKoom No [104
Blosk ‘B* JN Stadium, New Delhi.

fadian Morantaineering Federatiot, Bemtio
Frarex Read, Anand  Niketan, New Delbi.

. Al India Karate Fedn, 9, Sunshine, '1.‘?:_6.

M. Barwe Road, Bombay-400 020,

[adian Body Building Federation, 3, Rathna
Mazar, Tuynaznpit, Madeas-600 015,

All India Atya Patys FPederation, Nagpur -

25C. Participation by Central  Government
servants in sporiting events and townements of
national ot infernational importance,

Reforence is invited to this Department’s
Q.M. dated 7-11-88, on the subject mentioned
. hove and to say that para 3(v) of the O.M. m iy
be reud a8 under — S e

It 1s further clarified that tournaments condue.
ted by the Central Civil Services Sports Board are
recognised as events of Nutienal importance for
the purpos: of availing benefits contain.d in ihis
Department’s OM.  datcd 16-7-85, . .

[Deptt. of Pers. & Trz. O.M. No. 61,85

- Estt. (Pay- I} datcd R.A-307,

20, Miscellnneous ordery relating to P. & T

The folfowing categories of officials of the Indian .

Posts and Telegraphs  Department - showiid ' be
treated as on duty under F.E, S during the

42, 31 ) _ period of training indicated against them, ihelading.
Sharirik  Shikshap  Mahavidyalaye, D, the time aotually spent on journeys to and: from
Maong. Road, Dhantofi, MNagpur-12. the training olass. .

Cadre of Officers Natwre| Plave of training Authority

1. Boy Peons o Group ‘I¥ officials whea re- To undorge the course of traiming as . A. (£8) Brdorgement No, E, Al

quired ov permitied according to Juie 467 liseren either i the dopartmental  7/38 14, dated the _51_3‘]‘935 A
S 03} of the P& T WManual, Volume ¥, constinction parties or in & snechl i :
o class, :
2. Departmental candidates. Telegravh Training F A, (C's) Hndm‘sémem Mo E s
B-221/v/47, dated the ged-1942.

3. Departmental officials selected for training Telegraphist F. A (C)  Eudofsoment No. E
for appoiniment as Telegraphists andep : ALO-545, " dated the 1-(0.1343, -
roles regulating direct recrurimend o thig S
service,

4. Telographist selecied for promotion to the Telegraph Master. F. A (Cs) Endomsement No. S
Telagraph Master’s Grade, 1662/45, dated the 3-10-1945,

5 Temporary Clerks workihg in p(}st:il divi- R. M. 5. Training Classes, F. A. (C’s; Endarsemeni No. A, (.
sions and approved for permanent appoini- 18:54]47, dated the 2-8-1647
ment in R.M.S. Divigions, ©

4. Departmenial candidates. Telephone Operators’ Training class, M. F. (C’s) Endorsement No, TE.-

5 41-35/52, dated the 17-3-1054,

7. Departmental officials other than Diepart-  Telephone Operators’ Training Class, M. F. (s} ‘Bndorsement No.T.E
mental caudidates selected for appoint- 31-35/52, dated the 28.2.1055
ment afier competing in the recrvitment .
sxamingtion, :

8,

Departmenta] candidates in the Telephope  Preseribed coutse of traiuing for pro- M. F. ({'g) Endorsement Ng, 5.

Drigiricts of Bornbay, Caicutta and Madras,

Telegraph Niasters.

maotion to the cadre of linemen.

Hindi ‘Morse Code “Fraining,

T. B-376-19/52 JA. C. S.-1.65/45
dated the 23-2;-1955. o

M. F. (C's) Endorse 7
B s, ment on 0.G,
P. & A, dated the 3G-4-1958,

Momo, No. T-2/34/7/57.




DEPIM[TEON S . [ 9 . :

Cadre of Qfficers " MatareiPlace of rraining i A_mh_orz’ry ’

Training for promotion to Postal Supe- D, G, P, & T.'s Memo. No. PLG
rintendents, Service Class 1I. 68-41/53, dated the B-6.1959 ag
; . amended by This Memo. No.
- ’ 28-4-60 PLGI. dated the
15-11-1960,

10. Inspectors of P.0Os and R.MME.

11, Clerks (hoth direct recruits and depert- Training in the R.M.5, Training Class M.F.  (C's) Endorsement Mo.

mental)  initially recruited in the Mail : 23/13{59-5.B.1, ~ dated - the !

Motor Service and to be absorbed  in : 6-11-1%59. : ) !

R.M.G ' 1
| - 12, Lower Sestion Grade Monitors Training st Bombay or Caleutta prior M. F. (C's) Ecdorsement on 103,

' ’ : to appointment as Instructors, Tele- P. & T.s Memo, No. 73-2/60 !

phone Operators Fraining Class. N. C, C, dated the 18-8-1960, _

13, Engineering Sopervisors and Mechanics  Shori course of training away from BMLF. (C's) Endorsement No, N.M. ;

R . their headquariers in teleg:fe and 31-10-42-1,, dated fhe 30-5-1952 ;i

v R . teleptioter maintepance and ;n the  and  No. 45/187/60-P. & A, ]

e s : maintenance of Olivetti Teleprinters  dated the 7-9-1951.

.|.

14 Officers of the Telegraph Traffic Service Training in modern vstem of telegraphy D. G., P, & T., Mamo. Na, 59/!
' 62-8.T.A., (ia.te_d the 4-1-1963,

! . _ and Telegraph Masters

'

15, Employees of the Dapartment resruited as  Trainiag for appointment as Aute Hx- G., P, & T.. Memo Ng. 46-1-61;

In
an ouisids candidate or ae a departmental chanps Assistants - . o N. C. C., dated the 19-1-1963 and
candidate ‘1:0 & T. Bozrd Motification No.

61N, C. €., dated the :
12-61963. :

16, Departmental candidates. Training for appointment as Techpical " P. & T, Board Memo, MNo. 2-1/62- :
s ' ' Assistants W. ¥., dated the 23-2-1967 M, ' :

: FoU G No.o 327 T, C. C, 67, i
dated the 17-2-1967,

In Cross Bar fechniques in india mclud- P, & T. Board lstter No. 100/29 (i1{} :
ing practical iraining (not exceed- 65-8. T. A., dated the 25-4-1967 1

ing four months.}

17, Officials.

18, Lower grade officials in the same vnitorin Training {for appointment * in clerical UG, ¥ & T., lettar No, 231767
PAT, dated the 1961968 issued

any other branch , whether selected as de-  caclees. :
prtmenta) candidates or outsiders writh the concurreace of the P, & :
. : T. Finance vide their U, Q. No. !
2439.FAL/GE, dated the 6-6-1968.

19, Dcparuﬁanta] officials. Rcfreghﬂr t’raining COUILRGE. D, G-r P. & T Men}o. No. 301?);66
. {E;R;‘}IQGS (PAT), dated the

~y Oficials gualified for appointment as J. Training op promation, M. F. (Communications) No. §.7.
A, 214-4-5] dated 11-8-1954 and

Ar and 5. AS (now JAD)
. para, 3 of Wo, S.P.A, 214-4-54
dated the 28-5-1935,

8y

AUDIT INSTRUCTIONS &
such as the condition that he must remain :
on probation poending the passing of

{1y (&) The term ‘“Probationsr™ does not cover
' gertain  examinations. |

a Government ssrvanl who holds subs-
tantively a permanent post in a cadre
and is appointed ‘on probation’ to _ .
another post. ;

(5} No psrson appointed substantively to a {¢) The status of a probationer is to be consi-
permanent post in a cadre is 4 probationer, deored as having the attributes of a subs- P
unbess definite conditions for probation tantive status except where the rules ;

Tuve been attached to his  appointment, presceibe otherwise.
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(&) The instructions in clauses (a) and by
above are to be taken as complemontary
and mnot as mutually exclusive. Taken
together, they contain the essence of the
tests for determining when a  Government
gawyant should be rogarded as a ‘pro-
bationsr® or  as merely ‘on probation’
irrespoctive of whether he 1s already =
prmunent Govemment servant or I
mercly a Govermment servant without &
lien on any pormansnt post. While &
'p"aharloue“ ig one appointed in or against

a poat substantively vacant with definite
gonditions of probation, & person  on
" probation s one appainted. to a o3l
(not nocesiarily vacant substantively) for
. decsrnriming  his  fitness  for gventuat
substantive appointment to that post
Theze i3 nothing In these Audit  Insiruce -
tion1 to p'uvan* a Government sirvant
subgrantive in ome cadre (e.g., a Fins®
Divigion Assistant holding a licn o1 2
pos. borne om the Ceniral Secratarial
Service, Group ‘B’) from being appointed
(either through selection by a depast.
menial committes or as a result of com-
-patitive examination through the
" Public Service Comumi.sion) as a “pro-
hatiohy?' in or against # post borne on
another cadre . (like the Indian Aundi
and Account Service, the Indias Cus-
toms Service and the Income Tax Service:
Group ‘A%, when definite conditions of
probation such as the passing of depart-
mental examisations are  prescribed,
Tg such a case, the Government servant
should be treated as a  “probationers
and (subject to specific rules, if amy, to
the contrary) ailowed only, as initial and
subsequent pays the rates of pay pras-
¢ribed for the probationary peried,
irrgspective of whether those rates awe
actually included in or shown separately
from the time scales of the services
concerned. The case
candidate; of the same department pro-
moied by selection [e.g., S.A.S., (Central
Servize Group ‘C") Superlntendent or an
Accounls Officer of the Indian Audit
Dpartment promoted by selection to the
Tadian Aadit and Account Service within
the fuota for such promotionjis, how-
over, different, If the Depariments of
the Government of India conceinsd con-
sider it expedient, these ‘promofed’ m:n

“period of apptonticeship is

Union

of departmental -

[¥.R.

may properly be put ‘on probation’ for
& period to see if they meke good in the
actual work of a Group ‘A’ Officer and
have lien (active or suspended ) ratained
for them on their former posts mein.
whiie to provide for their possible rever-

sion; but, whatever the  departmentai
arrungements be  to test their cipacity
etc., duging the ‘on probation® peried,

should be fixed under
normal rule: Tegu-

their initial pay
the oporation of the
lating pay fixation.

~ [Para. 3 (ik Chap,, TL See. T of Manual of  Audlt
Instructions (Reprint}. ]

(2} The lsave of apprentices during the
governed by S.R.
292 [of. Rule 33 of C.C.8. (Leave) Rules, 1972},
and on confirmation they canmot count their
apprentice poriod for leave as if it had been
service rendered substantively in a permanent
past.

[Para. 3. (iiy, Chap. L, S2c. T of Menuval of Audit
Instructions MPBeprint).]

(3} The pesiods spent in - training and
ot the journsy to and from the place of training
by the reservists of the Indian Army and the
Royal Indian Fleot in Civil Government employ,
when called up for periodical military apd
naval training respectively, will be treated as
duty for puvposes of civil leaye and inoremenis
of civit pay, ' '

_ [Para. 4{i) Chap. TL, Sze. I of Manual of Audit Instruc-
tions (Reprint).]

{4y See item {4) of the Audit Instructions
below F.R, 26.

(5) Sge itemi (2) of the Audit Tnstructionss
balow F.R. 105

C{)WTROLLE;R AND AUDITOR-GENERAL'S
DECISION

See C. & A.G. Decigion below S.R. 130 fur

treatment as duty of the period spent in  the

journey and the - dates of cxamination in the
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cage of servigg Stenographers appenring Tor
the proficiency test conducted by the Staff Selec~
tion  Commission at a place other than the
place of duty.

(6-A) Fee means n recurring or Bon-Tesurring
paymen! to a Government servapt from a source
olhier thay e Congolidated Fund of India, or the
Consolidated Fund of a State Jor the Consolidated
Fund of a Union Territory] whether made directly
fo the (rovermment servant or Jadirectly tivough
the intermediary of Geovernment, but ﬁoes not
Enchinds o

income from
LBl 0D

(¢} mearned income sach as
property, dividends, and
securities; and

ih) incume from  literary, cultorad, artisfic,
seientific or  fechnelogical  offorts and
income from participation i spm'
“activitics as amats,m:.

87y Foreign Serpice mea_ns service in which a
Govermmoent servant  peceives his  pay with the
sanciion of Govermment from apy somrce ofher
than ihe Cousolidated Fund of Indie or the Con-
solidated Fomd of a  State or theé  Consolidated
Fand of a [Umun Territory.

(8 Deleted

{9} Honorariym tmeans 2 recurring or non-
recuwring payment srapted to 2 Government

servané from the Consolidated Fond of India or

thhe Consolidated Fund of a State Yor the Cunso-
lidated Fund of & Union Territory] as reraune-
ration for special work of an cccassiomal, o1 inter-
mittent character.

GOVERNMENT OF INDIA’S ORDERS

Sceope of the term  homoraviom.—T5:. overtime
allowance or overtime pay, pie money and
extra dutv allowance payable in the Indian
Posts and Telegraphs Department ghould be
treated as  recurring honoraria as they are paid
for laborious work of an ocecasional character
within the meaning of this rule.

IF.A., PATs Exdosemoent Ne. 773-P126, dated the
4th Febiuary, 1932 g;

(1D) Joining time vacans the time allowed fo
a Gzovermment servant in which to join 2 new post
or fo travel to or from u siation te which he is
posted,

(¢, ¥
(11) Not printed.

{12 Leave salary means the monthly amount
paid by Govermment to 4 Government servany
on lsave.

(13) Liem means the ¢tle saf ] Goverarmnt
sorvant to hold substantively, sither immedtately
or ou the termination of 2. period or perieds of
absence, 2 perinapent post,. inclading a tenurs.
post, to which he has been appointed  sabstantively.

CCOMPTROLIESR aND AUDIT(,JL
GENERAL’S DRECISION;

Inthe case of & Covermment servani who

bolds no lien on any appointment except that

which it is preposed 1o abolish; the corroct
practice in deciding the exact date from which
the appointment ic to be abolizhed wuuld be
to defer the date of abolition wp to the terming-
tion of such leave, as may bs granted. '

[Ar. G's Memo. Wo. 041~ 1}1‘34? dfm,d the !3+n
September, 1922.]

(14) Local Fund means—

() ravenues administered by Todies whish by
faw or rule haviag the force of law come
nrder the control of  Govermment, whether
im regard to proceedings gemerally ov teo
apecific matters, such a8 the samctioning
of their ‘budgets, sooetion to the creaiion
or filling up of particnlar pests, or the
epactment of leave, penston or . similar

. rales; ansd :

(b} the revenues of aay body which may Ee
specialty  nofified by the Przsident as
aeel,

5(15) Deleted,

(16) ()  Military  Commissionza  2{ficer
meazns 2 commissioned officer -o&er than
(I} a departmental commission€d officer;
(il a commissioned officer of the Indian
Medicad Depariment.

I does not  incloge s warrant officer.

1, Inverted by G.L, M.F,

* Notiftcation Mo.B (I 3)-B. [I(B)/73 (1), dated ths 15th Pabroary, 1974,

. Bubsitoted by G, MLELAL, Drzptt,, of Pzrsoans! & AR, Notification No. 16013/1/79-Allowances, dated the

10th April, 1980,

*, Substituted by G.1, M.E., Notification Mo. 1BI3%E, I¥{A)/70, dated the 29th JYaunuwary, 1971 and F.1 (12}-E.

UI(‘B]}?.’Z dated the 27th Novcmber 1972,

%, Insarted by G.1., M.F,, WNitifieation No, § [13}-}3. il {B)/73-{1), dated the 15th February, 1974,
Dleted by G.L, M., N atilization. Mo E 8101V (A0, dated the 2%th January, 1971,
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(by Military Oﬁice: means any officer falling
within the defimition of rmhtary COMLN; -
ssioned officer, or included in sub-clause
() or (i) of clause_{¢) above or amy
warrant officer, :

(17 Minisierial servant means a  Goverp-
ment scrvant of a subordinsie service whose
duties ave entively clerienl, and any ofher class
of servant specially defined as such by general or

special order of the Clentral Govermment.

GOVERI‘\]EVKENT UI’ INDIA’S ORDERS

N It has been desidsd t‘mat those memhears-
of Group ‘B’ Services whose duties are predo-.
minantly clerical shall be clagsed ay minigtavial
gervants for the plurpose of clause (17) of Rele
9 of ths - Fundamental _Rules.

[G.L, P.D, Letter No, F.LI(6)-R. I/33, dated the ist
Aqril, ]933 to LheAG CR ]

(2) Tt has heon devided that, having Te- .

gard to the nature of the. dutiss ettached to
them, the posis of  Private Secrstavics to Se-

erataries and Joint Ss-crataries should be clagsi- .

fied as “minizterial®,

[G.L, MHA, No. F. 12252, dated the 3t
Maxch, 19521 _ S

(18) Month ménns = 'caiendar wonth, - In

' 'caiwiating_'a periot expressefl in fevms of meuths

and idays, complete calendsr months, irrespective
of the nwmber of days in each, should first he
calentated and ¢he odd mumber af da}rs caicu!ate,d
supseguentiy. . .

AUDIT INSTREJCTEON

Calcplation of period  expressed in icrms of
mc@ths and days {—

{a) To calculate 3 months and 20 days
on and from the 25th January, the
following method should be ado-

pited —
. i
Y. M. DI
25th Jan. to 3lst Fan. . . ] ) 7
February to April . . . 4] 3 0
ist May to 13th May . . 0 0 13
¢ 3 a0

() The period commencing ou 30th
January, and ending with 2nd March
should bz deem=d as 1 month and
4 divs, 25 1viisatad balow:—

Y. M. D
30th Jan. to 3isl Jan. o “ o £ 2
February = . . . . i} 1 0
1st March to Znd March . u G ¢ 2

s

T [C.E. Na 105 to Minual of Audtt Inatrustion. (Reprinty.]

(19) Officiate A  Govermment servant offi-
ctates in a post when he pepforms the dutles of &
poest on which zzolker persem holds & Den. The
Central  Government may, i it thinke fit, appeint .

. # Government servant e officiate in & vacant
. post on wiich ne other Governmend oewmnt hioids

g Tien.

(200 Overgeas Pay means pay gw;mted' o o2

‘Goverwment - servant  in copsideration of the

fact that he is servimg in a country ﬂ:ﬁhe;‘ “than

‘the eountry of his demiciie.

(21) (@) Pay means th-‘- amuut drawn monthly '

by a Govermment servant fs—

() the pay, other than .special pay of
pay gramied in view of his personat
gualifications, which has beonm srue-
tioned for a pest held by him  guhse
tantively oF im an Officiating capacity
or to which he is enfitled by reason
of his pesiten in a cadre, and

(if) overseas pay, . ] special pay and

nersonal pay, and

(iil) any ofoer emeohmnents which may be
specially classed as pay by the President.

(b} In the case ¢f a military officer, in receipt of
the rates of pay introduced on July 1,1924,

1. The term ‘techuical pay’ em’tted by G.I, M.F,, Nosifisation Na, 18 (13}-E.IV {A)/70, dated -the 29th January., 1971,
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pay inciudes the amount which he receives
monthly, under the toliowing designations:i—

(i) pay of =ppointment, lodging aflowapes
apd marriage aliowance; amg

(i{) pay of rank, comunand pay, additional
pay, lndian Army allowaspce, Jodging allow-
ance, and marriage aflowance.

(c) n the case of military officer, in receipt of
the vates of pay in force before July X, 1924,
pay medndes the smomut whick he receives
monthly snder the following designations—

(i} Military pay und afiowances and stufl
aalarys o
(f) Indion Aty pay and siall salary; and

(i) Consolidated pay.

Note—In the case of a piece-worker in the
Government «f -India Presses, when appointed
16 » post on wtime-scale, “pay”’ shall be deamed.
i bie squivalaat to two kandred times his hourly
clusg rate.

GOVERNMENT OF INDTA’S GRDER

Wireless _p'rcﬁ'ci'sn.dy pay granted to the wireless R

operators will be treated as pay under Funda-
mental Ruie 821 W), .

< [F & {C)Endorsement Moo Eso Bed01-930804,
duted the 16th February, 1943} .

COMPTROLLER AND AUDITOR-GENERAL'S
DECISION

It has been decided with the concurtence of the
Central Government, that & Civil Officer under
going Military training, is not a ‘Military Oficer’
as defined in F.R., 9(16)(h), and in his case “pay”
as defined in F.R. 9(21)(a) does not include ‘rank
pay’ received during the period of training.

[Ar, G's Latter No. 938-AC{138-38, dated the 2%th
. Decamberl, 193R.]

(22) Permranent post mesms @ Dost carrying 2
definite rate of pay sanctioned without liseit of time.

GOVERNMERNT OF INDLA'S ORDERS

Creation of Supemmumerary Paf?ts.——ﬁ appears
that there are doubts as to the circumstances in
which supernumerary posts may be created and

DHFINILIONS [rr. 9

the principles governing the creation of such
posts, While it is abvicusly not possible to give
an exhaustive list of the circumstances in which
syperriumerary posts may be created, the following
broad principles governing the creation of such
posts may be indicated:— .

(i) A supernimmetary post is normally created
to acgommodate the fien of an officer,

who, in the opinion of the authority com-"" |

netent to creale suck a pogt, & éntitled to

hold a lien against a regiiar pormadsni

post but who, due to sonavailsbility of

a4 regular permanent post, canpot bave

his lien against such & post,

(i) 3t is shadow post, i.e,, no duties are aftached
to such posts, The officer, whose lien ig

maintained againgt such 2 posgt, generally
performs  dutiss in some. other vacaet

RIMPOTArY OF peranent gast, o

o

(iii) ¥t can be created only if ancther vacant
permanent or fempovary” post is-available ™ -
to provide work for the person whose Jlien - -

is rotained by the oreation of the super-

© . numerary post. In other words, it should
not be crested in circumstances which, at -

- the time of the creation of the post or
thereafter, would lead to an excess of the
workiog strength,

{0} i is always a permanent pbst. Since, how-
gver, it is 4 post credted for accommodating
a pednanent offfcer till he is absorbed i a
regular permanent post, it shonld not be
created for an indefinite period as other
permanent posts are, but should normally
be created for a definite and fined period
sufficiznt for the purpose in view.

{ It is personal to the officer for whom it fs
created and no other officer can be ap-
pointed against such a post It stands
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abolished as soon as the officer for whom
it was created vacates if on account of
retivement or confizmation in  another
regular permanent post or for any other
reason, In other words, no officiating
arrangments can be made against such
a post, Since a supernumerary post is not
a working post, the number of working
posts in & cadre will continue to be re-
gulated ip a manner that, if @ permanent
incumbent of one of the regular posis
returns to the cadre and all the posts are
manned, one of the officers of the cadre
will have to make room for him. He
should not be shown againsl a supernume-
rdry post o . L

.

(vi) No extra Snancial commitment is involved
“ 7 in the creation of swch posts in the shape
. of increased pay and allowances, penstonary
benefits “ete, - R :

Tv has been decided. that, subject fo the ob-

‘servance of the principles seb otit in the preceding
paragraph, Supernmerary posts may he creuted
by the adminisirative authorities under their
own powers to the same extent as they are compe-
_tent to create regular permanent posts. Cases
where deviations from tlie generaj criteria mention-
-ed above are involved may be dealt with in consul-
tation with the Ministry of Finance,

Administrative authorities should mainiain a '

record of the supernumerary posts. the particulars
of the individuals who had lisns against them and
the progresfive abolition of such posts as and
when the holders of the posts retire or are ab-
sorbed in regular permanent posts, for the purpose
of verification of service for pemsion.

[G.1., M.F, 0.M. No. F. 9 ()-B.G.LI6L, dted the
15th March, 31961.]

(23) Personal pay means additionnl pay granted
to a Government servant—

{a) to save him fram 2 loss of substantive
pay in  respect of a permanent post
other than a fenure post due fo a revision
of pay or io any reduction of such
substantive pay otherwise than as &
disciplinary measare; or

(b} in exceptional circumstances, on other
personal considerations.

GOVERNMENT OF INDIA’E ORDERS

1. Reference to Finance Minisiry necessary in
ease of grant of persomal pay.—In superscssion
of all previous orders on the subject it has been
decided that all cases in which it is proposed to
grant personal pay undsr Fundamental Rulc
9 (23) (b} mnay be referred to the Governmént
of India, Finance Department through . the

Administrative  Departments concernad. N o
case will be entertained which is not of an entirely .

exceptional character and in subrhiiting cases

for the grant of personal pay this should be

carefully borne in mind.

[G.L, F.D.-Letters No. FB. 14-XXXILEx I, dated

the 2Bth Sepetember, 1936 and Mo. F.16(14)-Ex. I3E,

dated the 16th Augost, 1938, ]

2. Delegation of powers to 'Minis,ﬁies LT O

has been decided to  delegate to the Ministties

of the Government of India and the Comptroler .
and Auditor-General of India‘in respect of the .
sinfl of the Indian Audit and Accounty Devdrt-
ment powers as shown below —- . R

(e} Protection of special pay drawn in a post
on promiotion to another post~—Subject to the
conditions mentioned below special pay gravted
for specific additions to duty or for arduousness
of work will be protected on promation by gran,
ting @ petsonal pay equal to the difference between
pay piuy special pay drawn in the lower post
and the pry due in the higher post on the basis

of the basic pay in the lower post. Special pay

granted in the following instances, among othess,
fulle withip this  category —

(¢) Cashiers, and (b) Machine Operators. The
conditions ate .

(i) It must be certified that but {or his appoint-
menl to the other post the Governmert
servant would have continued to draw
special pay.
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(i) The protection will only be for so long as
the Government servant could  have
continued to draw the special pay.

{iif) The personal pay.will be absorbed in
subsequent increases of pay.

Notg 1.-—The head of the office n which the
official {(whose special pay in his previous post
has been protected)-is working, should be res-
ponsible for satisfying. himself that the Govern-
ment servant contiymmes to be  eligible for the
protection. For this purpose, be should obtain
3 periodical certificats from the concerned autho-
_1ity gvery half year, say in Septernber and Maroh,
" The certificate s0 abtained should be attached
‘to the offive copy of the pay bill of the Govern-
cment servent codcerned for those months. -

TG, MLE., O.M. Mo, 8(L19}-E. T11/6%, dated the 29th
Juby, 1963.] o,

 Moti 2.3t is kereby clarified that the authos
rity competent to fix pay of an official on pro-
motion will --_%,%o be competent to fix pay and
grant persotdd]- pay under these orders, In such
cases the sandtion of the ~ Administrative Mini-
stry is not pecessary for the grant of personal
pay uniless it is the compstent authority to fix
pay on promotion, This  clavification  issues
with ilie concirence of the Ministry of Finance
(<Y wide their U.0. Mo, 1208/PT-1, dated the
7th May, 1967, L '.

C[TNGE, PET's Mo, 2-1/67-PAP, dated the 6th April, 1967.]

(B) Cortinuation of special pay originally sance
tioned with the coneurrence of the Ministry of
" Fingnee~—Full powér in cases where special
pays are granied on the basis of well-defined
. yardsticks or are granted at g specified rate to a
category of offivials in genmeral, provided it is
certified the consideration for which the special
pays are sanctioned coniiaues to exist.

[GL, BLE. O.M. No, F. 6 (23)-EII/62, dated the
2ind June, 1962, as modified by M. Ne. F.6Q2H/E.
18862, dated the 0th June, 1963.1

3, Hindi Personal Payv.—En supersession of the
orders issmed so far on the subject it has been
decided to grant perscnal pay equal to one inere-
ment for a period of twelve months to the Central
Government emplovees, on pagsing the Hindi,
the Hindi Typewriting and the Hindi Steno-
graphy  Examination of the Hindi Teaching
Scheme, subjesi to the fulfiiment of the follow-
ing conditions:—

1. Pragye Examination—The personal ...
chail be granted only to - those - -Governmer:
employees for whom the Pragya course has “zen
prescribed as the final course of study

Provided that an employee, who tbus
already passed the Matriculation or an equivalan
examinalion or z higher examination conducted
by a Board or a University or a Private Body
with Hindi as an elective, regular, additional o
optional subject or as medium of examination,
or an employee whose mother tongue is Hir i
and who can express himsell well m Hindi oo
an employee who has heen exempted fromi. b
in-gervice training in Hindi, will not he =

for-the grant of personal pay. on -passing 7.

Pragya examination.

On promotion from one .pos't to " anothe:
personal -pay will continue to bé glven
had be not been promoted to the highet woar .

It has also been decided that Gazerted Officers
passing the examination {Jume 1978 or there-
after) of the full-time intensive training course
conducted by the Ceatral Hindl Institate, Agra,
will also be granted on  similar: limes . parsonal

_pay egual to one increment for a pevied: of 12
months on the same terms aod conditions gevern-

ing the passing of Pragya oramination.

¥I. Praveen Bxamisation— The: pessonal B frist -

shall be granted only to those  Goverpinsm
smployess for whom the  Pravesn course has
been - prescribed as g final course of study :

{6} to the non-pazetted employees on pussing
the Pravesn ~ “exainfnation  with =359
or more marks; ' :

(#) to the Guzetied Officers on passing the
Praveen examination . with 607/ oz more
marks: S

Provided that an employée who has alreads
passed the Middle (Clags VIII} or an equivalont
or a higher examination conducted by a4 Board
or_a Private Body with Hindi or with Hipdi

dium or an employee, whose mother tongue
is Hindi, or an employee, who is holding a post
for which knowledge of Praveen (Middle) stan-
dard has been prescribed ps an essential guali-
fication for recruitment/appotmtiment or who has
been exempted fromi the in-service training in
Findi, will not be eligible for the grant of per-
sonal pay on passing the Praveen examination.

Y. Prabodh Examination.—The personal pay
shall be granted only to those non-gazetied
Government employees for whom the Prabodb
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course has been prescribed as a final course g:f
study and who pass this examnation with 53%,
O moTe marks:

Provided that an employee, who has already
passed the Primary (Class V) or an eguivatent
or a higher examination conducted by a School
Authority/Government  Agency/Board or a Pri-
vate Body with Hindi as  subject or medium of
examigation, or an smployes whose mother
tongoe is Hindi, or an employee, who is holding
a post for which knowledge of Prabodh (Pri-
mary) standerd has been prescribed as an easen-
tia} qualification for recruitment/appoIntment,
or who has been exempted from the 1m-service

waining in Pindi, will not be eligible for the.

grant of personal pay of passing, the Prabodhb
Bxammation. :

Gazetted Officers will not be granted persosal

“pay on passing the Prabodk Exemination.

1V, Hindi  Typewriting  Fxominaiion-—The
personal pay shall be granted to the non-gazetted
 employees on ~ passing Hindi Typwewrliing

. Examination:

Provided that sn employee, who has alteady '

pagsed 2 test in Hindl Typewsiting, or for whom

the irafning m Hindi - Typewriting is not  obli- -

gatory, will not be eligible for the grant of per
sonal pmy on passing the Hindi Typewriting
Haamination. ' .

V. Hindi  Stenography | Examination.—{1)
The pexsonat pay shall be granted.

{a) o the non-gazetied employees, on obiain.-

ing pass marks in the Hindi Stenography
Exataination;

() to the Gazetied Stenographers, on passing
the Hindl Stenograpby examination with
90%, or more marks:

" provided that an employee, who has already
passed an examination in Hindi Stenegraphy,
or for whom the traiping i Hindi Stenography
s pet obligatary, will not be cligible for the
grant of personal pay on passing the Hindi
Stenography examination.

(2) The Stenotypists and  Stenographers
{gazetied. as well as r‘lon-'gazetted) whose mother
tongue is not Hind will be granted personal
pay equal in amount to twe CTEMEn{s on passing
the Ffindi Stenography examination. —These
increments will be absorbable in future incre-
ments of the concerned employees who will get
personal pay equal in amount to two increments
‘n the first year, and after absorption of ome
incrernent in the second year they will get per-
sonal pay equal in amouni t¢  one meement

only. In the case of Guazetted BStenographer
the condiiion of marks would be the same o
in paragraph 1 (b) above,

{3) A Government servant to whom persobal
pay bas been sanctioned for passing the Hindi
or the Hindi Typewriting or the Hindi Steno-
graphy examination, may forgo the same from
a day of hig choice, if it results in * some monetary
foss to him:. The Govermment servant iff he so
desires may otherwise also forgo the incentive
from a day of his cholce without assigning &oy
reasons therefor. In both the cases, he will have
to inform his office in writing ‘

{(4) The personal pay véil"’l"'bq','gran:ﬁad'10 the
concerned emploves with  effgét from any ony
of the following dates of his cholee;

,.(ﬂ‘) the first of the m'onth‘._.fdl]_{;\b?%rh;g.atil{el_ ir::on‘:clhq

. in which the results ~ of the examination
are announced; or

(b) the date of munwval! increment which falls
due after the announcement of the msulis
of the examination (which would mean
an advance Inorement  bver and above
the normal inerenment},

The 'm)ncr:rned erployes will have to-exercise
his option in this councection within a peridd of
three mounths from the date of the declaration of

the rewalts. The option once exercised shall be

treated as final, If & Government servagt & on

jeave on the dute of the declaration of the reshit,
" the period of three months wil count from the

date on which bo resumes duty aftes retnrn from

“teave. If a Govermment servant does pat  exer- o

cise his option within & period of three months
from the date of declaration of the result of the
examination, it will be deemed that the conceri-
ed employee is not interested in the personal
pay. No personal pay will be granted - to  such
an smployee. In  special circumstances, the
Administrative Ministry/Department  of  the
Government of ladia coneerned  should them-
selves fake a decision for extending the date of
exercising the option on the merits of each cuse
and ne reference need be made to the Depari-
ment of Official Language.-

(5) The other terms and conditions regarding
grant and payment of the personal pay will be
g underi—

{1} The personal pay will be in addifion to the
grant of cash awards and lump sum
awards, to which sach emplovees may
be elipible in accordance with the instruc-
tions 1ssued in this connection from time
to time.
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(1 The personal pay will be granted only to

those (Government servants who pass the
prescribed examination within a period
of fifteen months of the completion of the
course. In respect of the employees who
pass the examination as private candidates
without undergoing regular trafning,
the period of fifteen months would
count from the date of their first appe-

“arance in the said. examination,

{ 3} In. case un employce passes the Hindi,

5y An employee in receipt of a personal p’{} _

the . Hindi Typewziting o1 the Hind

_uwnogmphy gxaminations  simulianecusty

' quick . sutcéssion, personal - pay
<1hould be gramted. to him separately for
zachk " examination. Petsonal pay for- the

second  examination -should. be -admissible
after completionsof & full “year after the =

grant of the first persvhal pay and it will
uldc be for a perlod of twelve monthu

3

i (4) The post whlch i Gow:inmeut servant was

Tiolding- on the date of annonneement of
the result or on the date given in the
rmon exercised by hiny; shall be  the

post in which the per sonal pay will be

allowed to himy. However, in the case

- of Lower: Division , Clerks, who are pro-

'.rrmted as. Upper. Division. Clerks during

the period of their training in Hiondt
Typewriting, .or “afer they have a.ppsared_ i

in the Hindl. Typewrlting exarrunation,

- but before - regults, are, declared, or after

the sesults are;declared bul before. the date - .
. .they start druwing. the. persomal pay, the
e .personal pay. will be granted at the rate

‘of and for the period they would have
drawn it, had they not been promoted as
Upper Divisipn Clerks.

i a lower post—

{¢) onbeing promoted from ﬁa non-
gazetted post to & highe non-
gazetted post, will continue to draw
the personal pay at the rate and
Tor the period he would have drawn
it, bad he not been promoted to the
higher grade,

(b} on being promoted from a nou-
gazetted post to a Qazetted post,
will continue ta draw the personal
pay for the remzining period onby
il he would have drawn It in the
{sazetted post;  however, the rate

froe. !

and the period would be the same o-
ke would have drawn it, bad he no
been premoted to the  Gazetteo
post.

A Lower Division Clerk in receipt of per-

gonal pay ot passing the Hindi Type-
writing examination on being promoted
- as Upper Division Clerk will also con
tinue to draw the personal pay at the
- rate and for the period he would hav.
drawn it, had he not been promoiec
as-an Upper Division  Clerk.

(%) An employee mentioned at (Sj above, 1

reverted o the lower post, will continue
to draw the personal pay as  he would.
fave  drawn according to his oplion:

posL,

[Ty An employee who has been gmnted per

sonal pay while holding a higher poﬁ
will, on his reversion io- the lower pos

draw. the personal pay at the rate. eguas

ta- his .increraeni it the lower post for.
the period he wonld have drawn 1t in the

agher post but for his reversion, subjec. .

10 the coudition that the total of pay

plus  personal pay shall not exceed the - '

maxtmem of the scale of the lower post

{L j In cuse an employee hasg alrcady reachec
“the maximum of his grade pay, personu

pay equal in amolint to one  increment
should be granted to him for a period
of twelve mounths-or till the craployes i

promeled to 8 higher grade, whitheve:

15 earlier.

. As 2 special case, in the case of employes-

drawing mazximum of their pay, beneln
of personal pay on  passing  variou:
examunations of the Hindi Teaching
Scheme should also be aliowed to them
on their promotion to a higher grade, for
the remaining petiod of twelve months.
Howevet, the rate of personal pay would
be the same as it would have been iV
he had not been promoted to the higher
post.

Similatly, the non-Hindi speaking English

Stenographers, who have reached the maxi-
mim of their prade pay on their passing
Hindi  Stenography  examination, wil}

had be not bezn promoted. fo 1ha highes . '




be granted personal pay equal in amount
to two increments in the first year and one
increment it the second year. But on
their promotion to the next higher grade,
they will cease to get the personal pay.

(5} A specimen of the’ declaration form — ge-
quired to be filied in by every smployee for the
grant of personal pay, is appended (no! printed),
" On the basis of the particulars furnished in the
declaration form, the cligibility for the grant of
personal pay shall be decided.

(7) The personal pay wilk be sanvticued by
the respective Ministries/Departments/Offices
and the expenditre on this aocount will be home
by them. In the case of employees of Uniop
Territories, the personal pay will be senctioned
by the respective  Union  Territory Adminic--
tration  and the expenditure on this accouwrn wili’
be borne by them.

K3l MLAL, G, Mo 12614/3/78-O.1, (I3}, daiad the
tnd Sentember, 1876, Q.8 Me. 1201417801 {Tvi,
dated the éth February, 1979 and O.M. No. 120]4/179-
o L. 1200, dated the 13th Mareh, 1980 ] :

Samne  Mindsteies/Deparimerts  have  soupht
clarificarion: on The point whether the Persone!
Pay-. admmissible to an employes for a period of
17 months on passing the  MHindi, the Hindi
Typewriting and the  Hindi Shorthand ErATi-
natitns would be taken inte  acecount for cal
culation of hig/her pension and gratuty, ste.

¥n this cosnpection, it s clarified that the Per..

sonal -Pay in question would be taken into
accownt ot caiculating
for pension and the gratuity in case of retivernent
on superannuation, compulsery retirement of
vohuntary retirement.

16O I}epﬁrtment of Official  Languags (MHAY
.M Mo, 12014)2/86-0. L. {D), dated 29-12.84.]

O passing such Hindi examinations condact-
ed by the voluntary Hindi Organisations as have
bzen recogaised by the Government of Indiz
(Miuistry of Education and Bocial Welfare) as
equivalent to or higher than the Matriculation
cxamination und the Parichaya examiniation of
the Central Hindi Directorate, the non-gazelted
cmployees may be granted, in addifion to the
lump sum award, personal pay equal in amount te
ime inerement for a period of twelve months. The
ingtructions issued from thne to time in regard
to the grant of personal pay will also be applica-
ble to the aforesaid persons] pay.

[Bxtractfrom G.L, MH.A., O.M. No, 12013/3/76
GL(D), dated the 218t Moy, (977

kA DEFNITION.

average erolunents

e 2

B
D.G., P. & T°8 ORDERS

1. It has bees decided that such of the Timel
scale Clerks working in  Postal, Railway Mai-
Services, Engineering and Telegraph Traflic
Divisions in Uttar Pradesh, Madhys Pradesh,
Bihar, Rajasthan, Delhi, Punjab, Gujarat and
Maharashtra Circles as may be permitted io
pass the Hindi Typewriting examination by
attending classes at centres provided by the
Government of India, Ministry of Home Affairs

“or by the P.&T. Departaent will, subject to
fime to lime.

usual conditions prescribed from

he eligible to receive personal pay equal in

amount to one increment. absorbable in future -

increase in pay. for a. period of one year besides
grant of cash award, if any, for passing the
examination on anceits. The incumbenis passing
the examination, By their own .efforts, Leo
without undergeing  fraining at the Government
or departmental centres will, besides the . other
benefits, be alse eligible to get lumy surm awara

of Bs. 150 {Rs. 200 from 1-10-1984) per cundi- -
_ date subject to the

usual cconditions prescribed-
from  time to  time. ln this
more than two Time-scale Clerks from  each
Division who will be reqguired to work as Typists,
will be entitled o the above igeentives.

D.G., P&T, New Delhi lettor No. 4-3/67-Hindi ‘A»

dated the 27th Acveust, 1970 isaued with the coneurmence of
o&T, Finanse.d

2. The Telepbone Duty . Allowanee admissi ble
to Sub-Inspectors, Telephones, has been granted
under. F.R. 9 (25). On | promotion to the post

of Line Inspector, if there is drep in emoluments. -
- the Telephone Duty Allowance will be pro-- .
iected in  accordance with the orders contained - -

in Government of Indis Order No. (2) below
FR9 (23}

[D.G.,P&T, Now Delhi No. 13-27/78PAT, dated the
15th Febroary, 1982.]

124) Presumptive pay of a post, when used with
reference to amy particwlar Govermment servant,
means the pay to which he wolud be entitled if he
held the post substantively and were performing
its duties; buf it does mnot include special pay
untess the Govermment servant  performs or
discharges the work or respomsibility, in consi-
deration of which the special pay was sanctioned.

1. Substituted by G.L, MR, Notifivation Mo. ¥.1 (5)-E. TTI(A}/70, dated the 12th February, 1971,

coanection not -
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{a) Under Secretary : Special Pay of Re. duu
p.m. subject to the condition that grade
pay plus special pay shall not ewceed

" Rs, 4500,

AUDIT TNETRUCTIONS

The fizst part of the definition is intended to
facifitate the use of the term in relation to a
Crovernment servant who has been absent from
a post for some time but still retains a lten on it.

Para 7, Chap. 17, Sec. ) of Manual of Aodit Instroce
tions (Reprint.]

1(25) Special Pay means 2o addition, of the
nature of pay, to the emoluments of a post or
of 2 Government servanf, granfed in cnns:dq»_

ration of—

() the specially arduous nature of the duties;
o

(B Speéiﬁé addition to the werk or respn_ns_F
~ o bility, 7] P

GOVERNMENT OF INIMA’S ORDERS

1. The recommendation. of the Fourth Pay
Comuission - relating to grant of special pay has
been accepted by the Government. It has been
decided that the existing rates of Special Pay,
where such special pays aiready sxist and which
have ot beén taken mto ‘account in the new
pay scales - titroduced with. effect from 1-]-1986
vide Central Civil Services (Revised Pay] Rules,
1986 would be doubled. subjeet to the ceiling of
s 500 pom. _ -

These orders would take effect from the ‘date
an employee draws pay in-the revised scale of
" pay appliceble in accordance with the Central

- Givil Services' (Revised Pay} Rutes, 1986

. Dep. of Por, & Tra., OM. No. "6/29/25-Ban.
< {Pay—H). dated the 29th Seotember 1986.] '

() Speciak Fay to. officers.of  Orpauised Groep
A" services on their appeintment av  Under
Georatary, Deputy Secrefary and  Director
i the Centrai- Secretarist Under the Senior

Staffing Scheme.

The Covernmeni is reviewing the qguestion
of admissibility of , special pay to all Group ‘A’
officers/pos - Howlver, pending decision in
this regard, the President i5 pleased to decide
that on their posting as Under Seoretavy/Deputy
Secretary/Director n the Secretariat under the
Qenior Steffing Scheme oficers of Organised
Group ‘A’ Services will be entitled either to
get their pay fixed tn the scale of pay attached
to the post or to draw their grade pay plus
apectal pay on the following terms and condi-

tiong —

(b) Depusy  Secretary{Director . Specisi Pay
of Rsg. 500 p.m. subject to the condition
that grade pay ping special pay shail not
exceed Rs. 5850,

Nore : (i) If the grade pay plus  speciul nuy
of an officer working in the Secretariar exceeds
Rs. 5850, it will be limited to Rs. 3850 by

suitably -adjusting the special psy. The officer
- shall have the option to revert 1o s parent
. cadre when the guantum of special pay is reduced:

(ii) when the grade pay of the officer exceeds
Rs. 5850 the officer shall revert to ‘his - parent
cadre within a period of 6 monthe from such
date. '

(iit) In respect of officers who-are currently
working in the Secretariat as Deputy Secre-
taries/DCrirectors and  whose pay has been fixed
with effect from 1-1-86 ai 4 stage above Rs
5850, they shall revert to their parent -cadre

_ latest by 31-12-87 or the date of completion of

their  tenure in the Secrefariat whichever is

,earfrer,

2. These c-rdafé shall take eﬁ‘“cct.fr.f}m 1-1-10886,

[GLIL Deptt. of P.&T. O.M. No. 6]30/86—Fsil., (Fay
—FT) Dited 7201987} -

{4) Posting of Officers of Organiscd Group
‘A’ Services under the Central Staffing Scheme
on deputation to the Central Secretariat as Undey
Secretaries/Deputy  Becretaries/Directors—Grant
of Deputation on Tenure  Allowance.

Reference is invited to the Department of
Personnel & Training Office  Memorandum No.

6/30/86-Estt, (Pay-II) dated the 220d September, -

1987, regarding tates of special pay and ceilings
on grade pay plus special pay to Officers of Organi-
sedd Group ‘A’ Services posted in the Central
Secretariat as Unider Secretaries/Deputy Secreta-
vigsfDirectors under the Central Staffing Sche-
me.

1, Sobstituted by G.I., M.F., Notification Ne, F.6(2)E. HI(B)GR, dated the 30th Aprll, 1968,
4 Teloted by G.1., Depit. of PET, Notification MNo. 181187 (Pay T\ dated 21-7-1988,

e = czoan L. L
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9" Sipce Officers of Organised Group ‘A’ Ser-

vices posted in the Central Secretariat. against the

posts of Under Secretaries/Deputy  Sectetaries!
Directors hold  the posts which are ex-
cadre posts for them outside their normnal field of
deployment apd they are held by them on lenure
basis, the spevial pay granted to them is actually
not special pay as strictly understood, but in the
nature of a deputation allowance. In view of this
the Presidentis pleased to decide that the existing
system of grant of special pay to these officers
should be veplaced with effect from 1-3-82 by a
scheme of ‘Central Sectetariat (Deputation on
Tenure) Allowance” on the following terms and
corditions i—-

(i) The Officers of Organised Group A’ Ser-
vices, posted  in the Central Secretariat

© ynder the Central Staffing Scheme 28 Under
Secretaries/Deputy - Scoretaries/Direstors
will be ireated as o deputation outside
their cadse, that is to gx-cadre POSS:

(i} Their posting 18 subject to a preseribed
tenure on the expiry of which they will be
reverted to their cadre posts in their parent
departments; '

(i) During the temure they will be paid an
7 allowance, termed- as Central Secretariat
{Deputation on Tenure) Aliowance at the
Crate of | 159 of their grade pay subject to a
aziling of Rs. 400 per month for Under
S-cretaries and Rs. 500 pér month for De-

puty Socretaries/Dvirectors;

(jv) Their grad: pay plus Centra] Secrstariat
(Depuiation on Tenure) Allowarnce will be
further subject to a oeiling of Rs. 4,500
it the case of Under Secretaries and Rs.
5,850 in the case of Deputy Secretaries!
Drirectors;

(v} The Allowance will not be paid beyond the
normal tenure of 3 years for Under Secre-
taries, 4 years for Depuly Secretaries and
5 yeurs for Directors; and

(v} No Allowance will be adimissible 1o Officers
of these Services posied as Joint Secre-
taries and above in the Central Secretariat,

HNOTE !

(1) If the grade pay plus Central Sscretariat
(Deputation on Tenure} Allowance of an officer

rw, =

exceeds Re. 4,500 in the case of an Under Secrelsr
or Rs. 5,850 in the case of a Deputy Secretary,
Director, it will be litnited to the prescribed ceiling
as above by suitably adjusting the deputation eilo-
wance. The officer shall have the option 1o gverl
1o his parent cadre when the quantum of Allowance
is reduced. '

(2) When the grade pay of the officer exceeqx
Rs, 4,500 in the case of Under Secretaries and s,
5,850—in the c:se of Depnt Secretarics/Direc-
tors, the officer shall revert to his parent cadic
within 4 period of six months from such duts.

3 Yo oso far as apphcation of these ordeds o
Officers of the Indian Audit -and Acwoums
Department is concerned, they are being fuml o

consultation with C&AG of India. .

| [Deptt. of Pers. & Trg. Q.M. No. 4;’?.:-8’?-

Bstu(Pey-iT), dated 1-3-89].

B

3B, Speciz] pry edmissible to officers of o
panised Group ‘A’Services posted in Headuartets
orpznisations.

Government s reviewing the queition of
the admissibility of special pay to all Group "A7
officers/posts.  However, pending decision i

_this regard, the President is pleased to decide .

that spectal pay dt the’ tollowing ratés shail bhe
paid to officers of organized . Group ‘A’ non-
technical, technical, scientific and engineering
services, whern they are posted to the Headquar-
ters Organisations of  these Diepartments ie.
to the highest office adminstratively incharse
of the Department like Office of the Compt-
soller & Auditor General, Office of the Lon-
roller General of Defence Accounts, Ceniral
Board of Direct TFazxes, Central Board of Escee
& Customns etc. :

g

Rate of Speeial Pay

Offigars in senior scale (Rs.  Rs. 400 per month sbject o
3000-45G0} the condition that grade pay
plus special pay shall not

excead Ras. 4500.

Officers jo Junior Admini- Rs. 500 per month subject 10
strative  CradejSelection  the condition  that grade
Gradg (Bs, 3700-5000 and  pay plus special pay shall
Re, 4300-5700) not eoxceed Rs. 5830,
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n These orders shall not apply to-officers .ol
services  the cadres of which consist only posts
4 the Headquarters Organisations as also tfo
officers of services who are not entitled to any
spectal pay while posted as Under Secretary/
Dygputy Secretary or  Director in the Ceniral
Yeoretariat.

5. Thase orders shall 1ike effect from 1-1-B6,

§ 0L, DfPers and Try. O.M. No. 6/34/86—Batt(P—11),
gutid 3(}-}1-3'?]‘ _ . . _

" The benefit of special pey contained m the -

obuve orders would be admissible to Group
7 Officers of the respective prganised serviees
suly. when they are postsd to the Headguarters
Organisation of their respective Departmenis,
i.¢., 10 the highest office administratively in charge
of the Departraent. In the event of a doubt whe-
ther a particular service is an organised one or
pot, the desision will rest with the Government.

131, M.F. Q.. Ne. F8{ND 113782, dated the 6th
Cidny, 1982

:

" 4. Specisl puy to Telephone Operators diows
frow. the gevers] clerical cadre.—{1} It has beon
decided 1o sanction with cfiect from Ist fanuary,

197% special pay to Telephene Operators -ap- -

* puinted on tenure basis from the general clerical
cude at a uniform rate as follows 1 — .

(i Rg. 20 per month in the case of Telephone
‘Operators draws from Lower Division
Cloecks;-and- . . - P

{il} Rs. 30 per 'mcmth_-_iu\-cag.as 'where thay ar
drawn from Upper Division. Cletks for
manning certain SUpSrvisory Posts.

whinistries of Home Affairs, elc., may review
“he cadre of Telephone. Operators i the offices
nader them and take suitable action to induct
e stafl into the regular clerical servies, The
spegial pay mentioned in paragraph 3 abaove
is fiot applicable in cases where retention of
separate cadre is comsidersd necessary by any
depariment for administrative or other reasons.

ra.L, MJE QM. Ho. F 6{15-E. UI{B) 71, dated the
2ith §sptember, 1974).

{2} Notwithgtending the nstructions issued vide
5.0 & AR O.M. No. 8/58/71-C8 Ti(i#), dated
13.12-1971 (not printed) that all the posts of
Telephone Operators in the participating offices

re. Y

shouid be filled only by regular Lower Divisiui.
Clerks belonging to CSCS, some of the Minisiries/
Departments  appointed telephione  operators
ibrough the Employment Exchanges, These
ielephone operators are not entitled to any special
pay.

(3) Tt has been decided as follows —

(1) All the Telophone Operalors appointed - -

in 1971 or sarlier may be induced to Lower

Division Grade of the Cenival Secretariat

Clerical Servies without their = reguifing
to pass o qualifying examination. They

would. be assigned seniority- én Flec helow

the Lower Division Clerks - appomied

through the Open Competitive Examina-

fion, 1977. . )

(2; The Telephone Opsrators. appointsd In
1972 or thereafter on regular basis and bave
¢ither rendered threc years service o1 Twave
been declared guasi-permanent may also
be inducted to the Lower Division Crade
of the Central Secretarizt Clerical Scrvice.

- They weould be assigned seniority below the
Lower Division Clerks appointed through
the open Compstitive Bxpmination of the

. ysar in which the Telephone Oporutors
were appelnted.

¢35 On their induction to the Central Scere-
taviat Clerical Service, they would be
entitled to a special pay @ Rs. 20 pom.
while working as Telephone Operator.

43 The Telephone Operators would be eligible
for promotion to the Upper Division
Grade of the Central Secretariat Clerical
Service, as per ilie seuniority assigned te
them. On promotion to the Upper Divi-
sion. Grade, they may coutinue to work
as Telephane Operator, as the positions
“of Lowsr Division Grade and Upper
Division Grade are interchangsabls.
However, Uppear Division Clerks, while
working a8 Telephone Operators, woulg




b,

not be entifled to any Special Pay. If the
_pay fised under the mormal rules on pro-
moation to Upper Division Grade with
referenice to the pay drawn in the scale
of Lower Division Grade bappens to be
lese than the grade pay in the scale of
Lower Division Grade plus special pay
of Rs. 20 the differences would be allowed
as personal pay to be absorbed in future
inereases in pay. This will be subject to
the condition thet Lower Division Clerks
concerned worked as Telephone Operators

were drawing the special pay immediately

prior to their promotion to Upper Division
© Grades S _

(3) A post® of ‘Monitor/Supervisor

. Opffice,’ againdt a2 minimum strength of
.zen Telephon¢ Operators. o

{6) The pogt of Monitor/Supervisor may be

filled from among Uppsr Division Clerks
and fthe incumbent may be granted a

- Supervisor wihioh have already besn created
i some Ministries/Departments in a pay
scals other than Rs. 330-3560 may | be

allowed to continue as personal to the.

- axiviing inoumbsnts till they vacate themr = Computers/Key

posts and therpafier the  posts  will be
hrought od a-scale of pay of Rs. 330-
© 560 pius s Speeial Pay
and filled from among UDCs,

(7) This will be a one-time exercise and there
"7 will be no future direct recruitment to the
pogts of telephone operators and all
vacancies wonld be filled by members
of the Central Secrefaviat Clerical Service.

{8y Consequont  on  the above desision
"’ the facility of selection grade to telephone
aperators will stand abolished from the
date they are indncted im the CSCS.

vig DEFMITHINDY

waorking

_ g [Supsry may
be allowed. In a Ministry/Departmont/

of Re. 30 pom.

[, v

{9) The Ministry of Fin: nce ¢tc. sre requested
to briag the abave decision to the notice
of gll concerned under thewn Tov their
guidancefa ppropriate ¢ ction.

[G.L, Depti. of Per. & Trg., O M. No, 1204/83-C8, 11,
dred the 7th November, £985.]

5. Special Pay te - Telex Operators.—(1) It
las becn decidsd fo sanction with effecl from the
ist Jannary, 1973 a speeial pay to opesraters
an the Telex machines at a uniform
rate of Rs. 20 per monih. :

{2y The specié.l, pay at the rate specified
above may ‘be allowed if the operator trawsmits

v U300 messages and receives 500 messoges during.

the financtal year.

3, The lowest grade of ministerial staff only
should be eutrusted with the work of operating
the Telex machines. Not meore than one such
official will be altowed the special pay,

(4) Cages which are not covered. by these
orders may be refarred to this Mindgtry (Bnabligh-

. LB - auked a - guept Divisiom) Tor sanotion as hitherjo.
gpecial pay of Re. 30 pan. in addition to° .7 _
* the- sriade pay  The posnn of Monitor)

[G.I, MF., O.M. No. F.9{42)-E. TIT (BY61, dageo

= riz'tz Gl Janus vy, 1974, )

6. Special Pay to  Assistant Compuders/Jurior
Tunch Operators.—(1) The
Third Pay Comnission in paragraph 36, Chapler
17 of its Report has recommendsd that a gpecial
pay of Re. 20 pm. may be aliowed to Assistans
Computers, Junior Computers and Key Punch
Operators 1n the revised scale of pay of Rs. 260-
400. The said recommendation hag been accepted
by the Government. It has been decided thai =
special pay of Re. 20 p.m. may be sanctioned to

 “Aggigtant  Computers, Junior Computers and
“ Key Punch Operators in the revised pay scalc

‘of Re. 260-400 with. effect from the 1st January.
1973 subjest to the following conditions —

() The migimum out turn of the machines
obtained from a particular company may
be fixed in consuttation with the company
and then & common working average
may be arrived at after allowing certain
margin for periods involved in oiling, cie.
The special pay at the rate specified above
may be given if such an out turn is shown,

(#) Before sanctioning the special pay at
the rate specified abeve, it should be

T
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examined that opersting the machines pro-
vided to sugh staff actuaily requires extre
gkill, Whsre the machine provided is 2
gimple onc mearely facilitating the person
to dispose of his.work mous .conveniently
and quickly, no ¢pecial pay is to be allowed.

(i) Mot wioce thap ong such official por
machine be allowed the special pay.

(i) Special pay, at the rate specified above,
shoutd mot be attached to all posts irres-

poctive of the fact whother the.insumbent. ... ...

- i3 gotually opoeating the sachine or ot

(23 Coses whish are not covered by these
orders may beveforied to the Miolstry of Pinance,
Depariment of - Hxponditurs, {Eytablishment
Tyvision) for sanction as hitherto, :

[G.0, ME OM. Mo, I 6U8RE BT (B)14, duted the
of st Qotober, 19743 -

g0 Spepial Pay fe Caslders

The vecoutmendations of the Foorts Central
" Pay .i,iﬂarﬁ;miaisian an contained In vara 11,56 Chap-
ter 18 of the Report, telating to rates of spectal
py 't cashiors have been acoppled by the Govern-
ment. kn stupersession of Mimstry of Pinance
oM. No. ¥ 62»-BEII(B)/76, dated the 30th
Oypteher, 1976, as awiended by Minisiry of Finance
oM. Wo, FOI0-EI/80, datad the 23th  Sept.
1980, the Presidont ic pleased to decide that the
following orders shall gevern ihe grant of special
pay Lo cashiers in the Central Government.

2, The powers to grant special pey are dele-

gated to the Ministries and Heads of Departmenis
who, at  their discretion, may appoint  LDCs/
LIDCs/Assistants to parform the duties of cashiers.
The grant of special pay will'be-subject Lo the fob-
lowing conditions.

(i} The amount of special pay 1o be granted
will depend on the average amount of
monthly cash disbursed, excluding pay-
ments by cheques. AS the pay and allow-
ances of gazetted officers are pryable by
cheques, they should be excluded i
calenlating the amount of cash disbursed.

Amonnt of average menthiy

[b.ke. Y

The amount of receipts are alto nol 1.
be taken into account.

(ii) The Ministry or Head of the Deparnt
mént concerned should certify, on h
‘basis -of the previous financial year's

 average, the amount of cash disbursed
and sanction the rate of special puy
appropiiate to that guatitum. The average
amonnt . of cash disbursed should "be
artived at by taking the total amouni
shown as dishursed in the Cash Book
reduced-by the items disbursed in the
form of chegues/R.T:Rs/Drafis el -
Al ftransactions conceriing (Gazetled o -

e e {35 -alioutd-also. hg...gmiﬂ_@d_ B - : »

(1ii) The special pay should be reviewed vvery
fivancial year. .

(iv) Bvery official, who s appointed vo work o ¢

as cashier, waless he. is . eXempied bwie . L

competetit  authority, - should . furish-

security in accordance with the provisions:

containgd in Chapter 15 of the Geners!
Financiel Rules, 1963 and orders isnled
thareunder foom time to time.

(v} The special pay is to be granted from che
date of issne of orders of appointment o
caghier or from ihe datz of {urishing -
recurity, whichever is iagar. T

{el) Not more than one offidid] 'sii_cau}q__" E.Sa.__
affowed the special pay m-an office Do
partent.

(vif) Sanction 1L each oase ‘showld fovariably'
be dssued in the name of the petson who |

is appointed to do the cash workcnd for = *

whom the special-pay is sanetioned,

3. The following will be the rates of specil

pay (o .be adopted.

‘Rates of
special pay

cash dishorsed

Upto Rs, 75,000 Rs, 50 pom.

Over Rs, 75,000 & Upto
Rs. 2,00,000

Rs. 75 pam.

Over Rs. 2,00,000 & Upto
Rs. 5,00,000

Es. 160 pan.

Over Rs. 500,000 Rs. 125 pam.
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4. Inghe casp of.a pewly-arsated office, where
it is not possible to observe.allthe conditipns quo-
1ol above, Ministries and Heads of Departments
may themselvas grant §pppial pay to cashiers during
the first year of exigtence on the basis of the es-
timated mverage montliy cash disbursoments.
The other copditions -¢uoted in Para (2} above

will, howsver, apply..

s Tn cuses where direct recruitment to the
post of pashier is contemplated, Bo speeial pay
 willhs admigsible. Further, whese there are stiffi-

cient mumber of cushiers in various Grades 1o
© congtitiste a viable cadre in a Deptt./Organisation.
 then the post of Clashiters shionid not cavry any

gpecial pay.e

6 Those -orders are nat applicable to cashiers -
~govarned DY eparate orders, ¢.g., cashiers i
Raitways, Posts' & Telegraphs and Customs ane
Central Bxoiss,. o . _

7. Any relaxation of the verms and conditions'
. will require the prior congurrence of the Depart-

.. mont o’ Personnegl & Traning.

8. 40 far as the persons serving in the Frdian
Andit und Accounts * Dgpartment are concerned,
these orders ave being 1ssued after consiltation

with the Comptreller ‘and - Anditor General of

indig.. - -

© 9. These orders would take effect from
T ’

(L, DP. &Trg,. O.M, Mo..6/3¢ j8C-Bst, (Ray-T1,.

" 4oted fhe 29th September, 19861

Th. Grant of Special Pay te Cashiers Clasification

As per para 2(1) at 2(ii} of this Depattment
3ice- Memorandum No. 6/31/86-Estt. (Pay 1)
dated the 29th September, 1986, on the ahove
mentioned subject, special pay to LDCs/UDCs]
‘Assistants appointed to perform duties of Caghiers
i based on average moathtyfuash disbursements
cxcluding @il tramsactions involving Gazetfed
Officers. This position has been reviewed and it
has beent decided that as pay and allowances sic,
to Clazetted Officers upto certain levels are Dow
payabls m cash also. Cash transactions jnvelving
Gazetted Officers may also be included for cal-
entating the average monthly cash disbursed.

. Purther, as per para (v} of this Deptl,
.M. dated 20.0-86 ifrid, special pay is to be gran.

ted from the dete of issue of orders of appoiy

mentt, a8 Cashier or feom he date of furnunhuny ol

secutily, whichever is later. Il bas bgen brougiu-

te the motice of this Departmesnt that four ~ub.i-
diary companies of General Issurence Com-

peny take abous 3-4 -months fo jssue the fidelity
bond/poliey (which is one of the agpeptd forms
oF secuffty unfler (YFRs), after 1he premium has
baen peid, Thus the eashier is able 1o  hardover
the fidelity hond/policy to Hged of Department
much after the date of :ppointment as caghier
and 1he date from which the risk-is eovered and
congequently does Dot draw special pay for this
imtervening period. To overcome thie problem.
it “has been degiiled that the special pay may be
granted from the date of issue of Orders of appoint-
saemt as Cashier o from the date igk is cavered
theough one of the accepted.ferms of security,
whichgyer is later. However, the special pay wild

be released. only after the cashier bas furpished
sevurity fidelity bond to the Head of = Depurl-

ment,

3. Provisions of para 2(), K15 and 2(v) of this
Dieptt. .M., dt. 29-9-86 may be treated s modified
to the abowe extent, w.ef the date of efuct of

said OM. ie I-1-86,

4. fa se far asthe persons serving in the Tndian
Audit and Accounts Departrent are eomct ried,

these orders are being issusd after, consuiaron

with the Comptroller and Auditor General of |

[India. '

[Dapi, of Pers & Trg, Mz e (G{BOISET Y 111
Gled 4801 S

8. Special Pay te Group T staffl  assisting
Cashiers in bringing cash from banks—The Stafy
Side of the National . Coungil fied requested: that
Group D Stafl, assisting cashiers in hringing cash
from Banks, etc., be allowsda special pay for
the higher respomsibility anid the risk involvid,
In gourspance of the agreed ' conclusion arived
ot B o Commitfee of the National Councll 1o
which the matter was nemitied, and adopted
by the National Clouncit at its meeting held on
the 76th and 27th August, 1977, it has been deci-
ded that Group D Staff going Lo the Banks for
depositing or bringieg cash may be allowed a
special pay of Rs. 5 pam. subject to the following
condifions

(i) Tn the office in question, there should only
e one cashier or cash handliing clerk so
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dssignated for dealing with cash and be
in receipt-of & special pay for the purpose.

{ii} A single Group D émployee shouid be
attached to thz ceshier or cash Handiing
olerk or the cash unit of 2 Section.

(i) The Group D employee it question should
be zuthorised as a regular mesasare by the
Head of that Office asking him to go alone
io the Banks for depositing or bringing
‘emull amounis of money, pay about Rs. 250
ar so.

¢ivy The Group I employee in quostion handling

cash shoaid be  reqnired to give & nomiual -

security or fidelity bond for an amonut
squal to that up to which the Head of
Office in qusstion, would authorise the
Group-D employee o handle cash.

(%) An odd - occasion - of emergency when 2
Cirotp D employoe is asked to perform tiis duty,
wonld not be'coversd for this purpose. The
above atrangeiuent would also be subject to the
- gemeral riles of Goverpment relating to the res-

. pangibllity for-the cash handled by Group I
employees. A ‘refercnce is invited in this connsc-
tion, Yo Ruls 77 (viil) of Central Treasury Raules,
Vohmne L ' : .

@l MLE, O.M, No. 6 122)-E. LI (B) 78, dated ths
Tth Tesember, 1977. 1+ . -

4, Special allowsnce to Parliament Assistants.——

(1) Tt has been decided that the grant of special

allawance to Parliament Assistants will be regu-
lated as follows '—

(i) An Assistant in a Ministry who 1s engaged

: wholetime on Parliamentary  work (in-

cluding work relating to questions pre-

paration of pads for the Minister, atten-

dancs in official gallery, ¢tc.) will be allowed

to draw a special allowance at the rate of

Rs. 200 p.am. (raised to Rs. 300 pm
with effect from 7-10-1980).

(i) ¥, however, an Upper Division Clerk is
engaged on the work of the type referied
to in (1) above, be will be allowed to draw
the special allowance at the rate of Rs.
450 p.m. (raised to Bs. 225 pm.  with
¢ffect from 7-10-1980).

which the Parlianent 15 i session,

{ifi) The allowance will be admisiible at full

: rates for every calendar month in which
the Parliament is in session for at Jeast
fifteen days in that month, For months
with shorter periods, the allowanece will
be admissible at half the rates prescribed
for the [uil month.

(iv) Normally jthe allowance will be  admissible
to only one Parliameni. Assistanl in a
Ministry.  Where a Ministry considers
‘it mecessary t0 engage more than -one
Parliament Assistant on  {ull timne Parlia-
mentary duty, the prior approval of Finano
Ministry will be necessary. Such additional
staff. will also e entitled fo the special

allowance mentionied above according 1o

the status  he oojovs:

(1) Ne overtime allowance skall be paid to
Paritgment Assistant for the calendar months in

{31 The special allowance teferved to above

il Be clagsifies] as “Orher Allowanoes™, o

-

IG.L, MF. OM. Bo. 16(0-5. - T1 /R)70 dated the
10th Februgry, 1970 and the 318t Juby, 197 GM. Ne,
F.L5020/4/78-E, IT (B} dated the 18th August, 1978 and
O, Mo, 15020/ L84Estt. (Allpwunces), dated he 24
Aqil, 1984, ]

16. Special Pay to UD.Ce in  non-Secxetariat
Administeative  offices.—A . Committee of the
Natiotial Couneil (JCM) was set up to consider
the 1equest of the Staff Side that in the non-
Seotetariat Administrative Offices since a certain
percentage of Upper Division Clerks in the scale
of pay Rs. 330-560 is handling cases of complex
agture ‘involving deep study and ~ competence
to deal with these cases, a certain number of
posts of UDCs should be upgraded to the grade
of Assistants in the scale of Rs, 425-800 in the
Secretariat. The Committee's Report which was
finalised on the 27th January, 1979, was adopted
by the National Council at its meeting held on
2nd and 3rd Febrnary, 1979, Purtsuant to the
agreed conclusions arrived at in the Commitiee,
it has been decidad that Upper Division Clerks
in the non-Secretarial  Administrative Offices
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apending 10 work of a mote complex and impor-
Lai;:ﬁn ﬁgtgﬁre inay be granted spec;l:ll pay of Rs. 35
pan. The total number of such posts should be
fimited o0 10% of the posts in the respective
sadfe and these posts should be identilied as
carrying discernible duties and. responsibilities of
s gomplex nature higher than those normally
expecied of Upper Division Cletks.

These orders take effect from Sih May, 1979,

JGL, MLF., O, No. F&7 (5238 TUT/78, dated the Sth
Oy, 19791 . o Sk

o

 {ay 3t may beé pointed out that the grant of
apscial pay of Rs. 35 pum. is related to posts of
{Upper Division Clerks as such, and not to indi-
vidnal Government employees, which posts arve
10 be identified as. cirryivg discernible dukies
anc responsibilities of complex natnre, higher.
ihap those normally sxpected of Upper Division
' Cloyks. The queries raised have been cousidered

in comulntion with the Deparunent of Persotnsl

anfi AR and following =~ decisions have been
takern . ST :

Loint of guery " Degision taken

i, Whetber - these . orders These orders are applicable

shouold be applicable only.
to posts of UDEs in’ the
headquarters organisation’
or whather they Should be
crtended to fleld offices alsa.

1, Yhere theposts should be
Alled on senjarity-cpm-fi-
ness basis in consiliaticn
with the D epartmantal Pros
raotim Commities or on
tis bosis of the suitablity
of & pirtloular offizer to
hwgle the work ina past
identisel ag corrying dis-
enrhijble dotios and respon-

sibilitiss of comnlex rature,

Whether the special pay
uf Bs. 35 p.m. may-also be
pllowed to Bslection Grade
U. D, Gsf Auditors/ Sanior
Acconntanis in the scale of
s 425700 and whether
the posts in the  Solsction

fo UDCs ia -swpordinate -
pffices not participating in |
the S8acretariat Sc¢heme and -
where there s Do interme-

diatory tovel between Super-
visory grades and UDCs,,
inciuding Technical Assis-

“tants, Tovestigator, stc.

The saloctin is 1o bs made
by ihe Centroiling Authority
on fhe suitability of a par-
ticular cofficer to Landie
the work in a ppst ftenti-
fied 8e carryingPiscernible
duties and responsibilitics
of complex niture. Senko-
rit¥-cpmn-fitngss wonld noil
be the criterion for filling
up sueh pssis.

Yas,

fFr, 9

FPoini of guery Devivion tafen

Crade. elo,. myy alse be |
talen 1o dccount for par.
poses of applying the 105
Litnit.

4. dlu cuses whete there are a No.

number of Aeld wirits under
ong organisation and the
gtrength of UDLCs in each
such unit ts dess than 10,
whather the units conld be
arounsd topather for pur-
?ows of geanting this bone-
.

(GJ. MF., OM, N F. 7(52)-E 178, dae! the

29 Dreecrber, 1952, F-HE2j/E-ii1-78)-Dain 11 aby, 1987

o B

{2 The Staff Side in the Mational Council of th:
JCM made 2 demand that Rs. 35 per
menth paid to the Upper Division Clerh:

as special pay in terms of the. UM, dated
sth May, 1979 referred to above, shouls
be taken into account ip fixbtion of pay
on promotion.  The matter was veferrel
e the Board of Arbitiation- whick gove
its Award on 28th  Aprill, 19837, Agoor-
dingly, pursuant fo the Avwsrd of the
Board of  Asbilration, the Presidemt 387
pleased to decids as under i—

Hs, 35 per month paid to U.DnCs. as speoelal
pay under Ministry of Finance {(Depart-
ment of Bxpenditure) Office Memorandum
No. F.7(52)/E. III/78 dated '5-5-1979 shal’
be taken it account for fxation of pay-
on promotion subject to ihe conditions—

(a) that the incumbent is a subsiantive
holder of the post to which the specia’
pay is attached;

DR

(b) that the incumbeni, on the date of

his appointment ‘te higher post, b

_ ﬁisiatmg in the lower post to whick

foe special pay is attached, conti-

nudusly for a period of not less than
three vesrs,.

2. These orders take effect from st Seplembe:
9EE

Ol M. T. of O, M, No. 7(350m8, TI/87 dated

F
- Lk
[ IR
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10A. Grant of Special Pay of Rs. 35 per month
1o the Upper Division Clerks in the nosn-
Secretariat  administrative offices—
guestion whether this amount should be
taken into aceount in the fixation of pay
on promotion-—Decision regarding,

Refarence s invited to this Minisiry’s Q.M.

No. 7(35) B-II1/87 dated the Ist September, 1987, .

on the subject mentioned above, which provides
that special pay of Rs. 35 pam. paid to upper Divi-
. sion  Clerks under Ministry of Finance (Depart-
ment of Bxpenditure) Oifice Memorandum No:
F.7(52)E-1EL)78 dt. 5-5-1979 should be taken into
ascount for fixation of pay on promotion subject
1o the conditions mentioned therein. This decision
was based on the Award of the Board of Arbitra-
., tlonand was effsctive from st September, 1982

LoD Ae ih_a'ei{bbve-citetl orders dated 13t Sa]ne'm-- .

Ber; 1987 were not applicablezothose TTDCs who

_ whils: drawing Special pay of £s. 35 p.am. were ‘the Staff Side agreed that Group I employees-

- performing duties of Franking Machine Operators
‘could be granfed Be. 15

“promoted- fo higher postsoprior to 1-9-1983,

o thelr pay.on promotion was fixed without faking
into account the special pay of Re.35.4 number of -

such Upper Division Clerks  filed petitions before
CAT claiming that with the implkmentation of the
" above dJeoision of the Government, they have been
put-to disadvantage because their . jitniors pro--
- moied t0 higher posts on or after 1-9-1985, while

. drawing special pay of Re. 3§ have got their pay -

" “fived at o higher stage as the speoial pay of Rs,

" 35 has been taken into account in such pay fixation. . =

The ~ Central Adminisirative - Tribunal have deli-
vered judgements that pay of those Upper Divi-
sion Clerks drawing special pay of Bs. 35 and

© promoted to higher posts prior to 1-9-1985 may
be re-fize@ on notional basis rom the date of their
promotion by taking inte account special pay of
Rs, 35 and actual benefit be given from 1-9-1985
without payment of any arrears, This will be sub-
ject to  fulfilment of the conditions mentioned in
fMimtstry of Finance Q.M. No. 7(35)/E-H1/87 dated
the st September, 1977, It was decided to imple-
ment the judgements of CAT in respect of the
petitioners onfy. -~ - '

3. The question of extension of the benefit
of the judgements of CAT to the similarly placed
Upper Division Clerks has been under considera-
tion of the Government. Presideni is now pleased
1o decide that pay of those Upper Division Clerks

 duties of Franking

frae.

who were drawing ‘special pay of Rs. 35 in terni>
of ihis Ministry's-Q,M. No. 7(52)/E-III/ 78 dated -
5-7% and promoted to higher posts prier (o i-9-
1985 and who fulfil the conditions inetitioned in this
Ministrys O.M. No.- 7(35)/E-II 87 -dated the 1s
September, 1987 may be re-fixed on notionul basis
{rom the date of their promotion by taking speciul
pay of Rs, 35 into account and actual beneftm: y
be allowed to them only from 1-1-1965  without
payment of any arrears.

-+ 4; ‘No benefit of these ordeis, whatsover, will

., accrue to Upper Division Clerks nat in receipi of

special pay of Rs. 35 or not Tulfiiimg cunditions
containegd in Q.M. dated 1-9-1987, in resmeciive
of the date of their promotion to higher oosis.

o MfFininse (L M, Mo JONEARY Lol
22.8.79], :

11, Special Pay to Group D staff for wpevating ..
' Brapking Machines.—(1) In the 313t Ordinary

meeting of the Deparimental Council (1CM)

P as & special pay
‘instead of Re. 20 p.m. demanded by them. Accor-,
dingly, it has been decided 10 “grani special pav

chiné Operators, subject

-of Bs, 15 pm. fo GT(;\IF ! ennployees perforraing '
) a

to the conditions () that not more than one

Group ‘D’ staff is allowed special pay at a time
for operating the same Franking Machine ang

(#) that special pay will mot be admissible 1f

.any separate scale is preseribed for Franking

Machine Operators.

{2y These orders take effect from the daw of
issue.

[G.I., M.F., G.M., No. F.7 (IWE. Tilf8t, dated the
5th February, 1982.)

12. Special Pay to Carvetslers of Government
buildings hired or owmed by Government—(1} A
Clommittee of the National Council (JCM} was
set up to consider the request of the Stafl Sidte
that the posts of Caretakers of CGoverament
buildings be made ex-cadre and that a special pay
of 309, of pay be attached to the post of Carctaker
to compensate for onerous natwre of duties. The
Committee considered the matter. Pursuant to

B o
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the agreed conclusions arrived at in the Commi-
tiee, it has been decided as follows. i—

(i_)'The posts of Caretia,kmrs 3']q.ou'ic.1 bel treated
as ex-tadre in future and deputation {duty)

allowance as sadmissible nnder the

pormal, | rulesforders might be aliowed
where caretaking dulies would require

- fll-iime  attemthion.  This allowance 3
subject o all the conditions laid down In
0.M. Me. P t(11)-E, IIKBY75, dated the
Tih November, 1975 (Appendix 5} as
amended from time to time for admissibi-
lity of deputation (duty) allowance, inciu-
dipg that pay plus depusation (duty} alo-
wanee  does noW gxcesd the maxinum pay
of the post. :

(i) The level of the posts of Carstakers shouid
. be decided . depending upen the size of the
office, number of people working, duties
and fesponsibilities mvolved, etc. WNorms

1o determine the lovel of the posss of Care-
takers Wil be tened in fue course. b
fowre, no separate category on cadee of
 Crrefikers.to be fillad in by direct vecruit-

men will be creabed. _

© (i) Bf coveteking duties can be discharged on
7 a par-time basis. by an existing official
belonging to ihe esiablishiment, o consol-
dawsd special pay of ¥, 25 p.n. gy be
given 1o the incumbent in addition o his

- gvade pay. '

2) Thesé orders wﬂl take efipct from the date
of Issue. .

IGL. ME O No, F7-B. 119, dated the 27
Fehroary, 1960.]

13, Special Pay toghnditors awaiting promotion
2e Seotion Officers.—¥During the first year, after
passing the SA.8, Examination, the Auditors
of the Indian Avdit and Accounts Department
awertdng promotion as Section Officers will be
entiled to special pay of Rs, 20 p.m. However,
from 22nd September, 1979, enhanced rate of
Ra. 35 p.m will be admissible from the second
year enwards of the date of passing the examina-
fion te the 5.A.8, passed .personnel awaiting
promgfion as Section  Officers.

(&I, ME., Letter No. A=27023)¢41 714 EGI, dated
the 22nd Seftember, 1979 7

- 14,-Speciai Pay te Growp P stall working u.
Gestetper Qperator pu regular basis in the absence
of sanctioned post.—€1} It has been desided tha
in cages wheére regular post of Gestetrer Operator
kas net been sanctioned in an office but a Group
D employee attends to that ifem of work on a
regufar basis, special pay of Rs. 10 pan. oniy

may be paid.

(2) These orders take. effect from the dute of

issue and past cases decided otherwise nesd no
be re-opened.

. [GE, MEA, (D.O.Pf & AR GM. Ne FH16 57 -
8i)-Allowances, dated the 8th April, 1983. ) S

15. Grant of hounoratium to Group ‘T3 slall”
who are required to work as Gastetner “operatdrs .
. for short periods, ‘ R

Reforence 35 invited to this Depti.'s' COLMs.

. No. 17016/5/80-Estt. (Allowanees) dated 2%-4-R)

and I7016/5/80-Estt. {Allewanges) dated £-4.83, -

The guestion regarding revizion of rates of hono- B

rarigm, paid to  Group D° staff for pedlarming
doties of Geststner Qperaior has been receiving
attention .of the CGovernment for quite sometime
angd aftar careful consideration ' las

duties of Gestetner Operator will be paid ho-

norarinm at the following revised vates tamely - o

(i) Re. 1 per day in the case of Gln.}up D

employecs performiog ‘duties 6f Gesrst-
“ner Opesniors  duwing the abwence of
Gestetber  Operator for short perind,

Ji} Re..20 per month to Group ‘T stafl whe
attends to the work of Gestetner Operator
on regular basis when such a post has not
beon sanctioned in an office. o

2. These orders will take effect from the dale

of issue aund. past cases decided otherwise shall nar

be re-opened.

3. In 30 far as persons serving in the Indian
Andit and Accounts Departments are concerned,
these orders have been-dssued in consultation with

the Comptroller and Anditor General of Indja.

[Depit, of pers. & Trg, O M. Mo, 17016/2 88-Bsti.
(Allow.) dated 10-13-881.

been, .
decided thel $Gronp “I¥  stafl performing the' -
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For grant of honorarium payable in the absence

of regular Gesteiner Operaior on eave, etc—ser

Order wnder F.R. 46,
126} Deleted.

(27 Subsistence gran! means R monthly grams
made to 2 Government servant who js.not in receipt
of pay or leave salary.

(28) Substantive pay mesns the pay other thas
special pay, personal pay or emolaments classed
as pay by the President mder Rule 9021} a){#i),
t¢ which a Government gervant is entiflad on accoumt
of & post to which he has been appoimted substan-

" {iviely’ or by reason of kis substantive positiop in

2 cadre.

NoTe 1.—In the case of a pisce-worker i1t
the Governtuent of India Presses, when appointed

- o g oposton & time-scale, “substantive pay’ §hall
be deerned G0 be equivalent 10 twe hundred times
. his hourly class rate. Do ' o

. MorE 2.-—In.the case of a person with « lien on
.+ a  perraanent post ‘under a State Government,

“substantive {my” means the “substantive pay”
25 defined in the relevant rules of the State Govern-
mend concernad, '

GOVERNMENT OF INDI'S GRDERS

warriage allowance and Lodging allowance of
Wititary Officers i the Army eome within the
defimition of ‘Substantive pay’ so loug as they
comtipug &0 be treated as part of ‘pay’.

[Ar-é’s endOrsa[;ne-nt Nn._ES-l-A,!ZRE?—}ﬁ, dated th:
1 5thoAogust, 1936. ]

. 29 Deleted.

(39) Temporary posi means a post carrying 2
defiptie vate of pay sanctioned for a limited fime.

GOVERNMENT OF INDEA'S ORDERS

1. An extension of a temporary post necessary
so gover the period of leave granted to its holder,
is expedient onty when the grant of leave involves
‘no expense to Government’ but improper in the
absence of this coadition. :

{6.1., B.D. Neo. F. 11 (3-R. 1f33, dated the st
April, 1933

o [rRe 9

2. The practice of making appoifitments..oh
sybstantive -basis 40 temporary posts, in any ol
the grades under the Government of India, should
be discontinued aliogether. . S

161, M.F., O.M. NeoF, 2(2)-Bst. (Spl.)/52, fated
the 9.4 April, 1852.3 . S -

(30pA) Tenure posi mmcans @ permanent post
which an individual Government servant may not
hold for more than a Hmited peviod.

Note—In case of doubt, the Central Govern-
et may decide whether 2 particalar post is o°
is. nol @ . .tenure post, ’

(3D (&) Time-scale pay mehus pay wiiich, subjee
" to any condition prescribed in these rmbes’

rises’ by periedical increments from a
mipisgum to & maximam. It inciodes the

class of pay litherio known as progregsive.

. (#) Time-scales are said 0. be identical i
the misimmm, the waxtmum, the period
of increment amd the rate -of increment
of the time-scales are identieal.

(c) A post is said to ke on the same time -
scule -as another post on @ time-seale if
the two time-scales ave identical and-the
posts fall within 2 cadre, o 2 clasy in
@ caflve, sach cadre or cass haviog
Leen created . in order to fil all pests

© involviag dnties of approximately the
same character or degree of responsibi-
fity, in # sexvice or eatiblishment er group
of estajlishments, so that the pay of the

holder of any particulsr post is determined

by his position in the cadre or class and
not by the fact that he holds that pest.

GOVERNMENT OF INDIA'S ORDERS

T. When scales are idenfical but with, different
EJis.—A point has been raised whetherspay scales
which 'are identical in all respects except the
efficiency .bar should be treated as identical or
wot. It has been decided that two time-scales
chould be treated as identical within the meaning
of F.R.O(31)#) even though the scales may differ
in the mmattet of provision of efficiency bars.

[G.1, M.F, QM. Mo, T, HT)-E III/63, dated {he
ik April, 19631 '

1. Deletad by G.L, MF. Natifie i Mo, 18 (13)-E. IV (A}/70. daled the 20th January, 1971, This takes effect

from the 6th February, 1971.

e mmme e e
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2. Mietholl of determining the -average copt of
appintment, commonly referred to as Madras
Formmba - ' '

(2t When the Incremient is antual  or hiennia!
and the period of rise is above five yedrs.

(¢} In the case of ministetial appotntments—-

; . oo f 3 X

Value — migimum +- (—- — 2 1 ofthe
: 4. a0y '

Qifference batween maximum and mini

munl,

n the oase of other than ministerial

() d
' appointments—

e Z A
Value = mainimum + (-‘* — r pof the
. 3 %0
difference bstween maximnun and miné-
©pnrm,

Whete % Tepresents the excess in the period of
rise in years over five years when the increments
wie aymuel, of four years when the increments are
.'mcnnial. CL ‘ S

G0, Mo, 477, Finl, dated the 16tk Tuly, 1904
( Madras. )] ' ' :

[pR,

pioTE—I, in those cases, the ozt canno!
be reaghed befote theexpity of the.12 yeais in the
cases Of mimisterial appointments, and before the
expiry of the 9th year in the case of non-slnisierial
appoiniments fhe aversge value ghall be taken
st the mean between the maxirum and the mini-

.
[Favagraph 256, Burina Supplement fo CER. .

(3§ In the case of vevised scales of pay (ministerial
and other than ministerial) under C.C.E(RP)

Rutles, 1973,

Aversge Cost = Minimum + {Maximurn-—
Minjmum) iR where x is the length o
time-scale mifus 3. ' . _

G, P.&T. ND. No. 1-32/75-PAP, dated the 260
Septemher, 19751 S _

(3%} Trovelling Allpwanee means s sllowanee

granted to a Goverament servant {o cover the

pxpemses wlich he incurs in travelling in {be inte-
rests of the public service, Jt inchudes aliowances
granted for the mainfenance of ‘comyeyamées, hovees
ol fents. - S




PART II
CHAPTER 1lI
GENER AL CONDITIONS OF SERVICE

F.R. 10—Except as provided by this rule, no per- in issuing offers of appointments to the cundi-
soR may be appointed n Tndiz toa post im Govern- dates secommended by the UPSC/SSC immediately
ment: service without & medica] esrtificate of healfi. after they accepl the offers of appointment. )
The Central Goverament imay make ruies pregerib-
fmg . thhe form in which medical certificates shoulé ©{eL1L, MJLA., Deptt. of Personne & AR, Q.4 No.
be prepared, and the particulay medical or other £5015,1 /79-Estt, (D), dated the 26th June, 1979.)
officers by whom they ghould be signed. It may,
in individual cases, dispemse with the production
of a cerfificate, and moy by general orders exempt
amy specified class of Govermoert BeXVAITS (KO0
the operation of this rule

[For rojes made under the Pundnmental Fule 10, See
. Supplomentary Rules 3, 4and dnde] : )
' 3 Np discretion o ignore certificate decluring
oue anfit.—Once 2 candidate is asked by an suuio-
rity to -produce a ‘medical - certificate of fitness
eithey for eniry into Government servics whether
_ _ N _ inla permanent ordtemporary'{;?paciw or for any
- : s other purpose aad has actually been examingd
GOVERNMENT OF mm 5 ORIERS and dectared wndt, it is not oper to guch authority.
to use its discretion to ignove the certificate that
has been produced. Cases where it becomes - -
_ absolutely necessary to retain the gervices. uf sush
personnel on a temporary basis due to ceriain-
administrative reusons, should be referred i the
Ministrios of Home Affairs, Health and Finznce., -

1. Mo appoiniment in pensionable establishent
withont medieal fimesc—~As the Mintetries am
aware every new entrant to Government sarvice
on iwitial appomtmont s required to produce
+ medical certificate of fitness kesued by a compe-
tont authosity. Powers of the President have been
detegated to the Administeative Ministzies to _ : . _
anthorise in relaxation of FLR. 10 ihe qrawal of . Q1 MHEA, OM No. SI9/8RPSE, doter i
pay and allowances for & period not vxcesding 10th Ocigber, 1958] :
two months in respect of fresh appointment o
(Jovermment service without medical certificate
of hegith, :

(2) In view of the Goveinent's decigion on ) : L

family pension communicated in Wiinistry of 3. Appointment before medical examiuation aund
Pinange O.M. No. 1{10)-E-V{)/ 78, ‘dated the retention i service of those declaved “Hemporavity
27tk Tapwary, 1979 (family pension entitiement unfit’ subsequently—(1) Under F.R. 10, no person

without minimum service lmit), it has been de- may be appointed to a post in Government service .
cided that in no case should o PETSOm be allowed without &‘madlcal certificate of health, This meeans 1
to join Government ssrvice m A pengj()na_‘b]g - that p:edlcal examination shouid pr_e:cede actnal 5
gtuplishment without having  Dbeen medically appointmenig ‘Whaere his procedure is not follow-

ed and the¥employe® is found physicatly unfit
for service in his post, the paymoent of satary
for the period of his smployment can be made
only in special relaxation of F.R. 10, as 8.R. i
. 4(4) is not aptly applicable in such cases. Ienoe

(3) All appointing guthorities ave, howsver, medical examination before appointment should ,
advised to ensure that this does not result in deley be the rule. i

examined and found fit.

1. ‘The words “which must be affixed to his first pay will* oemgring after 1he word thedjth’® were daletec by Gl
WM.F., Notification No. F. 25 od)E. V{66, daled the 26th Augnst, 1966,
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%4 GENERAL GONDITION: Or 8BRVICE [re. 10

(2) In excoptional cases of wrgency, however,
it occasionally becomes necessary to appoint an
individual straightway and arranpe for mediocal
examination by the compctent medical awthority
immediately thereafter, but such instancey should
be redused to the minimum, Where the competent
medical auvthority declares such an employee as
“not fit” for appointment to the post specified,
the services of the employee should, subject to
the provisions of the Minisiry of Heaith Offico
Memorandum No. 5-35/55-HLI, dated the 13th
Dwecember, 1965 (see Otder below S.R. 4) be
termingted fortbwith. Though medical opinion
should not declare.a candidate as “fit for tempo-

rary employment”, it sometimes happens that a .

candidate 1s- declared Ctemporarily  unfit” as
roquiting re-eynmination afier a specifisd period

in casos where the condition of temporary uii-

fitness is curable in4-reasonable period. It has
" besn decided. that i, such cases, there should be
_no objection to a (lovermment scrvant declared

“tempotarily unfit’” physicalty being yetained in
. zervice for the period specified by the compestent
. medical . authority provided thei—

{7y the period after 'which a2 second medical

examination it to be conducted 15 specified
by the compstent msdical anthority; '

) thahd}i&iﬁi@ﬁ leading ‘to  temporary un-
fitness- 15 declared as being corable within
a reasanible period;’

: (:‘ifj the" diséase iy not of such nature as to be a
source of risk to others with whom the

Government servant may have to come i
gontact in the course of his dulies; angd

(i) where the pertod of such retention Is likely
to exceed gix months, the approval of the
Minis%ry of Finance shall be obtained.

(3) In relaxation of the provisions of F.R. 10,
it hos also been decided that a Government servant
so appointed in advance of medical examination
should be paid hig salary for the period of his
employment, if he i declared “unfit” and for the
period of his retention in service if hie is declared
“temporarily unfit” as mentioned in paragraph
2 abhove.

- considered  necessary
that a selected person should be appointed imme-

{4) Where any officer has been declared “empu-
rarily unfit” by the competent medical authority
and retained in service in accordance with these
orders the period for which the officer has been
declared “temporarily unfit” should be intimated
to Audit, :

[G.X., MH. A, O.M. No. 5/2{5T-RPS, daled the 22nd
July, 1957 and G.L., M.F. U.G, No. 3617/EV.{R)/63. dated
the 25th January, 1964 and M.F., O.M. No. ¥, 23 {(24)-F
V166, dated the 24 th Angust, 1966.)

4. Del'egat'ion' of powers and conditions for af;-
pointment in anticipation of medical certificate.—

(1) The President bes been pleased to delegawe

powers to the Administrative Ministries and the

Comptroller and Auditor-General ol Tndiz o .
anthorise, iz relaxation of F.R. 10, the drawsl of -
pay and allowances for a period not exceeding .
" two monthg in respect of fregh recruits to Govern-

ment service without a medical certificale of health.
subject to the condition that if the pexson con-
cerned is subsequently found medically unfit,
bis services shounld be terminated after the expiry

© of the period of ome month from the dae of

copmmumication to him of the findings of the
Medical Officer/Board if no appeal for 2 second

medical examination it made by him doring thiv )

period ov afier the case for second medical exa-
mination is fnally decided if such an appeal
made and aceepted. This condition sbould be

clearly stated in the imitial letter of appointment. = <

{2) The " Administrative Ministriess and the
Comptroller and Aunditor-General of India shall,
however, exercise this ‘power sparingly and in
exceptional circumastances only, e.g., when it s
in the public interest

diately in anticipation of his medical examination.

r (3) Where the competent authority authories
the drawal of pay and allowances of a unewly
appointed Government servant for a period not
exceeding two months without medical certi-
fiate of health, a certificate 1o this effect shall
he furnished in the foet pay bill.

{61, MF O.M. Nos. F, 67 (21}-E V/60, dzred the
16th December, 1960 rnd F. 25 (M)-E V66, daed the
24th Augest, 19646.]

LTI
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5, Applcahility to promotion to Gazetted Post.—
in the case of Government servants other than
those covered by clauses (¢} and (b) of sub-para-
graph (4) of the LM.F., O.M. No. F.55(11)-
EV/59, dated-the 12th February, 1960 read with
O.M. No. 13(1)-EV.(B)/62, dated the .5th July,
1962 (see Orders below S.R. 4), who are promoted
to hold gazetted posts snd who are required Lo
wadrrgo medical examination by the approprinte
madical authority, it has been decided that the
Administrative Ministrieg and the Comptroller
and Anditor-General may sxercise powers 10
wuthorise, in relaxation of F.R, 10, drawal of pay -
and allowances without production of Htmess
cevithioate in respect of such Government servants
for ¢ period not exceeding two months  subject to
vhe sondition Taetdl sho porson ounerned 18 swb-
senuently found medically unfit, he showd be rever-
ted to the lowst post from which he had been
piomsted after the expiry of one roonth from the
daie of comnunication to him of fndings of the
eraminng Modical authority if no appeal for 2
smsond medical examination 1s made by him during
{is period or afier the case for geoond medical
‘examination i Gnalty decided if such an appasl
i« made and accepied.  This condition showid
clasgedy be stated i the relevant orders of prome-
tion *0 the gazetied post.

RN, OM. Mo, P20 (1515 V. (A) [65, dated the
13l Febenary 19661 o

6. Complete exemption from medical exaning-
tign only ia exceptional cases.—(1} The Ministries
of the Governmsnt of India are compztent to disp .-
qse with the medieal certificaie of “ftness before
appointment to Goverpment gervies in individual
cases. A case has come to the notice of this M-
nistry in which an officer was appointed te a Group
‘A’ gazetted post without being medically oxa-
mited by & medical board et the time of his mitial
appommiment and  was subsequently exempted
hy the Administrative Minisiry cenesrned from
modical esamination by & Standing Modical
Board at the time of his confirmation m the post
om the assumption that they had powers under
7R, 10 to grant this exemption. This action on
+he vart of the Ministry » concerned wasg irrogular
5 the powers delegated gould have besn excreisad

by the Ministry onty ift the decision to dispense

with the medical fitnoss certifisate from the compe-
ront anthority had been takern before his appoint-

{F.a. I

meant to the post. The Mintstry conernsd was thus
not competent to grant exemption o the officer
{rom medical sxamunation at the time of his con-
firme tion withont the concurrence of the Ministry
of Finance. ' .

(2} Although urder F.R. 10 the Ministrigs are

comapetent to dispense with a medical certificate -

of fitnegs before appointment to Government
service o individual cases, powess under PR, 10
should not be oxercized by the Adwinigirutivi:
‘Ministrigs Uberslly and exemption shouid be

gi.‘auted‘ only sparingly and in exceplional eases”
i publiciterest— Themediealedamination i

necessary both in the interests of the edplojer
and the employee. If any relaxation is considerad

ngogssary after the examination in 4 veally dev '
serving case, where the individual concemed i
nighly qualified and otherwise potfestly it o 'hold

a partivular post under the Governmtnt of Indja. -
exeraption. should be granted, in consulfetion with

the Ministry of Vinance whe may consult e’
Ministries of Home Affairs and. Hoalll whiore

EGessaty.

SGL, ME, OM No. 20(0EV.(A)64 daled the
*4¢h Febroary, 1964.% o . .

7. Eatey o service book of productinn of
uedical certificates of fitness on frgt appeiniment, -
The medical certificate of fitness furnished by a

Cyovernment servant is an important docnegent and

it should be kept in safe custody alomg with the
other documents connacted with his sevvice caveer.
However, an entry in his service book may be
made under the signature of ithe Head of the
Office that he hag furnished the medical certi-
fieaie of fitness.

[cr L, MUF., O No, 25(24)-EV./66, dated the (i,
April, 1967.) ' . .

REVISED SERVICE BOOK
1. Biodata

gl 1 ¥ FEES Jok ) ‘ . @

. 2. Certificate & Attestation

Sf. Subject Certlficate’ Signature é:
Ma, desiznetion
of the ceprti-

Sying  offtcer

m 3) ()

t. Medical  The employse was exa-
sxgmination miped by ..., Ceeen
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and found fit; The medi-
cal certificate has, been.
kept in safe custody vide
§l, Mo. of Volume I of
the 8ervice Book.

G0, MFE, OM, No F 3 (B TVA) T, dated
the J1tn Moreh, 1976.]

Tht mote important of the peréonal documents
relatin g to o Govstament servanl should be kept

" geeure 8s Volume IT of the Sarvicz Book in the
- persoral custody of the ‘Head of Office. -

ER. 11-—»U.nless in é.uy éase it be otﬁerwise dis-

ey provided, the whole time-of a Governutoat _
sorgant j5 at the disposal of the Government wiicde "

peys him, and he may be ewployed in auy manner
waiized by proper anthority, without claim for

- pdditionnl  remuperation, - whether the ' services.
requized .of bim are sich .as wonld ordinarily  he

rerpumerated from general: revenues, from a local

. -famd or from the funds of a body incorperateé
or pot, which is whelly ‘or substantially owned or

contratied by the Govermment.

o F.R 1’3;-‘«-—(&) Two or ‘more Governument servauts
{ocanast he appoimnted substantively fo the same
" pepimanont post af: tie same fime,

& A Grovernment servant caanet be appointed

subgtuptively 7]...] to twe or more permansuf POsts
zt the same time. - .

I (c} A Govermment servamt cawnof he appointed

_supstantively to a post on which acother Govern-
"meni gervant holds a Hen,

TR 12-A.—Unless in any case i be otherwise
provided in these rules, a Government servant on
substaniive - appointment to any permanent posi
acquires 8 lies on that post and ceases fo hold
any lien. previeusly acquired on any other post.

GOVERNMENT OF INDIA'S ORDERS

1. Confirmation in a service or cadre i5 tanta-
mount to acquiring = lien on a post—{1) A ques-
sion arose whether lien is acquired on confirmation

of 2 Government servani in a ‘service’ or ‘cadre’.
The intention of the rules relating fo lien 18 to
provide every person substantively appoinied Lo
Government service his own substantive niche
in the appropriate cadre. In certain organised
services like the Central Secretariat Service, the
Indian Bconomic Service and the Indian Statistical
Service, the members are confiemed in a particular
grade of the service/cadre 25 such and not against
any specific. post. Confizmation of 4 Governinent
garvant in & ‘service’ in such cases, 18 tantamount
to acquiting a lien ona post {dlthough not speci- -
fied) in the appropriaie cadre of that service.

[G.L, M.E. O.M. No. 2 (2) £ TV (A)67, duted the

15th May, 1967.]

(2) Delinking of eoufirmation from the availabi-
lity of permanent posts.—TIn the oxisting System.
the prerequisite for confirmation is the availability
of a permanent post on which no other Govern-
ment servant holds e lien. With & view to finding
a permanent post- to confirm a Government

employee, a poriodic exercise is taken up toddentify

vacan{ permanent posts alohy with exagt date

_from which these ate available. The ‘gyajbsbility

of a permanent pest depends upon the“factors

" such as retirement/resignation of a perpanent
. Government employes, confirmation of & tsovem-
. ment servant in a higher pogt,conversion of fem-

porary posts into permanent Ones, etc. “Fyrther,
according to the present procedure, confirmation
is ot a one-time event in the career 'of 2 Gov-
ernment employes, He has to be suceessively
sonfirfmed in each and every post or grade io
which he is promoted subjest to the availabuty
of a permanent post in cach prade. ' T

(3) Thus, the exerciss of |dentification of perma-
nent vacant posts as well as convefiing of mestings

of DRC. to consider the-venfirmation of employees

against them has become a time-consiming and
complicated procedure which has to be gome
ihyough under the existing roles before permanent
status 1s conferred upon a.Government employee.

The delays and complexities involved in com- -

plying with the prooedurdl requirements of con-
firmation often result in & situation where an
emplogee continues to officiate in successive
higher prades for years together while he i8 GOn-

Grmed onty in the grade he entered the service.

" The words “except as & temporary measure’! were deleted, vide G.L, M.F., Notification No, F.2(2)-F,

1. 0.
(A))75, dated the 30th December, 1967,
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(4 A Task Force [sot up in 1976 vide Ministry
of Finance Ovder No. F.1(5)/75-8pl. Celi dated
5.1-1976] went into the entire guestion of com-
Frmation, with, 2 view fo bring about gomd simpli-
fications. Their main recommendations were —

(7) Confirmation of Government  employees

should be delinked from the ayailability
of permanent vacant posts; and

(ify Fhere should De only ons coufirmation
in the career of a Government gervant
instead of multipie confirmation against
queoessive posts/grades.

These recommoendations wore then congidered
in consultation with UPBC eto. it the case was
not " pursied as I the meantisie orders Were
iggued sllowing pension io iomipotary employeoss

superannuating after 20 years of sérvico. It the

 context of the drive for simplification of rules
and -progedures, .. updertakep sometime back,
the proposal was ravivad. Jt has now been de-
sided-to delink confirmation. from the availabilicy
. of a permanent vaoant post and te have con-
firmation as one tine ovent in the career of &
Goveynment . servant. : L

{ 5} Purguait to -the above decision; & roview
of all the existing rules and ingtrgetions has been
wmode and the revised procedure 1o be fallownd
in vespeet of vavious matiars guch as probation,
sonfirmation, seniority, lien, temporary gervice
viles, ote. is indicated helow

51 CONFIRMATION:
(£) Genexal ®

() Confirmation will bo made ouly once i
the service of an official which will be m
the entry grade.

43! confirmation is delinked from the avatlability
of permanent Vacancy in the grade.
In other words, an officer who has success-
fully completod the probation gnay be
congigered for confirmation. '

(8) Confirmation in the grade fo which initiatly
recruited:

(i) Ae at prosent, the appointee should satis-
factorily complete tho probation.

(i} The case will be placed before the DPC
(for confirmation}.

[F.R.22-4

(i) A specific Order of confirmation wils b
isgued when the case 18 cleared frow all
angles.

(C) On promotion @

(i) If the recruitment rules do mot preseribe
any probation, an officer promoted ot
regular bagis (after following the preseribed
DPC eto. procedure) will have ail the bene-
fitg that a person confirmed i that grade
would have. o :

(i) Where probation i preseibed, the appoin-

- ting authority will on cormplotion of. the
presoribed. period OF probation. assess the
work and oonduet of the officer Rimielf

and in vase the conclusion is that the-- -:-— B

- officer i3 it io hold the Ligher grads, he
will pess an ovder dectaring that the pesson
concerned bhas sueoessfully complsied the

probation, I ihe appoiating authority
considers that the work of the officer

 has ut beon sabisfactory or needs Lo be

© watched for some more time, he may revert™
him g0 the post or grade from which he
wag promoied, or extend tho poviod of,
probation a5 the case may be. LT

U g ;

Sizce there will e no confirmation on Profio-

: tion before an official iy declared to have
completed the. probationt gatisfactority, a
rigorous sereening of his  performance
should be matde and’ there should he nd
hesitation to revert a person to the post or
grade from which he was promoted if the
work of the officer during probation has
not been satisfactory. S

5.2 CCS (TEMPORARY SERVICEY RULES:

(i} As no officer otherwise gligible will have to
wait for confirmation pending availability
of a permanent Vasancy, the mneed for
following the existing procedurs for de-
olaring @ persoh guasi-permanent COAsos
to exigt.  Accordingly, the provisions
relating to the guagi-permaneney in the
CCS (Tomporary Service) Rules will be
deleted.

[P

i
1
i
H
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(i) As there will still be situations whore ap-

pointments are madc against posts/esta-
blishments which are croated for definito
and purcly LEMpPOTALY peiods e.z. Com-
mittees/Commissions of Enquiry, orga-
nisations created for moeting 2 partioular
amergency which is not expected to last
for morc than a few years, - posts creatod
for projects for specified poriods, the re-
maining provisions of the Temporary Ser-

vieo Rules will continue to be in fovee,

L GRHLIEN

The coneept of lien as the title of a Govt.

servant to hold 2  regelar post, whether

© permanent of temposary, either immediately
or on the termination of the periods of

absence. The  benefits of having a lien in
‘2 grade will thus be “enjoyed by all officers
who ase cotdfizmed in the grade of entry

" ae who have been promoted to a higher post

declared as  having comipleted the peobas
tion yhite it s prescribed, os those who have

. been promoted oh regular basis te ahigher -
- post - where o probation I8 prescribed

wndet the Rules, as the case may be, -

The above rightjtitle will, howeves, be.

subject to the conditionthat the junier |
most person in the prade wil) be liable to

be reverted to the lower grade if at any

fme fhe number of persons so entitied.

is more than the posts available in that
grade. For example, if a person whie is

confirmed or whose probation i a higher .
‘post has been declared as bhaving' becn

completed or ons who is holding 2 higher
pest for which there is ro probation on &
regular  basig, reverts Lroml deputation
or foreign service and if there 1s no vacancy
in that grade to  accommodate him, the
juRi0r MOSt Person will be revertsd. If,
however, this officer himself is the junior
most, he will be reveried to the next lower
grade from which he was earlier promated.

(3.6) PENSION

Since zll the peisons who compiete proba-
tion. in the first appoinitment will be de-

servant to hold substantively a permanens 5
- post will undergo # change. Lien will now
cepresent only the rightfiitle of a Govt.

clared as permanent, the present distinetion
between permanent and temporary em-
ployses for grant of pension and ociher
pensionary benefits will cease to exisi.

{5,5) RESERVATION FOR SC{ST

As a result of fntroduction of confirmaiion
only at the entry stage and the delinking .
of confirmation fiom the availability of
pesmanent posts, the need for reservation
at the time of confirmation m posts and
services flled by Direct Recruitment as
per the eximting instroctions will cease o
~ oxist s everyone who It eligible for con-
firmasion will be confirmed.. : :

- ¥ (5.6) SENJORITY

According to para 2.3 of the consolidaicd
orders of seniority issued vide this Depari-
ment’s OM Ne. 22011/7/86-Bsit(D) datsd
3-7-86 where persons are confirmed In an
order diffevent from. the .order of merit
indicated at the time of their recruitment .
or promotion, seniority shall follow the
order of confirmation and mot the origingl®
order of merit. Since there is confirmation

in the entry grade, seeniopity witl lcontinue

1o be determined on the basis of cunfirmas
tion in that grade,

iy

6. The existing instructions/Rules in respect
of the aspects mentioned above stand modified
- fn be the extent indicated in the preceding pars: -
graphs, As regards rules relating to p"éns;inm .
Temporary Service, Lien; ete. suitable amend-
menis will be notified sepagately. - - o

7.1 The revised procedures relating to confir-
mation outlined above will not apply to the cases
of appointments made on ad hoc basis, ie. it is
onty the appointmenis made on regular basis
which will comas within the pueview of these
instructions, '

¢

73 Sometimes Bstablishments are created for
a specific objective for a limited perind, as in the
case of Committees or Commissions to study or
investigate a specific problem. Normally, posts
in such Fstablishments are filled by deputation or
contract basis, which would aoct result in regular
incumbency. Even in a fow cases, where regular
appolniments are made by feanting the recruit-
ments rules, appointments are made according to
those rules, these instructions about confirmation




.. reteins -z -dien on that pogt—. | - :

wouwlé not apply. In other words, p2rsons appoin-
ted against the posts in purely temporary organt-
catioves are outside the purview of the revised
prageéuee outlined in this Gffice Memorandur.

8§ Thase instructions will com: into foree with
affect from 1st April 1988,

0. When the new prmﬁadﬁtrd detallgd in this

" OM pomas nto effect” the adminisirative work
. imvoledin confirmation of officials fn all Govern-

et offices evary vear will be eliminatec. This
would result in raduction of work Inad of various .

winistries and  Dapartments. - All the Ministries
and Iapariments ave raquested fo- review the

paosition snd intimate by 31st Octobay, 1988 details
of roduction. of staff effected as a rasult of the

rationafisation for rporting. the mater to the -

Cabinet. .

§G1, Daptt, of P&T O.M. Ne. 1831173 /85-Ea(D)
©dated 26319883 . 1

e R 13 Uhiless }zls Ten is suspended uuder Rule

14 -gr iransferred wnddr Rule 14-B, a Government
. servant holdimg substanfively a- perimmmnent post

| {ay while performing the ul_ﬁtit_aé of that post;

i while on foreige. service, or holding.a fempo-
- rary.post, or officiating in another post;

(o) “during joiolng time on trausfor to another
post, unless he i  transferred substantively
%o a post on lower pay, in which case his

fien is transferred io {he pew post from the

date on. which he s relieved of his duties in
the oid pesi; '

() subject to the exception in sub-rule (2) of
Rule 97, while .on leave -other thau refused
leave granted gfter the date of compulsory
retifement unded Rule 86 or corvesponding
ather rules; and

{€) while under suspension.

GOVERNMENT OF INDIA'S ORDERS

1. Retention of lie in civil post when calied te
Army serviee.—All officers of the Army o Indis

el GENERAL COMDETIONS OF SERVICE
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Reserve of Officers who are cmployed under the
Central Government shall when called to Army
service, Tetain a lien on thelr ¢ivil posts during
the period for waich they are called to Army
service.

[G.L., F.D. Bndorseruent Me, F. 31-RJf29, dated the
19th March, 1925.]

2. Retention of lien in parent department in
the eazse of Government servanis getting empleyed
in other departments (1} The guestion as to

what procedure should be followed in respeet™ - -~
of Governient ‘servants working in » narficular 0

Department!Office - who apply in zesponse o

advertisements or circulars inviting . applicabions

for posts in other Central Goverament Lwpar:-
ments/Offices has been under consideration foi’

some time past. It has been decided that the fof- - ° -
- jowing procedure should be followed in respec: o

of such Government servants —

(1).The "applications may " be forwarded in

: accordance with the instructions con-
taingd in this Office Memorande (ng
primed) irrespecttve of whether the  post
a,piglied for in the other
Office s permanent o temporaty,

{2) In the case of permangni- (Governmy.
servants their lien may ‘be retained in the
parent department/office for & period of
two years, Tuey should .either rever
to the perent departmestfofBoe  witho,
that period or resign from Tthe parent
department/office at the end of that perioc.
An undertaking to abide by these condi-
tions may be taken from them at the time

of forwarding the applications to othes

Departments/Offices, . :

{3) ln the case of gquasi-permanent Govers- .
ment servants who wish 1o revert to the

parent depariment/office within a period
of two years, they may be faken back in
the parent Department/Office, provided
the poste held by them prior to their
joining the new Department/Office con-
tinue to exist. In any case, at the end of
two years from the date of relpase from
the parent Department/Office they will
have to resign from the parent Depart-
ment/Office, if reversion does not take
place. An undertaking to abide by those
conditions may be taken from them at
the time of forwarding the applications.

" Bepartment/
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(4} ms for temporary employees, they should
" as a matter of rule be asked to resign
from the parent Depariment/Office at
¢he time of release fromr the purent Depart-
ment/Office.  An yndertaking to the effect
that they will resign from the pareni De-
partment/Office in the event of their selec-
son and appointment to the post applied
for may be taken from them at the time

of forwarding the applications.

(5) fn exceplional cases where it would take
come time for the other. Depattment!
Mffice 1o .confirm sneh Crovarnment
servants doe to the delay in  convertiog

Crempotary  posts inio  permanenl  ouse.
or dus to soine giber adminisirative yeaLons,
the permgneni Govermment serviands may
pe permitted 1o retain their  lea in the
narent Department/Office for ome more

year.. While granting such permission,
i fresh undertaking” similar o the one
indicated in sub-para. (2} above may he
juken from the permanent Governmentd

‘servants. by, the pazent

© Office. A similar teatment may be an-
serded to. the guasi-permasent employees
on thelr giving = an untedaking simndis

tr the bne imdicated @ sub-vare. (3} above,

(6) During -the period ‘of two years reftived
. 10 in clauses (1) snd {3) above, the pay
of the officor o the ex-cadre post will be
-dubject to the limits prescribed in M.F.,
O, BMe, FFoO1024wE. (160, daied tie

ofh March, 1964 (Appx. 5 in this com-

- pilation),” in case whese the minimam of
the soale of pay of the new post 18 sub-
siantially n exeess ol his grade pay in the

parent Uepartment and such other order.

ag may be issued [rom time 1o time, MNo
deputation allowance wil be admissine
in any case,

11

(2) These instructions are applicable 1o the
employees in all the Dspartments/Offices of the
Government of India {(excluding the Ministry
of Railways and Civilians in Defence Services)
The members of the Central Secretariat Service/
Central Secretariat Stencgraphers Sevvice/Central
Secretariat Clerical Service will alse be poverned
hy these instructions in supersession of the practice
hitherto followed in respect of them.

foik, MUHLA., OM, No. 60/37/63-Ests. (4}, daled the
s4th uly. 1967.)

Department!

by the peisen soncerped m the patent Depagt- -7
ment. The effect of the aforesald OM. is'that |-
the pay of the officer in the new pow fiks in*most” 7

fe.r. {3

Clarification.—A gueslion has been  raised as
to whether in the case of temporary fGovernment
servant who applies for a post occurring in the
samie Department/Office which is to be filed
on the basis of direct recrnitment an undertaking
to the effect that, in the event of his selcction
{o the post he will resign from the post held by
him. is to be obtained or not. Itis elarified that
the instructions contuined above spply in gl
cases,  Le. iF & guasi-permanent Government
servant appies for a post, occurring whether in
other department or the same department, re-
cruitment Lo whick is made on direst recruitment
basis. e will be allowed to come back to his post
heldl by bim earlier within a peried of two years,
provided the post exists. 1o the case of wemporary
Gievernment servant, he should nvaridbly be

: oy

asked to tosign froms the post o held bt TR

the time of release from that post o thesevent

of BLis selection and appointiment $o the post

- applied for. An undertsking to this-effect may be
- twen from himoal the time of -.fe:"-?;:-m’j_ing'[']ie:. -

sonhication,

(Gl M.HL A, (yaptt, of Peraonuel & Ay O/vd, Mo,

IRGLS/2/80- Bt (C), dated the 20nd Juby, 16801 ..

k1

Tara, L {9) above provides that during the period =
of retention of lim for two or three vears tw the -
“parent Depurtment the pay of the offiesr in the

ex-codre posi will be fised 1o the pay seale of

thal post and will be setject fo the Hmits pres- .

sribed in MUF, OB, No. Fo 3034, 160,

dated the 9th March, 1964 in cases where the SERIEE

minimurn of the scale of pay of the pew post 3y
substentiolly in excess of the wgrade pay dithy

of the cases to be fixed al a fAgure below the
minimum of the pav scale of the vew post umder |

FR. 35 subject 1o the limits i dowo in the

O.M. referred 1o wbove, A guestibn had bephn
saised whether the restriction on "pay imposed
in termas of para, 1 (6 showld apply vz cuse
Cwhiere a permanent Central Government sevvam
is appointed to an ex-cadie post on the basis
of his selection in an open competiion on the
_recornmendslions of the Union Pu’blg Service
Commission.

(3) After careful counsideration of the case’
and having regard to the fact that restriction of
pay of & Government servant vis-g-vis an outsider
who is allowed to draw pay in the scale of pay

ik
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of the post, gives tise 10 an agnomalous position
in that the persons selected it an open competi-
tion are treated differently, it hias been decided
¥hat in such cases where Government ‘servants
are selected for appointment (O ex-cadre posts
on the basis of their own applicavon in an open
sompetition through the Union Public Service
Commission, they will be allowed to draw pay
in the scale 6f the post withalt applying the res-
T trictlen taid down in the M.F., O.M., dated
- fhe Bth March, 1964, . - -
: CIGLE, C8. {Drepartuent of Povsounel}), O.M. No.
apa72-Eat. (C), dated the 8th Wovember, 1972.)

3, Thetention of How - while of deputation fo der
velophag  coumfries . #% Coversment - basis—(1)
Cirder No. (2) above lays down the conditioms

for_refentiop of dien of permanent and quasi-

.etmanent . (Goveinment sorvams working Jn
sarticular  Department/Office who apply in res-
nopse to adverlisements of circulars inviting .
~oplications for posts in other Contral Gowverns
wment DepartmentsfOffices. - The question ay -

11 what proceture should be followed in the. CUEE ..

‘nt Governmeni  SSrVADLs working in. VALIOUS,
Tiepartments/Offices of the Goverrment of Indi-

o wWhe apply Jor | yegistration for foreign assign
- e and, are selected fob aSigtunent in a foretgn
e EOUTETY. 0T Governfaent to "Government basis,
o pag Depn under constderation of the Grovetnmegnt,
s ,h__as.1_;'_55:1.'I1..'.'c';.e;:idt_:d' that=-

PR

.. .

(i) dgpuiation | (0~ the- developing  countties -
_ America on -
R R fiovernnient to Governgaent basis arranged

©e Tt through the ~Poreign - Assigntmient “Drvi-.
. sion of this Department may be treated

Creof dhsta, Adrics and. Latin

-—.n the public interest; -

) in  Fundamental

Jules of all pormanent servants deputed

_ 10 any one of the countries cited in (i) above,

' _may be retained initially for a period of

£ iwo years extendable to five years whﬁre-

after the Goveroment SeTviml will eifaer

revert back to his pavent post under the

Government of India of resign his post

in India, subject 10 the jnstructions as have

been/may be issued by the Foreign Assign-

ment Divigion of this Department and/

or the Ministry of External Affairs ip the
matier;

iy the  len, wy defined

(iif) as regards quasi-permapent and temporary
Government servants  deputed abroad

GENDBRAL CONDETIONS OF SBRVICE

_ -_;E}q\_xem-m_ent
.. of- Railweys and -Civillans" in Defence Sevy 6o, )
the. members of the Central Secreteriat Smrvice

jea, iF

under these orders, they would ranwin
eligible for befug conmdered. for sou-
firmation /quasi-permanency, etc. andt the
service rendered by them tn the devaloping
countries will ‘be taken into accouot lor
determining the total continuous szrvicz,
for a mazimum period of five yearn:

(i) in the case of Government servani. wht
seek/secure employment in:a foreign counss
throngh open advertisements/through their
own sources, the  existing instruclions
as arc applicable to those who sueh wmn-
ployment in the private seclor s hurkin
the country will continue (o apply.

. .0 ¢2) These instructions do naol apply o o

..'Eﬁpeﬂ-’ category (non-graduates, etc) pernel,

. '(3) These instructions ar¢ ’eifppii'é;'ab‘};e S e

_einployess in all the Depiriofents/Offices the
of India (neluding  the Mimsdr

. Lemtral Secrefariat. Stenographers’ Servics, ol
e iGLL, MOHLAL, Deptt. of Persounel g R 0. ¥,
*.o 280171 /81-Bett, (C), deted the lebapril 19814 - o

L

4, Reteption of fen in pacent -kﬁéﬁrartﬁiﬂm:iﬂ.a-:-t'.ii'e :
cage of Cenfral Govermmont servamds getiing oaid
ployed smder State Governments.—(}) The quese

Iryespect of those Central Government employibs

tion as to the procedure that showld be followed: .

.+ who apply for posts under the State Governmenis

- on- their own. volition in respouse to advertise

yviends or circular including those by the State.
Poblic Service Commissions has becn winder
copsideration. i has been decided that.the foliow-

the udminis_trativa authorities ' —

© (1) The applications may be forwarded -uwhject
0 the instructions issued by the Cenmral
Giavermment, from, time o time and within
the limits 1aid down for forwarding apmlica-
tions for outside posts. T

(2) Temporary Central Government servants
shouid, as a matter of rule, be asked 1o
resign at the time of release from the parent
department/office. An undertaking from
them to the effect that in the event of
selection for the posts applied for they will
resign from their posis may be taken from
them at the time of forwarding the applica-
tions.

(3) In respect of the permanent and guasi-
permaneilt employees, the terms on which
the Central Government servant goes over

- “lipy provcedure may be adopted i such tases by -
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t¢ a post under a State Government may
be settled mutvally between the Central
Government and the Site Government
comcerned The permanent Governmert
servants will be governed by the instructions.
contained in Government of Jndia, Ministry
of Finance letter No. F. 1 (56)-B/63, dated
the 16th Movember, 1967.

The permanent/quasi-permanent Govern-
" ment servant should either revert to the
parent departmentjoffice within the period
of two years ar resign from the parent

department/office at the end of that period, -

_Quasi-permanent  Central (Government
gervants will be allowsd to revert within

two years or at the end of two years, 10 -

the posts held by them ir the parent de-

partments nnder the Centeal Governmment, |

i the posts ‘held By them contimues to ..

oxist-on the ‘date of their reversion and If
they. are oyentually confirmed in ibe
parent departmenifOifice, the liabilify o

pay leave salary and pession contribu- -

- tion for, the period of service rendered by
them i -the State Governmont shall be
borne either by the State *Government,
if the appointment 45 troated by that Go-

wernment @ on fréusfer or by the gudm- -
permanent overpment —servantg them-

. setves.

- Anundottgking o, abide by thase simndi-"
tions -may Dbe taken from permanant]

guasi-permatont’ CGovermment servants
at - the- titne . of forwarding their apphice-
EIOmS, . '

gome time for- ‘the “State Government o
confirm the. Govesnament  servant due to

adminigirative  reagops, the. permament/ .

. guagi-permapent employes may be pox-
mitted” to yotain his lenfquasi-permanent

‘gtatus for one or more year. While -graptc - - M . f o
Y > ditions in this Desision.

ing- suok permission, a fresh undertaking
gimilar to the one in sub-para (3) above
may be taken from-the Government. sorvant
congernsd. - ' o C

(%) During the period of two or three years
as referred to above, the pay of the Go-
vernment servant’ in the ox-cadre post
will be fixed in the -pay scale of that post
and will be subject to the limits preseribed
in Ministry of Finance Q.M. No. F. 10
(24-B, Tij60, dated the 9th March,
1964 in cages where the minimum of the
scalg of the pay of the new posts is sub-
gantially in excess of his giade pay in
ihe parent departmentfoffice and such
other orders as bave been/may be issued

iy

by the Ministry of Finance from: time

to time. Thess orders will aiso be subject

to the orders issued by the Ministry of
Home Affzirs in respect of members of
C.88./CR.88./C8.CS.  However, in
cases where the. Central  Government
servants are selected for appointment to
posts under the State Government on the
basis of their applications in an open com-
petition through the State Public Service

Commission, they will be allowed to deaw
payin the seale of the poat withont applying

the restrictions laid down in the Miniiry

of Pinance OM., dated 9th March.

1904,

No. deputation 'auovqa.nce:_as guch will be .

sdmisgible in.such cases.

(6) Central Goverament will not accept a'ﬁ}'_

liability to pay any retivement bensfits
or for carry forward of leave for the period =~

of service 1enderad under them by the
tomporary/quasi-permanent  Central Go-

vernment servants going over 1o the State. . =

- {roverprmenty under these ordes.

{2 These instructions are applicable o the.
" umployees 1n all the Depactments/Offices of the
. Gowernment of India except the Ministry of
~ . Railways and civilians in Defonce Serviee. “The
memibers of the Central Secretariat  Servigel

Clontral Boorctarint  Slenographers Servide/
Contral Seorotariat Clerical Service will also be
governed by fhose instructions i superses-
sion of the practice hitherto followed in resgiiet

o | S of them,
(4) In exceptional cases’ where it would take =

L
(%) While forwanling the applicutions to the
State Grovernmunt copsorened, it showld bg mads

clear that the Contral .Government sgrvapt it~
. solected for appointment will be permitted fo

join the State Government on the ferms and con-

IGI. Cabinet Secretariat (DO.P.&EAR]) .M, Tse

© §/4/70 Bats. (C)., dated the 6th Murch, 1574, ]

F.R. 14. (¢} The President skall snspend the fier
of a Government servant o 2 permanent post which
fse holds substantively if k: is appointed i & ‘swb-
stantive capacity— &

(1) to a tfenure post, or
Y2 Omitted,

(3) provisionally, te & post o which another
Government servant would hold a lien had
his lier mot hesn snspended ander this rale.

T Deloted by GL, M.F.. MNotifeation Mo, F.2(2)-E.

fiact From the 22nd April 1967,

TV (A)G5, date the 12th Aprl 1967, This takes
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(% The President may, at his optiex, suspend yevive as soon as he coases tu hold 2 lon o
the lien of a Government servant on a a post of the natuxe specified in sub-clause
perimanent post which fic holds substantively a(d} or (3)] of that clawse.
i he is deputed out of India or transferred ' ' :
to foreign service,or, in -circumstances not
covergd by clause (2) of this rale, I[is frans- :
ferved in an officiating capacityl. to a post in ' ' :
another cadre, and if in any of fthese cases - ) i

i
i
.
i

there is reason to believe that he will remain . . .

o sbsent from the pest on which he helds a () A Government servanl’s fien which hi
: lient fot & period of not less than three years. been sugpended’ undor ciavse (b} of this
S © rude shall revive as.soom as ‘he ceasss fo

: ‘ be un deputation out of Indin or foreign
o gervice or €0 kold a post in amether oadre,
i - - . . providet the! suspended lien shall mot ro-
: : . : ' vive becanse the Govermment servent 1akes
’ leave if thereis reases te helieve feat e _

. veilt, nn return frowm Jesve, contigue o be on b

i Netwithstauding anylhusg comfmbupd g datse < 0 !
() or (b) of this rule, 5 Govermment sers- ... teputation out of Indix o7 o fereign service - i
ant’s Jien on a tenmre postmay inpe cire- . of to hiold 2 post in another cafdre and T o
pmstances be suspended. [f he is appointed S tote) period of abseace ot duty will vol gaff o
ubstantively to another permenent post, his ' - shart of three yeays ov fmt el will hold Sae
. Fien oy the temre-post must he termivsted. stantively n post of e natare ‘spedifiod
o L m sub~ clause MY or {31] of chamse {a). *
T R B a Geverriment servaud’s lien on- # post . L .'
i sudpenided wader chanse {a) or (5) of thig GOVERNMENT . OF  INDIAE. oRbERs .. L -
gl the post’ may  be Hiled snbetzaiively R : N
' 1. Sugpossion. of len pof i be pegorted w6 B .

Coe e . amd the Government servaut appeinted &6 . ; i . T o
e “hold it substantively shall ncqmive & Hew on Canse i ﬁlpﬁ}‘anm&m@m withm_ﬂﬂ'eg ';;eam.«—-’t_ﬁfi}cii‘n e oo
’ .t provided thet The avvangements it et it ds known fhat g Governrment servant on tyansfur - .
ervptacd ae soun s Hie suspﬁemléﬂ Biow revives, W0 1;:0;1:-@1!1’.5!&& 1_113 cadys }.fi'cittt-: To retiry gy’ supers el T
C : . annuation  pemston within threc: yoarh of “his v
craasfer, Js hen on the permencnt. Post canno

fe suspended. : :
[GiL., PO, Letter Bo, F.2 (16-RI/I8, deied e

¢ by Tuly, 1938, to the Government of Bombay.

it

Mok § - This clause shatls also apply 1o & 7 : S L
*post in 4 sclection. arade of . cadrs BT . o oo

‘. 2. Omly ome provisiomal sabstamiive appoint-
mewt against one post-—Under the oxisting pro-
“yisions of Fundamental Rule 14, it is possiols T
more than one person to be appointed im a pro-
vigionlly substantive capacity agalimt a shgle :
post. In as mueh as the pay of a Govetimeni . ;ll
servant in his provisionally -substautive post is

o %.—When 2 post is filled substantively
under this clause, the appointment will be termed
5 provisional . appoiniment: the Governmeni
servani appointed will hold a proivsional lien

4 on the post; and that lien will be liable to it 1 s b o vt f :
® suspension under clause (@) but not under clause sing treated as ‘substantive pay’ [T purposss
(5 of this Rule. of fixation of pay on kis poiniment to another post

the present rule confers “unintended benefits on

a1l the individuats so appointed. It hes, thereforc,
heen decided that the operation of Fundamental b
Bule 14 should, with immediate effeot, be red- :
wicted so as to permit only one provisionally
substaniive appointment. agaiust oue post, At
gordingly, the len acquired by a Government
servant, on his appointmont in a provisienlly

(e} £ Government servant’s fien which has been
suspended wader clause (@) of this yule shajy

19 (4)/65, dated the 12th April, 1967, This takes effect

+ Asrevised by G1. M.F., Notification No. F.2 2)-E.
frorn the 22nd April, 1967.

uw Ay, reviged by 1L, M.F., Natification MNe. 2(2)-E %4065, dated the 3nd October, 1867, :



Tk

subs.emvive capacity undsr clause (d) of Fundu-
mental Rule 14, should not in future be sus-
pended if he is deputed ont of Indiz or is trans-
ferred to a post of the nature gpecified in clause

(b} of that rule

|G.E, WLF., O.M. No. 11 (2)Estt, [v)54, dued the
15th %farch, 1955.]

AUDIT INSTRUCTION

““ne Hen of a- Government. garvant which is

suspended under F.R. 14 (b) need mol neoessariy < o X . - - end @ A
“ip no circumstances be terminated dven with ™ -

he yevived mnder F.R. 14 {f) when he procesds

on lemve prepatatory to retirement and #t may

be lefr to the discretion of the .competent autho-
sity to make such provisional gubsiantive ap-
poiniments as it niay. .deem-fit during the peripd.

of such leave, - -

Cortection No.37- 4o the Manual of Audit Instructions

[ Raprintl.

E='_.1§~‘;‘.'_1:4~.-A.':(a-} - Excopt "gs. pm'viﬂaﬁ bn clauses

() and. (d) of this rule i Ride 57, & Goverment -
servanpt’s 1en op & post may. in 5o clrearostanoes,

be. terminated, oven with his consent, if the resmlf

will be to-lesve him withest ¢ lien-or a suspented

lien upon & permapent pest.

GENERAL CONDITIURS OF SERVICE

[r.R. 14-A

3(d) A Government servant’s lien on @ post
shzll stand terminated on kis acquiring a liem on
2 permanent post (whether under the Cenfral
Government or 2 State Govermment) ountside the
cadre on which he is borme. :

GOVERNMENT OF INDIA’S ORDYRS

Termination of lien of permanent Govern-
ment servants on foreign serviee in the eveni of
permanent absorption under the foreige employer.— -

" Rule 14-A {g) of the Fundamental Rules provides

that 4. (Government servant’s lien on a:post may

‘his congent, if the result will bo to leave him with-
out a lien or & sugpended lien upon # permanent
post. ' o '

A question has besn raised ‘a5 to what pro-
cedure should be followed for tetminating the

© lien of permanent Government servant who i
., wransferred on forsign service and is subsequentix
__ absarbed 1n the service -of the fgreigm emplover.

3

Jt.is hereby clarified that F.R. 14-p - applics
" only so long as a (Govornment sgrvant remaing.
. in Gavernment service. Obtaining of consent of
the. Government servani to the termination of

fien is mecessary in certain circumstances where

" . the Covernment servami is to e confimed in
another post under Government, Such congent
i mot necessary in cases whers the Government
sarvant ceases o be in Government smploy.
The proper course in sueh cates, whote it is pro-
posed fo absorb him in  non-Governmeni
service in public interest, would be to ask the
overnment servant concernsd io resign appoint-
ment. under the Governmen: with effect. from
the date of such permanent absorption and the
{ien, will stand automatically terminated with the
~agsation of Government service, '

ih) Deleted.

(¢} Notwitbstanding the provisions of Rule 14
" (&), the lien of 4 Government servant holding sub-
geantively a permanent post chall be terminated
winiie on refused leave gramted after the date of
comppuicory retirement uuder Tule 86 or coires
ponding other rules or on his appointment sub-
stamtively to any of the offifies veferred fo in sirh- 4
vule (1) of Rule 97 or to this post gf Chief Engineer
of the Public Works Department jor on his appoint-
ment as the Chairman or any other member of the
Umior  Public Service Commigsion or as the
Chaivman -or any other member of a State Fublic
Service Commission). _

Government setvice

Such resignation from
to the entitlement of

will be without prejudice

—_—

1. Deleted by &L, M.F., Moiifie

cifect jrom the 22nd April, 1967.
jon Mo, F.2(AYE, IV (A}, dated the 24th March, 1966

- nserted -by-&E-NF., Notificats _
s amended by G, M.E. Notifcation No. F.-B. IV (A}f65, dated the 12th Aprl, 1967, This takes offeot

from the 22nd April, 1967,

atlon  No. F.2 (D-E. TV(AN6S, dated the 12th April, 1967. This takes

AL mnrimmoy :



W6

e Giovernment servant to the retirement benefits
orovided the transfer to the public sector under-
teking vor Governmert--or © Semi-Government
Corporations is in the public Interest.

However, obtaining of formal resignation
not pecessary if.an individwal is deemed to have
etired from service by virtue of Rule 37 of C.C.5.
{(Pension) Rules, 1972 '

§n all cases .where z Government servant s
10 be abscrbed permuancuily by the foreign em-
ployer snder his organisation, it would be fricwn-
Lent on hia to consult the perent employer before
iswuing . oFdnts sheorblng the Governmont 2rvant
permanentty in hit service. The orders of per-
rnanent absorption should be issued only after
the ressguasion ol the Goverpment servant has
been accepted by the Covernment and with effect
from the date of-such acesptance.

C[GL. BAP., OM. Mo, FARE. TV/A{61, dated the
15t October, 1963 and 2 (1)-E. TV(ANTI, dated the 22nd
Aprll, 1904] - .

CLEER 4R, Subbect o O wovisions of Rude
15, the Prosident oy trewsfor o ansther pevs
manent pout I dhe swine cadee, the Hen of o Groerp-
mett servoni whe is oudt pocfovaleg the dadies of

har hoa smapended.

B.H. 15, {ay The President may transfer 4 Gov-
ernment servant fvem-ope post to snother; provided
Hhat  eweapi— . .

(1) oo account of eficieney or mishehavious,
or

{2 og his written reguest,

{z) Government servant shall not be transferred
substantively te, o, except im » case coverad by
Rule 49, appointed to efficiate n & post carrving
less pry tham the pay of fhe permanent post om
which be helds a lier, or would bold z lien had bis
fien not been suspended uwnder Ruole 14,

(b) Nothing contained in clause (a) of this
Rule -or in clanse (13} of Ruie 2 shall operate to
prevent the re-transfer of 2 Govermuent servant

to thepest or whick he weuid bold 2 Uen, had.it

nat been sospendedt in accordance with the provie
gions of clavse {4) of Rule i4.

GENBAL CUNBITIONS GF BSRVIG:

- can be oveated in that
étc., t0 provide a len to the Governmeni aaryani

the post o which e len xolntes, oven T that e

- grade/time-scale,
| person

[l F

COVERHWMENZ OF INDia"S ORDIRSs

i 1, Creation «f supernwmerary post-to provide u
liem in the new .posiion Iransfer/rediciion——F. 1.
LS (@) provides, infer alic that.the President tnay
tramsfer 8 Government servant from one post
fo andther provided 4hdl, ‘excépt on sccount of
inefficiency or misbehaviour, such & Government
servant shall not be transferred substanirvely
iv o post carrying less pay.than the pay of ihe
permanent pest on which he holds lien, or wondd
hold a lico hed his lien not been suspended ovder
HR, 14, Simierly, reduction to a lower sayvice,
grate or post, or 10 a lower time-scale, ix vns of
the penalties prescribed in the Cenfral Civit

Services (Classification, Cortrol and Appeal) -

fudes, which may, for good and sufisient teuions.

pe imposed on & {Government servantin dederd--
- gnee with the procedure tald - doven By thoos subos,

& question bas besn raised whether W the DL -
of pon-availability of a permanent podt i the

Jower mervicejrradeftime-scale, gte., to which »
Governient  servant s transieiredfredugsd
the competent  awthoriy, o SBpeIBUISIATY oo
serviceferade/time. sonle.

concerncd ou bis new post. o -

e

It has been decded thet it wWédid be Tersona -
Bie to oreste such 2 post in the lower service/
., 0 provide lew to ihe
woneerned B oase of not-availability
of a permanent post in thal servicefpradeftirse.
scale, whe. P

& sbould also he soted in this comnection that
when & permanent post is rendered vacant by the
reduction of & Government servant, i1 should

not be filled stbstantively before the expiry o .

one year from the date of reduction,

When, on the expiry of the period of one vear,
such post is filled substantively and the original
incumbent happeps to be reinstated thersafter,
he should be accommodated against a post which
may be substantively vacant in the grade to which
his previons substantive post belorged. ln the
absence of 8 vacant post, he may be accommodated
-in 8 supernumerary post which may be created
with proper senction and fermipated on the
occurrence of a substantive vacancy in that grade,

(G5, M.F., O.M. No. F.O.3)-EIV (A)60, date
the 29th Avgust, 1960 and the 2ad )AugusiE 1}8{52.] ated
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F.R. 16. A Govexmhent seremt may be roquired
te subscyibe (o .4 proyident fund, & 'guP.iHy pension
fusd oF othier sfilr Yanll i Heordaice with such
rles 8 06 Presillent -mnayhy-oiflsy priscribe.

F&. 17. (£ Subject to fny excipbions spedi-
fieally made In these rules and o the -ovision
of sub-tie (B, an oificer sl befin fo draw the
pay st AllGwinces attueldB D tomive of 2

past Affiect from fhe diake whep be assumes
ihe dafios 8 that podt, akll shdll dease fo draw

fieits S-EhOR 28 K codies th Yinchilinge thoie ufiies

ppgvified that v officer who e shent from duty
witheut awy antkority shrall mot ke entified to any
pay fai sHowences during the peviod of  smel
e : :

2. The date_@ from whick & }jmmn pecruited over-
seas shall comunence o draw pay on firat appeint- -
snont Siall he determined by the gevsral or special

‘orders of the autherity by whomn fie is appointed,

o ARIEMEE NETRECTEION
A Governmdnr servant will bigin to draw the
pay and allowencss, attached to his tenure of. a
post will éflent from the date on Which he assuines
the duties of that post - if the charge s trans-
.. feered Gefore noon -of that Gato. X the charge
s tzansferred afterncon; lie COXATIENGES to draw. .
them from the following dgy. This rule dpes
. not, howevet, apply lo odses in which it is. the .
vecngmised practice to pay i Gavernment gervaT .
at a higher rate for more imporiant duties per-
formed .during a part only of a day.

 Prare 1, Chap. 1M, Sec. T of Manual of Audit [nstyae-

Lious (Reprnt).]

" the ground that iggne of

2RK. 17—21. Without prejudice to the provisions
of Rale 27 of the Central Tivit Seyvices (Peusian)
Rules, 1972, a_periot of an umaoihorised absence—

(i) i the case of cmaployees werking i indus-

ol estabbidtumente, Huring @ strike which

. has been dediared iliegal wnder the pro-

 vigloms of the Indesérial Dispates Act,
1047, or amy other law Yor e time heing
in force; -

 involdng the pons! ‘provisions.— (1) F.X. .
- provigesiserpediodwf ainneutiorigdidzence,
;  shatl .

“(il) i e cale of other employees 35 a resulf -

" of a¥fing in cofibbidiion or in concerted
mantier; -sush 2§ dufing o strike, withouwt
awy authority from, or valid reasom to the
s%ﬂfécﬁm ofy the competent authoriny;
and .

(ii) in the case of @n individual  employee.
remaining  absent Hhauthorisedly or des-
_mrtiqg the post, . ' S

shall, e_ji_ié el 40 5 ause _ani ,inférr@ﬁnﬁ ot ba';:ak‘
i ﬂi‘g eﬁﬁncfd of e emjiloyde, -unless *otherwise
dediled by e cotbpetent Autiofity for e purpuse

‘of Jegve ‘imavelconcession, guask-permanency and
cliplhitity for appeating it depurimenta; gianiun--
tiohe, for willeh & mintmue  périod-of cordinons

serviee Is regaived.

ExpLamwATioN 1 —FHor purpeses of thiv rule
vetrike™ imcludes o gemeral, token, sympathetic
or any similar sitike, and alss participationin &
pundh or i shnflar activides. -0 -

. SENPLANATION g%.m—}n at_:]":ig\ ;’I’ﬁfﬁ}e,. iim:s-:&erm ‘
“cogmetent  anthotity’) seans the “ Apainting
opctent - maqan The “Appoiniiny

 GOVERNNENLOE,
Reasonabie  mppostuaiy:: 4o

in tie category.of cases mentioner

he desméd to catise an itffﬁ-‘r'ﬁpﬁbhi;%% break i

» 1he setvice of the omployees, unlesd: otherwise -
decided by the competent anthority for cermam . .

pusposes.  An order passed byl guthori-

tiss in the case of some df heéir emplovees.
involing FR. T7-A wis Bk "@6wn Dy the
_ELucknow Bench- of g%ﬂ,}é’ﬁgh Lourt on
kuth %in ordler without
giving a teascnable opporipmity of rgpresenta-

_ tion and béing heard m%gnsm if so Hesived,

to thE TerEon CORTerien," il Be aghihat the
principle -of -matural jusiie.  The guestion o
amending F.R, 17-4 as«iso Rufe 28 o1 the C.C5.
(Pension) Rules and SR, 200'1s fmder tonsidera-
tion in-c@m&tﬂtaﬁm wigh e Mitmtry of faw.

(2) The above position i brought t¢ the notice
of all Misistries/Depasiments so .that if there
are occasions for invoking F.R. 17-4, stc,, they
may keep t mind the procedural requircment

"1, fnserted by G.%., MF., Notificaiion No. 1 (12)-P.E0 {A)/65, datedl the 26th.July, 1965,
0, Tnierted by G.L, M.H.A. {Dept. of Personnsl and AR)), Notifieation Mo, 3301.1{3/75-Butt, (B}, .datedthe

iGth, April, 1979 and tgkes effect from the 26th iy, 1965,

3. Ingerfed by G.I MJH.A. (Drept. of Personnel and AR, Matification No. 33011/265))84Estt.AB) -(Vol, I0),

dated the 30th May 1984,

A OBDER .
: Wim,befare
Tres




- puposes  of “pensinit - Fstrnotions

1 GEMERAL -CONpepeagy U BERVICE

that .an order -under F.R. 17=A. clc.. should be
receded by extending to the persop concerned
4 rensonable opportunity of représentation and
baing heard in person if so desired by him/her.

5

rR. A

hreak-in-sebvice on accommt of “unauthovise:.
absence, for purposes of pension only i excep-
tional and grave circumstances abdd not as &
métter of course. The question of condonation
of brealk-in-service for the. purpose of Pension
Rules may be considered swo metu without wating
for a represeniatien lrom the affected -officials

|73, 1. Drept, of persantiel & Training, .M. Na-3301U2_—and ordersissited so_that the retired émployes

(5)/84-Hstt. (B) dated the and May, 1985, ]

s

G, P& Ts I‘NSTRUCTXONS
1. Condopation of wmauthorised absouce £y

‘issed from tifitfo tire that unanthorissd absence

jn pursuance of concerted action by a group of -

employess - acting i1 conabination should  be .
qeated as Uhanthotised. absence resulting in
braak i service. Fundamental Rule 17-A bas

nlsy baeh - -jutrodured - which entnberates  the .

A BTHTRE THa WeLE - 8tedr a5 a result of break °

i service: It has aiso been lzid dows  that while .
* ¢he bregk in teTvice ay be dondoned for coenting
the pravious services under Rule 27 of C:C5 .
{Pension) - Rales by, the sappointing anthority, .
the proposals of retazation of. other disabilities

ynay be semt together Wilh the rectahendaticns

of Heads, . ar-CuclesiDisttiots-to-@ & T Board T

for their consideration: . It has been noticed
vhet i -a . few cases of upauthorised .absence as
5 yosult of concerted actidh a few appointing
authorities - did pot- condone the break wunder
Rule 27 of the Pension Rules for counting the

previons -gervice ~whith adversely affected the -

pension of the officials. In -this conmestion it

needs to be-pointed out thet the principles te be .
adopted for condonstion of break m service .-
for purposes of peusion and that -for purposes

of other disabilities -enwmerated in. F.R. 17-A
for which a reference is required to be made to
the P & T Directorate are different. The fact
that break in service has not been condoned by
the P & T Board for purposes of Leave Travet
Concession, quasi-permanency and. eligibility to
appear at departmentsl examinations should
and nesd mot infinence the appointing anthority
adversely in deciding the guestion of condona~
tion of break for counting the past service of the
official for purposes of pension. It it not the
intention of the CGovernment to deny the pen-
monary benefits to the employees in all cases of
sroak of servies. If mecessary, the appointing

,uthortty may in its discretion not condone the

are not put to financial hardship. 1t Is Teguestc.
fial these instructions may be brought to the
- notice of -all appointing authorities for their jn-
formation and guidaiee, _

ID.G., P&T’s letter Ne. 14/12/82- Vig. iU, dated the
% September, 1982, ] ' ' .

2. Guidelimes for considering represemtations.—
Representations [or condonation of breaks anu
concomitant  disabilities -were hitherto beiog -
considered and dedided by Member (A} on
nehall of-the P & T Board, The matter bas beet.

examvined afresh and it has ‘been decided that
" heneelorward vepresentations  for condomation

4r . . against such preak-n-service could be decided .- -
have ‘been ; i

by Heads of Cirgles whoe have been delcgated
the powers of Head of Department nder ‘5.R
210). [{See Explanation 2 as amended for further
detepation to the ‘Appoiuting Aartboriry’ . SWhile

desiding -such represcaations -either At fawour. '
or against, ihe Following puidelines may B kept

.o L view r—
© (i) In- po case the condoyation of Hfbreal-
inmservice should be considered as & rontine
matter. A bBresk-nssérvice ' ghall mor
be condoned except on regeipt of u format
representation from ke eaunoyie  Lom-

" cerned about the said absence. B

{#) The absentee in his representation ghioui
have expressed unqualified ~ regrel  with
an assurance that he will not be indulg-
ing in such conduct in future. -

(iity After the receipt of such apology, the
competent authority may even consider
watching the work and conduct of ths
petitioner for some time before taking its
decision on the prayer for condonation.

. (iv) There was indeed a giave provocation
from an outside factor for such tnautho-
rised absence. .

(v) The departmental superiors had shown
certain callousness or indifference to ‘any
genuine complaint brought to their notice




- by the members of the staff avhich resulted
ju such unauthorised. absence.. :

(In case of doubt, some ol their counter-
parts miey be consolted in cornfidende with
2 wiew to ensuping certain gimpuni- of uni-
formity in practice),

(v Non-condonation of break-insservice shontd -~

ot be the guiding factor for non-condons-
HETcBE Bréik-iiservice Tor “puiposch of
pension under Rude 27 of the Peusion
Rules.

Bariier,
evon if it is for fve minufes. Duration iz irrelevant.
While there is no doubt -that sirike evenr o1 4

fow ruinutes isa strke for the purpose of Rule

7 ot the CCS (Couiduct) Fules; the competul -

be rigid- fn their stand for

authority nesd hot ]
gubject. to the Tulfiiment

condonation of -break, 5
of the &fotesaid conitions]
abgenoe 8 shorh - -

.

The aforessid -guidelines are’ only indicative -
Cin matare aund not complete and comprehensive
and have bedt proseeibed to provitle & ‘broad
| pardmueter ie enble to. decide sash repressnta-

tions, 1 is. rernasted. thit all Tepresentations may

he decided by the competant ayfhority on their
. o merit and in the 1igHE of the factors sutiined

alyi. _

TGP, & T latter Mo, 14/12/82-Vig. YT, dated the 13:d
Apitt, 1983) R :

% 1o dicabilities ander F.R. 17-A fn rvegard

o efficiendy Har, promotien and spocial pay/allow-
aner—(1) It has been reported by the Serviee
Usjons that crossing of éificiency "bay has bheen
degied to officials, who have been jgsued orders
under F.R. 17-A.  According to these {niong,
i momy Circles promotions have been held up
and speoial allowances and special pay have also
begn withdrawn.

g

(7) The matter has beon examined and it is
clarified that as far as crossing of efficiency bar
is concernsd the disabilities nader F.R. 17-A
should not sténd in the way of an official if e
is otherwise found suitable to oross efficiency
bar. Special pay and special aliosamces, should
not Do withdrawn merely on the grouwnd that
F.R. 17-A has besn invoked. :

GENERAL GINDTRONS OF sERVICH

it was pointed that sirike is o strike

if the durdtion of.

() Intertuption or bremk i sprvice e
FR. 17-A has the followiiy disuhilifies

Leave Travel Concession;
Quasi-permanensy’; and

Eligibility for é}uﬁﬁminé e Ds'riairt};ieqtal Qi
minations

for which a minimum period of contituous ser-
vice is tequirsd. :

(4) Promoticn of employees oan.bs by way
of congideration by D.P.C. andfor qualifying in
Diepartmenial exaprinations. T, in the case of an
employee promotion 1s

dependent on pasiing -

a gudlifying examination for appearing i which -

a minimum period of comtinuows service has boer

prescribed and in his cese F.R. 17-A has been

invoked, it would have an indiréet effent on his
ptomotion. Thovgh promotion by DPC. and
dgpartmenial examinajlons do have some sintil. -

sities, ik-is not the intention that breakem-service -

mader F.R. 17-A should affect pl‘O!ﬁ.ﬁEiD'ﬁ throug:
normal DL . oo

(G.L, Dept. of Posts, L. Mo, 137-17/85-5PE K, dated

‘the 19th Augusi, 1586.)

W, 18, Uiess the Presiflent in view of the.
exceptional - ciromustances of the pusé offeriss
determings, no Government servant shall, e granied .
feave of smy Lind for 2 continuons peod exceding

five ~years,
¥

meln

GOVERNMENT OF INDIA’S ORDERS

1. Treatment of witful absence from duty mof |

regnlarisedl—WHful absence from  duty, eveo
though not covered by grani of leave floes not
entail loss of Lien.  The pefiod of absence not
covered by graut of leave shail have to be treated

ag “diss-mon’” for all purposes, viz., increment,

jeave and pensicn. Such dbgence without leave
where 1t stends singly and not in coptinuation
of any anthorised loave of absence will constitute
an imierruption of service for the purpose of
pensiOh an@ wdless the pehiion  sanctioning
authority oxeroises its powers uvadsr Article 421,
Civil Service Rogulations fnow rule 27 of the
C.C.S. (Pension)/Rules] to treat the period as
leavs withowt uliowance, the enfire past sewvice
will stand forfeited. '
fCempizeller and Auditor-Genezal's U.Q. Mo, 1947-A)

4%8-58,‘ dated the 12th Heptember, 1958 fn Govérnment
of Tndig’s Ministy of Finance Flie Mo, 1150, Bv/s8,

1. Substituted by &1,
efiact from the 23rd October, 1971,

Wi F,, Notification No. F.16 (D-EIV(ANTINL dated the 3ist -August, 1971, This takes
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gl 49 Fxcopt ju ke case of personal poy
iteH e "the cireumstances, defined in Rule 9

 grameil A . _ e
gzsﬂa;wéw of & Govorniment servant shall not

b soincredRed-as to exideedthepry sanctioned for
his -post “without the sanctionsef an swihority com-

. potent to ereaie a pust in the same cadre on &
" rate of pay equal to is pay when Jnozeased,

-~ 4

I

!

. AUDIT INSTRUCTION

Ttis . ot the intention of FiR. 19 that it showld
" give the <Ceniral Govermment power to grant logs

pay thad is permissible under FiRs. 22 and 23,

. [Paid, Chap. TV, Soc. 't;i‘,'ﬁi_\_‘xa'fﬂiw_‘i.df Audit Instructions
S ReprimOy o T R

.

Do *‘n"’r

" COMPTROLLER AND, SUDIFOR-GENERAL'S
ST pRowsien: -

. Ox . Pl

'é‘i’"—‘;fﬁ&fﬁﬁntral Goverﬁmant
niaxoass-of svhat-is permigsible’
ifi. 6. Fudamental Rules.

g s
sdaieisther * tilles

10 gt om snifidlpay Shigher thar what is per-

nder ‘F7R, 22. But once .an initial pay

 jsdifed nnderiF R, 22, BiR. 27 enables an authority

‘merttioned theréin to 'glaiit advance incroment

.. immeafistaly. Thus infact F. Rs. 22 and 27.read

togefhar endble an. aufhority mentioned in F.R.
27 todifanitial pay Ik excess of the amount per-
missitle by F.R. 22 only.

[Ar G‘s' No; .1_1_64-)‘-&{40}3-25, dated the 20th November,
1923.] : -

F.R. 20, T respect of agy period treated as dnty
onder Rile 9(6)5), 3 Govemment servant may

pe :granted such pay s Government may consider

enalile theientral Governient

equitable but im po case exceeding the. pay which
the ‘Government servamt would have deawn had.
he been on duty other thad duty boder Rude 5
) A

L

- BOVERNMENT, OF INDIA'S GRDERS

"1, In e case of Covermment servants who ave
members of the Indian Fleet Reserve or Reservisic
of the Army or Alr Force.—A  reservisgt of the .

Todian Army in Civil omploy will, when callsd - -

upy:for pericdical military training, receive military.
pay and allowances.

ment of India or attached and subordinate offices
concernad, i whose employ the resevvist Is serv-

‘i

The periods spent iv traitiog and on the . jeumé}f :

to and from the place of training will be tregted.

r He will alse yeceive the .
exqes, if any, of the Civil vay over his military -

- pay, -provided that this concession is spasiticully
sanctioned by (he Departtisal of the Govern- ©

. s
.. .ngin bis Ciwil capacity, Except where the Civii
. pay of the reservingd is met from the Army Hsti- .
mates, ‘the extra expenditore involved will not

constitute & charge against the Army Estimates.

i

as duty for purposes of Civil leave, and increment

- of Civil pay.

. 13X, B.D. Mo, B.2Z-R, 1132, dated the 14th April, 1532
and G.L, WD {(Nayy FEranch), Letter MNo. P.LMI1[I0
N.H.Q., dated the 1st October, 1942, Copy reccived nnder
41, P.D. Endorsement WNe. D.2504-R. 1/42, dated the

Id November, 1942.]

A voservist of the Indian Fleet Resdrve i Civil
Government employ will, when called up for perio-
dical traiming, receive naval pay and allowances.
He will also roceive the excess, if any, of his Civil
pay over his naval pay provided that this con-
gossion is specifically sanctioned by the Depart-
ment of the Government of India aflected, or its

i Ggbstioned by G.L. M.F., Notifiation No. 18(13-E. TV (A)70, date the 29th Jaguary, 1971, This

takes effost from the Gth February, 1971.

114
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attached 2nd subordimmate offices, or by the Stute

Government conceined, in whose employ the

reservist is serving in hls Civil capacity, and pro-

vided also that (excopt when his Civil pay s alse.
met from the Naval Hgtimates) the oxtea expen-
diture . involved doos not constitnte s charge -
apaingt the Naval Bsiimates,

fm.t in txa.mmg, rmd o the journey

Gt the lacs o7 trdining will be trf:a‘i,au
“dut: ::m,gxmpasaa wof il Tenve, mod Hiove-

mants ?Ji Lm] pay.

Jat, "DD.tNavy Branch) Lﬂttﬁr Ho. 658N, dated the

3 vl BATH L, B La‘.. bu'tf;‘ﬁbbwia
N - .,‘fo-Y-{F datsd ke & lume, 1940, and G.L
W,IJ .(Nmy 3’21‘&11&1‘ M“‘F’ﬁ%l TG AT O Py €, ddted
the ist “Dotober, 1382, copy “odsived mnder GLT., F..,
'Enﬂwunmme N, B-’Z’afﬁ%h {fb2, Fatod the 2rd Movember,
- 7942 and WLF. {Exp,)-ELO. 1\(b 13(4, . TVCAXYY, Gased
-ihe %*Lh Bebam.:ei b} ‘Nj .

i)

Tows Ak By been am'z_&v-c} that 2 Flest Re-

. sedyist: pmgoyed in. 5 A0 Dupartment gheyld

| COTSAUINBE Of dis being called for

nmi Jose
e ERH that By should be given the oxcess,

.'.:.?-' 1%‘:‘&?335@%” L0 oy and: *ﬁiawmm wver the Nam :

L Ty nmdi AL OWSE00.

rmeﬂm' Fingision wmunn*mwﬁ fo, € 0mprrntiar and

B Aaditer Gooeral’s 13, U !w T Jfa— Adiog, SH284-52, duod

- the-3nd fum., 188y,

L gy Y

The- mmdencp of the ;wi pqv nf g hcwmmau’r
servant, who 18 z meiber-of the Indian Naval
lem?aﬁr Resprve or thy Fndizn Maval Resorve,
whei iHed Wp for traimng, ghould be governed
on theanalogy of Rule6of Pazt B (1) of Appendix
3 toihe Recount Code, ¥ cﬂume I Firat qumn,
Fifth RopFint. -

(G.L, BLF{Navy Branch), Letier No. 154'--N\ dated the

18th-faouery, 1941, GILE.D. Bndorsement Mg, D-720-%

dateddhe.dth. I‘::brud,ry, 1841, copies received under, the
C.h.0n Ggemipht Mo, "?4 LAY, -dared e 13th
k'ebrua’f\y,:a%l and ME.(Exp.) L.C No T8{AME.IVIAY
7L, dateﬁ%e«ﬁﬁh Deteraber, 975.]

he (g ‘m&ﬁ of ﬁfoﬁm'g -proteciion of pay
anfi allowanles, eio,, ihfespect of Gevernment
servanhg.paid from Civil estimates, who are

mmnhans -of #he Tadian Flest Rnscﬁ'e ot Reget.

vists of the Army or Air Force (excluding the
reserves of officers) during the period of training
has been under the consideration of Government,

Ovders above allow protection only in respect -

frae.

of the difference, if any, of a Goverrasenl servani
pay drawn i Civil capacity over the pay drawn
during the peried of training as a reservist. Thuse
do not envisage protection also in vespect of
the allowances drawn in the Civil post or posts.
To overcome this difficulty, it has been decided
that the Central Government servents, whe -are
miembers of the varicous Army, Navy and Air
Force Reserves (excluding the reserves of offivers)
will, if walled up for peniedical iraining, e eninl-
ed o the following concassmnq in respoat of thelr
Ci@ai erfployment . . :

(1& Thr | emtire pcrmﬂ of- rrazm:u.;,‘ Fncliding
the poriod of Eransit, - Wikl GoMeT uy i
the Civil ‘post for pucpdses of Isnve,
oremelt aidl e Ter, 'pa%ﬁima, i H ey nm.
count for Military 'pemmn ey A Tk
Mavy and Alx Poree Ruics S

(?} Duribg the fragsit duriod, they will be en-

titled 1o Ty Tl 1oney Wt ey anl afldw- o

unoes B bo wwet feom the ot head w
which such . empenditure. i gainislh

. debitabls.  No traveling sltowsmee will-
powever, e sdacuelile . do flism broenss -
they would fravel on ysilway werthnis wnk
wionltd #eew auiey in Hew of sution ang

wimern] water smd des altwrrw D Lﬁ'm HTL :

LUTHeT mom‘tm e

{%W 'F-is thi ]Ilb‘fﬁCﬂﬂ of traimqg (r‘.i‘!u;m:."ur?, 25 Sl

AT b, 3 Y Buy and showa
excluding concussions in kind. e ]

© ration, eto., admissibfe 2§ % seﬁ:"m}
are leit than The pay end allowances, ad- .
xissitde dn the ‘Crwil post) the mﬂm\.n&e
will be paid and debited to. tli¢" budger
hend to which the individual’s oivil pay is
normilly debitabie,

(G, MHEA, O.M. Mo, 47/%/57, T,s[*f {A), dutea Jh‘ :

2Hh Ju]y, 4957 anll Cmmgehdum ™o, 47722763 E‘%"is LAy,
dated the "0th Jone, 1963.)

4 Pay admissible to Section  Officers thputcd
for Refresher Cowrse—1It has been decided that
the Sectien Officers whe ars deputed for the
refreghier covrse training at the Secretariat Traine
ing Scheol should, if they are permanent in this
grade, be allowed, for the pefiod of suoh train-

Cmng, to draw their grade pay ag Se¢tion Officers,

1)_1— ., o
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As vogards officiating Section Officers. dopitted
for - refresher training, they may be allowed io
draw their  officiating pay a$ Section Officers
during the period of such training, if it can be
certified that the officer concerned wonld have
coptinned to officiate ag a Section. Officer but
for hiv being deputed for refresher trainiug. Ir
quch cettificate connot be given, thoy ghould be
allowed 'te draw oaly the pay admissible to them
ac Assisants. The required certifioate regarding

 contimued officiation as Section Officer in sudh

caser may-be-given by the Minisiry/Department

concerned if Ahetafficer is included.inthe RTE -
of Section Offieers and the oeriifichte can be . .

' given hawing.zegard 16 the vacancy position L
. the eoncerped- Ministry/Department. In other

cagep the  Wiinistry. of Hore Affpirg (Office of -

guoh 3. Cq_r_.;;‘_ﬁqﬁﬁe o piven. . -
o fad, MILAL OM.No,
~oagth Taly 1981 .o

" Betablighment, Qficers) shovld be consulied bufors

C I?ﬁ..__-E?mlaeéﬁnn- of .civitian pay- duving  defence

' rdiming’ a0 zetive- serviee.—{A) The . question -

" of affordingsprotectionto the pay And allowancgs;

Y e, -ofaovernmeit servants Lpaid from Gl

o estimatesowhdiare officsts -of Ahe Acmy or Adr
© Forie Resdmyss or the: ndiay Navat and Indien

T rgval Vrludteer Reserve/Alr -Defonce Resarve,

gmr‘mgﬁ;hgé?eri'ud.of their training.and when called
gy o e _%'_._wﬁvicm;-has-tijn_sfnudm fhe cong-

“darafion of Crovedmment. The decisions reachsd
are dgtailed beléw — T -

; I."ﬂgrfpg Traninge—" .

T g, Civil of Ser

.. avail thamselves of lo -ve.dug in regpect of their
pivil a.p_pointmcl_lt_dunu,g the period of waining. -
- Where .the Civil pay and allowances are

. highes, the differénce botweed the civil pay aad
. allowances and the servide pay and allowanses

choutd -be a charge against the Civil Depart-. SrEee

naeut/State Governmsent cancerned.

(i) Where, however, officers choose to avaif them-
soivas of leave at their credit in order to un-
dergotraining, -the civil leave salary and allow-
ances may be given in addition to service pay

and alfowances.

i1, On Active Service—

Civll or mi]i-i;ary pay and allowanées, whichever
3¢ more favourable and wheré the Civil pay

FLI{49/60-C.8.(A), duted iz .

" ouly the Civil feave salary.

Trayelting allowance will
N L. under from the Ddefonce Service Listimates:--
fleo -pay and allowances whi= ~iv - A
ghoyer is : more favourabls, . if officers do not

TF. %20

" and allowancos are highei, the différence should
“be e charge against the Civil Department/State
Grovernment, copcerned. | - .

B T '
N

TR

I, Pay and - Aliowances—"

_{i)y The period of tra_iziiniv, and active list ser-
+yice (including the period of trangit) will count
© gg “duty * in the civil post for puiposes of Teave,

increraents and also for pension if it 'doss  aot
oount for military pension under Asmy, Mavy
and Air Force Rules. The pertods of training

© gt breusii will not be ticated A8 Huty, i the -
- - Government Servant avalls himnself of lsave

“ duving trainingftransit period. In guch a case, -
‘the Government servant will be allowsd fo -
" .draw during training leave salary, in addition )

to service pay and during the transit paxiod,

-

« {#) During the' transit period, the Govern-
- “ment servant will be entitled to-his ofvil rates
Tof pay end allowances to be et from the
. pudget bead to which such ezpenditure i nor-

" glly debitable, ag i (7) above, if the Govern- o
ment servant avails of leave durimg this period. .. -

(ity  No, travelling allowanse will bé payable
frore the budget head of the Contral Civil
Diepartment/State  Government * congerned.
be admisgible as

‘H
v i

. (o} When an Officar is callad for t:gaiaiing,

he will be entitled to the same trgvelling
allowance by rail, road, river or sea on tem-
porary duty scale as is admissible under

 regulations to regular officers-travelling on
duty. These allowances ate -payable only
for actual jonraeys performed~and will be
{imited to the maXimum,admissible from
the place, at §hich thes ‘civil post s
heldfpermanent place of residence in India,
to the place of training and return or
back to any other stalion ‘mot involving
extra expenditure to the State.

(b)) When an Officer is called up for active
gservice and also on termination there of,
he will e entitled to the same travelling:
dllowance 88 In (@) dbove.

\f“"&\:&"
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(oy During active sesvice and also in the fol-
" lowing ociroumstimoes an offieer swill Do
entitle to conveyanee as in  admissible

to regular officers:—

(1) On being cumpelied to resign his
Commission through circumstances
- beyond his control.

(2) On dismigsal - e.r-: removal from the

HAY

-gpryvice .or on-being permitted fo wgsign

the Cﬂmmif{sion to- avoid dismissai.__

- The poricds of abssnte from dwmy of CiF *

yiliah - Government servents -occasioned by their

. inter view/medionl examingtion, ste,, in connection

Witk their joining the above organisations should

" he'treatad ds speciel cainal legve. ‘Thig concession

v t . - . ; N
I Do T

| wophd, However;:be admissible only in those cases - -
where it may mat be possible for the Gevernment ..

servants concepged to attend to their dufies after

" the intepview/medical | exémination,- ete. I &
| Govermmetit Servant . withdraws 1ils candidiatore - -

at, $e intnsie %tj;'_-}ha would net be sutitled fo any
Cldayel DT

A, MOHAL
o oAsab Avgust. 1965 read with Cortigenda of Bven Moo,

duted  thae J8th May, 1967 and “Wo, 47/28)€3-Ests.{A),”

©wdated the MR, June 19634,

e

T

ML NG, . 437/61 Bets.(A), dated the -

(@ The : (Govetnment - sepvants joining the

indian Navai Service, the Indian Naval .Reserve., *° S S
and Hae Tndisn Maval Volunteer Reserve wilt be | 4, Promotion of Government Sgrvanis to bighér
grades while undergoing trabmimg.—Ses Govt.
“of Indils Ouder (10) below F.R. 30. '

apverned -by the provisions. laid down in (&) -

. above in regard 1o ‘the admissibility of pey and

aliowenpes @il for the prant of leave, increments. .

o [rR 20

(Cy The procodure for regulating the pay
gl allowapoes of Ressrvists (Officprsy hax been

detajled in (A) ahove, The quesiiop of proteciion

of lien of such officers and -aiso extensian to them of
the benfite vnder the “next below” sule has been
under considesation wf the Government of India
and the following decisions’ have been reached

in this regard.—

L Lien .
“Temporary Government servants and persons
ot work charged establishment hewve no dien,

i #n the teghnical sense, oR the civil pest held
. by them. However, on relgase from the Military

. gty 8t guch persons ghould be-uburbed n the
_port in whieh they would have-ppptined but
- far their “embodiment” subjest to those poste
‘being avallaBie. If the posts held by thewm -

ave '.abqlishﬁ'd while they ave on :aciive service
they will be treated to have ceaged to be in
Civil eniployment. - L

" Il Benefils under the “Next Below Rule™

" The perlod of tervice rendoted by the reservists
* (ffieens) wil] be tremted as servise wntside-the
ordinany line for the purpose of proviso 1o
FR 30{1); accordingly the

also pet seniority in higher post fo whieh¥hey -

. would otherwize be antitled, Tiad ¥hey not “gone
an aste servies, . i

GL, MHA., O.M. No. 47/19/62-Fsts.(A), dated -the
St Marah, 1963 : T

L&

and alsefor pemsion # dosd nei ceunt for mi- -
Iitary ‘pension tader Army, Mavy and Air Force ™ °

" Rakes, :

310 MH.A, QM. Mo, 47/4/72-Bsis.[A), dated the

pain Suly, 1962 and Corripendm Mo, 47/28/33-Esis (A},
© dated the 20th June, 19631 . . - _

g

Werge.—The term ““Civil pay and allowances”
usad in this Decision includes House Rent All-
lowance and Compensatory (City) Allowance™
where admisgible for computing " the difference
berween oivil pay and allowances and . milifary
pay and sllowances. Fhis, is however, subject
1o the wonditien perspribed for temporary transfer
in H.R.A. and €.CA, Orders.

1G.L, MEA., Q.M. No. 47/13/621a{d), duted the
~ang October, 19620]

" "1, Pre-appointment training of surphus n'ﬁd@}p».

0.6, P . & 16 INSTRUCTIONS

" loged staff—The surpidus stefl redspleyed in the

Posts and Telepraphs Department. throygh the

surplus cell of the Ministry of Home Afffairs
will during the period of their training where
such trairing is a pre-requisite condition before
appointment, be entitled to pay and. allewances
and traveling dlosveance/deamness allowance as
admissible to the Departmental officials deputed
For the same kind of training. - -

The teansfor of the snuplns staff throﬁgh the
surplus Cell of the Ministry of Home Affuirs
is in public interest and as such, fhese officials

g ( rdingly will be enfitied
.- to pro fovma promotion in their pavens difart- -
... ment Amder-the Next Bélow Rade. Theywill -

T
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will be entitled to all the benefits admissibie to
Government servants transferred  from  ome
Government Department to another,  Their

sepiority will, however, be determined with -

reference to the date of their joining the duties
in the Department.

ID.G., P & T., New Delni, Letter No. 20/12/10-8PB T
dated the 10th Degenber, 1971, issued with the epncurrence
of P. & T. Finatice, vide their U.0. No. 31 7-FA LT dated
the $th Wovember, 1971.]

1

2. Telegraph Mastes  Training.—The Tele-

grapliists holding posts: carrying special - pay,
+ when they 21 gent for training for appointinent as

‘Pelopraph iagters, may. be adowed the pay and -

* allowanoes including special pay during the pericd
of training subject to the comdition that the
porgpletent authority isdues a certificate to the
effsot that the official would bave contipged to
draw the special pay but. for hig procesding oD
training. :

it is further clarifisd that a Telegraphist working
as Telegraph Mastér in officiating capasity priot
to his procesdifg O iraiving fnd appointment

-~ as Telegraph Magter, is not entitled to officiating -
vay of Tolegraph Magier during the: peried of -
fiz iraining Dut 1s is entitied only to the pay ang

alowances. of Telegraphists’ posgt, However, &
Telegraphist who prier to .Jig promotion  as
offisiating Telograph Master was holding a post
carrying speoial pay, when deputed for tiaining
as Telograph Muster, wifl: during the period of
training got pay énd special pay fhat he would
have drawn but for hig prommotion as officiating

Telograph Master, provided, of course 2 oerti-

fioste to the effeet iz .igsusd by the competent -

anthority.

.G, PL&T,s Latter Mo, 10/13/70-PAT, dated the 17t
February, 1971.] _ L

AUDIT  INSTRUCTION

A Govermment servant who i tigated ag on
duty dwring a course of instruction or iraining
and who at the-time when he was placed on such

duty was drawing -pay on account of an officiat- -

ing appointment, may be allowed to draw such
officiating pay which he would have drawn from
time to time had he been on duty other thar duty
under Rule  9(6)(B) and not necessarlly the
one drawn immediately before proceeding on
training. The “pay which the Government servant

[ R 22

would have drawn” would also inchude special
pay, if any, which he would have drawn from time
to time but for his proceeding on training.

[Coxrection Slip Mo. 51 to the Manual of Andit mnatrue-
tiona(Reprint).

IR, 21, Deleted.

2p,R.22 1. The initial pay of & Government sex-
© vant who is appointed to a post on a time
scale of pay 35 regulated as follows -

. {x).(1) where a Government servant hold-

ing a post, other than a tedure post, it g

. substantive or temporary 'or officiating |

capacity ‘18 promoted or appointed in &

substantive, temporary o1 officiating capas = .
city as the case may be, subjedt to the T o
fulfitment of the eligibility conditions as™

preseribed in the relevant Recruitment
Rules, to another post carrying duties
and respounsibilities of greater importance
than those aitaching to the post held by
him, bis initial pay in the time scale of the

higher post shall be Sxed at the sfage’ugzt- -
above the notional pay- arrived at by bue 2
Greasing his pay in respest: of the Tower ©. ¥ L
post beld by him regularly by an imorer 7
ment at the stage at which such puyubes

acerued or rupess twenty five only, which.
eyt IS tmore. SICIE .

‘Save in casss of appointmert o’ deputation”
{o an ex-cadrg post, or to & post on ad-hoc basis,
e Covernment sorvant shall have the option,

to be exercised within ous month from the date
of promotion or appointment’ as”the- case miay
be, to have the pay fixed undet this zule from the
date of such promotion or appointment or to
have the pay fixed Initially at the stage of the
time scale of the new post above the pay in the
lower grade or post from which he is promated
on regular basis, which may be refixed tn accor-
dunce with this rule on the date of accrual of next
increment in the scale of the pay of the lower
grade or post. In cases where an ad-hoc promeo-
tion is foltowed by regular ap ointment whithout
éealc, the option is admissible as from the date
of initial appointment/promotion, to b exercised
within one mouoth from the date of such regular
appointment : -

Provided that where a (fovernment servant is,
immediately before his promotion or appoint-
ment on ragular basis to a higher past, drawing

1. Deleted by GL, M.F. Notification No. 18(13=(8 TV (2)/70, dated the 20th Tanuary, 1971,
0. Amended videPD & T notification Mo, 1/10/89-E84 (P1} at. 30-8-3Y.
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pay at the maxiraum of the time scale of the lower
post, his initial pay in the time scale of the higher
post shall be fixed at the stage nexi above tie
pay notionally awrived at by increasing his pay 1o
respect of the lower post held by him on i1egular
basis by an amount equal to the last increment m
the time scale of the lower post or rupess twenty-
five, whichever is more.

(2) When the .appeimiment to the new post
does nat involve such assumption of duties and
responsibilities of greater importance, be shall
draw as initial pay, the stage of the time scale
which i5 equal to-his pay in respect of the old

is no sach stage, the stage next above his pay in
respect of the old post held by him on. regulay
basis : - L -

. . Provided that where the minimum pay of the
time-scale of the new post is highet than his pay

in regpect of the post held by him regularly, he -

shalt traw the minimdiun as the inittal pay :

Provided Purther that in a case whers pay is -
© figed mt the seme stege, ke shall continne to-draw

that pay vmiil such time as he would bave received

- an increment i the time scale of the old post; in
. oases where pay is<fized at the higher stage, he
shall get his next increment on completion of the -
period. when au increment is eartied in the tume

seafe of the mew post.

On appdintinent on regular basis to suth &
new post, other than te an ex-cadre post on
deputation, the Government servant shall have
the uption, “te be exercised within one month
from the date of such appointment, for fixation
of his pay in the new post with effect from the
date of appoimtment to the new post or with
effect from the date of increment in the old post.

(3) Whan appoiniment to the new post is
made on his own request under sub-tule €a}
of rule 15 of the said rules, and the meximum
pay in the time scale of that postis lower than his
pay in respect of the old post Fcld iegularly.
he shall draw that maximum as his initial pay.

(b) If the conditions prescribed in clanse (a)
are not fulfilled, he shall draw as initial pay on
the minimom of the time segle :

BAY

posi, hekd by him on reguler basis, or, if there.

PR, 22

Provided that, both in caser diclareg by clause
fa) and in cases, other than the cases of re-employ-
ment after resignation or removal or dismissal
from the public savice, coversd bty clanse (D),
if he :

(1) has previously held on a tegular basis —
(i) the samz post, of

(ii) a permanent.or temporary post on the same
time scale, or

(iif) a permanent post or & . temporary post
(including a post in & body, incorporated
ot not, which is wholly ot substantisily
owned or controlled by the Government)
pn dn adenticul i adai_t:" T

(2) is appointed subject to the fulfilment of the
eligibiiity conditions as prescribed in the relevabt
recruitment sules to a tenure post- on 2 time scale

. identical with that of anothet tenure post winch
_he bas previously  held om regular busis;
then -the initial pay shall not, except 1 cases

‘during which be drew that pay.on a regular basis -
on such last and amy previous
~ increment n the stage of the time scals equivalent

of veversion to paent cadre, governed by proviso
(1) (i) be less than the pay, otber tharl special

pay, versomal pay or any ofber caoluments.

whichk may be classed as pay by ihe Preatdent

under rule 9(21) (a) (iif) which he' drew on

the last oocasion, and he shall count. the peried

to that pay. If, however, the pay last drawn by
the Govermment servant in a temporary post

" had been inflated by the grant of premature
" increments, fhe pay which he would have drawn

bat for the grant of these increments shall, unless
‘otherwise ordeted by the authority competent
o create the new post, be taken for the puposes
of this proviso to be the pay which he Inst drew
in the temporary post whick he had held on @
regular basis. The seivice rendered in a post
refarred to in proviso (1) (iil) shall, oo reversion
to the parent cadre, count towards initial fixation
of pay, to the extent and subject to the condjtions

. indicat=d below —

{a) the %avern:mant servant sbould thave
been approved for appointment to the
particular grade or post in which the pre-

- vyious service is to he counted;

(b) all his seniors, cxcept those regarded
as unfit for such appointment, were ser-
ving in posts carrying the seale of pay in
which benefit is to be allowed or in higher
posts, whether in the Department iself
or elsewhere and  atleast one junior was

ocuasions for -
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olding a post in that Departrent carrying
the scale of pay in which the benafit 15 t0
he allowed ; and :

(¢) the service will count from the dafe his
tnnior is promoted on a regular basis and
the benefit will be limited to the peried
the Government servant would have held
the post in his ]gm'eut. cadre had he not been
appoinied to fhe ex-cadre post.

(1%) The President roay epecify posts outside
the ovdinary line of service the holder of which
may, not withstanding toe provisions of this e
and sulect to suchk conditions as the President
‘may - peescribe, B given offitlating prommiion
in the cadie of .the seivice which the authoddly
commpatent o order promotion may decide, and
may thereopon b: granted the same pay whether
with or without any special pay attached fo sach
posts 3k they wonld have reosived 1F stili in the
- ordingry - Hne, i o

S RS YT ]'?-_:f.'ﬁ - ?uﬁf}%ﬂr“é— of this '\E"Lllff','._ thﬁ"-'élli"ﬁﬂim""' _

ment shall not be deercsd fo involve the assvmp-
 tion . of duties and responsibilitigs of pieater 1m-

poitanee if the ‘post 1o which it & made is on the
sarhe seale of pay a3 the post, pther thas & tetwre
poil, which the Goverpment sefvant holds on
g vepular basis at the fime of Bis promotion of
bappontment of on s soale of pay identical there- -
© with. B I

VoYY Notfwithatunding soything  contained v

' thie male, where a Governivent servant holding -

an’ ex-cadre post is promoted or appoiuted roge-
- larly to o post in his cadre, hit pay in the cadr:
©nost will b fxed only with reference to his pre-
- swmptive payv in the vadie pest which be wanld
" have held but'for his holding dny ex-cadre post
U ouiside the ordinary line of service by virtue of
which he Becomes elipible for such promoticn

" o1 appeintment.” R

.3. Rults 22, 30 and 31 of the said rules shall
be omitted.
8 g

INote~——In respect of a (Government servant
serving in an ex-cadre post on identical {ime-
scale of pay 2s the time-scale of the parent cadre,
service rendered in the ex-cadre post up io the
aath Movember, 1965, shall count for purposes
of fixation of pay and increment fo the extent
admissible under provise 1 (i) as it existed im-
mediately before the 30th November, 1965, if
the same is more advantageons to him.

hidoH

© Chapter in the Fupdamental Rules. It has been

21

{r.R,
GOVERNMENT OF INDIA’S ORDERS

1. Reversion from @ tenuwre posi—Reversion
1o the ordinary cadre of servics from 2 tenwie
post included in that cadre or from a tenure or
special post not included in it, does not consti-
wte substantive appointment to a post for the
purpose of F.R. 22 ' )

.ggg.%..sn, Ne. F. 15-C.8.R.j27, dated the 22nd Jahyary .
(o3 ; 1 (e :

3, Drectaration of welative deprees .of xesponsi- o
hitity.—Dor the purpose of FRs. ii-andeioa o
dectaration as to the relative degrees of responsi-t
wility of two posis should be-obtained [rom foe
adminictrative head of the department or the.. ...
Croverrment of India secordipg .o the.posts are- -

in the same or Gifferent depaciments.c. - L P

Jg 1 F.0. No. /LIR30, dated the 19t August,
REE : '

4, Tdéotleal time-scaies—A - q.E_Lﬁ:s't.?im-" o REORE
whether  identical time.scales—one. attached tn: o0

nosty whose pay is governed by the Civll Survies o 7

Remsations and the other subject to pomditions
presccibed by the  Pundamental Rules-—couid
b treated as identical for the purpose of the Pay

decided with the copourrence of the “Auditar”
{eneral that when two posts.are oy identical -
time-seales it i rensonable 1o hold thatths duties ™ -
and responsibilities to- the posts efe nct very
ditferent in nature, irrespeciive ol T ol

whether the pay of the post iy govermed-by -~
the Civil Service Regulations or' the PFonda. -~
mental Rules, and that duoty rendered ‘in-‘eme’ -+

of them may, therefore, be aliowed to count to-
wards increment in the othsr. e

&L, B, Letter Noo 14{123-R1/2), dated the I3th

© way, 1931]

Morg.—This decision applies to all  posts
soverned by the Civil Service Regulations includ-
ing those paid’ from the Defence estimates.

(G. T, M.F., O.M. No. P.2(i4)-Ets. T30, dated the
PRt April, 1938.] - . i

4, Counting of temporary sexvice in tenure posts.—
Service rendered in temporary posts which

1. Tnserted by G.L, M.F,, Notification No. F.I25)-E II{4)f64, dated the 27Tth May, 1970, This takes effect

from he 12th Sepiemker, 1970,
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are on the same or identical time-scale as tenure
posts should not count for initial fization of pay
in posts on identical time-scaies untless they
are also on the same time-scale as a non-tenure
permanent oSt . .

[G.L, MR, O.M. No, F.2(18)-Bats. 1159, dated the
20th May, 195%.1

8 Protection of guasi-pexmanent  pay~—l!
hns been decided that in-case where the initial
Gxution of pay of the officer was done under
F.R. 27 in order to protect his- quasi-permanent
pay. such pay need not be tredted as haviﬂ.g Qgen

Cinflaigd for the purposé of the :provise (o R

9% hecause -there i no -other -wey of profecting
: quagi-pmmaﬁent pay which:is treated on per with -
© guhstantive pay, except by recogrse 0 F Ny

' -Gth Goober, 1961 .

6. Condopntion of resigmation for purposes of
feetion of pay—The cquestion whether the
henefit of past servies for purposes of fixation of
. pay can be given to. 8 Goverament servant who
pesigns Mis .
" in’ the new post in the saine or ahother Depart-
. ment, bas néen under the bonsideration of the

" Government of India, Morinelly, the beuckit
of Tast seivice 15 givesy only i those cases where
such service has not been terminaled by resigna-
tion/removal/dismissdl. The "President i3, how-

- gier, pleased to decide that in onses-where Govern-

ment servanis apply forp ogts in the same or other

departments through “proper - channel and on '
colcction, they are asked io'tesign the previeus. -

posts for administration reasons, the _benefit of
past service may, if ptherwise admpissible under

miles, be given for purposes of fixation of pay. in

the new post treating the resignation as a ‘technica)
formality’. The pay in such cases may be fixed
undes- PR, 27

(GJ., M.F., O.M. No, 3379-E.HI(B)/65. dated the 17th
Jyne, 1963 : .

= Comnting service in a scale higher than or
jdemtical with fhe parent cadre.—(1) Doubts
fhaving been expressed as to whether the benefit
of proviso (1) E’ii) to B.R. 22 in respect of pro-
tection of pay and period of increment wonld
be admissible to Government servants ou their
appointment direcfly or on transfer from & post
carrying an identical time-scale of pay without
rufilment of the conditions prescribed in that pro-
viso, it was clarified that in such cases the benefit
mentioned above will be admissible without

PAY

[GLE, M.F., U.0, MNo. #798Bsts. IHBYE), dated the .

post before taling wp appointment -

jfrr 22

fulfilment of those conditions subjést to paragraph
2 below, - -

"(2j This benefit will not be admissible to an
individual who enters &overnment -service for
the first time from a post in a body, incorporated
or not which is wholly or substantially owned or
comtrolied by Government, :

(3) In cases of reveision {rom an ex-cadre to
o cadre post on an identical time-scale of pay the
anefit of proviso (1) (#) to FR. 22 shalt he

adimissible subject to the fulfilment of’all the con- "
. ditions mentioned under the said proviso.

[, M.F, O.M. No. FAQS-EIA)G, dated the -
. 23rd July, 1968.1 ) T . -

. £ Promotion irom onc Growp ‘A’ 10 asuther .

Groug - A’ Post effective up fo 31423985} -

Manner of regulation of pap ; Tihas bese decided
that with effect from 1st November, 1973 in respect

. of all promotionsfappointments from one Group

*A" post to another Group A’ post currying
higher duties andgesponsibilities, the pay of the

employess will béfixed at the stage next ahove . .

the pav drawn'in the scale of the lower post, irzes- Coun

pective of whether the lower ‘post was tisld in 4 . "
substantive, officiating or -lempovary capacity.

IG.E, MF., QM. No.
2ist June, 1974.] :

A guestion has been raised ah‘(-}ut‘the DAD0er
of regulation of pay of officers on promotion from

~one Group ‘A’ post to nother.Group ‘A’ post
in ierms of the aforesaid ceder 0 cases wheic

the Jower posts are held in -pfficiating capacity.

_and subsequent to their promaotion, their pay in-

BAOOEITRM dated e -

the lower post becomes equal to or more than

their officiating pay in the higher post, as & result

.- of incremant or otherwise in the lower post and
* whether in such cases, the provisions of PR, 51

{2y are applicable, L

The matier bas been examined and it is clarified
that the provisions of F.R. 31 (2) cannot be applied
when the lower posts are not held in substantive
capacity, However, in order to mitigate the hard-
ship, if any, involved in such cases, it has been
decided thai if the officiating pay in the lower
post at any time exceeds the officiating pay in the
higher post, the differénce between the pay that
would have been admissible in the lower officiat-
ing post and that admissible in the higher officiat-
ing post may be allowed as persomal pay to be
absorbed in futnre inereases of pay provided
it 15 certified that but for holding the higher
officiating post, the officer concerned  would

]
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have held the lower officiating post. The protee-
tion would be admissible only for so long as
it is certified that he would have continued fo

BAY

hold the tower post but for his officiation in the

higher post,

[G.L, M.F,, Q.M INo.. F. 1(14-E.IMT{A}/78, dated the
17th June, 1978

(&) Stepping up for removal of anomaly —(})
Cases hawve come te notice wherein a senior
Group ‘A’ Governmenl servant on promotion
to & higher Graup ‘A’ posi before 1st November,
1973 draws less pay than his junior who i pro-
.muied o or after that crocial date. -

{2y The above matter has been under considera-

" tion in this Ministry for quite some time. it has
heen decided that in order t6 remove the anomaly

in stch_cases; the pigy of the senior officer shonld
be stepped .y to o figure eqyal to the pay as
fixed for theJudior. gfficer promoted on or after
_1st Wovember, 1973, " The stepping up shouid
. be done wifh eflect from the date of promotion
.. of .the junior, officsr “and should be subject to

.. - the, following conditions '

e {Q)Both the iigior and senior officers should

-Betong to the same -cpdre and the posts:

i beidentical god Io the same cadie; o

'::{'_Er} The pay scales of the lower posts in-whith

. w0 which they have been promoted shonld .

. they draw pay and the higher posts i =

. iyhich.they are entitled to draw pay shoukd

- be identical; and

('é)‘ﬁxe_-.aﬁaﬁialy.,‘shouid' be d'irectly- as @ resull .

of application of crders in Quder above,

B 20
directed to say that according to Regulation -
of the Ceniral Secreturiat Service Section Officers’
Grade (Limited Departmental  Competitive
Exmamination) Regulations, 1964, permanent oy
temporary Asgsistants of the C.8.8. and Steno-
graphers Grade ‘CC of the C.8.8.8. who have
rendered not less than S years of approved and
continuous service in the tespective grade, or in
both, as the case may be, on the cincial date are
eligible to appear in the Section Officers” Limited
Deparimental Competitive Exarsination, Steno-

graphers Grade ‘B” , who have not been appolnted

substanfively in Grade ‘B’ are also allowed fo
take the Section Officers’ Grade Limited Depart-
mental Competitive Examination on the premise
of their holding lien in Grade *C", There muy also
be cases, where after taking the Section Offivers’
Grade Limited Departacrial Cotapetilive Haairi-
nation, & Grade 'C° Stenographer is appointed
to Grade ‘B’ and continues iz the latter Grode.
till his appomiment as Section Officar on: the

results of the aforesaid exawmiuvatioa. The gues

tion a5 to how the pay of the Grade "B Stann.
graphers - on their appointeent as Section Officers
on the basis of the Limited Dlepartmenial Come
petitive Examination, should be fixed, has ‘beon
engaging the afiention of the Geovernuent of
India. S '

(2) The matter has been -carefully! exatined

and it has been - decided that when s5Ciende R
iv appuisied ay
Seetion Officer on the basis of the Section Cffcers’ -
Grade Limited Departmeatal Cowpéfitive” Bxa- -
mination, his pay may be fixed in'theseule of pay
attached to the post of Section (ficer ninder
the normal roles/orders with referchice 16 his

Stenographer of the C.8.5:58:

presummptive pay in the post .of Sterographer

Grade ‘C’ and not with refefence to his pay in .

- the post of Grade B’ beeaass, uader 8K ogule-

"-‘i.(?{)"Tﬁa Io‘rlde_i;s rcﬁmgthe pay of thc. senior

. officer in accordance with these provisious shafl
be issued under F.R, 27, The next increment of
the senjor officer will bg drawn on completion
. of the requisite qualifying service with effest
from the date of re-fixation of pay.

{4) These orders take effect from the date of
tssue.  Cases of senmiqr officers drawing less pay
than fhe junior officer in respect of promotions
occurring on or affr 1st Npvember, 1973 may
also be reguiated under these orders, but the actual
benefit would be available from the date of issue
. of these orders. S

G, M.E., O.M. No. 1(40)-E.ITE(A)/76, daied the 21st
March, 1977.] . - .

9, Pay of Grade ‘B’ Stemographer en appoiné-

ment as 5.0, to be fixed with reference fo his
pav in Grade *C* enly—(1) The undersigned is

tions ouly Grade ‘C' Sienograbery are engible
to take the examunation, - . '

(3) These orders will take effect from the first

of the month in which they are issued. Past Gases.
decided otherwise need not be reopened.

[G.L, Deptt. of Per. & Trg., Q.M. Wd. 13/15/B3-Fastr,
(Pay T, dated the 28th November, 1955.] .

(4) The orders contained in the O.M. may be
made applicable to those Stenograhars appoinfed
ot the basis of the WSection Officers’
Lirnited Departmental Competitive Examina~
tions held after the issue of those orders.

(5) Asregards appointments made on the basis of

1984 examinatiorn, il a Stenographer was regularly -

Grade

|
]
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holding the post of Grade ‘B’ Stenographer
on the date of his appointment as Section Officer,
his pay may be fixed under the normal ruies with
reference to the pay he was so drawing as Grade
‘B’ Stenographer, As regards those who were
hotding the posts of Grade <B* Stenographers on
an ad hoc or long term basis, their pay on appoint-
meni as Section Officer may be fixed as indicated
above.

[G.1., Deptt. of Per. & Trg.. O.M, Mo, 131583 Estl.
(P-Iy, dated the 15th May, 1986.] :

14, Figation uf-Pa',s{ of Re-empioyed Pensioners.—

A (1) 1o supersession of all the previous orders

om the subjest, the initial  fixatlon of ‘pay. and

BPAY

frk, 2

and/or Contributory
from the gervices

Provident Fund bonefiis
of —

{a) Union Governmen! including Railwavs;
Defence and Posts and Telegraphs,

(b} State Governments and Union Terriiory
Adminigtrations, and

(¢) Public Sector Undertakings, Local Bodies.
Autonomous Bodies like Universities or
Semi-Government  Organization like Port
Trusts, ’ ' '

(2) These orders shall al§o apply to pevsons

~ re-gmployed in regular work chavged capacity.

other benefits on fe-émployinent of ex-servicemen -

pensioners as also civilian pensioners will be
gowerned by the Central Civil Services (Fixation

of Pay of Re-employed Pensionets} Orders, 1986
With reference to

as detailed in the. Annexure.

- (%) Unlass  otherwige prtivi:fi_éd, tliese  oveders

all the appointments made on or after the Jst

Hily, 1986 the pay of the re-emploved pensioners
mey be fixed as per the enclosed ordets. '.
IG5, Tepft.  cf Peé. . Trg., CuM. Neo 5/1/85.Esti

&
(Pers.~1E), dated 31-7.1286, O.M. Mo, 3/4/87-Eatt, (Pay-1}
- dated thedrd July, 1937 © | _

(b) 1. The Prosident i pleased to deoide that,

in fixing the indtisl pay of re-employed pensioners,
the" pension. equivalest of gratwity may sor be
-deduoted from the pay so fined. :

9, These. &piﬁd.afé's_hall I..'E};_E].'.?a effect from the 1st

C B, 1988

[G.I, Deptt. of B, & Tre. O.M. No. 3/3/87. Hstt(bay I0),

| dmied 361988 -

(ﬁ )'Cﬂnﬁa} Chvil Sgﬁices' (Eixation of Pay af
Fe-emyployed pensioners) Orders, 1986.

1. Short . tithe and commencement

8y These ordars may be calied the Central
Civil Services (Fization of Pay of Re-employoed
Pengioners) Orders, 1926,

(2) They shall ceme inte force on I.7-1986.

2. Application

(1) Save as otherwise provided in these orders,
these orders ghall apply to all persons whe
are re-smployed in -Civil Services and posts in
~connection - with the - affairs of the union
Grovernment aften retirement on ‘pension, gratuity,

- shall also apply

: to  persons re-empleyed on
contract bagms. T

(43 These orders shall n'otﬁ,-h;wc:ﬁar, a:ppi'y. e

(a) Persoms re-employed. after resignation.
removal of dismissal, provided they have
not receivald any refirement terminal bens-

fits for the pre-employed: sorvice; BRI e

{6} Porsons  teemployed i postd, the ex.

penditoe of whicl: 18 not -delitable 1o the -

Civil estimetes of the Unlon Governthent;
. . N 4
() Persoms paid {rowm confingencies;

(4} Persons ‘on casual or dafly- rated 'olggﬁg;;artn :

time employment;

(o) Porsons appointed as Consultants on pay- '

ment of congolidatad fees: and
g Retived Judges of Snpreme Court/High

Courts uppointed on Commissions/Com- . -: &
sitees who are governed by separate orders |

on the subject isgued from time to time

3. Defimitigns

In these orders, uniegs, the comtext otherwiseé
reQUITE ~- ST :

(1) Pensjor mezns the .gr.o-ss M thly e

giorn andfor penmsion eguivalent @f Death-
cum-retirement gratuity andjor pension egui-
valent of gratuity of Govermment’s -coniribpe
tion to Contributory Provident Fund andfor
other retirement benefits, if any, payable under
the Central Civil Hervices (Pengsion) Rules,
1972, or the relcvant rules of the Government
or body under which the re-employed pensioner
was serving prior to his retivement. Where
pension has been commuted partly or {ully,
pension means the gross pension payable
prior to commutation,

i
|
|
|
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{7) Pre-vefivement pay mecans the substantive
pay last drawn before retirerment, However.

() Pay drawn in an officiating appointment
may be taken into account if the officer
had officiated continuously for atleast ten
months in the appointment on the date
of retivament or he . had been appointed
to thut posl on & regular  basis in Accor-
dance with the prescribed recruitment

rules.

(i} Special pay granted fnterms of FR 9 (25)
_ ghall also-be taken into account for detes-
rjndng pre-retiversent pay. Such special pay,

ks officiating pay shall, however, be taken.
~into. account towsrds the pré-retirement pay ... ..
. .omly if it has-besm drawn for atleast ten.

months before retirement, Fay drawn fot:

holding mare than one charge under FR. B

= 4y will Not betaken fnto account in deter- '
MInTHE pro-relirement pay. :

-
a0 Al

“tiil) Such portion of deputation aliowaaces i
N drawn continucusly for atlesst ten

L. Bay, - drawl COLRMR :
. imonthy  befors retireinent, as has been
Tralten Gmite acesunt for pPensiION PUIPOSes.
shall also-be taken info accoust for defer-

' -mining .the ldst .pey drawn bafore retive-. - 1.

Cmemt.

n

|- .
N . . .

ey he- pay draws in 4 fenure post may also

" b ireated a¢ pay last drawn bofore rotire-

ment provided that'it’ was drawn contk

. nuously for ten monfhs immedliately before
retivemerit, '

(v) Personal pay granted for loss of substan-
tive pay or allowed as a special increment
for promoting small family norms shall
ﬁ:l: taken into account in fixing pre-refire-

ent pay icrespesiive of whether it is
drawn for ten months or not as it stands
on the same footing as substantive pay.
Other types of personal pay shall, however,
be accorded the same treatment as officia-
ting pay and taken into account only if
the same had been drawn for ten months
oF MOTs.

(vi) The periods  of leave preparatory
to retivement and foreign service during

the last ten months before retitement
may be included in the ten months for the
purpose of computing pre-retirement pay,
if it is certified by the competent autho-
rity that the officer -would have officiated
in the post but for his being on such or
foreign service.

(vii) An increment acecruing in the substantive

- ".appointment during earned. leave upio
120 days or the fust four months of
eave om average pay taken as leave pre-
paratory to retirement shall be taken inko
account for deteradning Lhe pre-retivoussat
pay. If the officer was holding at . the
time of refirement 4 post in an officiaiing
capacity, the increment in respect of that.-
"post may be taken into account oply iff
the competent authouity certifies that

" the officer would bave. held the officiating

' appointment but for proceeding on leave
preparatory to retirement. . Promotion -
to dny higher post which the officer would
have got bul for going on leave will not.
be taken into account.

(vii} T the case of an officer whe wetires while. ", |
: on foreign service, the pay that he would
have drawn in his parent cadre bt for

going, on foreign service shallbe faken as
pre-retirement pay. . Regard will also . be
piven to-the promotiens which the officer,
would have received in his parent service
or cadlre as provided for in FR 113,

provided that he wiuld have officiated .

for ten months or more.

(ix} In the case of retired Defence Services

petsonuel of the rank of JCQ, NCO, or OR
in the Army and corresponding ranks in the

~Navy ot Air Force, the items of emmolt--
ments mentioned below ghall constitute
pre-retirement pay.

ARMY (JCO, NCO, o OR)

Qld Fay Code New Pay Code
Basic pay/Gradeftrade/  Pay (including defer-
technical{and rank red pay) and rank
corps pay. pay.
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Inerements of puy for

Good service/Good :
length of service,

Conduet pay

Proficiency pay/Special
proficinecy pay

War service increments

Good Service pay.

Classification pay
Deferred pay.

Personal-Allowance
{Ris/Sub Major)

Bxtra Duty pay.

NAVY
Basic pay, Pay (including defee.
Non-Substasiiv pay . wmd pay) . -

Good conduct j_jay.
Higher pt.1I Qualif-
cation pay. Classifi-
cation pay.’

CWar service Inorements
- Gond Conduct pay

Deferred pay

AIR PORCE

-Basic Pay. Pay (including defer-

. .. wdPay
U Good servies/Good
. Condact Pay...

Ady. proficiency pay
badge pay.

© War Senvice fucisments N
. Deferred pay Classification pay.

{(x} (&) I cass of persups who retired before

- 1.1.1973 and were re-employed after 1.1.1973
the pre-re-Tetirement pay will be taken to
be the basic pay -plus dearness pay plus
dearness allowance and interim relief drawn
at the time of retirement.

{(t) In the case of persons who retired after
1.1.1973 on the pre-revised scale of pay,
the pre-retirement  pay will be taken 1o
be the basic pay plus deurness allowance
and intgrim relief drawn at the rates ino
force ob 31121572

(xi) MEDICAL OFFICERS

In the cuse of those Medical officers
who were in receipt of Non-Practising
Allowance in their last empioyment, the
allowance so drawn will be taken into
aceount for determining the last pay drawn

PAY

lFr. 22

for purposes of fixation of pay in the
re—employed post, if such ap allowance is
admissible in the re-employed posts also.
The zllowance shall not be taken imto
account for such.purposes where it i3 not
admissible in the re-employed post. Where,
however, no Non-Practising Allowance was
admissible in-the lust employement but il
is5 attached ie the civil post in which the
pensioner is re-smploygd, such an allowance
shall be drgwn separately after fixation of
pay on re-cmployment. -

. 4, Fization of pay re-nempiayéé yemsions

(1) Re-employed pessioners shall he allowsd o

drawn pay only in the preseribed sqales of pay for

© posts in which lhey we re-employed. No protec-

mion of the scales of pay of the posts he'd

by them prior to retivement shall b given.

CA{by () In all cases where i paﬁsion is )y

Jgnoved, the foitlal pay on re-swmploysoent shall

b fived at the mimomm of the scale of pay of

the re-eraployed post.

{ii} In cases whare the emtivé’ peasion and -

" pensionary  bomefits are mnot ignoved for pay

fixation, the initial pay on ve-smploysent shall
be fixed at the same siage as the lagt pay. drawn

_ before retirement. I therd is no such stage in the'

re-omployad post, ke pay shell ba fized gl the .
stage below that pay. If the maximum of the: o
pay scale in which a pensioneris re-employed is -
less than the last pay drawn by him before reiires .
mend, his initial pay shall be fixed at the magimum
of the scale of pay of the re-emmnloyed post. ¢

‘Bimiltarly, if the minimun of the scale of pay in

which a pemsioner is re-gmployed is meore than . |

ihe last pay drawn by him befare tefiremient his

initial pay shall be fixed at the mivimum of the =

scale of pay of there-employed post. However,
in all these cases, in non-ignorable part of the
pension and pension ﬁqﬁivaknt”of' 1etiremeni
benefits shall be reducd from the pay »o fixed,

{c} The I'e-amployed'pan.sioner_ivil] in addition
to pay as fized under para {b) above shall be

permitied to draw separately any poension sanc-

tioned to him and to retain any other form of
retirement benefits.
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(d) In ‘the case of persons reliring  before
attaining lhe age of 55 years and who are ve-
employed, peusion (including pension eguivalent
of graiuity and other forms of reliremeni benefits)
shall be ignored for initial pay fixation to the
following exteat :

(i in. the case of ex-servicemen who held

" posls’ below commissipned officer rank

" in the Defence Forces and in the case of
civilians who held posts below Group
A posts at the time of their retirement,
the entire pension and pension eguivalent
of retirement berefits shall be ignored.

o . . S '

. (i) In the case of serviee officers belonging

10 'the Defence Foices and Civilian pen-
" sioneis who héld Croup A posts at the
" time of thefr retirement, the first Rs. 500/
 of the pension and ‘pension equivalent o,
* retfremlent benefits shall be ignored.

A ‘ L

incremgnis:

Once the intial pay of & re-employed pensioner

hag been Bzed im the manner indicated above,
~he may be zllowed to draw normal ipcrements
Cin the time-scale of the post to which he is ap-
+-pointed as-if thepay had.been fixed at the miri-
. um or the Higher stage, as the case may be
" (t.e, before an djustment. on  account of pension

and pension equivelent of other forms of retive-

- ment benefitd 15 inade) provided tha: the pay and
*. gross pension/pension eguivaient of other re-
* titement -benefits taken together do not at any

time “exceed- Rs.” 8,000 per wmonth

s .

G, Personmel retiving on Invalid or compensation
pension B '

Persons who are re-employed after obtaining
compensation or invalid pension will also be
governed by these orders subject to the condition
that if the re-employment is i gualifying service,
they may ecither retain their pension, in which
cases their former service will not count for
future pensioxn, or cases to draw any part of their
pension and count their previous service. Pension
intermediately drawn need not be refunded. In
case the pensioners elect to count their previons
cervice for pension by foregoing their . entire
nension  including death-cumeretirement gratuity
their pay would be fixed by treating them as if

thiey are not in receipt of any pension. The speciu
provision contained in this - order regarding
grant of Coatributory Provident Fund benefits
during the period of re-employment and the grani,
on terminations of the period of re-employment.
of the unutilized portion of the refused leave in
respect of previous service shall not be cxlended
to them.

7. Military Reservists 1

Military reservists who continue to sueve in

" the same civil post in which Ly were civployed

during reserve wperiod, shall continue jo draw

the same rate of pay which, they, were drawing . -

on the date of tramsfer to military pension. estub. -
lishment in” addition to pénsion provided- the:
pensiol’ is pot more than Rs. 50.perimonth. - |

8, Emergency Comndssivred Officer aund  Short
. Service Commissionsd Ofeers 1. :
Fmergency Commissioned Offtczrs and Short
Service Commissioned Officers whe jomed pre-
comitissioned  training of were  commissioned
after 10-1-1968 may, on their appointinent in

Government serviee to unfeserved vacangics,
may be granted advance INCroements pgual 1o .

the cotupleted years of service' rendered by them
in Armed Forces on a basic ‘pay {inclusive; of
deferred pay but excluding other emoluments)
equnl 10 or bigher thas e winimom of "

. “scale atteched to the civil poyt in 'which they are

employed. The pay so arrived at . shoyld not
however, exceed the basic’ pay “(incinding the .
deferred pay but excluding other emolumenis)
last drawn by them in the Armed Forces.

9, Promotion/Transfer :

§

On regular promotionftransfer to another post
pay of the re-employed pensioner shall be. fixed
under the provisions of Fundamental Ruies with-
reference to the pay in the previous re-employment
post befure adiustment . Adjustment from the pay
so fixed, on account of pension and pension equive~
lent of retirement benefits shall be continued to be
made to the same extent as was being made carlier,
This will, however, temain subject to the condition
that the pay plus pension and pension equivaient
of gratuityfother forms of retirement benefits
chall not exceed Rs. 8,000/- per month af any time.




|
|
|
|

144 . PAY

1(. Provistomal Pay

(i) Where delyas are likely to ocour in determin-
ing the pension and other pensionary benefits, the
re-gmployed officers, pending fingl fixation of pay,
might be paid their pay on provisional basis for
a maximum period of six months after taking
into account the maximum, pension and gratuity
that might be admissible to them on the basis of
last pay drawn by them. The sanctioning anthori~
¢ies shall be responsible for ensuring that the.
provisional pay authorised is not likely to exceed
the correct pay that may becomis admiscible. For
the purposes of calentating the pension equivalent

of the eratuity, the Table as prescribed in. the

Civil Services (Comriutation of -pension) Rules

- 1681; from time to-iime. shail bo- Follswnd- &0 -
gadertaking for refunding any amount that might
we overpaid s a result ‘of provisional fixation of

- pay. shall be obtained from -the -reemployed

‘pensioners.

¢ re-employed person may e paid the full pay of
the post. on- provisiondl Yasis whick wounld bre

fnclusive- of his pension but would exclude an
. gpproximate amount pf pension . gguivalent of

gratuity/peasion equivalenriof employer’s porfion

of Contributory Provident Fund, as the case may - -

be, provided he gxecuies an .agroement in the
appropriate form (vide Ardiexure T). He shail also

e required to furnish noguittance in the prescribed
form (vide Annexnre [T} wmdicating receipt of his
ay inclading pension.  The' acquittance shall be -
oltained from the repmpldyed person concgined

slone with the pay bill every month he e paid
provisionaily. e .

(by When the pension and other refirement
benefits are ultimately sanctioned fo the reemployed
person by the competent authotity, the pay shigil
be fixed after taking into account the pension and
pension squivalent” of other forms of retirement
henefits in accordance with the provisions con-
tained in these orders and he shall have no fresh
claims for pensionary benefits in respect of the
past periods during which he-drew the same along
with the provisional pay, The actual amount of
pension equivalent of gratuity/employer’s portion
of CPT will be adjusted apainst the gratuity/CPF to
the extent it is .different from the approximate
amount deducted, from the pay of the post
prov.sionally paid. ' ’

-of the other retirement benefity. -

115) {a) In ) cases where considered desivable, _

vk, 22

Gii) The orders contained in (i} above shail
apply to cases of civil retired Central Govi
employees reemployed in Central Civit Depart-
ment and shall not dpply to cases of any other
categories of retired persons.(such .as retired
persons of Defence Deptt., Rallway Deptt. and
State (rovernments } on their resmployment
under Central Government.

11, Allewances !

The drawal of varions allowances and otiiey
benefits based on pay shall be regulated with
reference to the pay that is fixed on reemployinen t,
Pay for these allowances and benefits- will b2 the

. pay - fixed before deducting (he nor-igronible

part of the pension and the pension eguivaient

@

12, Condribatory Provident Fuad :

' Reemployed officers might be permitted to
contglbutc to the Contributory Provident Fund,
provided that where the term. of reemployment

. is imitially for a year or tess but is later extended so

as to exceed one year, the Government’s contridu-

Hon with iuterest shall be oredited oply after

the corapletion. of one yea.r’s-r::ﬁmplqymﬂ?fﬁServicc,

The Clovernment contribution with inferest shiv i -

be payable for the -entire period for wiick the

reemployed officer is allowed" to "contribme o™
the PP if such period exceeds one ar. T

15. Leave apd leave salary

~ In the oase of pﬂrsom_mf:mpioyéd .-a.fter_.reti:e—- .
. ment, the provisions comtzined-.in the Ceptrai '
© Civil Service Leave Rules, 1972 shall apply. -

14, Gratuity/Death-Cum-refitement  Sratoity

Reemployed Officers shall not be eligible ior
any gratuity/death-cum-~retirement gratuity for
the period of reeraployment except in those cases
covered on Rules 18 and 19 of the Cerntral Civii

Services (Pension) Rules, 1972, and corresponding

Rges of the Defence Services Regulations.

15. Retrenched employees :

In the case of ex-servicemen as well as civilians
who are retrenched from service and are not
granted pension andfor service pratuity, on their
appointment to Government  service they may
be granted advance increments-equal to the comp-
teted years of servic: rendered by them. on a basic
pay equal to or higher than the mimimum of the
ccale attached to the civil post in Which they are
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eapioyed, The pay so arrived at should  not
however, exceed the basic pay drawn by them in
the Armed Forces,

i6. Fixation of pay of Ex-Combatant Clerks/
Storentesn ;

(i} in partial modification of the provisions
contained in orders 4 and 5 above, ex-combat. nt
Clerks on their reemiploymett af Lower Divigion
Clerks or Junior Cierks in the Civilt posts and

PAY

Ex-Sioremen in the Armed Foroces on their re. . -

smployment as Storemen in Civit posts shall

;n‘l.d 5 ‘above in accordance with the prncedmc
indicater in-sub pata (2} be,low .

Em anation :

(i} “The eptmn cnuﬂ r:xamscd i ﬁmﬁ Thx:
reamuployed . pensiouner . should be asked to
" exércise the option within the period of three
mtm&he Jrom the date of s, wsmp!oyment

{11) Eh-'t{)m m?mt Cipaks amd_ .E»'Lot:emen e~

chave tha "';*';'“" o 4 4-their RRY ﬁ){ﬁd nnder ordots -

e, 22
(iti) If the resultant amount does not corres-
pend to a stape in the géale applicable to the
reemployed post, pay may be fixed at  ihe
next lower siage and the difference allowed
as personal pay to be absorbed i futwe in-
creases of pay.

{iv] Where the pay in such cases is fixed bejow
the minimurn of the pay scale of the reemployed
post, a5 a result of adjustment of amouut of
pension drawn by him from the Army in excess
of Rs. 15/- per month, increases in puy mav
be allowed after each yenr of service at the
rate of increment admissible as 1f the pay has
been fixed at the minimim till the miniawms
of the scale is reached. Thereafter, subseqieny
increments may be granted n the scale of the -

s

- IG u}}t_nul.l PGRE ity ﬂl& uaw.u iuu.ut

A3 In the case of appoiutment o*" persons

during ‘released var=!tsr;11ina}' lenve’,  thelr pay

may be fixed af the minimuh of the seale of pay
of the eivil post of Lower Division Clerks 5/ Funior
Clerks/Storemen and they will diuw. leave salary

- sepatately from’ the militery, authorities, Thelr,

forred b0 in this order will inclwde reservists -+

. released 2t BHsiC WD tequest or oo cnmprmou

Cute o marhca.] grounds.,

{2 Sepvice rendered as Combatant Clerks and N
Utorsmen  ine Armed  Forces shall be trested _.
as bguivalent to service as lower Division Clerksf

C-Departments of the  Goverhment ot fodia, -
© For this purpose the  Compteollsr ‘and Audier
Geberal of Ingia will bove the same powers as &
-the Minmtistries of the Government of India, Orders
b ixing the pay in fuch casés showld-be. issned b'f)‘ o
'mvokmg the provisions of P‘undm*mnta? m, _ Er

Jumioy Clerks and Btoremen respectively in Civil |
-;:a:‘zs, Irreapactive of the pAY arawn in those posts
i e Aringd Forees. The initial pay i’ such cases,
shall be fixed in the time séale of the' reemployed -

posts at 4 stage equivalent to the stage that would
have been reached by putting in the oivil posts,
the nomber of completed years of service ren-
dered in: the posts in the Armed Forces. The
pay so fixed will not be restricted to the ‘pre-
retivenent pay’. The fixation -of pay in these
cases shall be done by znvokmg the provisions of
Fandamental Rule 27.

Explonation :

{i) For the purpose of calewation of completed
years of service rendered in the Armed Forces
the non-gualifying service in the Armed Forces
will not be taken into account,

(i) Pension as defined i Order 3(1) above
shall be deducted from the pay fixed under this
rule after ignoring Rs. 15/~ thereof and only
the net pay is payable.

pay in accordance with the Formita, mentioncd
at {2} above will he fixed from, the dafr of thek
final d}‘ichdl“'f“t‘ from the Avmy., - . L

(4} The power 1o fix the pay wider’ ihkis o;;lrag A

15 delegaied io the Adminisiiative Minittries)

,e .o PR

17. Detalls o be called * {05 feom the _j_;ﬁ_im_i_gi' R

Gﬁieﬁeﬂ; :

For the cormect uetummatwra of pa}r anpn_'

tent amthorities shall obiejn “the Tullowm" ifor- -

wation i respect of all- oﬁjwlc viz, -gazetted.

non~gazetted and Gioup ‘D' from the. -Audit
Pay and Accounts officers who reporfed on the
Lﬂ.lL 1o pension efr,

{0 Post held substantively on the date of
retirement and substanfive pay in that
post together with scale .of pay.

{ify Other post, if any, held in an officiating
capacity on the date of retirement and
officiating pay drawn in the post togsther
with scale of pay.

(iit) In the case of (ii) above, the dates of
actual officiation,

(v} {(a} Spemal pay, permlldl pay and depu-
tation allowance, if any, dfawn on the




;
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date of relireiment and the period for
which it was drawn  continuously.

(b} The portion of special pay ete. counted
as emoluments for pension should be
indicated. .

(¢} In the <case of special pay

drawn in a substantive post whether it

is o part of the prescribed scale of the .
post and included in the relevant pay

schedules.

(v) Gross pension, Including amount comunu-
ted partiedlars of . pension payment order, .
to ‘be quoted. .

-ty Dedib~Cum-Retirement “or other gratuity
_and pension eguivalent thereof,

(vil} ‘Government contribntion to the Conri-. -

butory Provident. Fund with  interest and
the pension squivalent  thereof, the Co--
ptributory Provident Fund Accouni nugo-
her ‘previousty aliotied and the particulars.

- of the authority issued. by the previous.

Andit/Pay and Accouwats Officer.

After getting the above information, = the

Jcompetent authority shall fix the pay of the
“yeemployed. officer under the  provisions  of
. 'these .orders and communicate the same o the
. sanction leiter fo the .Audit/Pay and Accouwnts:
Offcers. Tn fhe. case of Ministriey/Depatiments = -
_whers the integrated “accounts set.up has been

introdnced, the .information shall be passed .on
to the concerned Accounts Officer. In additlon

o the' sbove, the compeient authorities may

give the -information 't the Audit/Pay and

© Aeccoumls . Officer -regarding particulars - of  equi- -

valent/higher posts beld by the | reemployed.
povernment sefvant which was ‘taken into
account for giving thé higher starting salary
-under paragraph 4 (by () of the orders,

18, Defegation of powers :

(iy The administrative Minigtries/Departments

will be competent to fix the pay of 2 retired
officer reemployed under them in  accordance
with the formula mentioned in order t%ibove,
provided that the post in which the o lcer is
reemployed already —carmes a sanctioned scale
of pay. Cases in which a scale of pay has not
been sanctioned for the post will be referred
to the Deptt. of Personnel and = Training.

(ii} The adminjstrative Ministries/Departments
and the Comptroller and Auditor General may
delegate theit powers to lower authorities at
their discretion in respect of  appointments
which are with the powers of such Jower autho-
rities to make.

ANMEXURE-T

FOREM OF AGREEMENT O BE EXECUTED BY THe
CENTRAL GOVERNMENT (CIVIL) PENSIONER ON

HIS RE-LMPLOYMEMNT
An  apreement made. ... day of ..., .ont

thousand nine hundred and.... ... betwes. ... ...
thereinafier  called the retived Gowvi, servani, which ox-
pression shall include his heivs, executors, administwations
and legal representatives).on the one purt and the Presidem
of Tndia (herein after called the Government) on the other
part,

Whereas the Government has appoinked
a retired Govl,-servant in the post of. .. .. e whic I

curries u scale of 0.0 L.

Whereas in accergance with the orders containad in the
Ministre of Finance Office Memaraadum Mo, B(3) Estl.
1057 dated the 25th Nov., 1938 w2 modified upto dates
the ‘itial pay on re-employment plus the gross amomi
of pension andfor the pension equivalent of other form

of ' retivement  bengfits’ shall not  exeeéd{d the pay hc'_ .

drew before his refirment or (it} Rs, 8,000 whichever

" is less.

Wiernas the pension andfor the pension equivalemt of
retirernent benefits in respect of the retired Government
servant’s pravious servicé has not besn finally dewermined
and sanctioned - by the compeient ruthiority before his ree
employnent. ' :

Wheteas the appreximate amount of pension equivalem

G gratuityfpension sguivalent of employer's  contribition

1o the Comtributory Provident Fusd rteceivable by the
refirgdd Governmetrt servant has beer worked out to be.

. Whereas the retired Government serfent is desirons of
receiving pay in the re-employed post eseh month inchisive
 of the amount of pension duc to him for the relevant period
bai exciusive of & st of Bao....) e epraseitiin
the approximaie amount of pension equivalent of smployer s
contribution to CRF S c

MNow thereiore, the Government have agreed to fix hi,
pay ata sumof Rs. ... per month “provisionally
which sum shall metude the amaunt of pension duc 1o him
for the relevant period bot exclude an approximate ameun ¢
of pession squivalent of ermployer’s Contribution to
C.P.F. an the condition that,

The provisional pay shall be subject 1o adjustment on the
fixation of his fina! pay in accordance with the orders
veferred [0 above, when the pension guivalent of other
forme of retivernent benefits in the mespect of his previons
service are sanctioned to the retired Government servant
by the cormpetent anther'y.

The retired Governtuent servatt shall not have any
further claim for the pension in respect of the peried during
which he bad drawn the amount thereof included in the
provisiopal . pay.

And farther that the actwal pension equivalenl of fra-
tuity/pension  equivalent aof employec’s contributign 0
P shall be subjeet to adjusiment from the gratuity/
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C.P.F. when saoctioned, to the extemt il is differeit  from
the approximaie amonpnt excluded from the pay in the
te-smploved post to arrive al tho provisional pay.

In witness whereofl the retired Government servant has
hereinto set his hand the.day and vear firsf before writlsn.

Signed by the said in prasenes of

SIGNATURES

ANPIEXURE-1T

RECHEPT T0° BE GIVEN RBRY THE RE-ENFLOYED
PINSIONER ALONG WETH PAY BILL EVERY
- MQMNTH

© Received & surr of Rupses. ... : S

einp the provisional pay (which I8 incinsive of the amount
‘of pemsion focrued 0 me) M. (RN
of post held and office) for the mionth of. . ... ...~
1 heieby . dedlare and state that my peasion for the monih
af,.ov. . e L..may betreated as ndjosted aguingy the
“ahove pavmentwhen the pensionary benefiss are sanciioned
o o and [ will ot be eptitled o any further paymient
on agrount of pemsion for the said perod,

18. Fixation of pay of re-omploved pensionees ©

- Refurenoe is _irwi'md' t6 the (‘jen‘éml vt Has

vices (Fixation of pay of Re-emploved Pensioures) -

Orders, 1986, ismued vide M. No. 3UEE-
HsttfPayll) -dated - 31-7-1986, snd to say that
in paragraph 4(b) (ii} of the Orders it kas been
provided that xn cases where the entire pension
andl pensionary Tenafits -are nor ignoted for pay
fixation, the.mop-ignorabls part of pensicn and
penzion, equivalent of retivgment benefits shalt
. be redaced ffom the pay fixed as per the orders.

2. The question whether the pension equi-
valent of gramity could be ignored in fixing the
pay on re-employment has been considered. The
President is now plessed to decide that m fixing
the initial pay of re-employed peusioners, the
pension equivalent of gratuity may not be deducted
from the pay so fized.

6
[Dreptt. of Prs. & Trs. O.M.No, 3/3/87-Estt,
(Pay 1I) dated 3-6-83.]

20. Hization of pay of re-employed pensiorexs :

Atlention is invited to this Department Q.M.
of even number dated the 3rd Fune, 1988, on the
above mentioned subject, and to say that a number
of references are being received in the Department
to know whether provisions of para 2 of above

PaY

{w.R. 22

cited OM. viz. non-deduction of pension equi-
valent of gratuity w.e.[. 1-6-1988 while fixing initial
pay on re-employment will also be applicable
te te-employed pensioners who are already in
re-employment as on. 1-6-1988 and' in whose
casg pension equivalent of gratuity was token
inte consideration while fixing their initiel puy.

2. The matter bas been carefully examined and
the President is now pleased to decide that the
provisions of para 2 of this Department G.M.
of even No. dated 3-0-1988 ibid will also extend
to persons already re-emploved prior to I1-6-8
i whose case PEC was taken into account fpz
initial pay fixation. Their pay would,. therefore,

be required to be refixed w.e.f, 1-6-1988 by ignoving

the element of pension equivelent of graiuiis,

[Depte. of Peis, & Tre, O M. Ne.o 3007
Boit. (Poy 1) daicd 12-10-88:] S
11 (a) Tramsfer on deputation of Coairal Govern- - . .

wment enployees to gx-cadre posts under Goverp.

weni Deputation (Duty) Allowsnce  and other
. terme znd conditions-—regarding. - ’

2, AppHeation &

C 2% These orders will apply 1o 88l Central - o

Goverameent  employess who  are regularly

appointed on deputation In acerdance with the 7

wovisions of the selevant recrumiment rules to

bold ‘posts m the Central’ Government - dxcept

it the followmg cases iz,-— -

(2) Members of the Al ‘Tndia Serviess and’

these depated to posts whose termé dre
regulated under specific  statutory fules
i orders - v .

¢b) Gfficers appointed -on- deputdtion’ 1o
- posts in the Central  Secretanal such as

Under  Secfetary, Deputy = Secretary, .
Disector; Joint  Sedretary, . Additional
Secretary, Secretary, etc. for  whom

separate orders areissued from time 1o
time will continwe to  apply.

{c} Deputation to posts outside India; and

(&) Appointments of a specific category of
employees 10 a specified class of posts
where special orders are glready in exis-
tence | such as appointments made in the
personal staff of Ministers etc., to fthe
extent the provisions contained thersin
are at variance with those coutained in
these orders.

3. Scope of Admissibility :

3] The term ‘deputation’ will epver only
appointments made by transfe? on & temporary
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basis to other posis in the same of other de-
partmentsfoffices of the  Central Government
provided the tramsfer is outside the normal
field of deployment and is in the public interest.

3.2 The question whether the transfer is out-sids
pormal field of deployment or nof will be
decided by the authoerity which controls the service
or the post from which the employee is transferred.

3,3 Appointments of serving Government
geryants made sithet by promoiion or by direct
recrpitment  with  open  masket  candidates,
whetber on @ permanent or temporary basis,
will not be regarded s “deputation’

PAY

3.4 Pérmaicnt appointmenis niade by traislor -

will also znot Le treated as ‘depuiation’.

1.5 Temporary transfers made on ihe basis

of personal  requesis of employess otherwise

" than in public ‘nterest will also wot be treated

as ‘deputation”. . . . . - :

. 4. Exervise of eptoy ©

41 An emplovee on deputation may elect

" . to-draw etther the pay in tbe seele of pey of the

deputation post or his basic pay in the parent

-~ cadre plus pérsoual pay,if ey, plus deputation.
- {dutyy -alowncsT In Cwo gase will the pay se
fixed be.less-than the minimum of the scale of
‘the ex-cadre post, b s

4
ths option -of the cmployes within 2 period of
one month from the date of joining the ex-cadre
post. ’ : Y :

4.3 The option once. exercised shall be final.
However, ‘the shiployee ey 1evise the optio
under the follewing citcumstances:— . ..

(2) When he receives proforma promotion in
his patent cadre under the Next Below
Rule; :

(b) When he is_regfrtéd to a lowser grade in
‘his -parefit” %adre;

{c) When he is appointed to another grade
jn the borrowing  organisaiion; and

{d) When the scale of pay of the cadre post
on the basis of which his emoluments
are regulated during the deputation or
of the ex-cadre post held by the employee
on deputatien 18 revised either with
retrospective effect ot from a prospective
date,

42 The boirowing awhority shounld obtain .

[ra. 22

5, Pay Fixation :

5.1 When an employee on deputation  elect
to draw pay in the scale of pay attached to the
ex-cadre post, his pay may be fixed under the
normal sules with reference to his pay in thé

cadre post to which he has been appeinted on

a regular basis,

5.2 In cases of appointments/promotion frony
one ex-cadre post 1o atother ex-cadre post
whete the smployee opts to draw pay in  tHe

scale of pay of the ex-cadra post, the pay in the. ,
staiy of The steoud or subsegaent SX-dade “posty. o
ghall be fixed under the norral roles with: refers .

rence to pay in the cadre post only, In respect

of appointments to ex-cadre posts on time-scale

of pay identical with the ‘tme-scaie of pay of 7
_ pay

ex-cadre post(s) held on an earlier occasion(s),

the beneft of proviso 1 (i) to FR 22 will, however,

be admissible.

5.3 Incases Of appointmenis {0  a-sgoond ov
subsequent ex-cadre post(s) in"a bighor pay
scaie than that of the previsws ex-cadre post,
the pay may be fixed with ‘reference 1o the pay
drawn in the cadre post and i thi pay su fized

happens to be Jess than fhe pay drawn id the

previous ex-cadre post, the - differente. muy Bei

allowed as persopal pay to-be.absoibadiin fobure

increasesin pay. This is subject to the condition: =

“that on both the occasions the empidyée shoild

have opted -to-draw pay - in the scales of pay

- attached to the  ex-cadre posts. -

54 1If duriﬁg the period of ) dcpﬂfﬁtian the,

basic pay of an employee exceeds the maximum
of the scale of pay of the post or the fixed pay
of the post, on account of proforma promotion
ip bis cadre under the Next Below Rule or other-
wise, the deputation of the employee should
be restricted to & maximum period of six months
from the date on which his pay thus exceeds

such maximum and he should be reverted io::-'

his parent department within the said period,

5.5 I"'Io employee whose basic pay at  the

tinie of his proposed deputation exceeds the
maximum on the scale of pay of the ex-cadre
post or the fixed pay of the ex-cadre post, as
the case may be, shall be deputed to such a post.
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6, Deputation (Duty) Allowance :

6.1 The deputation (duty) allowance adrissible
hall be at the foliowing rafes :

(@) 5% of the employee’s basic pay subject
to & maximum of Rs. 230 p.m. when the
transfer is  within the same station.

(by 109 of the employee’s basic pay subject
to @ maximum of Rs, 500/~ p.m. in all
other Cases:

provided that the basic pay plus the deputation

- (duty) - alowance shall at 00 time exceed Rs.

7300/~ p.m.

cL o MNOTE (i) The term ?Sal'éﬁi'..gtaiiou* fut e
- purpose will be: deterngined with reference to the,

stution where the pErson Was. oi duty before

. propesding - on . - deputation. ..

PAY

[r.R. 22

6.6 If an employes {with the permission of
the competent authority) proceeds on deputation
from one post in one Ministry/Department/
Organisation to another post in the same or
wnother Ministry { Departount [ Qrganisation
without reverting to his parent cadre, and
if the second ex-cadre post 'is at the
same statiom as the first ex-cadre post, then

the rate of deputation (duty) aliowance would

_will remain the same as was decided at the time. .
of initial . posting and will not “ondergo  amy
© change. : LT

remain unchanged.

6.7 In cases where & deputationist is, {ransferred -

by the borrowing authority from one “gtation &0
another without any chduge ‘in fhe . post held
by him, the rate of deputation (duty) allowsnce

 Not (2) ;- When'there i nochapge in the head- <+

quarters - with referenice to the last post held, the

transfer should be treated as within the same
. station and when there is change in headguarfers

it would be treated as nol in the same station.
So far as places falling within the same urban
agglomeration of the old headguarters are con-

. ceimed, theywenld be - treated-.as transfer within
T the sgme statioa Peeomn

putation (dutyy allowange. -

g5 Hpeoial tates of dgpﬁ’c;ft‘ﬁ{};ﬁ."_(_duty} 'aﬂmﬁf-
anus may e adrnissible upder soparste ordets -

here special Tateis more favou-

6.3 The deputation {duty) allowance, as admi-
sible vide 6.1 sbove, shall be further so restric-

Uil dny patticuidy’ - sigh, oo atpount of condifigns .
U of “lving therg being partictiady arduous o,
U unattvactive, ial- tat
- yyble than that undef 6.1 atiove, ~employess Ae-
' puted to the  arca will be ! given the benefit of
CUhe spediel Tates s T - .

in the parent departoment-should fiot bér

7. Adimissibility of any ﬂﬁ‘ilér yay aad’ 'af'ﬂtawam':&%’ e

while on depuiation :

7.1 Any project - allowaride . adimissibie: i
a project ares miy be drawn in addifior™¥ de-

2 Any other special pay'ﬁt"a‘ééiigby '-a;u.

- addition to the «deputation (duty) -4l
provided,, however, the
general or special order, guitably = restri¢t the
depptation’ (duty) allowance where, nnder special

' gircumstances, -the - specidl pay dvaws -by

..gn.officer in a non-enure post in his parent

. . . quired  the
- ted that the  bdsic pay.of the. employee in his .

parent.cadre from time to - time pius deputation '

* {duty) allowance - does not exceed the maximum
of the scale of pay of {he post held. on deputation. -

"6.4.The employee on deputaiion may be
given the benefit of the Next Below Rule subject
to the.@pplication of the provisiors of 6.3 above

“in regard to the regulation of-the deputation

(duty} allowance.

6.5 Whenever extension of the period of
deputation for the fifth year of the second year
in excess of the period prescribed in the Recruif-
ment Rules is geanted, it would *be on the specific
understanding that the officer would  not. he
entitled to araw deputation (duty) allowance.

cadre is allowed to -be drawe, in addition fto
basic pay, in his deputation post. This will re-

the Department of Persomnel & Traming

7.3, The persenal pay, if any, drawn by ap

* employee in his parent department will continue

1o be admissible unl it is absorbed in other inore-
ages in pay i.¢. increments or increase of pay by

promotion or for any other reason Bunless
it is personal pay (or special pay in the nature
of persomal pay like qualiafication pay ele.) of
non-absorbable nature.

7.4 In casc special pay is attached to the scaie
6f pay of the ex-cadre post and the employece
has opted to draw pay in that scale, in addition
to his pay ip that scale he will also be entitled to
draw such special pay. .

mpldyes .
- - * .-I‘Emce |.. .. E
Goveriynent. foay, by

specific  prior -comonmence  of -
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8. Tenure of Depuiation :

8.1 The period of deputation shall be subject
to a maximum of three years in all cases except
for those posts where a longer period of tenure
is prescribed in the Recruitment Rules.

2.0 The  Administrative  Ministries —may
grant  extension beyond this limit vpio one
vear, after obtaining orders of their Secretary,
‘n ocases where such extension is considered

necessary in public Interest. .

| %.3 The barrowing Ministries/Departments may

stend the period of deputation fer the " fifth

* year or for the second year in excess of the period
~ prescribed in the . Recruitment Rules, where
' ahgohitely neceéssary, - subfect fo the following

conditigns :— oo

'v..~.;(i}; White alzi'c:cardfng .-..'ax_t'ensidn for the fifth

“year, or the second year in excess of the .
beriod Preseribed in the Recruitment
Rules, the - dirgctive-issned for rigid apph-
~cation of the tenvre rules should be taken
into  consideration and only in  rare and
excoptional . circumstances  such exfen
. sions-should be granted, .

| (i) The  extension -.S[.lt"l.{],i_ﬁ.._.hé.ﬁiti‘icﬂ}' in. public
" juterest and with'the - pecific” prior  ap-

vt powal - of ihe comcorned Minister “of the

borrowing Minisivy/Departent,

(i) Where such extendion is° gramted, it

. would. he . -on the specific understanding

that the - officer would #ief be entitled to

. diaw’. deputation (duty) aliowance.

. {iv) The . extension would be-subject to the

prior  approval of the "lending organi-

. sation, the officer on  deputation, and
wherever necessary, the UP.8.C.

.4 Tn cases where the oxtension’ is beyond
the fifth vear or bejond the second. year in
excess of the period prescribedl in the Recruit-
ment Bules, the same weuld be aliowed only
fafter dbtaining the prior approval of the De-
pattment of —Personnel & Training. Praposals
in this regard should reach this Department
at laast three months beforé the expiry of the
gxtended tenure,

8.5 When extension of the period of deputa-
tiop is considered, the period of extension may
be so decided upon as to enable the officer con-
cerned to continue on deputation till the com-
pietion of the academic year in cases where the
officer has schoolfcoilege going children.

[FR.22

. 8.6 For computing the total period of de-
putation, the period of deputation, including
the period of deputation in another ex~cadre
post held immedigtely preceding the  cuirent
appointment in the same or some othier organt-
sation/department of the Ceniral Government
ghall also be taken into account. '

8.7 If during the period of deputation the
basic pay of an employee exceeds the maximum
of the scale of pay of the post or the fixed pay
of the post, on account of proforms promotion
in his cadse under the Mext Below Rule o1
otherwise, the deputation of the employee should

_be restricted to & maximum .period of six menths.
from the dals on which his pay thus cacesds . .
such maximum and he . should be Toverted - -

{o his parent department within the said perind.

8.8 If during the period - bf,} : deputéti'rqn, on
account of proforma promotion in the parent

* cadrs under the Nezt Below Ruls the employes -
becomes entitied to a scele. of pay higher than

the scale of pay attached to the ex-nadie post,

he may be aliowed to complete the normal temure _' .
© of depatation subjest to- B<7 ghove Bbut ne
extension. of the period of depmiation showid be .

allowed in such cries,
. g

9, Promotions durisg period of deputation

6.1 When an employee already on deputation |

is to be prometed/appomted 1o another post,
by the borrowing authority. the borrowing

authority should obtain the concurrence of the .
lending authority prior to- the' promotion/

appeintment.

9.2 The emloyees on deputation may  be
given the beoefit of the Next Below Rule subjget

to the application of the other provisions con.. '

tained in this Office Memorandum.

10. Grant of leave on expixy of tfemure of
deputation : '

On reversion from the deputation post to the

parent cadre, the employse concerned might be
allowed leave not exceeding two months by the
borrowing Ministry/Department/Organisation.
The employee concerned should appty for
further leave to his cadre coutrolling authority,

o mTamI
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11. Premature ryeversion of deputationist 10
parent cadre

Normally, when an employee is appointed on
deputation, *his services are replaced at the
disposal of the paremt Ministry/Department at
the end of the tenure. However, as and when 2
sitnation arises for premature reversion to the
parent cadre of the deputationist, his services
could be so  returned after giving reasonable

notice to the lending Ministry/Department and

the employee,

12, Sanckloning of ,depﬂtiaﬁdgl (uty) aliowances

- The administrative hmistries/Depariments will-
_'be competsnt to sanction the . deputation Juty
- allowanee -of -, their empiofyrees and -those in
offices” vnder ' them' in~ ascordance with these
“ferms and conditions. Such sanctions may be

issged cither by the  Ministry/Department-
by transferring the employegs or by the Ministry /

- Department for loaning -the services of the -
| services of the employees, a5.may be appropriate
in the * cicusmstances of pach case.

43, elaxation of condithuis:

" Any relaxstion of these ferng and wonditions

it 4 N

 will require the Prior CONGUTIBROL OF TG Drpazt-
ment of . Pefdommal. &  Tratsing. -

"l4. These orders.take efcet from the lst April:

1988, - .. - I N PR

" 11(c) Tranefer on deputatién af Ceatral Govern-

ment employees to ex-cadre posts under

Government-—Terms apd  Conditions—Rega-

rdimg— - L
Reference is invited to this Department’s Office
Memorandum Mo, 2/12/87-Estt. (Pay-II) dated
the 20th April, 1988 and to say that paragraphs
4.1 and 5.1.0f that Q. M.provide zsfollows ;-

Para 4.1 “An employee on deputation may elect’

_to draw either the pay in the scale of
pay of the deputation post or his

- ‘basic pay in the parent cadre plus
personal pay, if any, pius deputation
(duty) allowance. In ne case the pay
so fixed e less than the minimum of
the scale of the ex-cadre post”.

Para 5.1 “When an employee on deputation
elects to draw pay in the scale of pay

6 01, DParmonnel & Ty O, No, 2/laST-Est(lh
* dated 99U Apsil, 19881~ :

lE.R, 20

attached to the ex-cadre post, I
pay may be fixed under the normal rules
with reference to his pay in the cadre
post to which he has been appointed
on & regular basts”.

2. The underlying intention of these provisions
is that w.e.f. 1-4-88, when a Centiral Government
employee is regularly appointed on deputation
in accordance with the provisions of the relevant
recruitment rulss to hold ancther post in the Cen-
tral Goverument, and is governed by the terms

- and conditions as smumerated in this Depart~ |
ment’s O.M. of even nwmber dated’ the 29th - -

Agril, 1988, he has an option either to-dvaw pay

 in the scale of pay of the. deputation post o he .
 cant draw his basic pay in the parent cadre plus

porsonal pay, if auy, phis deputation: (duty)
allowance in ascordanes with the rates prescribed

- inthe O.M. Incasethe employes opts for dtawing
. pay in the seale of pay of the deputation post. ™

the pay is 1o be fixed under the normal rules with

~ zeferetice 1o the pay o the cadre post.  However,
 while fixing his pay in the ex-cadre post under
. the normal rules, the restrictions under FR 35
- as well as the orders under that Fundamental -
- Ruls will not apply. In other words, in o Gadies
will the pay of the employes be fixed at a stage-
Joss than the minkmuwm. of the scrle of the ewcadrby,

post. .

3, Howover, in case the employee opis to

draw bis grade pay in the parend cadie plus depus

tation . (duty) allowauce, it has to be. eusured
that the basic pay in the pargat cadre plut deputa-
tion (duty) allowance shall at no time exceed
Rs. 7300 per month. There will be mo correlation
hetween the pay in the paremt cadre and the

minimum of the pay scale of the ex-cadre post
in osuch  cases. '

[D/P & Trg. O. M. No.R2/12/8T.Bstt. & By 1
dated 11-9-89,]

11 (¢) Fixation of pay of Central Government
emglseyaes ot deputatien on foreign service
basis in  Public Sector Undertakings,

The pry of the Cental Govt. employees on
depntation on foreign service basis in public

..'t\\
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sector undertakings  will be  regulated as
follows j——

Pay :—When a Contral Government employee
is deputed to a post in a Public Sector Under-
taking where the industrial rafes of Dearness
Allowanee are being granted, he may be allowsd
an option either (1) to draw the grade pay phus
deputation aliowance at the rate of 109 of hig
gmdc pay subject to a maximum of Rs. 500
p.m., or (fi} to draw pay in the scale of pay
attached to i post in the public sector under-
taking.

Where the emplovee ovts to draw pay in the
time seals of the pogtin the public sector under-
taking, lis pay may b fized in the pay scale of

-the post at the stage noxt above the amount
'J.rrwed at by adding to his grade pay one inore-
mont in the seale of his cadre post e the govern-
ment (and if he was drawing pay at the mexi-

Cmm of  the sevale by the ivtrement lagt dreavn)
and-appropriate -desrosss allowase, addittorsl

dsarness allowance, ad-hoo dearusss sllowange,

Cang inderim relief om such pay az admimibiz o

. the Govi. employes on the date of e deputa-
Cfon.to the Pubiic Ssetor bndm‘f&knng, reduoen
“by the  industrial rates of dearneis allowance,

uiditions] dimrmess dllowanse and nferim refief,
if any, apploabie to the postin the uaderteking.

The pay so fixed shoald pot,  however, be o8

Cthan the minbums uf the pay goale of the pust
and also should not exoesd the maximum of the
pay scale of the post to which the Government

-~ employes iz deputed. The option once exarcrsed
shall be figy wwept Wil

[0 W]wn suf‘b an smploy&e teceives pmfc,rma
promotion  'in his parsat department
under WNBR. or & vévertod 1o a lower grade

in the parent departmont or is appointed.

fo a1mthe-1 graug In the undertaking;
or

(11) When the scale of the depupation post or
that the post Zieid by the deputationist in the
parent cadre is revigsed, in such oirocum-
stances, the employee will be allowed a
freh option.

Incvements :—The Government employee will
draw increment in his parent grade or in the

[F.R., 22

erade attached to the deputation post, as she
¢ase may be, depending on whether he hag opted
for his own grade pay plus depuration (duty)
aliowance or the time scale of the deputution
Dost,

Denwpess  Allawance —In case the employes
exercises an  option to draw pay 12 the tiime
soale of the pogt, he will be eutitled to dearneds.
allowance upder the rules of - public  sestor

underiaking, In other cuses, he will bo - emtitled & -

io dearneys allowance in accordance with the
rules of the Central Government as applicabic
from ftipie to {ime.

Other Allowances A8 tegerds other allow-
suved and conocsssions, the same will be reg uiatm

a8 admisgible 1o r‘mmpoudmg emphwo of .
the  Public  Sector Uﬂclw“rd.]un@a g

Phoss -ordors will take soot. from the -dese

an  eraployes denws pay in the tovised scale of
 pay appliobls in accordance with: Lhﬂ' OEH
. (Revasud Pay) Rulss, «980 e

Ly, IPereonnel & hmumﬁ
Egtt, [P-13), dated ch De ccmbﬂ LQBb J

cw

1 @ Terms of appumtﬁmmt n‘i u,miairrrmg-ﬁi o
pebiic ventsr wwdertwitiogs’ on - roversd of -
fuveige sorvice i fhe fx@%mmmi er'” f’it&ﬁd..."

Embloyceb of public sechor unda:m ?s:ug.k W imi-': c
are inveoeipt of industriel rétes of Digivrivgs. - 7
.cfs.ﬂﬁwdnbp snd who ' e anp{‘imfﬂ 0% de i Hion -

under the Central Govoroment mey be offered the
*"oliowmgterms m respect, 01 e.h:.lr By znd
allowanees, etc.

(i} Pay +—The employeo w111 ha‘va an opmm.

to draw either (2) pay in the svale of -ife post - .
held by Lim on reverse fereign seevics umder

the Central Government or (b) "to- draw hig
grade pay in the public sector undertaking plus
deputation  (duty) allowance at 0% of the
grade pay subject to a csiling of Rs. 250 per

month, without restriction with - referense to the.

maximum of the scale of pay .of his post:
Where the employee has opted for the atter-
native at (a) above, his initial pay will be fixed

by raising his gradc pay in the public seotor

undarta}ung by ome imcrement in his pay scale
and squating the pay so raised plus appropriate
dearness allowance, additional dearness allow-
ance and interim relief, if any, admissible in the
public sector uudertal(mg, to the pay plus the
dearness allowance, additional dearness aliow-
ance, ad-hoc¢ dearness allowance, and intcrim
relief admissible under the Goverﬁment, and
fixing the pay at the appropriate stage in the

oo g rsf';wat- o




" there ig- 10 stage equal to that
“goale . of the post, under the

parabls status. in the

Iployes jn;,. the  bublit™d
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of the ‘post in the Goverpment. I
pay in the pay
Government, lis
pay will be fixed at the next stage in the scale.
The pay so fixed' will, howsver, be - regtricted
to the maximum of the pay scale under the
Government. A few illustrative cases of pay fixs-
tion wader this Office Memerandum are given

pay scale

ip the .. snclosad. Annexure.

. (il Allowauees - Whete thé option it in favour

- of the .alternative at .I_,,_(tzj_.mb_vé. the allowatces

and perquisites. will ha reguiated in accordance
with those apphcable to the post under the
Central  (vovermment. I respect of thoss who
opt for the alternative at (b) above, the allow-

v apees and T perquisites .t Tates admuisgible in the
¥ parent pulblice seotor undertdking may be allowed,
Cpeovided allowances. -and ¥
“tame character are available to officers of com-
f - Government, gubject ; to
of the couditions, if amy, pres- "
~oribed. by the public. seotor nodertaking  for
- drawal of sueh . allo . 5f per
:quisire&a_ucl_-sﬂl@}r_»{amgg,f, -(}f..akl;t:haracter whigh are
i mot available to. officers of torresponding 5t91.§1w _
E..
oo parkimepd. o Pergonngl . gnd’ Administrative
CReforios shall be abtained before seftling the
‘aymg, The  faciity of Timited nae
pEive prposes L payment.
of normal charges wiil noi, bowever, be avallabic
' period of revenss foreign gervice

perguisites of the

the - fulfilment

fowance eté. In respect of per-

in the Covernment, the cleavanse of the

% of Govery~

Sment vebicle Tov

1,

Ahe,
i 4

during, e
aven. b sivaar PGty s’

Pk

R Eacashiont -

1 governad
by the leave rifes . of the: public sector nnder-

ity Biesshanet of  Taave, 1Diving 'ibe
C perigd Of Tevarsg {orgige. service, the employes
il “iplesy -othérwise rspecified, be

TAY

. Governments have reviged the
their amployees after 1-1-1973, it has beon decided

fr.m. 22

3. Stafe Govermment empioyees OR ﬁeputatiaﬁ
to the QCovernment of India. .

According to para 4.3 of the  Mumistry of
Fimancs, O.M,, dated 7:11-1975 referred to above,
the terms laid down therein as modified. by the
Department of Persounel and- AR, vide O.M.
Mo, 2(23)-Estt. (Pay IL/8IL, dated 29-5-1981
are at present applicable 1o the employees of
the State Governments appointed on depniation
in the Government of India. Since many State
pay scales of

¢hat the terms as contained in papagraph 1 ol
this Office Memorandwm jn respect of pay aid
llowances as admissible to the -employses of
publin sector undertakings on roverge . foreign

service may also be extended to the State GOVEID- - '

ment employees during their deputation to the.

- Goverament of India.

4 Prate of effect & 'apﬁm; i

adiajesible to the em-
ar wndertekings. gl

- this Office

7 These ovders will .‘i]ﬂk@._.t"»ﬁ;t‘;{‘li; froxa, the .i.ﬁ‘l o
. Dycember 1984, EHmployees of ;

‘undertakings

over to the terms and conditions mentioned ih
Memorandume. For the exiended

period of their tenure, they will .be = goveraed

guble - gestor
alrmady on reverse foreign . seryite .
and State Ciovernment employees alveady -on
depeiation to the Government of Tmdia Wil
_have the option, cither to continye to be moverped -
by their existing terms and conditions during - -
- _the prosent termg of their deputation or 1o come

" ‘ouly by the provisions of this Office Wemorandwn:,

takings concorned @s loavo salary contributions

are, payable to
Herde | ‘encashingnt . of leve  will De regulated

as per the raley of thipublic. sector pndertakings.
“and the Hability in-this regacd will be thai of the,
“lending organization.. v x

4. Employees of poblic  sector undertaking
who sre i receipt of DA at Cenfral Gevermment
.yates. ) o

*The cases of employess of pubiic sector under-
takings, who are in receipt of Central Govern-
ment rates of DA and who are appointed on
dsputation under the Central Government may
be referred to the Department of Personne! and
Adpiinistrative Reforms before finaliging their
{erIns,

the pitblic sector undertakings.

“the date of coming on. deputgtion. Qpiion once -

in the case of others the option for pay fixation

under para 1 (i) supra will haye to be gxerciged

within one month of the officers
deputation and that option will be offeciive {rom

. exerciged will be final except wheg—

(6) Sush officer receives proforma promotion
in his parent office under the next below
grule or in reverted to a lower grads in
the parent office or is appointed in anather
grade in the Government, and

(b) When the scale of the deputation post or

that of the post held by a deputationist -

in his patent office is revised .either with
retrospective or prospective pffoct.

6,05, Drett. of Personne! & Trg., O, MNoe 14/84-

Fsti, (P-I1), dated 26th December, 1984.]

coming OB
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13. Guidelines for fixing pay of candidates
working in Public Sector Undertakings, ete. vecom-
mended for appoiniment by the Commission by the
method of recruitment by gelection—regarding—

As psr extant rilesforders on the subject, pay
protection is grantsd to candidates who are 4p-
pointed by the method of recruitment by selection
through the UR.B.C. il such candidates are in
Government service.No such pay protection is gran-
ted to candidates working in Pablic Sector Under-
takings, Universities, Semi-Government Instifa-
fions of Antonomous Bodies, when they are 50
appoinied in Government. As a result of  this, it
has nol been possible for Government Lo draw

wpou the take that is available in non-Croverninent =

organisations, .

73, The guestion as 10 ow pay proteciion can
- be glvetidn the case of - candidates recruited from

Public Sector Utidertakings, etc. has besn engaging
‘the attintion &F the Governmant. for  sometiine.

. T matter-tas been carefilly considered and the

President ks pleased to,. docide that in respect of
cpndidates working in Public Secter Undertakings,

UIniversities, Semi-Government Institetions or

Antontuons “Bodies;  who are appointed zs diteot

recruits o selection througha properly constitu-
' ted.agency -incinding - depsrtmental authorities

making ‘recraitment direstly, their initial pay may

[r.e, 22

4. These orders take effect from the first af
the month in which this Q.M. is issued.

ID/Pers. & Trg, C. M, No 1:2,’1}88—“85&. {Pay 1,

dated 7-8-8Y]

ANNEXURE
ILLUSTRATION-I

An Officer in 2 Public. Sector Unertaking 10

the seale of Rs. 2,450-100-2,750 with & basic pay
of Rs.-2,550 and D A of ®s. 1,016.05.
to he appointed in Govermnent in the scale of.

pay of Ras. 3,(}OU-100~3,5(_}.0~125~4,50{} v

Basic pey in PSU. . L 2,550.000
DA . . ... L0165
Adloc Relief . . . . 840.00

Totul . 4,406.55

Pay ih the Goverument will bé fixed as Hinder:

TR SRR | S 1)
C®s. . Ra. L Rs

F

Basic pay . 3000.00 '3500:00 2§25.00
. 3,600:60 - %5

be fixed at & slage m the scale of pay attached to
the peit so that the pay and 1A, a8 admiseible in

 the Groveunimaenil will proteet the pay +-D.A., alzeardy

eing drawn by them in their parent organisations,
Trtlievent of Such a stage not' being availdble

in thepost 80 which they have been recruited, their
“pay sy be Tiked at a stage just below in the scale

“of fhe post to which they have been recruited, so
gs “to-ensure o minimim Joss fo the candidates.
The pay fixed under thisformulation will not ex-
ceed the maximum of the scale of the post to which
“¢hey have béen recroited. The pay fixation 1s to be
made By the employing Ministries/Departments
after verification of all the rélevant documents to
be produced by the candidaies who were employed
in such Organisations. .

3. In so far as persons serving in the Indian
Audit and Accounts Department are concerned,
these orders are issued with-the concurrence of the
Conpteoller and Auditor Gengral of India.

DA- 3 2/“ T . 590 G}U‘ 3(3‘; ‘{)0 7"'ﬁ05 00 |
Totol 3,690.00  4,305.004,430.00 -

[ A T

r—

- Bo-pay will be fised “at- Rs. 3,500 -on his
appointment in Central Government. '

TLLUSTRATION-II

Another officer in a Public S,éc:tbr Undeﬂ'ak--

ing in the scale of Rs. 3,000-108-3,700 with a basic.

pay of Rs. 3,100 and D.A. of Rs:1,016. 55 i0 be
appoinied in tfie Govt. in the scale of Rs. 4,100-
125-4,350-150-3,300,

Rs.
‘Basic pay in P.S.U. . . . 3,100.00
DAL < . . . 1,016.55
Ad-hoe relief . . . . . LORG.Op

Total . 5,196.55
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Pay in the Governmest will be fixed as under : pay last drawn and the period during which it was
I IK 10 drawn may be counted for increment in the same
state, or if the salary or pay was intermediate
Rs. Rs. Rs. between two stages, n the lower stage of that
time-scale.
Basic pay . 4100.00 4,350.00 4,475.00
DA 17% . 697.00 739,50 760,75 The above provisions will not be applicable

Ad-hoe — " to posts the pay of which has been reduced.
: 4,797.00  5,089.50 523575

[Para 3(f), Chap. IV, Sec. I of Mamal of Audit Gastoue-
tions (Reprint).]

" §q pay will be fited a1 Rs.4350-on appoinument in
. " Goveranent. " ' R .
' (2 Regulation of pay of ¢ Gavernmeni servent
in receipt of persoma! pay under F.R. 22 (&)l
WA ke eurie Ale next fngremeil--9e hsu the
next increment in the time-scale of either the new,
or tl'u:1 o&d post falls due, the Goverhment servant
) . _ ) should draw the next inerement in the time-scale
{1) The guestion ag to how thepay of the officials of the new post, and forthwith lose the persotal . - -

.G, ¥ & T8 INSTRUCTIONS

discharged from service under Rule 5 of the Cen- av and all connection with the time-scale of the .
. 4ral Civil Sexvices (Temporary Service) Rules, 1949 Elé post. The personal pay is giﬁega to a-'(&g\fei};c: L
~ shouldbe regulated on their rg-employment wag ud- - ment sevant only for the purpose of imtitia). pay
der consideratipn-for some fune past. it js clarified - apd not at any subsequent stage in the wew time-- - -
that the -discherge of an oﬂiglgl under Rule 5 does scale in which the Government servant misght draw <
pot .amount 1o removal or dismissal from service  legs pay than he would have drawn had - -he re-
and on reemployment there will be 1o objection *©  mained in the eld time-scgle. A
t0 the provisions.of the priviso to F.R. 22 being - = e
) app_ij;:ﬁ_pm_\_qd.gdr_'t.‘s}gy_‘grf:‘_ni‘herwma_ applicable, . - [para, 300, Chap, IV, Sen. of Manual-of Audit Instetos ..

. Bl g : ' tious (Reprint).
[D.G.F. & T Levor Noo SU/I4/EEB/PAY, dated the ous (eprinf)]
28th Novemanet, hun.] I '

v (3) Not primied.

T T

I is darified efies examination in consuitation B _ e %‘ .
with the Departmeit of Fersonnel and the Minis- {4y For the purpose of. F. s 27 a . 15 e T

tey. of-Finanse that- the. above decision is equally -
applicable - in- the 'cases “of recemployment aftef -
termioation of sorvics undor RBule 5 of the

*temporary post on: a cortain rate of pay {fixed
or time-scale) which is converted into a.poésma- -
© et post on a dilferent rale of pay is aotthe “tame

CCE. (1.8 Ruies, 1965, B " post” as the permanent past even thovgh the daties . - L

FR. 9(30) the temporary post i§ to 'be regarded
a5 hr ving ot sed to-cxist and-to bave been replac-
ed by the permenent post. - The incombert-of the
o _ tempor: ry post is thns entitled only {to the pay of

. ipe pormen nt post if it is o a fixed rate of piy
AUDIT INSTRUCTIONS or) to the mi imum of the time-scele of the per- . g

"vI?y, 19711

o _ . monent post if it is on-# time-sc4aje unless his of se
(1} A time-scale may ‘be of recent introduc- is covered by the concession ¢dmissible under

tion, Wheréds the cadre or -class 1o which it is provisos (1) (i) and (1) (i) to F.R. 22,
dttached may have been o existence on a graded S
- % scale before the time-scale came into forcg or it _ L
may be.that one time-scale has tdken the place . o
of anofh&r. NoTe:—The provisions of Art. 370, Civil Service
Regul: tions,  re not ¢ ficcted by this decisirn.

[Para. 3{(v), Chap, IV, Sec. T of Manual of Audit Tnstruc-

Tf & Government servant has held substantively, Howe Gropmi]

or officiated in a post 1o the tadre or class prior
to the introduction of & new {ime-scale, and
i fias drawn duting the p:riod, salary or pay equal : : _
to a stage, or intermediate between two stages, (5} The cxpression ““if he holds 7 Lien on a per-
in the new time-scale, then the intitial pay in the menert post’ ocourrirg in ¢lruse (@) of Funde-
pew time-scale may be fixed at the salary or mental Rule 22 should be held to incluce the len

DG P& LetiariNo. J-19/f0PAP, dated the 11th - temain the same. In other words, in view of |
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on & permanent post to which a Government ser-
vant is appointed in 2 provisionzl substantive
capacity under Fundamentel Rule 14 (d), ¢nd the
expression *‘substantive pry inrespect of the old
post’” ogourring inthat role-shenld be held 1o in-
clude his substantive pey in respect of that pro-
visional substantive e ppointment. Fundamental
Rule 22 () should, therefore, be held to permit
the substantive pry in respect of a provisionel
subsiantive appointment being taken into account
in determining his dnitial pay in another post to
which ke is appoimied. When the initial pay of a
Government servant in a post is thus fixed, it
will not be affeoted even if during the teaure of

-his apgointment to that pest he reverts from his-

provisional appointment.

" [Para; 30, Chap IV, Sec. I of the Manval of ‘Audit-
© pustructions (Reprint)]

. (6) When a (Govermmient servent is appointed -
" 4o officiate in .5 post on a iime-scale of pay but

_ hag his pay fixed below the minimum of the time-
“scale under F.R, 35, he must not be treated as..

‘heving effctually officiated in that post within

the meaning of F.R. 22, or'having rendered. duty
i it within the meening of F.R.26.- Suehan

officer, on confirmation should have his initial pay

.. fixed under ER. 22(d)and draw the pext incrernent
_afier he has put in duty for the usual period

required cafoulated from the date of his confirs

taation: - .

'[Paﬁa;lz(ii) Chap. , Seo. T of Manual of Andit Ingiroo- _

N

tions _(R.eprip

(7) In & case where there is a pause in the time-

seale (e.g,, at the stages of Rs, 525 and Rs, 625

‘in tie - soale of RE. 375-50:525.525-50-625-625-

50875 there ate really two stages at the same rate

of pay and an incumbent gets the first stage at

that tate during the first year of service and at
the second stage only om the conclusion of the

" first year. Where, however, a scale is expressed

as Rs. 375-50-525-50/2-575-50-625-50/2-675-25-975
the biennial increments at the stages of Rs. 525
and Rs. 625 accrue only after the full inoremental
period of two'years and it capnot be said that
there are two stages at the same rate of. pay to be
drawn during the first and second year respectively.

3. The difference between the two types of
scales mentioned above Wwill be material only 'in
respect of cases involving fixation of pay under
F.R, 22(a)(ii). So far as cases involving fixation

jr.R, 22

of pay under F.R. 22(g) (i) are concerned the
treatment to be meted out will be the same irres-
pective of the type of the time-scale. The manner
in which the fixation of pay should be regulated
in such cases under F.R. 22(«) (f) and F.R. 22
(@)(#1) respectively is indicated below :

3. Fixation of pav under F.R, 22 (&) (i) :—

The words “the stage -of the time-scale next
above his substantive pay in respect of the old
post” ocourzing in F.R. 22 (@) (f) means the stage
in the time-scale whick is nekt in amount above his
‘substantive pay, althoungh the time-scale of the
new post way catry only biemnial increments or
have a pause operating at the stage of pay in that

scale squal to his substaniive pay. For example,

if an officer in receipt of substantive pay of

Rs. 350 p.m. in a permanent post in the scale of
Rs. 275-25-506.EB-30-650-30~EB-800 iz appointed

to officiate in the post involving higher responsibi-

‘Jities in the scalée df Rs. 35(-350-380-360-30-550- )
ER-30-770-40-830, 'his officiating - pay 'id the

tatter scale may be fixed at Rs. 380 instead of at
‘second stage of Rs 350 pm.

4, Fixgiion of poy under F.R.22 (@) {#) i—

.

I Cases where there is a pause i the time-scale —

. {f) When the substantive pay in the old post
is not egqual to a stage in the time-scale
of the new post, the meumbent will draw
the pay at'the stage in the new post next
below his substantive pay plus  the
difference as personal - pay, If there is a.
pause at that stage the pay will be fixed at
the second stage. For the purpose of this
fixation it is immatericl whether thereis a
pause al the stage in which the pay was
drawn in the old post and whether he drew
that pay in the firs{ or second stage.

If the pay drawn in the old post corresponds
to a stage in the time-scale of the new post
the pay in the new post will be fixed
at that stage. If there isa pause at that
stage in the scale of the new post, the pay
will be fixed at the first stage. If however,
there is a pause at that stage in the scale of
pay dttached to the old post also, then the
pay in the new post will oe fixed uf the

(#

N

*r

i;fz E g .-._-:__.3__ -'..;
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first or the second stage according as it
was drawn in the first-or - second-stage in
_the old scale.

(7iiy Ta cases covered by both (1) and (i) above
he will continue to draw the pay specifi
above uniil such time as he would have
regeived an increment (i.8., 4 ctual ipcrease
in pay bas distinguished from passing on
fern oUe stage to another at the same rite
of pay)in the time~scale of the old post or

for the poriod after which an increment
fi.e, an actual increase) is earned . ihe
fime-scals of new post, whichever 3s loss.
After that period he wili draw the next -
croment (i€, actual isorease) in the fime-
ccile of the new post and forthwith lose
the personal ‘pay. and 4l comnection oLk

. the time-scale of the old post.

I Cupey where the jreyemenmt s bicrmral ;—

Hery there in no question of the Goverpment

geprumit drawing the same rate of pay at the first

or sepond stage; and an incroment at the bismnial
gtage of the new scade acerues affer 3 Govermment

- sepvant had rendered serviee for two years at that -

niage, When the pay of o Government servaut is
fized dt guch a stage. in the pew post wuder FR.

" 937 (@) (i) ‘whether withi 'or without any peisonal

pay the increment raising his pay to the siage next

"dbove the biennial stage will accrue 10 him on. the -
“date on which he would have got an increment

(actial inorease) in the time-sonie of the old post

o after he had rendered service for two years in .
the new post  whichever ig carlier; from that

" date ke will Jose the personal pay, if any.

_ [Eﬁ#&;s%ﬁ.};.(:hap. IV, Seo. 1 of Manual of Aundit Ins-
traotions (Keprint).]

g - 6

(8) The instructions contained in clause 3 of
Audit Instruction (7) apply mutatis mutondis 1o
cages where pay hes to be regulated under
F.R. 22-C, cxcept that instead of the substantive
pay in the old post as in the case of F.R. 22 (a)
(i) the pay with reference 1o which the next stage
in the higher post has to be worked out would be
the pay potionally arrived at by increasing the
pay of the Government servan in respect of the

Pay

tower post by one increment at the stage at which
such pay has acerued. -

[Paca. 3(vi), Chap. 19, Sec. T of the Manual of Audit
Instructions (Reprint) as inserted by C.5. Na. 6] theseto.]

{9) The instractions costained in clausc 3 of
Andit Instruction (T) apply muwtadis mutindis to
cases where pay has to be regulated under MY,
OM. Mo, F.1(10)-E., 11 {A)/74; dated the 218t

Yune, 1974 [Government of India Order Na. (9,
cugept that in the vase of V.. 22 (a) {f) the pay. .

with reference to which. the next stape ih the
higher post has to be waorked ont i y graw
in the soale of the lower post ireéspeclivé™ of,
whether the lower post wag hield in & substantive,
officiating or temporary vapacity."Thes, an officer

who drew pay of Rs. 2,000 in o Groip ‘A™ post . o
e the scale of Rs, 1AW-100-2000 before bis
appotatment to a higher post in the scale of

Rz, 2,000-125/2-2,250 in an’ officiafing capacity
will have his jultial payin the higher post fixed
4t the stage of Rs. 2,125 10 terms of the Q34
dated the 21 June, 1974

[Papn. 3oty Chap. TV, See, 1 of the Manual of Andit
Tostrpotions (Reprigii~-Astority © Depwt. of Personsel &

AR, UG, Mo, 120-Bs(Pay-D), deted the drd Septeniber,
1981 i Unmpieoiler and Audifor-{Jeneral Bile ko, ¥0,

Adie/81.]

 COMPTROTIFR AND - AUDIFOROENT,

RALS DECISYONS .

.4, Temporafy posis on the vsual Hme-scale
cates of pay sanetioned for an. Accounts -Office.
form a temporary addition to the cadre. of the °
office. Under Government of, India . Order(l) -
above, reversion fo ordimary cadre of a setvies,
from a post outside the cadre dges not constitnte -

sgubstantive appointment 1o a post’ for the purpose
of F.R. 22, When, therefore, u Government servant
reverts from & femporary past which He held
substantively to his former permanent substan-
ive post, F.R. 22 does not apply;

C.AGs Letter No. T-375-NGE/109-29, dated the 23
g TSy e o R NERITEAS, GHed e 2k

2. Tt has come to the notice of the Comptroller
and Auditor-General that a specific declaration as
to the relative degree of responsibility is some-
times calied Tor by the Andit Officer even in cases

sl

i




168 BAY

where it is obvious beyond doibt that the duties
attaching to the new post carry a hipher degree
of responsibility than those attaching to the old
post. The Auditor-General has decided that it is
guite unnecessary for andit to require a statement
of the obvious. A gpecific declaration under
Government - of India’s Order (2) above should
be insisted upon only in cases where there is
some doubt as 1o the relative degres of responsi-
hilities attaching to the two posts.

{CAG s Letier Mo T-512-NGEf261.33, dated the
218t June, 1935.] .

3. A Governmeni zervant when appointed
ta-# post wabstantively -while officiating In ¥ §

entitled te have his pay fixed a new under the

revised. FLR. 22 with reference to his substantive
pay at the time in respect of his old permanent
_post. ' S e

: ._ I CAGY Iﬁé'ttsr Mo, T-1176-4 170-34, dated -t!m 11th
" Septembet, 1934,] . o . .

- 4, In -connection with .the application of the-

Government, of India’s Order embodied in Aundit

Tostinetion (4) above, o duestion was ‘raided o to
whether the decision  wonld - affect any of the
eateting Aadit-Instructions issued under F.R. 22,

~The Comptroller and Awmnditor-General has
dacided that the degision has no bearing on any
of the Audit Tnstructions refeired to above. The
" decision does not 1efer to cases of transfor from

" one temiporary post to another such post or from .
U a temporary post 108 permanent spast; it refers

" oniy to cases of coenversion of a temporary post
into-a permanent ohe on & differenet rate of pay.
- There 15 also pothing in the ‘dedision of the, Gov-
eroment of Fndia which debars setvice in a tem-
porary post, created 4s an adiition to a catre and
on -the same time-gcale from .counting. iowards
increments In & permanent post.in that cadre even
after such a temporary post has been abolished.
"Phis-pesition which -obtained before the issue of
the Government of India’s Order remains un-
affected even after the issue of that order.

© [CAG. endit. No. 208-A/2-36, dated the 24t Fune.
1537 and U.0O. Mo, 478-A/192-46, dated the 28th Decsnber,
1946], : o S

GOVERNMENT OF INDIA’S ORDERS

1. Appointment/Promotion to ex-cadre posts.—
It 3 dlorified thet the provisions .contained in
this Tele will also be applicable even in cases of
promotion to ex-cadre posts, provided that the

[F.R. 22

Governtnent servant 'is entitled to draw pay io
the scale of pay attached. to the higher ex-cadre
post in accordance with the terms of deputation
or transfer sanctioned for him. ‘Where, however,
according to the terms of deputation or transfer
the Government servant is given his grade pay of
the post held by him in his own-cadre plus 2 depu-
tation allowance or special pay.at a fixed rate or
related to such grade pay, fhe gquestion of appl-
ying the provisions of F.R. 22-C shall not arise.

[G.X., M.F, O.M. Ne. F.2(9)-Estt. 111761, dated the 15th
May, 1961.] e

2. ﬁppuintmenf{prémotidri from: oge  ex-cade

. post to another ex-cadre poste—{1) it is clarified that
" the order above applies only in:cases of appoint- - -
- meat of a Government servant from his pavent

department to an ex-cadre post. In cases of ap-

" pointmient/promaotion from one. sx.cadre post o
" anpther ex-cadre post where the official post.to

draw pay in the scale of the ex-cadre post, the pay
in the second or subseguent ex-cadrs posts should
e fixed puder the normal rules with reference to
pay in the cadre post. only. In séspect ‘of ape

poimtmenis 1o ex-cadire posts on thie-seale of pay ™ -
rdantical with -the thme-scale of pay-of eg-cadic
posts beld on an earlier occagions the - Bet#fit of -
provise 1 (i) to FR. 22 "will, however, be'
admissible, - g S S

(G, MF Ne .M. We, EAGWEITE, -d_am_d%m ETIN

Jume, 1970:]

" Clarification It % obseryed that in cortain
caser when & Government ‘servamt is appointed. tp ©

a second or subsequent ex-cadre post in a higher

scale of pay than that of the previens ex-cadrs
post -and the pay is fited with féferende to tHe puy
in. the Cadre post, the pay so fixed turns oui to
" be less than the pay drawn by him while holding
the earlier ex-cadre post in a. lower pay scale. -

This leads to an anomalous situation.

§

2. The matter has been carefully considered
and it has been decided that an appointmient to
4 gecond or subsequent eX-c: dre poslin ¢ higher
pay scale than that of the previous ex-cadre post,
the pay m~y be fixed with reference. io the pay
drawn ‘ip the crdre postand if the pay so fxed
brppens to be less than  the pay drawn in the

vious ex-cadre post, the difference may
be allowed as personal pay to be absorbed in
future increases in pay., This is subject.io the
condition that on both the occasions the employee
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should have opted to draw pay in the scale of
pay attached to the ex-cadre post.

{3.) These orders ke efiect from the first of
the month in which the Q.M. is issued. In other
words, the appointment to the second or subse-
quent ex-cadre post in a higher pay scale sheuld
have been effected on or after the first of the
month in which the Q.M. is issued. Old cases
which have alceady been settled prior to issue of
these orders need not. be Teopened.

1L, Ministry of Per. & Trg,  O.M. No. A1 T)-Eist.

pay-iTH85, dated the 18R November, 1985.]

4. Mo orders of effiglency har crogsing pecessary -

", while figing pay i the premoted post.—A qoes
.. .tion has been raifed whether the increase by
.one ncrement in the lower scale as contemplated

“a F.R. 72-C.should be given gs a matter of course, -

while fixing. the -pay. in-the higher post or thai

an order of . the. compeient, anthority allowing
-the officer. fo_ cross.the effisiency bar in the lower
gele, if mvolved should be required before fixing

. pay in the higher pest. ¢ has been decided that.

" no orders of crossing.the efficiency bar in lower ... .

. senle are necessary for the purpose of fixingthe - -
Ay e

in-the higher post.. .- .
UG, MUE. OM. Noo 204MEIGH. duted the 30
CNovember, 1981.] . L

ey

5, Nan-a.ppiicaﬁiiit;f i 'UPS_C appﬂ?intménts;a--’! R

L1y PR, 22-C-will not.apply to cases of Goverd- .

mént servants appoiuted to higher posts through: -

the Wnion Public Service Commission and: ‘in

" whose cases the Cormmission bave made a specific *
 recommmendation regarding. the pay to be given.

(23 The intention behind the above provisiops -
is that in a case where the Union Public Service -

‘Commission recommend a specific rate of pay
to be given to the Government servant, the person
goncerned sbould be  eligible
pay. If,.on the contrary, the Commission re-
commeild that the pay should be fixed “under
the normal rules”, then the pay may be fixed
under F.R. 22-C, subject, of course, ta the conds-
tion that the post is higher than the post pre-
viously held by the Government servant.

(3) In order io enable the Accounts/Audit
authorities to see that the pay has besn fixed
in aocordance with the above, it has been decided
that in 201 cases of appointment of Government

for that rate of

ifr.e, 22

servants 1o oiher posts through the Union Public
Service Commission the recommendations ol
Commission in the matier of pay, ie., whether
it is a specific rate of pay or pay to be fixed “under
the normal Tules”, as the cuse may be, should
invariebly be indicated in the order or notification
appointing the Government servant concerned
tothe post. '

|G.L, MF., UM, No. F.2901/6], dated the 20t
March, 1961 and F.2(T2)-E. FTI/62, dated the 6thDecember,

© 1961 ’

6. Applicability to State Gavernment servapts.— -

an et X it
-4t has boen gediada uml e

() When a State Covernment serepnt " is ap- :
pointed 10 & post vnder-the Central Govern o
ment and the post carried - duties or res.

“ponsibilities of greater’ tuportance than
those atteching to the pest held by him

nnder the State Goverhguent, the injtial pay - '

of the official in the post may be fised under
FR 220 P - R

wnder the State Government may B
vreated as basic pay for the purpese of

fixation of pay i the 'post under the LFg- - -

verpment of India subject 1o the following
conditions — : _

() The maxannm  amowvnt of disarness
. allowatrce o he taken imte acedlit
will ie Rs. 100 or the actual amount
of "dearness allowades that- will " bé

has taken place; whichever fs less.

(#) Prom the basic pay so awrived al.
© the dearness allowance at the revised
rates admissible according to the Cen-
tral Government rules on the pa

© due in the State should be deducted.

Mot 1. ~—For assessing the relative deprees of

- responsibility oghs posts uder the State Govern-
ment and the Central i

factors inchiding the duties attachied to the pasts,

gte., besides the scales of pay attached to the posts,

will be taken into consideration. In a large majo-

(ify Drearness allowanée, i any,  admissible”

taken into aecount Uy the State Go- o0
- verningnt  couserted Rue Gaiiwn wf -
pay mn their revised sealeg, H revision”

H

Goveriment all relevan! -

rity of cases, such assessment should be easy to

make. Doubtful cases may be referred to the
Ministry of Finance as heretofore under Govern-
ment of Indig’s Order No., {2} and Auditor Gene-
ral’s Decision Me. (2) below F.R, 22,

IGI, M.F., M. Mo, 2(55)-E. 1103, deted the 4th
February, 1964.] :
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Note 2.—When a State Government sgrvant
drawing pay in the revised scale (after merging
of diarness allowance) under the State Govern-
ment is appointed to a post under the Ceniral
Government and the post carries duties of res-
ponsibilities of greater importance than those
attaching to the post held by him under thy State
Govarnmant, the initial pay of the official in the
Central Grovernment post should be  fixed under
F.R. 22-C with reference to his basic pay only,
and the provisions contained in Pura (ii) (a) and
(b) of decision above will not apply in such cases.
It has best Turther clarified that theterm ‘basic
pay onply’ would mean only the basic pay in the
State scalos after first revision on the pattern of
the recommendations of the second Pay Com-

Fay

- senior  officer

migsion for Cential {Foyernment employess and
* not -the basic pay after the second or subssquent .

rovisions of the State $oales, if any.

G L, MOR, O M. M 2055)--E. 1T (A)63
" dated the 30th duly, 1966 and O, M. M. B 1(62p--
E. I (A)/75, dated the {7¢h: Novetmber, 1975.] \

-

7. Application when n permsnent Governmest

- . servant promoted frow -an - officiating post {1}

- 3t may somitimes happen that the pay of an emp-

loyee, permanent in post A but officiating in post -

B and subssquently transferredfpromoted i post € o

- fined -with reference: to the officiating pay i post.

- B may work out to be less than the pay fixed with
reference to the substantive pay in post A. In

ardet. to remove this anomaly, it has been decided

.. that in such cases pay should be fixed under F.R.

9.C ‘with reference to the swbstantive pay ol '

the officiating pay whichever may be benefieial
to the Govemment servant, o

{?) These orders will take effect from the

date of their issue and past cases already decided
otherwise will not Dbe re-opened,

[G.L, M.E., OM. No., F34-E. UIBY71, dated the
5th of Febuary, 1972.]

2. Removal of anomaly by steppiag up of pay
of Semior om promotion drawing less pay thaw his
jumior (@) As a result of application of F.R.22-Ci—
Tn order toremove the anomaly of a Government
servant promoted or appointed to a higher post
on or after 1-4-1961 drawing a lower rate of pay
in that post than anaother Government servant
junior io him in the lower grade and promoted or

- that i such cases, the

[F.0, 20

appointed subseguently to another identical post.
it has been decided that in such cases the pay ol
in the higher post should be
stepped up to a figure equal to the pay as fixed
for the junior officer in that higher post, The
stepping up shquid be done with effect from the
date of promotion or appointment of the junior
officer and will be subject to the following condi-
tions, namely.— '

(a) Both the junior and senior officers should
belotig to the same cadre and the posts in
which they have been promoted or appoin-

.ted should be identical and in the same
cadsr:

(B) The scales of pay of the Jower and higher
_ posts in which they are entitled (o draw
pay should be identical; L

{¢) The anomaly should be directly as a result
. of the applicstion of F.R. 22-C. For exam-
ple, if even in the lower post the jumior
officer draws from time to time a highgr
rate of pay than the seaior by virtue“of

grant of advanee increments, fhie. dbgve -

provisions will not e invdked to step wp
the pay of the senior officer. . "+ -

Vo

~ The orders refixing the Fay of the senior - officer |, -
yove provisions shall be

igpued under R, 27 The naxt increment of the -

senior efficer will be drewn on completion of the.

in accordance with the a

requisite qualifying service with effect from the
date of re-fixation of pay. T

G, MF, O.M. No. F2(78)-BEIINA)/GE, daicd the -

4¢h January, 1966.]

(8) 4s a result of F.B. 20-C apphication in the
revised seales~{(i) CCS (RP) Rules, 1973 : In
order to remove the anomzly, wherein a senior
Government servant promoted to a higher post
hefore 1-1-1973 draws less pay in the revised
seales recommended by the Pay Commission
than his junmior who iz promoted to the higher
post after that cruclal date, it hag been decied

{ ay of the senior officer
in the revised scale in the higher post shounld be
stepped up to a figure egual to the pay as fixed
for the junior officrer-in that bigher post promoted
on or after 1-1-1973, The stepping up should be
done with effect from the date of promotion of
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jnnior officer and should be subject to the foltowing

conditions ;—

i

(a7 Both the junior and sentor officers should
belong to the same cadre and the posts
in which they have been promoted should
be jdentical in the same cadre.

(5 The unrevised and revised scales of pay
of the lower and higher posts in which
they are entitled to draw- pay should be
identical; and B -

{¢j The anomaly should be directly a3 2 resuit
" of the application of the provisions of
F.R. 22-C in the revised scdle. For exam-
ple, if even in the lower post, the junior
. officer was drawing réore pay in the une
" yevised scale than the semior by virtue of -
fxation of pay under the normal tules
or #ny advance jncrements — granted to
him, the provisions coutained i this
decision need not be invoked to step up
the pay of the setiiny officer.

i

officet in accordance with" the provisiogs of this -

" desision showld be iseued under TR, 27 and the
. next increfmett of the senior wfficer will be drawn

“on completion of the required gualifying service
Cwith effect from the date of sefixetion of pay

'(3:} T_he's.a- grders take affect from the daie of

" igsue. Cages of sentor drawing less pay i fhe’
revised scale than the junior i respect of profo-'

tipn, occurting ‘on . ov after 1st Japuary, 1973
may also be regulated under these orders, but

the’ actual benefit would be available from the -

date of the issue of-these orders,

[G.L, M.R, O.M. No. PAGSEIIANT4, dated the
15th Jaly, 1%74] .

(i)} CCS (RP) Rules, 1986~—(1)In cases, where &
Government servant promoted to a higher post
before the 13t day of January, 1986 draws less
pay in the revised scale than his junior who is
promoted to the higher post on of afier the Ist
day of January, 1986, the %ay of the senior Gov-
etnment servant should be stepped up to an
amount equal to the pay as fixed for his junior
in that higher post. The stepping up should be
done with effect from the date of promotion of

() The ofdets re-fining the pay of the serlor = & S . S
“(2) The orders 1slating to vefixation of the pay -
. of the senior officer i accordance with the above
* yrovisions should be issued nnder F.R. 27 and
- " the sendor ofiicer will be eniitled to the next incre-
" ment on completion of his required -gualifying
Cagrvice with effect from the date of refixation of

- pay.

[F.R, 22

the junior Government servent subject to the
(ulfilment of the following conditions, namely :—-

(¢) both the junior and the senior Government
servants should belong to the same cadre
and the posts In which they have been
promoted should be identical in the same
scale,

(p) the pre-revised and revised scales of pay of
the lower and higher posts in which they
are entitled to draw pay, should be identical.
and . :

(¢} the anomaly should be directly as a resuli -
Cof the application of the provisions of
Fundamental Rule 22.C or any other roje
or order regulating pay fixation on such
promotion 1n the revised scale.: M even

in the lower post, the junior officer was. . .

drawing more pay in the pre-revissd stale
than the seoior by wirtue of any advance
increments granted to lum, these prop
visions need not be invoked fo step up-
the pay of the senior officer.

.- [Hote T how Tuzte 7 of CUOELRP), Bades, 1556

(¢} 45 a result of notional inerement granted
in the case of those stagnating af the maximum,—
Tt has been brought to the notice that the issue
of the orders [permitting the fixation of pay under
F.R. 22-C in respect of emyployees drawing maxi-
mum of the scale in the lower post on promotion
1o higher post with reference to notional pay
arrived at after  adding one increment above
the maximum of the lower scale (equivalent to
the amounnt of the last increment in that scale)
with effect from 1st November, 1973 has resuited
in an anomaly to the effect that seniors promoted

before Ist November, 1973 are geiting iess pay

than that of their juniors promoted fo the same
post on or after 1st November, 1973 :

(2) In order to remove the above anomaly,
it has been decided that in such cases, the pay

aw

S E
. .qﬂ‘!@;
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ol the seniov officer should be stepped up to a
fipure equal to the pay as fixed for the juwor
officer promoted to the same post on or after
1-11-1973. The stepping up should be done with
effect [rom the date of promoction of the junior
officer and should be subject to the following
conditions —

{ar Both the junior and senior officers shouid

" belong to the same cadre and the posts
in which they liave been promoted should
be ideulical and jv the same cadre,

() The suales of pay of the lower and higher
posts in which they are enfitled 1o draw
pay sheskd be identical; snd

i1 the appmwnly chould be directly ac o vesuly
of application of orders reforred o in
paragraph 1 above, '

{3 The gvders ve-fixing fhe puy of the senior
oficer in accordance with the aforessid decision
cshauh! be dssued uwnder FUE. 2T znd the mext
increment of the senior offiesr will be drawn on

compietion  of the reguired qualifying service

Fith effent fram the date  of redfikation of pay.
SOFhe arvears of pay as a esult of re-fuation of

oof the senjor perstn & steuped up,

S G, MR, LR Ne. B TGTENGANTS, dated the
©gth Japoary, 157E) .

(d} v the cose of premoiionsjappoininents (o
Group ' A posts with starding pay up to Ry, 1,500% —
(1) Referring to Government of India Order (12}
helow this Rule, ceses have come (o notice wherein
a sentor Group A’ officer promoted to a hgher
pogt prior to SH0-1981 draws less pay than
hig funior promoted to such higher post after
thai crucial date, '

(2) After careful consideration, it has  been
decided  that in order to temove the aforesaid
anomaly, the pay of the senior officer in the
higher post should be stepped up to a figure
equal to the pay as fixed for the junmior officer
in that higher post, promoted on or after 5-10-1981.
The stepping up may be done with effect from
the date of promotion of the junior officer and
will be subject to the following conditions -

{(¢) Both the sesior and junior officers should
belong to the samae cadre and the posts

DAY

Copay would be admiseible Gom the dute the pay

PR, 22

in which they have besn promoted on
regular basis should be identical in the same
cadre; .

() The scales of pay of the lower and higher
posts in which they are entitled to draw
pay should be identical: and

(¢} The anomaly shouid be dirécﬂ? as 4 Tesult
of the application of .ithe orders contnined

i X Order (14). For example, if evén, |
WA L
in receipt of higher pay than the Senior’ ™
officer by virtue of fixatlon of pay wmasr -
vafice”

in the lower post, the junjor officers

the normiel rules or due to any dilval
metements grantesd to bm; off--ﬁxatn:n't;'rs

pay of junidr o promotion Was vegulaied™

undsr different provisions other than {M.,
dated 5-10:1981, then the provisions con-
tained in this G.M., should not be Invoked

to step up the pay of the senior offeer. =

3R 5T

(33 The orders re-Uaing the ph\};-i\of'-;‘éhﬁf

ofbeor in ancordance withethe . provisions.of fhis -~ 7

ordes shopld be issusd upder BR, 27 nodothe - ooorn
ngxt imerement ol such seaior oficer wilk be deawn

TG WRIVhNG - an

on campletion of the required. gual :
wiith effeet from the date-of refication T pay.

{4) These orders take effeei from the dite
icsne, Cases of senior officer drdwiny Tesh™ puy
than the jumior in respect of promeétio:

LR 0T
after 5-10-1981 bui prior to the date of jssue of,
these ovders, may alse be regulited under thesd

orders hut the actual benaefit -would - Be mviila-
bie anlv from the date of isswe of this .M.

(G0, DP & AR, G.M, No. . 11/3/B2-Batt. 1.
dated the 25th September, 1982)

g

(¢} in the case of sanior pmmozed p’rior'_m_
1-5-1981 vis~a-vis his junier promoied subsequently

and epting para. (2XbY of Grder (15)—(1) Certuin
instances have heen brought to  notice, where
a senior employee promoted prior to 1-5.-19%)
in. whase case pay was o be fized directly vnder
F.R, 22-C will be-drawing less pay than Ius junior

#dPra-revignd pay.

B
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promoted on or after the crucial date in whose
case pay was fixed in terms of para. 2(b) of Order
(15) below, viz., pay initially fixed in the manner
s under F.R, 22(m}{#) and the same refined under
E.R. 22:C on the date of accryal of next increment
in the lower post, from the date of such re-fixation
of pay.

2y After careful consideration it has -been

. decided that in order 1o 'remove the aforesaid
‘anomaly. the pay of the seniorT person in the higher

post. should be stepped up, ‘to a figure equal to

', the . pay -as fized in respest of the jusior person

i that highér post from ity dite of occurrence

*of, the aporialy, viZ, front’the’ date the pay of

K ‘the junior is re-fixed in the higher post, in terms

- ipaza: (2X6) of’ Ovder (15). "The stepping wp of -
pay.ef the senior would be subject to the foHowing
conditipns, namely — 7 T

T i

(&) Both the semior gnd jubior emploess
7 ghowid Delong to the same cadre” and ' the

by which they have béen promoted

Teg

1€ cadrey v
N

E \(f;j The .scal'e_s of* pay attached to the lower

and the higher posts in which they are
entitled to draw pay shauld also be identicdl;

o EAT |

due’ to-re-fixationof -pay . of the jumior

© " persbn’ (promuted: on“or after 1-5-198L)

n ‘the higher post; on his date’ of next
increfnent in - fespect of the lower post,
in terms of para. 2(b) of Order (15). In
other words, it should be ensured that
there could have been ho 2nomaly, had
the pay of the junior person on promo-
tion, been fixed under the normal rules,
viz., under FLR: - 22:C direct.” Also, the
senjor person should not have besn m
in receipt of less pay thap the junior even
in -the Tower post from “time to time.

' (3}"1‘11’&: orders~refixing the pay of the semor
person in’ accordance with the provisions of this
order should be issued wnder F.R. 27 and the

wlar Yasis” -should - be  identical ©

Tiie “Avitraaly should<have avsep disdetly’

(PR, 220

next inctement of such a senior will be drawn
on compietion -of the required qualifying service
from the date of re-fixation of pay under F 'R, 26.

{(4) These orders fake effect from the date of
their issue, Past cases may also be regulated in

‘the light of the provisions contained in these

orders. Afrears will be available only from ihe
date of the anomaly or the datg of issue of this
0,5, whickiever is later, o o

a

[G-L, MChA., Depit. of Fetiooné! & AR, O.M. Mo, .

F. 4/4[82 Bstt. (OF.L, dated the 25th May, 19831

o

L9, Protection of lagt pay

Cigvernment servant can get protection .of the

jast pay actually mot drawn (heing on depveyon-,
his reversion and repromotion subsequent te the. -
same post in which the previons sérvice is to-be . -

counted, The concrefe case which has given rise

J ', - to tho above question ig a5 follows —

g
Tt

“A Government servant was officiating |

as UDC und-drew his pay at the stage of Rs.

A4 during the period. from 1-1-74 to 19-11-74, .

Thereafter he proceeded on. leave- up tin
71.12-76 and it was ceitified by the competent
authority that he would have continued to offi-
ciate as UDC up to 3-9-75, Excluding the total
of all such periods as do not count for increément
in fthe time-scale of UDC, the date of next

increment was worked out as 13-6-75 and since

he was on leave on this date and contipued
. to remain on Jeave, ‘the increment raising his
pay to the stage of Rs. 416 in the officiating
post of UDC was actually not drawn, He stood
reverted to his substantive post of LDC with
effect from 4-9-75. On lus repromotion as
UDC with effect from 3-1-77 his pay was fixed
at the stage of Rs. 404 with relerence to his
substantive pay of Rs. 390 as LDC as on that
date. The point for consideration is whether his

pay may be fixed at the stage of Rs. 416 on

_ : _ mf'.aﬁﬁ;ﬁ!i}'}"-"f'd:'mm: ._ o
o his reversivn and reprapiotisn tothe same st~
(1} A guestion hias been raised as to whéther a
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his repromotion with effect from 3-1-77 and
whether he may be allowed to count the period
during which he would have drawn that pay
for increment in the stage of the time-scale
equivalent to that pay.”

(2) This hes been examined carefutly. The
fourth provise to F.R, 22-C as at present does
not permit such a dispensation. On a somewhat
analogous situation under F.R. 31(2) orders bave
been issued to the effect that in the case of a

person proceeding on leave, if the period of.

" jeave counts for increment in the officiating post
gnder BR. 26(A)#H)- subject fo the fulfilment of
the conditiony and production- of the necessary

Ay

certificates, his offictating pay may be refixed. .-

. under B.R. 31{2) from the. very date of Increment
or increase in the substantive pay as il he was
appointed té officiate in ‘that post on. that date.

- The. benefit-of the increase.in his officiatng pay

cun be, had ooly.from the date of vesamption of 7

duties but his next Cincrement in the officiating

" post will acortie“td: him- from an earlier date in-

the next year caeulated . with- réference to the
date of refization, of pay.. '

F.R, 22-¢

ment involving a notional reversion to the lowar
cadre post. It has accordingly been decided
that so long as it is clear that but for the speil of
extraordinaty leave the individual would have
continued to officiate in the same post, their
should be no need for the refixation of pay in
that post with reference to any increase in pay
accruing in the lower post by annual increment,
ate,

For refixation of officiating pay under the provi-
sions of F.R. 3102}, see Government of Indis
Order(4) below F.R. 31, ' : :

~ The above orders take effect from the &t
August, 1973 and the eaglier cases shauld be

. decided in accordance with the rules prevailing ot
- the relevant date. L - .

[G.L, M.IL, O.M Wo. 1 (88 A3, dated the

“6th August, 1973

(3) Aﬁccﬁféingi;y, it has been decidad that in -

v

not-drawm) and the period during which it would:
Lave heeh - drawi ‘may alsh he:counted for incre-

o .‘menx'éﬂ'éﬁﬁéﬂstagg\ -af -{lie -time-scale equivalont

to thel pay- - ..

NE- R TN L P

in accordancé withl these orders.

[

.t‘_he 5th Movember, 197’?5]_‘__.

§

10, Ko refization in cases of shovt spelis of
extraordinary Jeave in officiating post.—Aft.1 the
introduction of F.R. 22-C which seeks to eli-
minate altogether the process of repeated refixa-
tion of offictating pay envisaged under the provi-
sion -of FR. 31(2), it will not be in. accordance
with the spirit of the Rules, to allow a refixation
of pay-4gain uncder F.R. 22-C in the same officiat-
ing post by treating shoett spells of extraordinary
leave as sffective breaks in the officiating appoint-

o eetyiveef eakey woferved-to i parag aph 1 above  ©
S et the pEY may be fixed 2t.the same stage {though

- ation of.pay on yrowetion—u} When Mspecicl.

payis in e of ‘¢ separate higher Scale—~3
special pay in a post, his pay on pron¥¥n to a
higher post may be fixed after taking info zocount

..the speical pay drawn in the lower post-subiect

et ee 4, These orders: takeseffect from the date of
ding cases, if eiy, may be decided °

R j@.L, ‘M.F., O.M. Nol F. 1 (18)E TI(A)/T7, dated

1o the conditions mgnti_onerl below w— -

(r) The special pay in the fower post. should - -

have been granted in. Heu of separate
higher scale (e.g., special pay granted to
steno-typist, clerk-in-charge, etc.

(i) If the special pay has been drawn in the
fower post contimuously for a minimum
period of three years on the date of promo-

- fion, the pay in the highdf post will be
fixed, undler the normzl rules, treating the
speical pay as part of basic pay. In other
cases, the pay it the time-scale of the
higher post will be fixed, under the normal
rules, with reference to the basic pay drawn
in the lower post (excluding the special
pay), where this results in drop in emolu-
ments the difference between the pay
so fixed and the pay plus special pay drawn
in the lower post will be allowed in the
form of personal pay to be absorbed in
future increases of pay;

11. Treatment of special pay for duepese of fxe

) CHASSE. .
. where a Government sérvant. iglin. weceipt of a’
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{ii") In Doth the kinds of cases referred to it,
" olause(i) above, it shonid be certified that
but for the promotion, the Government
servant would have continged to draw

thé special pay in the lower post.

(BY When the special pay is nol in liew of @
separate higher scale.—In cases where the special
pay drawn by a Government gervant, in the
{ower post ie niot in liew of 4 separate higher scale,
the provisions of (Governiment of India Order(2)
below F.R. 923) will continue to apply. The
following types of special pay will not be taken
into account for fixation of pay iv the higher
pest -— : : :

{}) Specipl nay drawn in g tenure post:

(#) Special pay granted for service in parti- .

cular localities. on accoual of remotoness,

" ombealthiness, severity of climate, efc. .
iike Andamans.Special Pay, Inner e

Special Pay, ele

(i) Depution (duty) allowauce or special pay

drawn in .Hsu theresf

[G.L, MLE. O.M Mo. 6(LE- TI(B(65), dated the
25th  February, 1965.] :

- MeTE L—~—The special paye shown in-the sche-
dules to the Central Civil Bervicss {Hevised pay}
Tules, 1960 will be treated @5 o lisu of higher
sedle of pay. o T

Bpecial pay " of - Caglhiors;. - Couptists and

Maghine Operaters will nel, however, be treated

a8 in tiew of sa- higher scale. of pay even Iif

sndi special -pays are included in the schedules
tny the Central €ivil Services (Revised Pay) Rules,
1960, '

5. hdsording 16 (a)() above, the special pay
in lieu of a higher sosle should have.been drawn

- sousotintoly for'a minimuny period of three yoars

on the date of promofion for it to be treated as
part of basic pay. Tt is clarified that where
such special pay has been drawn for & minimuwm
period of thiee years without break in more than
one post within the same cadre or department,
the fotal period,will be teken into account. In
cases where the @u&ntum of special pay varies in
different posts, the least of the special pay drawn
in different posts should be taken into account
for the purpose of fixation of the pay in the
higher post. :

G, M.F,, O.M. Mo. F. 6 (1)-B. TI(B)/68, dated the
gth January, 1968.] .

Tt has been decided that the special pay granted
to the 1.8G SPMs supervising another LSG

PAY - frR. 220

official in the office and the L3G Head Sorlers
Record Clerks and. Sub-Record Clerks, who direc-
ly supervise another LSG official in the section or
office, is in lien of separate higher pay scale.

The special pay ailowed to time-scale Sub-
Postmasters and time-scale Head Sorters/Record
Cierke/Sub-Record Clerks is not in lieu of sepa-
rate higher pay scale and the. fixation of pay in
the higher post on promotion is to. be done under
the normal rules without taking the special pay -

.into account but any drop in emoluments will be

. subject to the fulfilment of prescribed condi-
“oms, 1.6, protected by the grant of speeial pay
1o be absorbed in the future increase of pay.

« (DG, P & T Letter Mo, B/63/77-AP, dated the 21sL -
- iMarck, 1979.) P cated e AT

‘More 2.--{a} The condition. of - special puy -
having been drawn continuoisty for'a mimimum
period of three years as well as the certificate of
coptinned deawal of special pay but for promo-

 tion should not bo insisted upon in the chse of 2

persons  holding substautively the ' lower “post

. carrving special pay o lieu ofa separaterhighar L

scals, This exemption will ot be “dvailable to
 officers with substantive position in a cddfre and
holding a post carrying a specigl pay e of a- o .
separate higher soale in the cadie; 8¢ co HemeEtion . L -
indivie.

of officers in the cadre isnot made agains
dual posts, The condition ef drd wal of, special

pay in such posts continnoutly for mot less than . "
three vears shovld be applied in thoss puges

(b} The certificate of co11-tinugd.‘d'.r'a“'rall‘bf sf:cciali.'

pay but for promotion in cases where special pay SO

is In lien of a higher scale of pay and has been.

drawn continucusly for at least three years should . o

he dispensed with., In other cases, ‘such a - eerti-
ficate should be insisted upon, -

(¢} Tt may happen that a senior person promot
ed {o the higher pest before completing three
years in_the special pay post draws less pay than
his junjor who is promoted after completing
threc years in the special pay post. Where such
cases ocour, the pay of the senjor shonld be
siepped up to the Ievel of pay of the junior from
the date of promotion of the latter, provided the
junior. was not drawing 2 higher pay than the
semjor from time to time in the lower post and the
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Jower and higher posts held by the junior and
the senior belong to the same cadre.

IG.L, M.F., O.M, No. F. 6(1)-E, TIK(B)/68, dated the
8th January, 1968.] .

Note 3.—In partial modification of the provi-
sions of para, {a)(if) above, it has been decided
that even in-cases where the special pay in licu
of a higher scale of pay has been drawa in the
same post for broken periods, the benefit of
specigl pay being treated as part of ‘basic pay on -
promotion to a higher post will be admissible
- provided the total of the broken periods ‘put

together is not less than three years.
© G, MLF., QM. Mo FUe(-E. MIBY 68, dated the

_OTth February, 1971.3. -

' Nots 4—In casés where the special pay in

* repect of the same post has beerl enhanced dur-

ing the preceding three years of the date of promo-
tion, the raie of special pay to be taken izfc
 account for purpose of fixation of pay in the-higher
post, should be the ore drawn imuiediately before
the ~date . of . promotion, subjeet to the. fulfil-
© ment of ‘other conditions governing fixation of .
- pay.in. the -higher post, gs- laid down in various

orders. issjed from, time to time,

(6., BLF, O.M. No. 6016 DY, dued the

17t Decsuiber, 1274.]

(e)-Authoiity competent Yo fix pap—{1}In r:—:g‘ard‘ _

- to figation of pdy on proniotion under these
ordets, “the Tollowlng ‘points have ‘been raised :—

() Who is the “authomity competent to fix pay

‘on promotion io higher post after treating -

spectal pay in a- lower post as part of.
basic' pay.

(i) Whether Administretive Ministry is stifl
required to isste srnction to the grant of
personal pay under F.R. 9 {23) ).

(2) The above points: have been examined in
consultation with the Ministry of Finance and it
is hereby clarified that the authority competent
ty fis pay -of an official @ promotion will also be
competent e fix pay aod.grant personal pay
under the above orders. In such cases the sanc-
tion of the Administrative Ministry is not nece-
seary for the graat .of personal pay unless it is the
gompetent authority to fix pay on promotion.

[D.G., P.-& T, Letter No. 2/1/67-PAP, dated the 6th
Aprll, 1967

13. Option for choosing date for fixation of
pay weder F.R. 22-C on promotion.—(a)(1)A. refere-

lrz, 22-C

pee is invited to the existing provisions regarding
the manner of fixation of pay of 8 Central Govern-
ment employee on his promotiop to the next
higher gradefpost under F.R. 22-C. A point was
raiged by the Staff Side in the 25th Ordinary Mee-
ting of th: National Council (JCM) that under the
above 7 ovisions promotion of a2 junior person
to th: highsr post, after accrual of his increment
in the lower post, gives rise to an. anomaly in pay
of 2 person senior 1o him who thouph pramoted
earlier had not drawn at any time pay less than
that of his junior in the lower post.

(2) The demand of the Staff Side has becn
considered by this Departinent in consultation with

the Ministry of Finarce and the matter waor also -

discussed in the National Council (JCM), It has
been decided that in order to remove the afore-
said anomaly ths employee may be given an op-

tion for fxation of his pay on promotion as . -

under :

(¢) either his initizl pay -may -be fixed in the
higher post on the basis of F.R. 22-C sirai-
ghtway without any further review on accr-
nal of inerement in the pay scale of the
lower post, or . : . .

(5 his pay or.promotion, may be fxed initially
in th: mannar a¢ provided under F.R 22
(@ () which-may be refixed on the basis -
of the provisions of FLR. 22-C.on the date
of accrual of next incremgnt in the Reale
of pay of the lower post. o
¥F the pay is fixed under (5} above, the next Q%
of imcrement will fall due on complstion of {2

months qualifying service from the date pay is o
refixed on the sepond oceasion.

4

~ Option may be given within one month of the

date of promotion. Optioh once exercised shall

be _ﬁn:cll.

In cases of employees who were pf'omoted dur-

_ing th: period from 1-3-1981 to 25-D-198%1, the
- employees concernsd ‘ghould exercise the opticn

on of before 31-3-1982,

(%) In the event of an officer refusing prometion -

even after the  bove concessions become available,
he would be débarred.from piomotion for 4 period
. of ome year instead of six months, as at present,

(4) These orders take eflect from the 1st May,
1981, S ,
[G.1., MLHLA., Deptt. of Parsonne! & AR, O.M. Mo,

¥, 7/1J80-Estt. P.IL, dated the 26th September, 1981 and
the 24th Drecember, 1981.]

Clarifications.—(1) In the order promoting the
Government servant, it may be mentioned that
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he has to exercise the option within one month,
On his promotion, the pay should first be. fixed
under F.R. 22-C and in case he exercises an option
in terms of pata 2{p) of OM., dated the 26th
September, 1981 within the prescribed period of
one month, his pay should be refixed under F.R.
22(e) (i) with effect from the date of his promotion
and thep under F.R, 22:C only with effect from
the date of accrual of textincrement in the feeder
post.

(2) The option i 1o be allowed only in cases
of promotion to higher posls iu tie normal line

in 2 Cadre/Department, The O.M. will not be -

applicable in cases of appointoient by transfer on
deputation and the ks, o

(%) The option may.bé waniformly allowed in
respect of all promotions effected on ov -after
st May, 1981, where the fization of pay is to be
made under FR. 22-¢, irrespective of the fact

whether there is an impending anomaly or not.

(4) The oplion iz not admissible in respect of
ad hoe prosotions. However, in cases where such
. promation isfollowed by regular appolutment to
qhe higher pest withiout brepk, the opuon raay be
' pllawed as from the date of initial appointment
te,the Righer. post, te be obinined within cue
meath fiom e datg-oft such rvepalar appoiot-
menl, '

. (5) The option may be allowed alss in cases
" whete the initial Sxation of pay in the scale of the
higher post in the manser provided under F.R.
. 2%a) (Y axd the one  undet F.RA22-C, both
happens to e the sane, ' S

Past cases Geeided on the basis of the existing™ -

cavification may be reopened and an option for
pay fixation obtained from the employees concer-
ned within & period of three months from the date
of issne of QM. (viz. 28-1-1985) and their pay
refixed whetever © pecessary. Arrears of pay on
account of such vefixation of pay may also be
allowed in such cases,

(*Eqgrlier the option was not available.)

(6) The protection of officiating pay draws dur-
ing earlier occasion available under the fourth
proviso to F.R. 22-C will not be applicable m
cases regulated in terms of para2 () of a.M.
dated the 26th September, 1981,

{G.L., M.ELA,, Deptl. of Personnel & AN, O.M, Mg,
T, 13/26/82-Bstt,, L, dated the $th Pebruary, 1983 and
O.M., No. 13/21/82-Bstt. Bk, dated the 28th Januvary,
1985,] : )

LE.K. 2_: "Iu.l-

Exercise of option under G1.O. (13) abu. 2.

fora second time—See flem (¢) of G.1O. (¥,

below F.R. 30,

{b) The Department of Personnel & Adﬁﬁnis»

 trative’ Reforms O.M. No. 7/1/80-Estt. {Pay-I),
dated 26-9-1981, provides. .that when a Central

Government emplovee is promoted to the nexi
Rhigher grade or post where pay hag to be fixed

poder the p_rovisions of F.R. 22-C, hz may be . e
given an option for fixation of his pay oR promition -

as under

(a) either his initial pay mey be fixed i o
higher post on the basiz of FR 2i-C i
ghtaway without any lurbier fevie

acornal of inorement in
lower post, ot C

(b) his pay on promotion may be fixed

! ) initinlly
it ths manuer as provided: roder B, 22
Jasis.

‘ (af) () which may be refized go the
of the provisions of E.R. 22-C gu the date”
of acrrual of next ingrementin th scaly of
pay of the lower podt. o0 o

2, References have been récfzi\?‘éd'frﬁni'-ﬂf;}r'i@-i_ﬁ: n
© Minfstries/Departmgnts regatding applieability oft -~ Cev
the provisions of the O.M.: dated C269-18 Rt -

hr cases of employess who had been promitid

before 1-1-1986 and Wwho had ezercised-option s
-~ at (#) above for fization of thair pay en promotion

and M whose cases the dates of next increment in
the lower scales (both pre-revised and revised)

fall after 1-1-1086. The mattar hias. been.carcivlly s, .
 examined and the President is: pleased tq dogide - -
- a8 follows — e :

(i) On 1-1-1986, the pay of such Governmént

servants may bs fxed in the profipted
: posts with reference io the pay (hat had
& Yeen. fixed at the tim: of promftion as
provided under F.R. 22(2)(i). They will be
allowed to draw that pay in the revised
scales with effect from 1-1.1986. -

(i) Thetr notional pay in the lower posts in the

revised scales may also be fixed as on 1-1-
1986. With effect from the dates of accrual
of their next increments in the revised
‘goales in the lower posts, their pay o the

the piay Healé of thel
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promoted posts may be ve-fixed om the
basis of the provisions of F.R. 22-C,

(iif) Tn the promoted posts, they will draw their
next increments on complstion of ons year
from the dates their pay was rcfixed under
() Supra, Subject to the gatisfuction of
other conditions.

3. Ag the Ministry of Finance, cic. are aware,
in this Departaent’s O.M. No. 1/2/86-Estt. {Pay-
1), dated 10-4-1987, it has been decided that with

Ay

effeot from 1-1-1986, where a Govermment ser- -

vant is promoted or appointed to another post
carrying duties and gesponsibilities of greater
importance than those attached to the post held
- by Iim, the provisions contained in F.E. 22

- shall epply without paylimits for Tixation of pay.
The question whether the option contgined in
this Department’s O.M., dated 26-9-1981 will be

applicable in the case of promotions cifected on -

or after 1-1-1986 hus also been examined, The
Predident is pleased to decide that in all cases of
- promgtions to the next highsr grades or poSLs

taking place o tes
. to e fixsd under F.R-22:-C, the Government sar-

yatits may be given an option for fixation of «their

‘pay ot such promotions as under -

place on or after 1-1-198% where pay has

©(a) cithst their inital pay may bs fixed in thé
-7 nigher prades o7 posts on ths basis of PR

93 sbraightaway Wwithout any further
L+ review on acdruat” of increment tn the pay
-~ geale of the lowsr g_ta,d:s OF PORLE,: OF

moted grades or posts above thair pay in

© 7 (by thzir pay onpromotion mizy be fixed imifia-
. lly af the stags of the tims scales of the pro-.

*tha low>r grades or posts, which may be
rafixzd on ths basis of th> provisions of

FR. 22-C on the dates of accrual of next
incremsnt in the scales of pay of th: lower
grades or PosIs. _ :

¢ €

All other existing conditions regavding such
pay fixation "will, howaver, continne to  he
applicable.

4, Option in terms of para 3 shall be exarcised
within 2 period of three months in case of afficers
who have been promoted on or after 1-1-1986 til]

[Fe. _Z

the date of 1ssue of these orders. Ii cuse of promo-
tions after the date of issue of these orders, option
shall be given within ons month of the date of
promotion. Option oncs exercised shall be final.

[G.L, Deptt. of P & T O.M., No. 1/2/87-Bstt, (Piy-T)
dated $-11-1987T.] -

14. Stepping up of pay of seuior employee for o

second thme in order to remoye and anomaly iv. bis -
pay. vis-a~vis same Jwyior admissible,—( 1 A refer-
ence is invited to the provisigns comtained in £he .

Minictry of Finanee’s O.M. No. F.l. (35)-E.IIL
{A)/74, dated the 18th July, 1974 [irem (B) of
G.1.O (10} above] and orders jgsued by the Gov
erpment from time to tims on the abdve subject.
Tioubts have been raised by, various Ministries/,
Departments as to whether the
sions may be invoked to step up the pay of a scoler
exiployee for a seoomd itime, in pase he happens

to draw less pay than s Junior sgain, dus to.
gtepping up of pay of the latter with refevence to”
- pay of persons further junior to him by applying - -
- the above provisions. S e

a

(2) According to the clagification c&f&%ﬂ.iﬂpd o

the Comptroller and  AuditoriGeneral’s letter
MNo. 2117-NGE-1/3/68, I, dated the 11th Sep-
tomber, 1968, while stepping up pay in sccordaner
with the aforesaid gensral instructions, the” Bope

‘it should be allowed only once with reference o0 -
the pay of the “first Junior’ (not necessarily ‘ming-

diate Junior’) on whose promotion an anomaly

arpse inpay of the senjor incumbent. En cases |

where pay of such ‘fest junier” at-par with whom
the pay of a senior employes was Inittally stepped
up, gots stepped up in the event of an anomaly
arising on promotions of persons junior to him
and thus give risc to a sitvation where the said
semior employee again draws less pay than his
‘Frst junior the bensfit is nof admissible in terms
of the aforesaid letter dated the 11th September
1968. The position has been reviewed and after
careful consideration, the President has been plea-
sed to decide that on the pay of the *frst junior’

heing stepped up with reference to ‘that of his’

junior, the pay of such senior employee may be
stepped up for & second time at par with the, “first
jumior’ provided all the conditions laid down in

the general orders, dated the 18th Tuly, 1974 ete.,

are satished with reference to that junior at par
with whom the pay of the aforesaid ‘first junior’
was steppsd up. The principle to be followed in
such cases ¢ cxplained by way of 2 suitable
llustration as follows —

¢ forenaid provi- -
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The sitvation is that the pay of senior ‘A’ is
first stepped up with reference to the pay of his
“fivgt junior® ‘B and at a later date pay of ‘B’ is
stepped up with reference to another junior ‘C.
Then the pay of ‘A>may be stepped up for a second
time at par with ‘B’ provided all the conditions
under the ganeral orders for stepping up of pay of
‘A7 yis-g-vis ‘C' are fully satisfied.

(3) The provisions for stepping up of pay for.a

TAY

second itime contained in these orders will take .. -

sffect from the date of issue-of-this O.M, Past:

‘cases may be reviewed in the light of these instrue-

-__thes;t:orders S

C LD & AR
_ datcd ‘the 31s“t Mawh 18 4]

C(arg‘iaat:an o
. @tepping up of Pay can be aliowed to a senior.

official, second time, provided the anomaly has
arisen with refezence 1o the pay of the same junior,

with reference to whom the pay of senior was
Type of ouses Guoled uaiaw .
can-be examined and decided at their own merfts
in consuliation with the Department as and when™ *

, . o <o yecommesndations condnined in pﬂragrapg‘%
. -

stepped wp frst tisme.

they goour.

. Type of cases quoted—Afier the first siepping -

Cup of “AM if 3t is - naticed .that there is anomaly”
dlre:cﬂ}r batween the senlor “A” and the second - 7
junior “C” aud the.firsi junior “B” has, by then

-cessed io be in service {by resignation, retiremdnt

ot death) and consaquently the need for step- -
ping up of his pay may not arise, it may be clarified =
whether the anomaly in the case of senior official

“A ig ractifiable. w1th respect to his jupior “C”
~ direct.

161, | Ministzy of Per. & 'I‘rg., Tieptt. of Pension and
Pepsioners’ Welfare, 11.0. No. 1427/85-Estt. Pay-I, dated
the 22nd Fuly, 1985 and C & AGU.O, Mo, 321-Aundit. I/
120.82, dated the 10th Yoy, 1985.1

15. Applicability of F.R. 22-C in all cases of
promotions from I1-1-1986.—Reference is invited
to the recommendations of the Fourth Central
Pay Commission, as contained in paras 23.15
and .25 of their report, rélating to fixation of pay
of Central Government employees on promotionf
appointment from omne post to another. After

under.

o tigms, bt the effect of re-fixation of pay of the
" empioyees conceimed under FR. 27 and -
. the normal miles frote time to time, will be oaly .
. patipnal for periods prior: to the clate of issue of

QM No b3 AJ7 (B 3-Estt. {PT],._‘-.";'

{F.r. 22

careful consideration, the Government have deci-
ded to accept the recornmendation coniained in
vara 2315 subject to the modification that there
shall be no mintmum benefit. The Govern ent
have not accepted the recommendations contained
in para 9.25 and decided that in case of promotion
of Ceniral Secretariat Service Officers from Under
Secretary to Deputy Secretary level also pay should
bg fixed under F.R. 22-C asin all other promotions,

(2) In supersession of all thﬂ varieus existing
orders 1t has been decided that where g Govern-
ment servant is promoted or appoinied fo another
post carrying the duties and -

) ALtlon is being taken. 5@;&51&%1}! Iu ammd

&1& rule

LT oL fd) These orders shall take effect from 1-1-1986
.18 GIElI!IﬁP‘d ‘th.d'l the bengfits of - ' o

- R & T, OM, No,
joth April, 1587.] |

. The Governmenit have fu tLrsr ax.cmlmec e

- of th: Report of the Fourth Ceniral Pa

“'glon ou a represenfation made by ‘the Staff side

...of greater importance than (hose.attached to the .

" post held by him, the provisions contained in FR .
- 22-C shall apply for fixing-his pay. subject to the

" conditions that the amount to be added to pay in the
lower post before fixing the pay in the higher post

of the JCM  (National Coumncil) and have decided
th accept the same, Accordmgiy in gupsraession

-of all the varigus egisting orders on the  subjsct,
sthe President is pleased to decide. that “when 2
. Government servant is promoted or appointed 1o

another post: carrying duties and responsibilities”

should not be less than Rz 25 (Rupess twenty five
onty.)

IG.0.L, D/Pay & Trg

M No %2{36-55& (PI}
dated  17-5- 19846],

17. Daftry on appointment 28 (esietner
Operator.—The question of fixation of pay of
Duftries on appointment 1o thr post of FTunior
Gestetner Operstor has further been examined
in consultation with the Department of Personne]
and Administrative Reforms, It has been decided
that pay in such cases may be fixed in accord-
ance with the provisions of F.R. 22-C instead

resnoneibilities of
‘greater importance than those. attached to the post -7
. beld by him, the provision contained it ¥, R 23 C‘w :

- ghall apply withput pay limits,

1)2/36- B8 (Ppy-D) dmted the.
. o ) I::_:?'a\x:w ) T
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of the provision of Audit Instruction Ne. (1)
helow F.R. 22, However, if under these orders a
junior person happens to get his pay fixed at a
stage higher than that of his senior, then the pay
of the senior may be stepped up to the siage at
which the pay of the jumior has been fixed.

These orders will take effect from the date of
issue and past cases will not be reopened.

[G.ly M.F., O.M. No. 1 (20}-E. TTKA4, dated 15th
May, 1974.])

DG, P & T.5 INSTRUCTIONS

1. Stepping up only. with refurence te semiorily
" Hgt of lower eadre recruiting usit.—It has been
. clarified in M.F., Q.M. No, 5.2 (10-E. I (A}
62, dated the 20th July, 1965 that in cases where
the seniority list for the lower cadre is maintained

- locally and for the higher post the sattie is main- -

tained on all India bisis, then the stepping up of’

_ pay of a seniot, if ail the otbei conditions are

falfilied, can be made only with 1eferetce to &
junior of the same Circle to which the senicy
belongs. o the case of TBS Group ‘B’ officers,

" the- senority list is maintaived on all India basis. .

wiiie for the lowsr post, viz, Junior Engineess, it
e on Circle level. As-such their cases are to be
considered only with xefereiice to juniots of the
same Circle : . '

LG, P & Ts Letter No. 4/57/6%8, & T., datéd

the 1661 Januoary, 1968.1

' '_2.'Fixafion of .Pms‘!" of - Famadurs omder ER.
. 33.C-~The Board “of Arbitration (JCM) an-
“neunced the following Award on 81-12-1981—

“The bemnefit of pay fization under F.R. 22.C
shall be given to the Jamadars who were promeo-
ted as such from Clags IV posts prioy to Juae,
1974 as claimed.” '

(1) Accordingly in continnation of this office
Tetter Mo, 31-34/74-PE-I/PAP, dated 23-6-1978,
the P & T Board is pleased o extend the benefit of
fixation of pay under F.R.22-C to Group D officials
promoted as Jamadars before 1-6-1974. Thus the
promotion of Class IV (Group D) officials in the
scale of pay of Rs, 196-232 to the post of Jamadars,
whick took place before 1-6-1974 will be deemed to
be one involving assumption of higher responsibili-
ties and their pay will be refixed ascordingly.

[F.:. 22

(2) This issues with the concuurence of P&T
Finance vide their 1D, No. 771.FA, 1/82, dated
12-2-1982,

5., P & T's Letter No 41-4/32-PEI, dated the 19th

. i)
February, 1982.1

COMPTROLLER AND AUBITOR-GENERAL'S
DECISION

1. The following guidelines have been lxid down
for stepping up of pay of thie serdors in terms  of
Order (10) (&) abover—

(i} Junior person should not draw more pay
than his semior in the lower post from
tims io time in the unrevised scale as

well as revised scale, The confinement of -

comparison of pay of senior and  junior to

the crucial date, i.c., 1-1-1973 would not be - -

in Order,

(i1} The stepping up c‘f'bajf_'of'a senior petson © . o
with reference to the pay -of first junior -

with reference to whose pay anomaly has
arisen can be allowed only opce*

(i#) The stepping up of pay in different §adré_é-_ o

may be aliowed only once with reference to
the first jonior in each cades. =~ .

10,4 Gu's Letter No. 1944 NGE-1/22-15-1V, dated thy

3rd Jaly, 1975 and Mo. JCB6-MGE-1/22.750Y, dited ther

11tk September, 1975, ]

It has been clarified that in casés Wwhere s seaior
becomes eutitled o the benefit of stepping up
twics with reference to the pay of two of his juniors

- prowoted later, the bonefit of stepping up of pay
in accordance with the above orders shoulé e

allowed only once with reference to the pay. of the
“first junior” and oot with referenice to the “second
junior’ promoted later thaa the ‘fiest junior’,

O AGSs Letier Moo 21V7-NGE-1/3/68 1, dated the
11ty Sentember, 1968.] L. _

*Siepping up of pay of senior for a second tipm

_ now admissible— See G.1.0. (14) above.

GOVERNMENT OF INDIA’S GRDERS

1. Restriction of officiafing pay on appoiniments
not isvolvimg higher respoisibilty.—A necassity
has arisen for clarifying the position as regards
officlating pay admissible under Fundamental
Rules 30 and 31 in cases where a Government
servant is appoinied to officiate in a post and the
officiating appointment does wnot ipvolve the

*Prearevised pay.

e
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assumption of duties and responsibilities of
greater importance than those attaching to the
post on which he bolds a len or would hold a
lien had his Hen not been suspended, It has come
to the notice that the practice in the matter followed
in some outside offices is that the presumptive pay
of the post as determined by F.R. 22(a)(if}, 1s
aliowed as a matter of course under F.R.3L

This is, however, not the interifion behind F.R.31 .
wnder which the tifle to presumptive pay is always

subject.to the provisions of Fundamental Rule 30.

HAY

According to the latter rule, where the officiating

appointment doss not involve the asswuption of
dutles .and. responsibilitics of greater umportance

. it is not Petmisgible for'the Government seivait

to dragw pay ligher than Ids substantive pay (if
ay) in regpest of a penmadent post, In other
words, while the Fundamental Rules are not
profiibitive in respect of  officiating promations
in such circumstances,. thay undoubtedly restrict

© the officiating pay to ihe substantive pay, from
time to time, of the Government sorvant gongerned,

. - difforentiF.R. 30 being inapplicale in such  cases,
w'he-is entitled to have -hic pay regulated exclugively
oo umder TR, 31 redd Witk F.R. 2%(5), Yut to check |
" exfravagance. in officiating pay i such cases It
~'ig always opeu to the competent avthority to tuke "

© U pesort tothe provisions of FOR. 245 o

Ep—
P

[CHL, ELDY, XML Wb, THALOY e 1738, dated the dth

St Qctﬁb:ars 1933v1 R - . .

" [Restriction of officiating pay under F.R 35 in
" respect of - cadre  promptions.— See G.I Orders

. below F.R. 353 .

5. The ‘Next below rule’ and s exact scope.— ‘

(1) Doubts have frequently boen expressod re-
garding the exact scope of the various rulings
issued 10 conmection wifh the operation of the
‘next balow rule’. For avoidance of doubt, the
extént decitions on this wibject bave been
summariged below :—" :

(2) The working rule subjoined to this paragraph
may be taken to express the convention which is
commanly known as the “rext below rule’, as
originally approved, Band its provisos, the modi
fications made from time to time. The intensio

|F.e, 22

undeslying the *“rule” is that an officer out of his
regular line should not suffer by forfeiting the
officiating promotion which he would otherwise
have received had e remained i the original line,
The so-called “rule™is not & rule of any indepen-
dent spplication. It sets out only the guiding
principles for application in any case in  which
it is proposed to regulate officiating pay by special
orders mnder the sccond proviso to F.R. 30(1).
The conditions precedent to the application of
the ‘next below rule’ must, therefore, be Tulfilled
in each individual case before action may be taken
under this proviso. It alse follows tha the benefit
of officiating promotion is to be given ouly in
respect of the period or periods during which the

conditions of the ‘next below rule’ are satisfied.

“Rule—When a0, officer in & pust {whuther

_ the cadre of his service or hot) is for any reason

prevented from officiating 1n this turn is a’ post

. .on higher scale or grade borne on the cadre of the '

gervice to which he belongs hemidy bé awhorised

- e _ . by special order of the appropriate authority
e T T ) “ 7 pro forma officiating promotion - into such scale
. - The vdse of a Goverument - servant without ¢ P P K
" pormanent post angd, therefore, having no subs-
tantive Pay-ta respect of such o pest is, however,

. or grade and - thereupon be granted the pay of

that scale or grade if that be more advantageous

. to him, oneach oceasion of which the offics fmme-

~ diately junior to him .in the cadre of hig service
{or if that officer has been passed over by reason

. of ‘indfficiency or unsuitability dr bévauseeis

. on leave or serving cutsids the ordinary ling or
forgoes officiating promotion of his own voljtion

., 1o that scale or grade than the offiger sy =zt

- pay in that scale or grade. 1. .

junior to him not so passed overydraws officiuting

Provided that all Dfﬁcérs' senlor 16 the “officor
to whom the benefit itnder the dubstantive part
of this rwle is to be allowed are also drawing,

© unless they have been passed vver for s or oilier

. "of'the reasons atoresaid, officiating pay in the said
.or somé higher. scale. or grade within the cadre: .

Provided further that, except in cases coversd: . -- '

. by any special orders, not more than one officer

(either the semiormost fit officer in 2 series of
adjacent officers outside the ordimary line, or if
such an officer either foregoes the benefit of hig

- own. volition or does not require the benefit in
virtue of his holding a post cutside the ordinary -

Iine which secures him at least equivalent benefite
in rgspect of pay and pension, then the n. xt below
in tHe series) may be anthorised to draw the pay of
the higher scals” or grade'in respect of any one
officiating vacancy within the cadre filled by his
junior under this rule.”

(3) The-‘next below rule’ set out in the preced-
ing paragraph, shouid be applied with due regard
to the rulings or decisions mentioned hereunder . —

({) A purely fortuitous officiating promotion
given to an officer who is junior to an

N
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officer outside the regujar line does not in
itse)f give rise to a ciaim -under the next
below rule .

(if} The expression “outside the ordinary Jine”
ocerrring in Fundamental Rule 30(1) is
not intended to be rigidly interpreted as
nectgsarily invelving a post either “outside
the cadre of & service” or ‘«ouiside the
ordinary time-scaie’.

i) ¥ Government have approved in any
department a Hst of offieers in order of
merit for promolion to atlministrative
ek or a seloction prade, then that order
wil] prevaij as fhe order of sepiority of the

s Cofficers an the ecdisesy gradation fist of-
thetr cadre, :

h{z’;)' Trhas-been held that holders of a special
(c.g., tenure} posis such as Secretaryships 19 &
Ciovernor or & State Government shouid be

ready to accept loss of officiating promotion for
-ghort perinds tc posts on a bigher scals or grade

in the ordinery line in consequence of ibeir in-
cumbency and that, when the stage is reached at
which. their retention invoives Joss of substantive

or pngthy officiating promotion,the proper course - o

is ‘to make arrangements to rejoass them from

.4t 'spocial posts rafher than to compensate them
for the Juss of officlativg promotion under the.
et belowsiule’. "Short periods’ shoukd be inter-

mreped #s cmemaing periods’ not, exceeding  fhres
‘maonths.

.-

If in such a case-the conditions of the ‘next
bolow wule’ are vol satisfed asd an nfficer Iy
depriveibwof oficiating  promction owing to #8

" being impracticable for the time being to reloase

him from the special post, he may be granted
guch compensation for loss of officiating promo-
tion as =would have been. admissible under the
‘next bulewe . rule’ for the period in excess of
frs¢ three mouths of his tetention in the posts iv
he public dnterest. No specification or_dscla-
ation in terms of the second proviso to Funda-
mental Bule 30(1) will be necessary in these cases
and it will suffice if those authorities issue the
requisite orders granting the oflicers concerned
the compensation on that basis. As it the case of
the ‘next -bélow rule® the periods for which
compensation squivaletit to the *next helow rule’

tenefit 18 allowed will count for incr ment in the

higher scale or grade in which the officer
wouwld ~ have officiated, had he Dot been
no ding the special posts in the public interest.

[f, however, m such A case thecondition of the
spext bejow tule” are  satisfied. the officer con-
corned may be granted under the second proviso

[FR. 22

to Fundamentsl Rule 30¢1) the concession admis.-
sible under the ‘mext below rule’, but save in
exceptional circumstances, an officer should
not be retained in the special post if the pay
attached thereio is lower than that admissible to
him under the ‘next below rule' for ‘more than
¢ix months beyond the date from which the ‘next
below rule® begins to operate.

1G.I., FIr., Mo, F. 2 (25)-Ost. [IT/46, dated the 2nd
April, 1947 und G.L, MF. (C. Du.), .0, Mo, 3635-PT-1} -
642, dated the 3rd October, 1962.]

NoOTE.— Goverminent of India have unger con- -

sideration fop some time the question of protecting
the senjority and chance of promotion under the .

‘next helow rule’ of (iovernment. servants who .

join the Territorial Atmy ang are on depulibion
there either on angual trajning ov for course of

imgtruction o1c during an emorpency. ote. 1L hag

beon decided that the period of sorvice rendered .
by them with the Tercitorial Army may ba treated

ay service outsidethe ordinary linetor the purpose .

of proviso 2 to F.R. 30(1}; ‘accordingly they will
‘be ‘entitled to pre formun prowofion in their parent .
Departments, wider the - ‘next’ helow rule’. They
will also get the seniovity in the higher post to

torial Army. B

G, MILA. Meme, Ko, T2SEEIA), dated
 Alie 20th Jumopary, 19381 ST

rule’.—1t has been noticed thal in some instunees
chaims have been supporied for the protection of
more than one officer in respect of a single offi-
Cclating, appointment in casss whers 4 cofsecutive:

serics -of twe ar mmore officers 0 acadre are on :

deputation 1o posis outside the regotar line, . and

" the officer next below them: is. promoted 6 offi-
. ciate in & bigher post in the eadre. - In ordet - to

eliminate any doubt in the mader, it has been
decided that one officer and-one officer only, ndme-

5. Oue for One Primicigle under ‘mit below.

) which they Wml]t'i'{fthf;_rw_‘i's‘e;_'b_é‘-:m"tt_iﬂtad if thf;y'-h_adf.;' I
not been awsy for training etc.; it the ‘Ferpi- .

by, the most senior fit officer’ who is not dobarred. '

by the conditions prescribed for the applicatinn
of the rule should be allowed the benefit under
the ‘next below rule’. = - '

It may happen ‘that the semiormost officer”

serving outside the regular line does not reguire to
be protected under the ‘next below rule’ by his

belonging to one or other of the types indicated

below :—

(f) An officer serving ouside the ordinary line
holds a post carrying a scale- of pay iden-
tical with that of an administrative post
in the ordinary line, and is, by virtue of a
declaration in terms of the Exception helow
F.R. 22, eligible for the pay and incro-
menia] benefit of the higher post in the
ordinary line and alse for the benefit - of

e

S
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" the additional pension by’ virtue of &
. declaration under Article 475-A of the Civil
Service Regulatiops. )

- (i) An officer ‘outside the regular line holds a
post (generally temporary) carrying bettar
pay than the ‘identical’ scale, and quali-
fying per s¢ or by special declaralion, for
spacial additional pension 88 far the higher
post in ordinary ling.

iettigh under the ‘dext blew rule’ in respeet of
Cany owe, vagancy ocourming in the regular line

o' to; the next senjormost fit officer serving

" ouiside the, cadre whd IS mot” independently pro-

© tected i vespect of ‘pay, indrement or pension. by - -
. . beloffing 'to, one. or’ other of these types.

(G4, ML P N6, F. 2 (3)-Bets. TI46, dated the 9t

- May, 19493 1C

T

4. Proforms promotion admiceble againsé cleby
veprla vacaney oven when no cligfble  junior Fal- o
ighle for promstion-—(1} In sccordance with the
; instroctions: foveosng : the  ‘Mext Below Raule’,

enyvisagesd: in the sevond Jproviso to F.R. 30 (1),
thig benefit can.be accurded to an officer working

. Gutéide his regular line, subject to fulfilment of

:geveral conditions. ~Oiie-of the basic principles

- umdefingd oo this tegerd e thot all the seniors
andl 4t least gne junior officer should have been te-
. milarly profooted in-the cadre besides satisfaction:
_of tie . ‘one for ome’ condition: It has néw -

. come to notice that case may, arise where all the
. geniofs of the officet outside the line are promoted

‘and there is ho jumior officer eligible for promo-

4ion within the cadre.degpite clear regular vacan-

cies available - for making promotions, In such
cases, the benefit of ‘Wext Below Ruje’ is'not ad-
missible as per the relevant instructions -and
this causes undue financial hardship to the con-
perned Governmeni servanis,

(2) The matter has been carefully considered
in ‘consulfation with tlie Ministry of Finance. It
has now been decided that to- obviate the hard-
ship casedl in such type of cases, bencfits envisaged
under “Next Below Rule’ may henceforth be al-
lowed tothe officers working ontside -their regular
ine in dispensation of .the requirements of ‘one
for one’ and ‘promotion of at least one junior’

© Ju siich cages, it has been detidéd lhal thé pto~

IFR. 22

subject to the fulfilment of the following further
conditions — : - o

{z) that a post within the cadre remains un-
" filled for want of an approved person
. jumipr to the officer; and

() the vacancy ceused in the cadre is-not filled
up by making promotion on ad hoc basis
til} the release of the next panel when soms
juniors become eligible .for. promotion.

[G.L., Min. of Perspnnel & Training, .M. Ne. §f4/6d-
Eatl, (Pey-I), dated the 1510 July, ]‘)8;] :

. 5. Restriction in the matter of application of -
“Next Bekow Bule’ to Government servants deputed -
abroud.—(1} According to the provisions of F.R, -
. 53-A, when s Government servant is, with- proper;
sariction, deputed for duty out of India to hold &

reguiarly constituted permansnt -or . quasiperma-

ment post, othor tham:- a pest berne on the - L
- cadre of the service to which he belongs, his pay
ghatl ‘be. reguiated -by the orders of the Central

Czovernment, . .

'-{2} “The question a8 to what extent, the bf_ﬂlﬁ{ﬁ.},,r.

“under the second provise to PRy GUE,
“Next Below Rade’s as cluxifivd in Crder (2) aboye.
‘eould he glven to Covernrpent servenis de)

abroad was nuder consideration, " -

Tt has been decided that the benefits wnder the . . i
“Next Beow Rule shall nol be edimisiile o
Goverpment servants deputed to hold. regularly.

__consiituted ex-cadre posts abroad. In such cases,
howevet, on the reversion of the effieer o the past
~ whether in o1 out of India in the parent cadre.
. which he wonld have held buf for 'his depufation

to an ex-cadre post abroad; that portion of the:

period of deputation during which the conditions -

precedént to the grant of benefit under the 'next

" bolow rule’ are satisfied shall be tdken inte acco-

uni in fixing the pay of the Government servant,
For this purpose, the deemed date of promotion
in the post which may fall during the tenure of
deputation shall be arrived at by applying all the
conditions of ‘next below rule’. and the pay on the
date of actnal appointraent fo that post immedi-
_ately on reversion from deputation to an ex-cadre
post abroad shallbe fixed under F.R, 27 by assum-
ing that the officer had been promoted from the
deemed date of promotion. S '

(3) In order to ensure that the benefit of pro-
motion to a higher post is apt unduly 'dedied to
the Government servants, It has been ‘decided

Shted
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that the administrative Ministries, etc., should
coreen the officers to be deputed abroad so that
only such officers are sent abroad, as are not
likely to be promoted to any higher grade or post
in their parent department during the period of
deputation.

jG.L, M.F., .M. No. F. 2 (10}-E. TG0, dated the
17th Qectober, 1960

" §. Dejegation of -powers: for géant of benefit
weder the ‘pext below rnle.--I1 has been decided to
delegate to the Ministries of the Government of
‘India ‘and the Comptrollet: and Auditor General
of India in respect-ef the staff of the Indian Acdit
and Accounts Department powers.as shown below
for issue of declaration Uxder the second proviso
fo F.R;730 (1y {*Next ‘Below. Rule’) and protection

of officiating: pay while an officer is holding & post -

outside the ordinary ling of his service:—

il

© (i) The bepefit under *next below rule’ shall
.. aot'be admissible to. Govemient servants
- deputed to regularly constitnted ep-cadse

" nosts abroad, such Cases will be regulated

“iader order {5} above,

)] ._Ti.‘ﬁe .graht of bﬁﬁBﬁX. under the “next below
,rule’ -3 subject to the fulfilment of . the
- conditi ons enumeratdd in Order (2) above.

{3ty Tn case of Gazetted. Oﬂ?iceﬁ, a notification

relating - to the' proforma officiating pro-
motion -has to be issued .as envisaged in
Mimstry of Home Affairs O.M. No, 13
2/57-Bst. (A), dated -the 24th October,
1957, : o

(iv) The Ministries may grant benefit of higher
pay under the ‘vext below rule’ for any
period so long as the pay admissible under
the same does not exceed the maximum of
the time-scale of the post actually held by
the Government servant concerned. Where
it exceeds such maximum, the person con-
cerned should be reverted fo his present
cadre  within six months from  the
date from which the pay admissible
under the ‘next below rule’, exceeds the
maximum. In this connection attention is
invited to the provisions contained in paras.
1 (iv) and (vi#f) of the Ministry of Finance,
O.M. No. F, 10 (24)-E, IIT/60, dated the

[r.R, 22

4th May, 1961, (See para. 9 of Appendix
5 to this Compilation}).

Note.-—~In the case of Officers of Central and
State services appointed as Under and Depoty
Secretaries to the Government of India, the grant
of the benefit under the ‘next below rule’ con-
tinues to be governed by the orders confained in
the Ministry of Finance O.M. No. F. 3 (26)-Estl.
II1/57, dated the 4th September, 1957, as amen-
ded from time to time.

o %) The benefit of officiating promotion under

the next below rude should be allowed, sub-
jsct to the {ulfilment of the conditions faid
down thereunder; only aguinst pronotions in
a cadre in vacancies of more than 90 days’
duration. In other words, the initial vacancy
a8 well as subsequent vacancies on the basis
of which the ben. fit is to be continued should
each be of more than 9¢.days’ duration, The
benefits should pot Le allowed in Tespect
of promotions against a ehain of vacancies
w(.lvhich taken together extending beyond 90
ays. . ' '

% e
FLL, M.E; OM, No, F. 6 (23)-B HL/63, dated the

22nd June, 1962 and dated the 2%th January, 1963, Q.M.

Np, B0 (2)-E. HI (A7, dated the 25th Mavch, 1958 -
ang CL04 Mo, Bl L (6B, LIL{AYTL, dated the 16th Augnst,

1971 i

7. TPay fixatien on appoint:ﬁsnt_ to _- Selection
Grade posts. ¢ Group ‘T’ and “D? cadves with .

\

effect from st Auguost, 1976, not involving Tighe: -
- respossibilities.—{(a) Manher of fixation.—~The

pay on gppointment to the Selection Grade shall

be fixed at the same stage, at which the pay is

dravwm it the ordinary grade, if thers is snen a
stage in the scale of pay ofthe Selection Grade,
or at the next higher stage, if there is no such

stage. If the pay in the Selection Grade is fixed-

al the same stage, the next increment should be
granted from the same date on which it would.have
accrued in the ordinary prade. If, however, the
pay is fixed at the next higher stage, the next
increment should be granted afier completion of
pormal incremental period of twelve montbs in
the Selection Grade, ' '

These orders do not apply to cases (@) where
Selection Cirades have alteady been sanctioned
on terms more 1iberal than those contained herein
and (b) cases where it has already been decided;
not to have a Selection Grade. o

[G.I., M.E., OM. Ne. B 7 (21)-E. HI (A)/74, dated
the 10th January, 1977-—Paragraphs 1 (vid) and 4.]
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In accordance with clarification contained
in paragraph 1 (4) of Order (8) below, in cases
where pay on appointment to Selection Grade
ie fixed under F.R. 22 (@) (i), the provisions of
Audit Instruction (1) below F.R. 22 will also apply.
The said clarification would equally apply to
cases where pay on appointment to Seiection
Grade is fized in accordance with orders above.
To other words, if there is a stage corresponding
to the mazimum of the ordmary prade in the
Selection Grade, an officer who s promoted to
the Selection Grade after he has served in the
maximum of the ordinary grade for a year or
more would be entitled to his pay in the Selection
Grade fixed at the next higher atage.

FGI,MIE, DM, e 7ED-D T (877, dated

U the Sth I’Décl:lemhef,' 19771

L (bj Stepping uﬁ Jok -res@?é&;tﬁon af anomaly.—'—‘
- As & result of these orders cases may arise where |
‘& senior person. appointed earlier to the Selection

Girade may get less pay than his junior appointed

to Selection -Grede Jater after carning one more ©
increroent in the ordinary grade, The question

of rectiicatien of such an anorpaly has been
congidered and it bas neen derided that in such
cases the pay of fue sentor person way be stepped

nip 1o make ¢ oqual to the poy of tho funior petson,
subject te fulfiiment of the following condifions 1

PAY

[FR, 22

(¢) Option to come over to Selection Grade from
the date of next incremeni in ovdinary grade.—
It has been decided that employees considersd
fit for appointment to selection grade intreduced
in terms of orders above and modified from time
to time or in relaxation thersof, may be allowed
an option to draw pay in the selection grade from
the date of their next increment in the ovdinary
grade. These orders would be deemed to have
taken effect from 1st August, 1576, -

The employees concerned should exercise option )

within one menth, of their appointment to selec
tion grade. Those already holding selection

grade on the dare of issue of these ordars would -

be required to give option before 30th Augnst,
1983, The re-fixation of pay on the basis of their
option would be done only on a notional basis

" and they would draw the benefit from the -date

-+ of tssue of these orders.

L AIGL, M. OM. Ne, BA-(10)-E TI/6T. dited the .
28th July, 1983.] _ ST

T epresentations have been received from various-
sources abont the madsquacy of the period, Le., -

. 3GEH Awgust, 1983 up to which options wesg

(;} YBoth the semior aed jusier cmployees |

showd belong to the same cadre and the
feleetion Grade io whdch they have been

appointed should be identical and in the

same cadre,

R

" (F) The ssaier employes hee  drawn pay
T move or equal to pay -of kis junior-in tic

- grdinary grade from time to-time before
‘appointment 1o “the Selection Grade.

(iif) The .anomaly should have been directly
" as g vesult of:application of the pay fization
formula laid down as above.

The arders refixing the pay of the senior officer

in nccordance with the ;gev‘ision of this decision
should be: issued under®F.R. 27 an® the next
increment of the senior employee will be drawn
on completion of the regnired qualifying service
with effect from the date of refixation of pay.

[GIM.F., O.M, NO. F. 7 (21)-E. III (A)/14-PT. 11,
dated the Sth August, 1979.]

For stepping  up pay as @ result of Introduction
of Selection Grade in Group “C" and "D
Cadres.—See para, (f) of Order 10 below F.R.22-C,

‘required to be exercised by thoss whe  were

holding selestion grade posts:on 48th July, 1983

mainly for the reasons that the -aforesaid O, .
was recdived nte and that 1t would dot -pgige =

sufficlent time to field offices spread- al} oveihe
country nd Indian Missions abroad ‘to -obtain
options within the stipulated period. The matter

has been cousidered carefully in this Miaistry . .
and i lias been decided to extend the date by .0
which option may be exercised by the concerned

officials to 30th Wovember, 1983.. .- .

A guestion has also been raissd “whether those
who were bolding selection grade posts during -

ist Auvgust, 1976 and 27th July, 1983 and were
not holding such a post on 28tk Tuly, 1983 on
account of promotion ete, will also be allowed
the benéfit of option. Thit hag been considered
and it has been dectded that such persons may also
be allowed the benefit of option, Their pay in the
post to which they may -have been promoted
may be refixed with roference fo thier notional
pay in. the selection grade. post, This re-fixation
will also be on notional basis and actual benefit
will accrue to them from 28th July, 1983 only.

Al Ministries/Departments etc. are requested
to ensure that these orders are transmitted to
their attached, subordinate/field offices efe, ex-
peditionsly so that the staff working there may




204

exercise their options within the period extended
as above.

(3.5, M.F., G.M. No. F. 7 (1B, T11/83, dated the
5th October, 1983.] _

The orders above (O.M, dated 28th July, 1983)
were given effect to from 1-8-1976 on u notional
basis and actnal benefits were apgreed to- from
the date of issue of the.above arders (i.e., 28-7-
1983), Previously instructions were issued pro-
viding an option for fixation of pay under F.R.
22-C on promotion from the date of next incre-
ment in the lower scale vide O.M, No. F. 7/1186-

. Pstt. P.1., dated 26-9-1981 [G.LO. (15) below
- PR, 22-C} and the orders issued thersunder wers
made efizctive from 1-5-1981,

Py

sesking clarification as to the manner of

|F.r. 22

another two months, e, up o

option by
17-12-1984.

}G.I., M.H.A., (Dept. of Personnel & A.R.], O.M. No.
13/9/84-Esst. P.L, dated the 17th July, 1984, U.Q. Ne.
2405/84/PLT, dated the 14th MNovember, 1984 and C,
& A.G. Letier No, 207-Auditf{14/-88 X, dated the
(7 the November, 1984.)

have ‘heen
reguia-
tion of pay in cases where an offical appoinied {0
the selection grade opts for fixation of = pay in

Clarification—(1) Several offices

. .texms of O.M. dated 28-7-1983 and before the-

date of his next increment in the ordinary pisde
gets promoted 1o the next higher grade; The view
heid so far wes that in cases of this:type, the
official will have no seope for exercise of option

- in terms of the Ministry of Finance O.M,, dated

2. A question hzs been raised whether an em-
ployee'promotﬁd to a higher post subseguent
io. 1.5-1981 and who has opted once for pay
 fxation wnder ihe O.M. dated 26-9-1981 G.1.O.
- (15) below F.R.22-CJ, may be sllowed another
+. option under the said O.M., ip case his pay m
respect of ‘the lower post was to be re-fixed in
“the Gight of the provisions for option in 8,G. post
contained in the orders. above (0. M. dated 28-7-

19833, T L S

3. After careful consideration, it.has been decid- ~
© ed .{at ume pEore chance for option under O.M.
© dated 2691981 {G.LO. (15) below F.R "22(]
g5 also the option envisaged 1n the orders abave
(0.M. dated 28-7-19%3); may be granted in cases
where the pay of the employee concerned was to
be rofixed for past periods in the lower non-
functional $.G. post in the light of the orders
above (Q.M, dated- 28-7-1983), il that be mor
beneficial to the employee coneetned. .

4. ‘These orders take effect from the date of their
1gsme.” Past casés mdy be regulated in the fight
© of these orders; but actual benefits will be allo-
wed only from the date of issue of this O.M.
The revisad option may be exercised within 2

perjod of three months from the date of this
O.M. and .such option once exercised shall be
fmal, |

extended, as a very

5, Government have ve
for exercising

special - case,  the time-timit

28-7-1983, since the option fo draw pay n selec-
tion grade is from 2 date subsequent 10 the date
of promotion to the next higher grade, Such a view
would, seem to be uatenable imasmmuel #s
options are necessarily to be exercised with. re-
ference to .the facts existing.at & particular point
of time and there are no rules or orders imposing
formally amy conditions ynder ‘which the carlier

-option would lapse (for e.g., promotion to 4 higher )

grade before the date of acernal of next increment
in the ordinary grade of the lower post), " :

(2) The matter has, them_fore,.'been considered
caxefully and the decision reached is that in cases

of the type referred fo above, the notional pay

wihich tHe' officist wonld have drawn in. the selec- .
© tion grade on the date he opted for Gxation.of pay

in that grade in terms of the Ministry of Finance,

O.M., dated 28-7-1983 should necessarily. be
taken into acceunt for fixation of pay on the higher
post within the ambit of the provisions cf para,
2(b) of OM. No. ¥. 7/1/80-Estt. P1, dated 26-9-
1981 [See Order 15 below F.R, 22-C.1»

(3) The field offices are requested to review all
the past cases and ensure sorrect reg-ulatgm of pay
in the manner outlined above, 8

[C. & AG. of India, Mew Delhi, Letter No. D641/
ar-gis] (Ciroular No. NGE/37/85), dated the 27th May,
1985.]

8. Relaxatinn in case of officiating appointments
i Selection Grade posts.—Normally no pay

r%
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higher then the substantive pay is admissible
on an officiating appointment t¢ 8 sclection grade
post which does not involve assumption of duties
or responsibilites of greater importance except
where such a post has been included in the Sche-
dule, to F.R. 30. It has been decided in reiaxa-
tion of the provisions of F.R. 30, that—

(1) officiating appointmerts to the Selection
Grade may be permitted in such cases;

TAY

© (2) the pay in such cases may be fixed jn the

Yelection Grade under the provisions of
TR (H)y and that

(3] tne. benet vl e Next below rule’ may by -

" extended in such cases, subject to all the
conditions of that rule being sutisfied.

(4) The provisions of Anudit Instruction (1)
* pelow PR, 22 will also apply in such cases,

s sach Selection Grades Rave generally been
" introduced in cadres with very limited or no out-

Tetg of promotion to higher posts, the admisis.
tpative Wiinistries concerned should lay down'a
subtable minimem Jength of service which has to

" he vendered by o Gorernment-servant before be

[FR, 22

for the application of the ‘next below ruie’, as
set forth in Order (2} above have been fulfilleg.

[G.1., F.D., Endorsement Mo. F, 15 (18)-Ex 1/42,
dated the 7Tth Wovember, 1942.]

(2) It has been decided that posts in the De-
fonce Services held by permanent civil officers.
who, being officers of the Army in India Reserve .
of Officers have been called out to Military Ser.
vieg, shall also be specified as posts “ouside the
ordinary line of a service” for the piirpose of the:
second proviso to Fundamental Ruie 30(1). -

Gl B Bedorsement No. E. 15 (I8}Ex. 1/42,
datod the 2880 Juiy, 1943, | Ihasi

(3) The Government of India have extended
to the Commissioned Officers of the Civil Pioneer

Fores the concession contained i pirapepph

1 above.

[G.LL, B, Badorsemsnt No. 93904%#43? dated the

i ﬁth Woventher, 1943, 1

0. Proforms  promotien @i;ﬂé.-eﬁﬂéﬂr:tﬁﬁi;}ing;' -

" instrnction i India/abwend,~-(1) B, 20 provides

it congidersd gligible for appointment o & Selec-

tion Chade.

GL. WLE. OM. Mo F. 2 (33-Ed. 163, dated
 iie Sed October, 1963 and O.M, No. F, 2 (333-B. IH (4)
63, dated the 22nd Auvgust, 19673 :

.9, -Comnting of service in Emergency Com-

mission on retorn to eivil  employ—Applicafion
of Next below rule’—(1) The Government of
india bave had under consideration the question
whether the period spent in  the Defence Services
by a Goverrancnt servant who folds substantively
a permanent post in Civil empiloy, and has been
granted an Emergency Commission, should
on his appotntment, on return from Military duty,
. to & higher post in which he would have officiated
but for lis absence on such duty, be allowed to
count f& increments in the time-scale of the
higher Civil post. It has been decided that posts
in the Defence Services held by permanent Civil
officers who have been granted Emergency Com-
mission shall be specified as post ‘outside the
ordinary line of a service’ for the purpose of the
gecond provise to F.R. 30 (I). As a result of
thiz decision service rendered by such an officer
inn the Defence Services will count for increments
in a post on a higher scale if he would but for
his sppointmeni in the Defence Services, have
officiated in the higher scale post in Civil employ,
and provided also that the precedemt conditions

that in respect ] /
gader FL.R. ¢ (8) (5), 2 Governmient sbrvant gy
be pranted such pay as Government may consider

‘equitable, but in no case exceeding the pay whigh

_ instruction, if he is otherwise - entitled to sech ™ -

the Guverment. servant would bave drawn had he

been on duty other than duty under F.R. 8 (6) (5. - fad

{2} A guestion has been raised as 15 whether

-a Government servant who, while undergoing
training or instruction in Indis,-is treated as on*

duty vnder F.R. 9 (6) (B), can be promoted to
the next bigher grade during such-training ov

promotion and if so, how-to reguldte his pay on
such promotion, It has been decided that i
guch cases, there shouid be no. objection e the
promotion of the employee to'the next™higher
prade with effect from the date he would have been
go promoted had he not proceeded on traiming,
if the conditions igdicatad - below are fulfilied:

(@) he has been approved for promotion to
~ the next higher grade; and

- () all his seniors,. except those regarded as

" unfit for promption to the particular higher

grade, available have been promoted to that
grade. - :

He may also be allowed to draw such officiating
pay in the next higher grade which he wounld have

ol any period treated g duty .- -

,
;
|
|
i
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drawp from time to time had he been on duty
other than duty under F.R. 9 (6} (&)

(3) The above provisions will also apply
sutatis mutandis to cases of officers deputed
abroad for trajning under F.R. 5L

1., M.F, O.M. No. F. ! {(7)-E. 111 {A3}78, dated

the 14tk Mautch, 1978.]

B.G., P. & T.5 INSTRUCTIONS

1. Fixation of pay on appeintment in the Selec-

tion Grafe.——(1) It hag come to notice that in

some cases, whers the officials bad been. stag-

nating at the maximum of the pay scaje in the or-

“dinary grade, the provisions of F.R. 22 (@) (i)

snd Audit lnstruction. (1) below F.R. 22 have
not been applied correctly while fixing iheir pay
in Seclection Grade as enjoined in Government
of Indig Qrder (7) below F.R. 30,

(2) - Lt-is reiterated for the guidance of all Gone

cerned  that if au offictal on the date of his offi-

“ciating appointment” in Selection (rade, has

" draws pay at the maximum of the pay scale in

. given in the annexure,

the omdipary grade, for omne  year or waore and -
if there be no Stage in ibs Jetection Cade
equivalent o this mainum stage -ab which pay
has been drawn in the ordinary grade, then
the fixation of offisciating pay in the. Selection’

‘fivade should be made 81 the next higher siage.

{and not at the stage next below} it aceordance
with, the provision of F.R. 22 (g} (i) and Audit
Tnstruction (1) below F.R. 22, At_L illustration is

ANNEXURE

Pay fixation of 3 Stenographer <A° Hs. 130~

5.166-8-200-EB-8-280--10-300) on his appoin-
ment to the Selection Grade (Rs. 21016290
16-380-EB-15-428). -

() Date of apppintment 16-9-1567.
in Seolectiofy Grade
{(110-42 5.

(iiy Pay on 16-9.1967 in Rs. 300,
the ordinary grade of
Stenographer  {130-

3003, .

(iti) Date from which being 15-7-1966.
drawn.

(iv) Stage at which the pay There being no equivalent
showld be fmed in stage, pay will be fized af
the pay scale of Re. Rs, 290 plus Rs. 10 perso-
210-425 upder F.R. nal pay.

20 (i) in the Orst
instance,

- wotually drawn/admissible in the Selection Orads. -
. The question of affording’ necesiary protection s -
in such cases has been Under consideration for. . "
sore: time past in. consulfation’ with fhe Mimstre™

[F.r.22

“tv) The period from 15-7- Therefore inorement wail-
1966 to 15-9-1967 du- 1d acerue immediately,.le.
ring which pay in the on the st day of appoint-
ordimaty grade was ment, Lo, 16-9-1967 brin-
drawn at Rs.300 would ging the final fixation to
count for incroment thestage of Re. 305 (and
v.—nderzA.L (1) below not Ra. 290 plus 10.).
FR.22. ’ ’ ’ ’

(vl) Date of next inore-

16-9-1968. .
menk. .

.Ch, P. & T3 Letter No. 2-10/71-PAP, dated the
8th September, 19727

2. Protection of higlaar pay “that - would - batve ST

been admissible in ovdinary grade— (1 Fixotioy of

. pay of a Government servant appointcd to the
" Qejection Grade post which does not imvolve

assumption of higher responsibilities is regulated

on the.analogy of B.R. 22 (a)() read with Audie’ "

Instruction (1) under F.R. 22, Tt hay Been broughi

. to our notice that efter appointment in the Selec-
‘tion Grade in the revised soale on or after 1-1-73, by

acorpal of an jmerement in the ordinary grade, .

the pay that would have been admissible to. an

official in the ovdinary grade butfor' hiz appoint:
ment in the Selection Grade excedds the p

(2} Ta ovder o mitigate the herdshlp. catscd to
- an official in the case ’

of the nature mentiomed
above, it has been decided that whers appolntment
to selection grade posts in the revised pay scale
on or after 1-1-73 iz a substantive or officiating

" capacity, pey fixation' of which is regulated in

- the manner indicated in the: above pacagraph,
if the pay that would have been admissible to the -« -
“official in the ordinary grade but for his appoint-'

.ment in Selection Grade exceeds (ke Selection

- Grade pay drawn/admissible ‘at apy time, the

difference may be granted as personal pay to be
absorbed in future increment. : o

DG, P. & T’z Letter No. 343{TT-PAP, dated the
26tk O_L:ta:rbar, 1977.} ) _

3. Fixation of pay on appointment iw the Selection
Grades of Jonior Fepineers, T.T.S. Gromp ‘O,
etc.—{1) Representations have been pouring from
the individudls requesting to extend the benefit
of fixation of pay on appointment ‘to, Selection
Girades on Telecommunication Side viz., Selection

rhye

A B !
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Grade posts in the cadres of Transmission Assis-

tants/Phone Tnspectors/Wireless Operators;Anto

Fixchange  Assistants/Junior Engineers and

Telegraph  Traffic Service Group ‘¢, ete. in

socordance with the provisions of Government

of Indig’s Order (7) above. The uniens have also

approached this Directorale from time to time.

for application of the provisions of aforesaid

orders in the case of Selection Grades of Tele-.
communication Side. The demand has not been
met with.

(2'} i

(3) The Selentien Grades in the Posts & '.l"e.‘;e'-. b

graphs cadves wmegtioned in para. 1 above have

" heen created on more liberal terms and conditioms, -

than those laid down in the G.M., dated 10th: .

Januaty, 1977 of the Mintstry of Finance. 1. has

been, made amply clear i G:LO. (T) sbova that
the provisions would not apply ‘where the Selecs

tion Grades have already liebn “created On MOTE
fiperal terms. As such the appointees to the Selees . .-

tion Grades in the cadres ‘mentigned in pard. i
above, axe not eatitled to the Benefit of provisions
of Governmeit of India’s Order (7} sbove. Their
pay on appointimeént to the seledtion grades will

continue to bs fixed on the agalogy of provisions. -

of FR22@D: "

- pappoiutment 10 the. selection grade has beedl |

&

PR, 22(a)i). Any over-payment made to the
ihcials on acconnt of wrong pay fixation may ¢,

recovered after observing prescribed ‘proceduré, -
i ¢, issue of show cause notice, ete. o

.G, P & T, Now Deli Letter No. 3-73;8{3—.13‘@;' :

_dated the 11tk November, 3968 F
AUDST INSEEUCTIONS
© () Tt is not infended ‘that the phrase ‘outside
the ordinary line of & serviee'in the second proviso

to clause (1).of Fundamental Rule 30.shovld by '
© rigidly interpreted

of o service’ ot as ‘outside the ordinary time-scale”.
The form of words adopted was designed to allow
the Government of India to exericse their discre-
{ton in Tegard to cases where exceptional cirenm-

stances which could not be foreseen and provided
for by rule, might arise.

(i) The specification of a post under this pro-
viso will enable a Government servanf to count
service in that post for increment in the grade in
which he would have officiated had he pot been
holding the specified post.

{para. % Chap. IV, Sec. 1 of Audit Tnstructions
(Raprinﬂ. 1 :

RERR Y3 B -ur:gr’é’g:i“ t):@at'the:‘ -c;a"sea-f({rhé:f: the pay _Qﬁ". B e

¥ fixed it cofttavention. of-the above instructions” . .
“may be reviewed” snd pay- fikation dome under, -

- servige. _ W

1F.R. -

AUDYT RULING

= Though no change of duties is involved.
deputation pay in England may be enhanced on
account of officiating promotion in India.

[Ruting (13), Sec.TV of Comgilziior s of Audit Rulings.]”

() A declaration by the Central Gavernment .

that a particelar post involves move tmportant
duties or duties of a different. chatacter , justifiad
the grant of officiating pay of a Gavernment
servant appointed to the post from another paost
in the same cadre. : .

0

 IRutng (149, See. TV of Curapiiation of Andit Rilindgs]

e

 COMPTROLIER AND AUDITOR-GENERAL'S
e DECISION .

(1) The words “dnties” and “responsibilities”,

in Pundamental Rule 20 ate 10 be ipterpreled in -
o wide sense as including besides- the woiks to

e vperformied the .general responaibilitied . and? L

{{abiiities incidental to bring member of a particelar -
.

o i[.C'J.A‘G"a Mo, 3971-B76-21, dated: e 13th - Beprem-
ber, 1923.] S e

“service as contemplated In, the secondARIOviso,

sip.FR. 30(1) s 10 be issued by, the admmistza-
. tive.puthority competent €0 order the promotion,
.1, the authority in the botrowing department

under Whom t
serving.

“rhe Comptroller and Auditor-CGeneral has
decided that as E.R. 30 is clearly designed 1o
protect the right of promation of a person outside

_ike ordinary line of service, the. declaration has
e - Rule Su.SHOWG BS .- to..be issued hy the compstent suthority in the -
cither as ‘outside the cadre’ " gmcer’s parent department and not be the borrow- .~ .

ing department. 1t has also been clarified that the

derlaration of a post being outside the ordinary
line of service in terms of ‘the second proviso

o F.R. 30(1} is one of the conditions precedent -
to the grant of promotion under the ‘Next Below

Rule’ and should e issued concurrentty with
the orders of pro jforma promotion,

[C.A.G., CR., OM. No GIM/4-3/6869/528, dated

E

the 8th Coctober, 1968 .

2, Application fo officers of Established Ceniral
Services Group ‘A’—The following points werg

leted vide Notiication No. 1/10/89-Es(.[(Pay. ) dt, 30-8-89.

he Govelrmment: servait Dluy. Ue

- (2'} A doubt was fell as to whether %hc Eféclﬁra- o
_tion. of a post being outside the drdinatyfine of -

i
i
i
i
|
i
I
A




212

raised in regard to the application of the ammended
F.R. 31 to officers of Hstablished (Clentral Services,
Group ‘A’

(@) whether the provisions of the amended
F.R. 3] were applicable to the officers
promoted from lower substantive posts to
posts inctuded in the jubior scale of an
Hstablished Central Services, Group ‘A
in an officiating capacity; and-

(b) whether the officiating pay of an officer
‘in the Senior Scale of Hstablished Central

TAY

" Qaryives, Growp ‘A7, will be rovised . when - |

ever his officiating pay in the junior scale
of the service undeigoes a change with

refersnce to inoresse in his gubstantive
pay in & lower post.

Tt has been clarified in consuliation with the
Comptroller and Auditor-General of India that
the answers to both questions referred to in
the preceding’ paragraph axe in affirmative.

1t has been further clarified that the above princi-
- ple of fixation of officiating pay n the senior scale
will be applicable in those cases glso where an

officer is promoted direct from Group ‘B’ fo the

' fenior Scale of ap Tstablished Cenrral Services,

Group ‘A’ and where his pay in the Senior Scale

- is foed on the basis of his potiotial pay in the

Junior Scale of that seIvice..

(6L, M.E., O.M. No, F. 2 (16)-8st 1759, dated the

and May, 1959

4. Fixation when increment in gihstantive post

falls due duting lesve.—A question has been

raised ip regard to the manner in which the offi-

ciating pay is to be repulated in a case where an.

increment in the substantive post falls due during
s period of leave and the refixation of officiating.
pay is to the Government servant’s adventage.

1 has been decided that in the ca "of a person
proceeding on leave, if the period of leave counts
for imcrement in the officiating post under F.R.
26{H)(if) subject to the production of the neces-
sary certificates, his officiating pay may be refized
ander F.R. 31 (2) from the very date of increment
or increase in the substantive pay as if he was
appointed to officiate in that post on that date.
The henefit of the increase in officiating pay can
be had by him only from the date of resumption
of duties but his next fncrement in the officiating
post will azcrue 10 tim from an earlier date in
fhe next year calculated with reference to the date
of refixation of pay.

R, 22

If, however, the period of legve does not counl
for increment ip the officiating post, the Govern-
ment servant will be entitled to get his officiating
pay refixed in case of any increase in the substan-
tive pay occuring during the period of such leave,
only from tne date of his return from leave and
in that case the next increment will fall cue only
on completion of prescribed period of duty for
garning increments reckoned from the date of
resuming charge, unless he becomes entitled to
refixation of pay under F.R. 31 (2) once again
from an carlier date. -

For refixation of offictating pay snder provisions
of ER.D-C, see Government of Indig’s Ouders
(12) below that rale. '

[G.L, MLF., O.M, No. F2(8)-Bst. 111/60, dated the 2541
April, 1960 and the it Wovember, 1960 and O.M. Ma. 1
(@-E 1 (AYT5, deted the 6th Aupust, 1973 modifying

pard, 3 with effet from 6-8-1973.1

5. Refixation of pay W & case LoMing ‘tnder the
parview of ‘mext below rule’.—-A ‘question .was

raised whether refisation of pay ander F.R. 31()

in respect.of a post i which a Government seTvAllt
was not actually officiating.at the time of ephance-
ment of his substantive pay bul would have

officiated under the ‘next befow rule’ but, for Ty

deputation 1o 8 stitt higher post. .

1t is clarified that the ;prcwisians of suﬁ;g@le '
() of F.R. 31 shb ali be appﬁcable_in thege cases

also.

The pay of the Goverument servant concerned

shall be refixed under F.R. 31(2) notionally. in-
the post in which he wo' ld have contipned to
affictate but for his deputation to some other post
or appointment in an officiating capacity to a

still higher post. As and ‘when the Goverrnent.

servant reverts to that post frem dsputation/
higher post, the actual pay to be given io him on
the date of reversion will be arrived at with refe-
Lence to such notional pay.

(G.1,, M.F., O M. No. 2 i)-E. Tmyst, dated the 12th
Taly, 19611

6. Tovoking F.R. 35 for denying avtomatic
officiency bar crossing-—(1) Doubts have been
raised in the matter of fixation of pay under F.R.
21 in the following types of cases, namely —

(@) whether refixation of officiating pay under
E.R. 31{2y will be permissible in a case where




T
=

the increment of a Governmnent servant at
a particular stage or the efficiency bar stage
in the officiating post has been withheld
for failure to pess a departmental eXami-
nation ;

‘(b) whether in cases where the refixation of
pay under F.R. 31{2) takes the pay of
Crovermment servamnt above the eificiency
ot stape, such refixation should be allowed
automatically even if the competent
authority feeis that the Government servant
is mot fit to oross the efficiency bar, for
reasons other than failure to pass a depart-

mental exsmination,

L

(2) I respect of cases {alling under par.agr'aphv
-1(a) above, even under the existing provisions of

. F.R. 31, the refixation of pay can be demied by
" invoking provisions of F.R. 35, This is because .
of the fact that the refixation of pay under F.R. -
-31(2) is alse subject to the provisions of F.R. 33.°
However, F.R. 31 has been amended in this vegard.

: (’%) in -rc_:gard o cases failing under paragrapﬁ

- 1(h) above, it hias been- clarifisd'tn Order (3) above,.

that the refixation of pay above the efficiendy

., bar:stage will be automatic.  Hewever, in cases

where the competent authority feels that such-

fefixatien should mot be aliowed for the veason.

that the Government servafié concerned is nof
actually fit to cross the efficiency bar, the refixa.

" tion of pay can be denied by infoking the provisions -
of F.R, 35 by issue of special orders in vespect of |

" gach such case.

T cases where no sych special ordess are issued
. the position wonld be as stated in Ordet (3) above.

. IGL, M.E, O.M. No, 249)-E. III/61, dated the 13th
Septettbisr, 1961.], - . )

7. Involking of provisions of W.R, 35 in cages af
cadre prdimotion.—See Government of India’s
Ordacs {3) & (4) below F.R. 35,

AUDIT INSTRUCTIONS

(1) The pay of 2 Government servant officiating
in a post the pay of which is subject to increase
upon the passing of an examination or upon the
completion of a certain period of service is the

PA

[F.R. 22-232¢

pay which he would, from time to time, receive
if he held the post substantively.

{Para. 10 (f) Chap. IV, Sec. ! of Manual of Audi
Instruciions (Reprint).]

(2} The pay of a Government servant officiating
in & post the pay of which has been reduced with
effect from the nexl succession thereto is the
reduced pay.

[Para 10(f), Chap, IV, Sec, T of Manual of
Aundit Instructions (Reprint).]

F.R. 22-A. The ivifial substantive pay of a -Go-

. vermment servant who is appointed subdtantively toa

post om A time-segie of pay which has been redue-

_ed for reasons other thap & diminution i the dnties

or responsibilities atiached to post thereon and whe
isnot cotitled to draw pay on the thunescale as it
stoed prier to reduction, is regniated by Rule 22
provided, both in cases covered by clanse (@) of that

rule gné in coses, other tham ¢hose of recemploy- .
. et after resiguation or removal or dismiseal from
- the public service, covered Wy ciamse (f), that if

e eithor—— :

(1) has 'prev’mnsﬁy held substa.utively. or -‘ offi-
ciated ip— : _

~ {i) the same post pr-iz'or to reduction of its ) ,. o

time-scake, or

© {if) a permanent or _tempurafy ﬂost on_the
same time-scale as the unreduced time-
geale of the post, or '

(ﬁi) a permancnl post | 7, or a (emporary .
post, on 2 time-scale of pay identical

with the umreduced {ime-scale of the
post, such temporary post being on the
same time-scale as 2 permanent pesi,
other than a tewure post, or

(2) is appointed spbeéantively fo 2 tomure post
the time-scaie of which has been reduced
without 2 diminution in the duties of respon-
sibilities atfached to it and has previonsly
held substantively or officiated in avother
fenmre post en a time-seale identicat with
the unreduced time-scale of the tenure post,

then the initial pay shall net be less than the pay
other than special pay, personal pay or emoluments
classed as pay by the President under Rule 9 (21)(a)
(i), which he would have drawn mder Fuale 22) on
the last such sceasion, if the reduced time-scale of
pay had been ir force from the beginning and lie

i

i
|
1
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shall count for increments tite period during which
he would have flrawn that puy on such last and any
previous oCCaSIOnS.

R, 22-B. (1) Metwithstanting auything con-
teined in these Rules, the following provisions shall
povern the pay of s Government servaut whe is ap-
pointed as a probationer in another service or cadre,
and subseguengly confirmed in  that service or
T o

o) dwing the period of probation he shall draw
pay at the minkoss of e Gme-soale or al-

the mrobutionary rfages of the threscale of |
b \ ,

the service oF pogi, a8 the case sy be:

Provided that if fie premunptive pay of the per-
wanent post [ ] un wikch le holds g fien or
would held o Hen bad hiv ljew not beew suspended,
choold at apy time be greater -fusp the pay Bxed
unter fis olause, he shall draw the prosmaptive

pay of the permansut Posi :

(by oo confirmatior v the serviee o post after
the expiry of the geried of probation, he
pay of (e Govermmes sorvaut ehall be

Boedh i dhe wme-stale of the gervice oF pest

to necorfonce with the wrovistons of Hele
22 oy Kale 280, se fa oane mgy e

2Provided thﬁt the géay__ of Govopment  sesvang
anall mod be so fHxed sader Rule 22 or Kule 22-C
with veference to the pay that he would bave

Cdrawn In the provioms post which he wus belding -

T femporary capacity, but be shedl comtinge to
draw the pay in fie time-scale of the service or

- yost,

(2) The provisions contained. it gub-rule {1} shall
apply muiaiis muiandis to- cases of Government
servants appeinted on probation with definite con-
ditions agaipst temporary povts in anether service ov
cadre where recrpifisent fo  permsabent posts of
soch  service or Sadre is made a5  probationers,
except that in such cases the fixation of pay in the
manner indicated in clanse (b) of sub-rule (1) shalt
be done under Rale 31 of these Rules immediately
on the expiry of the peried of prebation and on re.
galar officiating appointement o 2 post, either per-
manent or temporary, im the service or cadre.

e

[ER, 22uA~T00as

(3) Notwithstanding snything containeé in these
Rules, a Goverpment servant appoimted as am ap-
prontice in another service or cadre shait draw—

{a) duxing the period of appremticeship, the sti-
pend or pay prescribed for such period pro-
vided that if the presumptive pay of the
permanent post, other than a temure past,
on whicl be holde & lici or would hoid a Gian
had his lien not heenm suspemded, shouwld at
any {ime be greater than the stipend o pay
fixed umiter ¢his clause, he shall @raw the
presemptive pay of the permanent post.

(&) on satisiactory completion of the apprends
ceship and regalar appointment (0.9 post | i,

the service or cadee, B pgy 2w Zxod podhe
time-scale of the service oy post wnder Rade
22 or 22-C or 31, as the Camg may b opf

these Rules.

2Pyorided that the pay of thie Government Gervint

shall not be so fized under Rule 22 or Ruls 25-C -
with reference {0 the pay that he wqﬁiqyl,jhrm’_ﬁ{g‘ﬁ:;‘i‘:‘, no
in the previous post whick Me was heldmg br's gewe
poyary capacily, but he shall ‘contioue €8 dfaw fhe | . CE

pay v the time-scale of the servive oF pust.

GOVERNMENT OF INDFA?S GRDI

(1} Officiating pay wot protected—3inee ™ a "
temporary Goverament servant does sot have a
lien on any post, at the tims of completion of
probation, it i3 hereby clarified . that; on compls-:

tion of probation, when such.a Government © o

servant is confirmed in the servies or pust, hisgiy

will net be refixed under FL.Ro22 or FR-22C with 0w
reference to the pay that he wounld have drawstin, »t o -
the previous post which he was holdiag irta tem-:5 i
porary capacity, but be will continue to draw pay

in the scale of pay of the service or posl. Bimilarly,
in cause of 2 pexmanent Government servant holding
a higher officiating post at the time of appoint-
mant as Probationer, the pay will not be refixed

with reference to the pay that he would. have. - .

drawn in the higher officiating post. ... -

[G.L, M. OM. No, FI(T-E TH(AY6A, daied the

6th Movernber, 1963.] .

AUDFF INSTRUCTIONS
See Audit Instruction (1) below FR 9 (6).

i The words ‘other than = tenuze post’ deleted vide G.L,

Toept, Per. & Trg. Notification No. 13/5/84-Hstt,

(Pay-T), dated the 24th Sepiember, 1985 and takes effect from the 12th Qctgber, 19835, date of publication in the

Gazette.

3 Tpserted by & L., M.H.A,, Depit. of Personne! & A R. Nontj fication No. F. 1 (3P, U 1/79, dated the 23 rd

" )

Wovember, 1979 . nd takes effect from the i December, 1979,
8, fnserted by G.L, M.HLA,, Deptt, of Personnel & 4.R. WNotifisation No. F.1 {6)-P. U. If79, dated the 23rd November,

1979 and takes effzcl from the 8Bh December, 1975,
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F.R, 25. The holder 0E% post,thepay of which 2. Fresh oplien not necesgary when datewf nexi in-
-is chanped, shall be treated as-if he were transferved cerment revised,—A question was raised whether ihe
to a new post on fhe new pay: provided that he may option exercised by a person under F.R. 23 could
af his option vetain hiz olé pay umtil the date on remain opergtive if his dats of next increment
which bhe has earned his next or any subsequent changes due to refixation of his pay under the
increment on the ol scele, or until he vacafes his orders issned by the competent authority sub-
post or ceases to draw pay on that time-scaie. Tie sequently. It has been decided that if a pers on

s aised whether an official officiating in a higher
~soale on the date from’ which different posts on 1 gue Vo, 7.40/57/P. & A., dired the 5th January, -

An zcommon scale, could exercisen nder, Fundamen- -

Bt has bees desided, W)

-~

" finuing. for the individual comcerbed and. singe.

permanent or otherwise earns incr¢ment earlier

. than or after the original date on which e was
 supposed to geiit at the tite of exercise of option
c-iander F.R. 23, due to revision of the date of in-
crement, his pay should automatically be refized
with effect from the revised date of incremsnt

GOVERNMENT ‘OF Ii-ISJEI 'S ORDERS with reference to original option exercised by him

option once exercised is final,

under F.R. 23 and there will be no need for ox-

ereising a fresh option and issue of special prdere '

1. Meariing of expression “‘old pay”.—In cop-" * for this

" nection with 4he application of Fundamental Rule-. -

23 and Audit Imstruction (2) below it;, a question -

different scales in the same cadre were merged-. . -.1959)

tal Ruls 231he option-of retaining his officiating. .+ .. .

' pay -on:old higher:scale When all theposts of: the -, -

differenticategories - were on'ths same npew- scale.. .- .

from - that - dateaid -no MWgher. responsibility
- was. fnvolveds .

S Appiiuabiiity whee states s alse c’nmged.——'
O question was raised whether FR. 23 would

Auditor-Genpral that: the - :
in the proviso of the rale should be-held 10 includé”  panied by change in status, Tt has been decided

not only. the raié at which the individugl was ~ that F.R. 23 will equally apply in. cdses:whete a- BRI
: \'&.\

‘drawing hig officiating pay on the crucial date tevision of pay is accompamed by change i status
* but glso the timé-scile, of . pay in which he.wag - .-of the post. In such cases, the post virtually con-

drawing that pay. Thus for the period of optien,. :tinues as before. Where, however, a revision of - .
the old s¢4le of pay in which he was drawing:: , pay is concurrent with a specific change, m the -
his officiating pay. shouid be treated as - com- - ... duties aad responsibilities atiached to the pust .
the old ‘post will be deemed to have been. sub-

be 18 entitled “to  fetdin his old. pay .during,.. stituted by a different post. In such’cages the Ain-

that period " his dfawing of that pay under the dividual will be treated as having besn appointed -

option need not depend. or_ whether the construc- to a higher or lower post, as the case may be, and

~ tive officiating appointment after the orucial date pay will be fixed under the televant rules, and ot

doses or does not involve the agsumption of duties under F.R. 23,
and _;esponsibih'tlcs of . greater importance. The
option, however, ceases..to. operate once the in-. -

dividual concerned constructively ceases to offi: . . [GIL, MR, O.M. No. 1 (40-E. TTI(A)/65 dated the
ciate in the post or ceases to draw pay in the par- .. . 6th November, 1965.] - .

ticular scale in which he.was drawing the officia- '

ting pay. o

Both the substantive part of Fundamental Rule _
23 and its proviso cannot be operative at one and ) ) L
the same time for the period during which the 4, Optien available for  upward/equivalent/

option exercised under the priviso operates, the downward revision.—A. question has been raised
substdiffive portion of the rule remains in- whether the option under F.R, 23 is available to
operative,. Failure to exercise the option from - = the holder of a post, the time-sozle of which is
whatever cause arising entails forfeiture of the reduced or whether in such cases the Government
benefit of the rule. servant should be brought on compulsorily to the

o reduced time-scale and his pay fixed thereon in
G, F.D., Latter C. No. 246-Admn. LT./142, dated accordance w1t?1 F.R. 22-A; The matier has been
0th September, 1942.) carefully considered in consultation with the

v the cansurience of the 7 elo apply in a case in which the puy seale of -
words “his old pEy™ T T a post 1s revised and such revision is accoms:

5.1, M EAH{C) endorsement on the DG, P, & "I.'_‘s' b

i
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Ministries of Home Affairs, Law and the Comp-
troller and Auditor-Genera) and the follewing
clarificatioff 15 issued:—

(1) Under FR, 23 the holder of a post, the
pay of which is changed is entitled to the
option to retain his old pay unti] the date
on which he has earned his next or any
subsequent increment on the old scale, o1
until he vacates his pust or ceases to draw
pay on that time-scale.

() bn viel of these provisions, it i clavified

that in the case of a Government servant

holding a post at the titne of revision of the
 finio-acale of that post, the option under

B R, 73 as stated above shall be available
1o him irvespective of the fact whether the
revision of pay scile’ls in the upward or
“equitvalent or downward direction.

RN W

S 3y The -questidn_of,ﬁ};atidt} of pay m the revised
L scale umder FR. 22-A ia cases of reduction "

‘of time-scale of pay ‘of a post will arise
only when the Government servant does
.. nutopt under . F.R. 22 to retain the old

T el ST _ _

-(4) Io- casss when a Covernment servant is not

 holding a post af the time of reduction of
. Jwits timesscale, bitt-has held the same. post
.is, prior to the reduction of the time-scale,

the question of giving option under R, .

%% retain thewld seale, on reappointment
.. o the same post after the reduction of the
'scale-of-pay does ‘mot atise, In such c-ses
on rewppointmént after the date of reduc-
-tion ofthe pay.scale, the pay shall be fixed
inEscordance with the provisions of F.R.
22-A. : :

[
29th Awgust, 1960.]

3

L MLF., O.M No. 2 (62-5ste. /60, dated the

5. Date of next increment in case of fixation at the
minimom.—(1)When the scale of pay of a post is
revised upwards without involving assumption
of duties and responsibilities of greater import-
ance, the fixation of pay of the incumbents is
regnlated under F.R. 23 and F.R, 22 (a)(i) read
with Audit Instruction (1) below F R. 22. In other
words, the pay of the incumbent is {ixed at the
same stage, if any, in the mew scale and if thers

:_‘ BR. 26

1123

js no such stage, at the stage next below in "
new scale and the difference allowed as. persoi |

pay to be absorbed in foture increases in pay, In
both the casss, the next increment will be drawn
on the date of increment in the otd scale or in the
new scale, whichever is earlief,

(2) In cases where the minimum pay of the re-
vizsed scale is higher than the pay drawn by the
Government servant in the old sclae, his pay will
be fxed at the minimum of the revised scale.
A guestion has been raised as to when the Gov-

ermment servant will be eligible to draw the next

increment after such initial pay fization af the
minimum of the scale,

© (3) The matter has been carefully considered.
It is hereby ¢larified that the next increment it the

cases of the kind mentioned in the ' preceding

. paragraph should be aflowed in the revised seale.

onty after completion of full incremental period

- of 12 months/24 months, as the case’ fhay be, at o
-+ the stage, from the date of fixation of initia] pay in -

the revised scale, subject to the provisions of

" (4) Ministry of Finance, gic., may please se

and bring the above clarification o the : q@_tice ol

all the offices under their Lontrol for mscessary .
puidance. e

[GL, ME.A, Depit. of Persguoel & AKX, OM.
No. F. 13/14/83-Rtt, P, dated the Bth Januarfmo8al

R
x

il

KUDTY INSTEUCTIONS S
S
F.R. 22.

{E} This rule applies to an o{’ﬁci'z\:,tin.g"" as well as
to mibstantive holder of a post. '

The expression ‘holder of a post’ ocowrring in

this rule applies also fo & person whois not
actually i}oldm_g the post, the pay of which is chan-

d ‘provided he has a Hen or a suspended lien on
that post.

fPaa, 4 (IT0), Chan. IV, Beo. T of Manual .
Instruilons -(Rep}crint].} _ o anfua of Audit

3) The expression ‘subsequent increment on the
old seale® in the proviso to F.R. 23 sbould be held

to indlude grade promotion in cases in which a

time-stile of pay has been substituted for a graded
scale of pay.

[Para. A(fif), Chap. IV, Sec. I of Manual of Audi
insiructiong (Reprint).] o At

See itom () of the Audit Intrictions pelow

[N T S

—LITETTIDIES e ..




- gadhrity  shall | state | ]
. withield, and whether the postponement shaii Bave
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{4) The expression ‘a past’, oocurring in this
rile, includes a ‘temporary’. post.

(Pire 4 (i), Chap. 1V, Sec T of Mamual of budit
Instrocilons (Re]mm},] . .

T Lol

T. R, 24. An increment shall ordinavily be dvawn
ac 2 matter of course wnless it is wiitheld, An
increment may be withheld from a Covernment
servant by the Cenfral Government ox by any autho-
rity to whom the Central Geoversment may delegate
this power vnder Ruie 6, if bis conduct hag not been

Py

goodt or lis work has net beow satiffactory.in ordering”

the witipolding of an imcrement, the withhelding
the . period, for which it s

the effect of postponing n futrze inerements.

. GOVERNMENT OF INDIA'S ORDERS

1. Distinction between withinlding “Newt Jnior-
ement” and ‘Ome Increment’ —It s clurified that

the ‘next increment’ fora spegified period, i im-

© . plies that ail the increments falling due dueing that
period would be withheld, beuause without gefting

where an order of penelty purports to withdoold . . - Lo e
.~ {2) Such-cases can be divided into the fellowiny -
thres catsgoriss.— o !

" heen. imposed

the nextinorement; an-officer cannot get inoraments -

faiting afier the ‘next lacrement’. Thus it i in-

tonded that only ons increment shonld be with-

b ver a specified period it;showtd not be stated

it the order that the ‘next ‘{ecrement’ be with-

order that ‘one increment’ be- withiield for a speci-

held for a specified period. The -proper course of - ..
action in ‘sueh a case would be fo specifically -

fied period instead of ordering that the ‘next -
inoroment’ be withheld for 2 specifisd  period. -

Quch an~ Ord_e;-'.-wiﬂ have ihe eﬁe_ct. of with:
Lelding ondiifctenient only over a ‘speoified peried

and fhe officigl cotcetbed’ wifl be: able to draw- .

the subsequent increments falling during the period-

of ‘courae, depressed by the ‘one increment’ which

iy withheld.

DG, P, J TJs Letler No., 20/41{¢6-Pise. dated
the 14th Ap il, 1967] - :

5. When, a series of penalfies of stoppage of
inctementt s -imposed.—Cases where 2 series of
ponaliies of stoppage ‘of incrernent zre imposed on
a Government servant, ware heing referred from
time to time for classificaten as to how these orders
will be implemented in practice. Such cases were

under consideration for some timg past and it has:

heen decided that where the disciplinary anthority
imhpases penalties of stoppage of iocrement one
aftor £he oflier ifscparate ¢ases on the Government
garvapt, the effect of the first punishment order of
stoppagé of inéement will continne for the period
specified in the pupishment ordet. Thereafter the
pay of the Government gervant will be raised by
oiving him increments which, but for the tmposi-

[F.R. 24

Lion 'of the pesalty, would have been admissible
to him and only then the second order of stoppags
~F incrament will be made effective which will con-
tinue for the period specified in the setond punish-
ment otder for stoppage of- increment and &o
on. :

[0.G., P, & T.'s Letter No. 230/308 73-Dise. 11, date
the drd May, 1976 _ .

" (3) How to regulate advance increments when
penalty of steppage of inerement.is in operation.—
(1) A guestion has been raised whether the ddvance -
jucrement(s) which is/are granted to a Government -

sprvant on his gqualifving in & departmental. or

2

other technical test and which acerue(s) te him
after the penrlty of stoppage of increment (s) has-
on him as a result of disciplinary
proceedingssticuid be allowed during the period
when the penalty is in operation and how the pay

“ iz tor be reguiated in-such cases.

B ’

" (@) Cases whers the advance jfncrements acctie

to the individuals coneerned from-a date

" earlisr than the date of order impasing-fhc .
§

panalty of stoppage of increment ) bt the
fact of acorual. of such advance increments
becomes known dfter the jssue of the Pen-
alty ordei—(e.g., order stopping the next.

-~ -inorement for one year i8 issusd on .1-3=7L,
“Mormal date of pext imsrement is 1-7-71.

the individua). concerned is declared to have
passed . the departmental _examipation held - -
o 28th Decemiber, 1970 and becomes emtitl-
=d to two advance-increments with effect
from. 28-12-70), : ' ’

{p Cases where the advance increments Accrue
ofter the issue of the punishment orderbut
boefore the said order becomes oprative(e.g..
date of ercigt of pupishment 1-3-71, - normal

. date of nedl incremént 1-7-71 and the tndi-
vidual becomes entitled to . two advance
increments with effect from 1-6-71 on his
‘passing the departmental test).”

{¢) Cases whers the advance increment ACories
during the currency of the punishment {e.g.
date of order of ponishment 1-3-71, normal
date of nextincrement 1-7-71 and the indi-
vidual becomes eligible for two advance
incremnents with effect from 1-9-71.)

AL

On the basis of Tesults declared e 1471 o
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(3) Tt has been decided that it is onty the incre-

ment (s} aceruing in the normat couzse it the time-
scale of pay that should be withheld in terms of
the penalty and that such an ordey should not in-
terfere with the accrual of advance increment
granted as an incentive for passing deparimental
tests, etc. Accordingly, the advance increments in
the three types of cases mentioned aboveshould be
regulated as indicated below —

{b) Since the advance increments acerue from a
“date earlier than the date of penalty order,
. Qiffiontty arises. The advance increments

.are to beallowed with. effect from 28-12-70
‘and the normdl incremaent “ccruing on oT

- after 1-3-1971 (e, on 1-7-71) should e
withheldl o

oo

. (&) The advance increiuents may be released.

" but the normal increment accruing thereaf-
*tepwithheld as illugtrated below (taking
" the scale of pay Yo be Rs 160-8-200). - - -

oy e e e

R 23T 160 Date of onder hnposing the penalty of

Atoppage of next incremeni for ong year
M orithiont cugblative sffect,

K o F

1671 5 376 . MTwo advancs: intrements, (MNormal date

of - increment remeins unatiected.

12771, 176 . Nogmal inbr@wt-withﬁcld a8 punisﬁr
: . © mend didrts - operating. . .

i
1.7.77 - 192. Ponishment periad ends, hence the oor-
’ T el inerementucsruing on fhisdatoand
.. oo the inereimant: sarlier withhield are re-
= . lensed. .

K the'incrermeut is withheld with “cumulative
_effect the official will get Rs. 184 on 1772,

Nore—If, in the above illustration, the next
inorement is to accrue only on compistion of one
year from the date of grant of advance increments
{viz., on 1672 only} then the normal increment
accruing on 1-6-72  should be withheld for one

year,
{e)i-3-71 160 Date of punishment order.
1771 160 Increment witiheld.

1871 176  Two advance jncrements on account of
passing the dopartmental test.

1-7-72 192 (or Rs. 184 if the inerement was withheld
with cumulative offect).

[F.r. 24.25

Nore—If, in the above illustration, the n x!

incremsnt is to accrue after one year from the date
of grant of advance increments, (ie., on 1-9472
only) then the regulation of pay will be asg fol-
lows —

1-3-71 160
1371 160 Punishment staris operaking.
1971 76  Two advance incremoends.

17912 184 Punishment period 1§ over
{or Rs. 176 1f ihe incremnent was withheld
with cumulative effect). )

1-0-72 191 {orRs. 1841 e incre.mcn‘ wag with-
ST onld with cumulative sffect),

.

{4) Similarly inl cases where 2 penalty “of reduc-
tiom 1o 4 lower stege i the time-scale of pay for a
specific period is imposed, the order of penalty-
should not interfere with) the acorual of ad-
yanoe increments granted ag an  Incentive for pas-
sing departmevital tests.

(G, MLF. O M. Nooi (23)E. T (A))75, dater:
theltBth Y. ne, 1875.] . ' S =

B.R. 25. Where an efficiency bar is prescribied -2
time-scale, the increment next above the bar ghall
not be given fo & Governreut gervamt witheat the

B specific.sanction of the anthovity erpowered to with- .
hold increments mder Rule 24or the relovant disciph- -

nary rules is applicable to the Governmeat gervant .
ar of any other authority whom the Pregident may,
- by geweral or special order, amtherize In this hehalf,

Ry

ORDERS/INSTRUCTIONS

1. Effective application.—In order to ensure
effective implementation of the aforesaid recom-
mendaiion, the Third Central Pay Commission
have indicated certain further steps in para {7 of
Chapter & of their Report (Vol.I). These have been
accepied by Government and the following deci-
sions have been taken :— '

{1} Cases of Government servants for crossing
the efficiency Bar in a time scale of pay
shall he considered by a Committee which
shall be the same us the Departmental Pro-
motion Committee constituted for the pur-
pose of considering cases of confirmaticn
of the Governmeni servanis concerade.




226

Whare, however, in 2 D P.C constituted for
considering case of confi-mation, & mem-
bar of ths Union Public Sz2rviee Commis-
sion is associated, it shall not be necessary
i associate the member of the Comumission
in the Committee for considering cases of
Grovernmaent servants  {or crossing of the
Bffigiency Bar. Xt is not essential for the
Clommittse considering  cases  of Govern
mant servants for erossing the EB. fo sit in
4 meeting to consider such cases, but it may
congider such cages by civeu] tion of pupers,
The Clommitiee shall make its recommen-
dations to the aulbosity compsient  to
puss au order tnder FR 23 and the decision

LAY

will be that of (he compstént  authority.

oy v # % I - e %

(1) Whare a Governfoent Servant who has bsen
hald up at the Bficicncy Bar stage on the
due date on aoconnt-of uafliness to oross
the Bfficiency Bay i sllowsd to crons the
#.B. ar a lhter date ag a-vesult of subsequent

- peviow whick should alse bé done in acepr
datice with the provetlire mentionsd tn pary
1) above, th: incrednzyt  next ubove
the BT, shall be allewsd o alm from the
date of ek ordortocrogs the B8, Whore,

it 18 propesed 1o fm his -pay at s higher

stage, takivg:ivfe agcount fhe longth of

< gopvice from the due dare for veosiing the

B.E., the sase shouid be referted to the sext
higher authority for 5 - devieion.

{4) At regular intervals, which may hie preseri-
bed by the administrative Ministry{Lepart-
ment conseenst, sach administrative Minis-
try/Departmant should review the position
abtaining in that - Minisiry/Department

regarding sanction of  igerenments abova -
ths F.B. stage in order to see whothr the

authosities concsenad are being  objzctive
and not zithzr too isniant or too striet in
enforcing bz Effizsncy Bar

[Captt. of Pusonnel & AR, OM. No. 20314275
Estt., (A, dated the 15th Movembir, 1975}

1-A.In pavdal molifisation of the Q.M. dated
15.11-75 (para 2) referved to above, it has
n¢ w bast decided that in the event of the DPC
heing convensd after a gap of time following the
date on whiclh ths Govermment ssrvant becams
due to cross ths Efiisiency Bar, ths Committee
should consider only those Confidential Reporis
which it would have considered had the DPC heen

[Fk, 25

nald as per the prescribed schedule. In the event
of the Government servant who is found ucfit to
cross the Bar from the due date, the same DPC
would be competent {o consider the report for the
gubsequent year also, if available. Thus, the same
DPC could examine whether the Government ser-
vant is fit to cross the Bar from the next successive
year also. '

{Deptt, of Persnmnel & AR, O.M. MNo. 29014/3/84~
Bart,(4) dated 4th Siptember, 1984.) o

2. Time Schedule—([3 T has been brought to =
the notice of the Government that therehove been.
4 wurter of administrative delaysin the clearanee -

of efficienvy Uar cases. Bven though i all suolh
cases the Government gervant copcerned, here
thie defay is ot attributable to ite iosficiency of
the Governmment servant, can be givent the betefil of
higher pay with retréspective effect, still the need
for clearante of such cases prompily capnot be
over-ciphasised.

With a visw to avoiding prosedural delags and . - -
also with a visw to reducing ocesgions o whicli—
files are ciecalaied o the masmbers of the BPG -
it has heen dscided that the following thme sehipdulé - -
fay b adopted for the soresuing ob sfviisney bit -

CAREE L

Month in which 2B cases  Months Quclsig which 1
should bo considarsd by the date of crosting the
LEC. Y fails,

January . - o o Januery cfo.Miogh: ST

April s . . apil e July
July -~ .0 . » . Slrpust to Ootober
Qetober ) Tovember and Diuewnbsc

L

(2) According to the sxisting procedure the As-
mal Gonfidential Raports are written in the Secre- -

tariat according to the calendar year and in gther.

affizzs according to the financial yzar, Tt would be |
geer from the tima schadule peeseribad above that
offizicncy bar cases falling during the months of -
Tanuary to March are cleared in January and cases -~
fafling during the months of April to July jn the

month of April, It would be tiacessaty to ‘get the
confidential reports in respzet of these persons
writien on priority basis duving the first fortnight
of January/April itself 5o that the consideration of
these cases are nol delayed beyond the months of
January and April, In respect of cases of efficiency
bar becoming due during the menths of August to
Discember, it would not be secessary to obtain
special reports as a matier of course for the incom-
plete portion of the year for which regular confiden~
tial reports are not yet due. _

{Dapartmant of Parsonnel & ARG.M, N, 29014/1/76-

Fsis(A) dated the 18th Quaber, 19763
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3. Clarifications.—Clarifications on some of the
ponts ofien raised by various Ministries/Depart-
ants in regard to the crossing of Eificiency Bar
by Grovernment servants are given below —

5. Point raised Clarification
™o,

P -
L

- When the baxt rov:ew g This revicw should be done
" parding crossingof BB _mwuuy
ahmﬂd e taken up after ’wnh the  time-schedule
Y decision is taken t0 stap prascrlbed in the DP &
“-_a person at the LB stege. AR, . M. Neo, 290i4/1)
o ' " Fo-Hats, (AJ datad 15-10-

PR, 25

in accordance

passing of & prescribed test
or acquiring ths prasocibed
proficiency in a preseribed
subiect when the grant of
stich advance incrernent(s)
takes the Covernment ser-

vant above the B.RB. stage,

5. When o Gowverpmsnd ser-

vant officiatingin a higher
post becomes due for cros-

sing BB in the scale atta-

chad to the higher post evan
before earning & sinple re-
port regarding his perfor-
mancs i the higher post,
. how his case for crossing
E.R. is t¢ be regulated.

granted to him only il and
wheo he is found 6
to eross the EB,,  after
consideration of his case.

Consideration . o B mn";
for cmsqmg the BT

the qcnle gttat,l;ecl 1y the
h.mhm ;:ost it whisly he i

: {:ﬂ;udtmg should be ge~
forred till at

leayt  ome
teport about his  perfor-
mance o thai post bo-
cames avgilable amd tnere-
after  taken up for com-
sideration which  should

Lqleons 08 AR wlere wt‘-’
I vmhr:tnmluu thﬁ,l }}.
thé LmiL sl 6
" incremsiit alivve Hie BB

3

' FARTEL) is

pa} ' ;m-

alicwed as o mat-
ot of c,oursa nnd ke miss
take i disenvorad wbse
yuenily. :

What will he the offect of
srant of advance incre-
meni{s)

(absorbable in fu-

- 1976,
[ ] ] * * % W
3 ™ K *® e vod R %
"4, What astion ghould Sbe clperernentiy) goanted above

" the BB bymistake should’

Ve w:thhaln at once. Bi-

" momtipuecusly, his case for
‘grbueing the BB, from the -,

due date should be cou-
sider od by tha appropriate
soTamittes - taling  into
aécount  records .of pere
formance upto date. If
he is found fit to cross the
7B, from the due date, the
withheld  incremeat {8}

chould Dbe relessed to im -

witfi- arrears if any, per-
taining to the period from
the date of withiolding to
ilhe date of release of those
increment(s). If, however
he isnotfound fit to cross
the BB, from the dos date,
the amount paid to him by
way of incrament{s) whicl
were nol dus to lim
should  be recovered In
saay instalments.

Whilain such an event,
the advance incremeri(s)
should be granted, the

tute ipcrements) on the next incrernont ghould be

L

be bn the bags of the
Bntie
T he is found Gf as a
requli of such considera-
Tation, e wuy be allowsd.
te - cross the Bk
pec*tivety'- from.
ciatrs

1D:ptL. of Porsonmel & AR O IJl Mo "9(!14,3?}% ‘
Hot. (A) dated 6th Aprif, 1979, o S

4, Applicability of scaled cover proceduire,—
At present in cases Where departmental procae-
dings etc. are in progress, the officlency bhat case
of ths offizial concerned is not cleared till the pro-

ceedings are completed. It kas been decidud ihat
if on the dte of the actual DPC, the concerned
Government servant is under suspension or dis-
ciplinary/criminal court provsedings against him
are contemplated or pending, the findings of the
DPC in regard to his crossing the Eficiency Bar
stageshould be placed in a sealed cover. The sealed
cover should be opened after conclusion of the
proceedings. If he is fully sxonerated, the recoms-
mendations in the sealed cover may be congidered
by the competent authority who may lift the bar
strospectively from the date recommended by the

tevord of- servies.

et
‘thendoe
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DY.C. In that case, the Government servant will
be entitled to the arrecrsof the incresment(s). In
case, however, the proceedings do not resuls in
complete exoneration of the Government servant,
e cannot be allowed to cross the bar with retros-
pective effect, His case will be considered by the
next_ DRC which meets after the final prders onthe
basis of the proceedings have been passed, and the
Commitiee will then consider hum for crossing
the ber froma prospective ~date, While doing
6, the Gommittee will take into account the
arder pessed on the conclusion of the discipli-
nary proceedings,

[Deptt. of Personnel & AR, OJM, No, [29014/3/84-

jaxla oy {A), dased 4519840

5 Rffect of penalty imposed in recent ﬁmst.-»—’}

" The fa¢l that a punighment was impoged ont &

Goverpment servant +n the  recent past should .
not by itself form the basis-for deciding his suite-

* bility to cross the efficiency. bar. The case of such

Goverpment servant has 1o be considered oft

gonsideration,

5.4, In the case of officials who are under-
going any of the punidhments wentigned in-the
CO8 (CA) Biules,. other Hrap Ccensure’, at the
fime their case Tor crossing the Rfficiency Bar-.

35 congidered, while they may be cleared forcross-

ing the ‘bar if they are oherwise considered fit

by theDPC,actual effectol crossing the Bfficlénicy

Bar sy be given only after the period of putrishs
wuent: I8 over. . o

theptt, of Personnel & AR. OM. Mo 2901 4/3/84
Estt. (A), dated 4th Seprember, 1984.]

6. ¢ommuuication of orders—The cases of
Govestment servants for crossing the Efficiency
Bar in the time scals of pay should be considered
at the appropriate. time and in case ihe decision
is to enforce the bar against the Governmeint
gervant, he should be wnformed of the decision.

[Depit. of Peraomnel & AR, OM. 1@;. ADf1T3-Batt,
(A), dated 31-12-73.]

F. R. 26. The following provisions prescribe
the condifions on which service counts for imere-
ments i @ time-seale —

Y(g) AL duty bs & post on 2 time-gcale counts
for increments im fhat time-scale :

merit by iaking the totality of the record into

[BR. 26

Provided that, for the purpese of arriving
ai the date of the nexi increment i thar
fime-scale, the total of all such period
a5 do not count for increment in that time-
geale, shall he added to the normal date of

increment,

(b) (i) Service in anofher post, other tham =
post carrying less pay rofer to i clausc
{z) of Rule 15, whether in a subsiandive
or officiating capacity, service on deputation

out of India and leave cxeept exteaordipury

* jeave ‘twken otherwise . fhag oOf gt
cevtificate shall coumt for increments
the time-scale applicabie to the post on
which the Government gepvanl - holds

2 §ien s well as in the time seale. applicabls - -+

to the post or pests, il any; of which- he
would hold a lien had his fien nof beew
guspended. oo

(i) AD leave except wirpordinary ieave palees _
sfherwise than on . medical cerfificite i
the period of doputation out of Dsdia shall

count for increment i {he tmescale apo~ -
cable fo & post o which 2 ‘Goverpmenst 0
sevyant was officiatipg st the Ufe - B wv
proceefied o leave or Gepatation Qut wl
indis and would have- conthaned solofficiate .. -
but for his proceeding on leave.or O ytatiom ¢ -

out of Indin

“Provided
case, in which be Js satisBed that the gufra-
ordinary leave was taken for amy capse
beyond the Government servamt’s conirol
o for prosecuting higher sclentific end
tochnical studiss, sirect Ghat exfraordinar)
leave shall be coumted for jncrements wader
clause () or () : o

(¢) () ¥ a Government servand, while officiating
in a post or holding a temporary post on
= time-scale of pay, is appointed fo officiute
i & higher post ov to hold a higher temporary
post,  hie officiating or temporary service
i the higher post shall, if he Is reappointed
to ihe lower post. or is appointed  or

E———

.]. As aubstituted by G.L, M.F., Watification No. F.X (1)-E. 1T A)/67, dated the 29th Wovember, 1967.

¥ Ser G.1.0, below.

thai the President mry, I my
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ve-gppoinied to 8 post eu i saine gime-scanie
of pay, count for increments in the fhus-
geale applicable to such lower post. Tie
period of officiating service jm the higher
post which counts for imerement m the
jower post is, however, restricted to the
peried during whick = the Govermnent
servant would have officinied in the bower
post bu¢ for ks appointment to the higher
post. This clause applies also to & Govern-
ment servant who is mot actually officiating
i the tower post at the time of his appoint-
ment to the higher post, but who would
have so officiated in sueh lower post ov in 2
post ob the same time-seale of pay had be
wot hesn . appointed to the higher post.

YT 8 Gevernmient servant om reversion froms.

[FR. Z0

1(jify any post in the parent cadre in & bow.
seate of pay to which {he Goverpirent
servant is appointed on Teversion from:
the ev-cadre post subject to the Jultil-

ment of the conditions mentioned in
provise (1) (i) io Rule 22

(¢) Juiming time counts for ipcrement—

() K it is uoder clause {a) or dause (¢,
of Rule 105, in the time-scale appliczile
to the post om which 2 Governmeet
servant Bolds & Hen or wonld held a-Hen
hod his lien pot been -suspended : 2
weli as in the fikme-scale applicable
to the post, the pay of which is reelved
by & overmment servami daring the
pegiod; and :

—an ﬂ-cﬂdw—-PUSt—tD.__the__pa_rgn_g_@E W

e

appointed fo n post on & scale lower tham

. that of the ex-cafre post but wot on ihe.
. gsmme - time-scale’ ams the post held " at the

. tme of is transfer to.1be ex-cadre post,”

. the sérvice rendeved on the higher scale -
 ihe ex-¢adre post ahzil count for ingre-
. ments in - the. thne. senle applicable (o the

. cudre  post subject W fhe same comdis

. fioos a5 are laid down for cases faliing
. under provise (L) (i) to Rale 2. :

. (d) Foreign service éomats for increments %
the time-scale apphicable to— :

(/) the post in Govorpmment service 0
whick the  Government servant COL-
corned bolds o Ler as well as e pam
oy pesés. i any, oF which We would
hold 5 Tow had his fen mot beoi suspang-
ed,

(iy the post In Govermment service in
which the Government servaat Was
officiating immediately before e
trensfer to foreign serviee, for so
Joug as be weuld have eontingegd to
officiate in that pest or & post om the
eame {ime-scale bat for his going
on foreign service, and

in ihe time-scale

(ify H it is wader clauge (ﬁm@,—_ a
appiiceble “to tht "

post/posts on which e Jast &6y ef -
jenve before  coramencémernt of the

joluing time counts for imcrements.

’ i L | i vt vl-', |.. . -
PorrANATION ——For fhe = purposes of 'this Tuke;

the perind freated ag dety wmder sabdlguse (b}
- of clonse (6} of Hule 9 shali he deemmad o5 e duty
ir & post if the Govermment servant draws pay
of - that post amipg sueh period g '

GOVERNMENT OF INDEIA'S ORDERS

 Authority competest to issae certificate.—

1.
Under F.R. 26() (ii), even in the case of a tempo-

paryfofficiating ~ Government servant, oll Lkinds
of leave excluding extraordinary leave. taken
oiherwise than on medical certificate. will couni
for inccsments in the post i which the Govern
ment servant was officiating at the time of pro-
ceeding ont leave and would have continued
officiate but for his going on leave.. Fog 1his
purpose & certificate, that the GoveBhmevi
servant concermed would ~have continued  1c
officiate in that post but for his proceeding o
ieave, 18 DECessary.

A question has arisen whather the certificate,
as contepnplated in this rule can be issued to
more than one officer in respect of the same
post and for the same period of leave, if the

1. As smendsd by G L.M.F., Wotification No. F. 1 (25)

<E, TII(A)/64, dated the 30th November, 1965,
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condition laid down therein, namely, their con-
tinnance otherwise in the post in question is
fulfilled in each case. It has been decided that
the certificate envisaged may be furnished by the
Competent Authority, if necessary, in respect
of more than one person, subject. of course, to
other conditions, namely, . their continuance
otherwise in the post in question.

For the purpose of counting leave for increments,
guasi-permanent Government ‘servants continue
to stand equated with permanent CGovernment
gervants in reapect of the specified posts in which
théy have been declared duasi-permanent  but
in Tespect of other posiy i Wit ch they may be

. officiating, the certificate of conﬁnued officiation

s cnwsaged in ¢lause (b} (if) of F.R. 26 would
he necessary as in the case of tempolarv Govern-
mant servants., The certificate is not necessary
in the case of ¢uasi-permanent Government.
servants for the purpese of counting service in
ingher posts for, “increments in the lower posts,

-in which they have beett declared quasi-permanent

and thai increments in such lower posts may be

" z{] 10wed aatamahca]]y

-~ In the case of Government servant proceeding
on - leave,.  where ono | officidting arranpgement

. ig.made in fhe leave gacancy. and the Govern-

ment ssrvant mncemcd retzens to the same
post after “the expiry of the leave, the cortificate

- mentionsd; above may be issued by the lsave

gapctioning  authority.. In all other cases the
certificate  shall be 1sswed by the appomtmg
anthority.

" Tt has beso decided that in respect of counting

cxtramdinary leave for increments under the
proviso ‘to the amended F.R. 26 (b), the powers
delegatect -under item 8A  of Appendix of this
Compilation  will continue to. apply.

[G.L., MLF., Q.M. No. Td 3192-E.11I, Af57, dated the
25th Jun.e 1957, O, Mo, 2 (10)-E. IT,I’39 dated the [9th
May, ]960 OM No. F. 2{27-Fst. IIT}6], dated the 26th
December, 1961, &M, No. F. 2 (3?)5 IEIKG:‘. dated the
22nd Ootober, 196"‘ d 0 N No 1 (8}-B. It {A)/65,
dated the 3rd July, 65,

In the case of non-gazetted  Government
gervante a concise entry such as  “Certificate
under F.&. 26 (5) (i) issued for the period from

e 17+ SR should be
recorded where necessary, after the entry regarding
teave in the service book.

[G.L, M.F., O.M. Ne. F 2 (35)-Bat. ITI/53, dated the
27 th Au.gust 1958 and O.M. No. 2 {14-E. 111/62, dated
the 172th April, 1962.}

[E.R, 26

A question has been raised whetherthe cerii-
ficate required under F.R. 26(b) (i) would he
necessary in the case of Government servants
engaged on contract who are governed by special
leave terms. It has been decided that the certi-
ficate may be dispensed with in cases where officers
are appointed on coniract to speeific posts and
proceed on leave from those posts.

In the case of officers who are given mdefinite
contracts without specifying any -particular post
and other contract officers who, though appoinied
initially to specific posts, are transferred in an
‘ofiviatling capacity to other posis, and who protee:
on leave thereafter, the certificate will be necessary .
to count the period of such leave for increments
in the posts which they hold in an offi¢iating -
capacity  immediately priof to .proc‘:ecding - on
leave. :

. [G.E, M.F., OM. Wo. . 2(43) E“t IEUSE dated the
ard Ssptbmher, 1958.1 -

"%, BR.2M (O appiicmirle 1o the Governmest
-mervants on depuintion with State Governoent.——
1t has been decided that the benefits o F.R: 36
() may be extended io Contrbl Government

servants oﬁluatmg - higher posts. or’ hotdings -

higher temporary posts. undex n’ State (nwwr'ﬂ
ment  also,

M.F., OM, No. F 2("59) Est. IIE(&E da‘reu t?g?

- [G.
thh Septembcr 1058.]

- 3, Automafic counting in cnses comiing under

Proviso i F.R. 26 (b).—(1) F.R. 26 (6} and .

Rule 21 of the C.C8. (Pension) Rujes, 1972

provide that when Bxtraordinary Leave is granted

to a Government servant dus to his inability
1o join or re~jain duty on account of civi) commo-
tion or for prosecuting higher = scientific and
technical studies, such period of leave can be
treated as qua]:f‘ymg service for the purpose
of pension and for merements. However, necessary
orders in such cases have {o be passed by an
aunthority other than the leave sanctioning authority

(2) The question of simplifying the procedure
in this regard has been examined and it has been
decided that E.O.L. sanctioned for the following
purposes shail automatically count as qualifying
service for pension and for increments withont
any further sanctions — .
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() EOL. granted due 1o inability of a
Government servant Lo jom or re-join
duiy on account of civil commotion.

(i) EO.L. granted to a Govenuneni servant
for prosecuting higher technical and scienti-
fic studies.

(6.3, Ministry of Per, P.G. & Pangion, G Ma.
| 3017/Z0/85-Fat. (L), dated the 18th Febiuary, 19861

4. Regulation of mcrements . of Probafioners.—
(@)General —-Ddoubts have been expressed whether
the provisions of Audit TInstroction {4) below
this rule, would apply in cases, where the novmal
-probationary peviod of & probationer is exiended
on account of his failure to pass the departrnentzal
axamination -within  the - tme-fimit  presoribed
for the purpose. :

W s clarified that the provisicus contained
in the said Audit TImstruction are applicable
only to cases where the mormal probationaty
period  thsefl i moss - than vwclve months and
0t to other cases wheve the probaijoudsy period
is extended for failure to pass the departmental

~ examinations. In other words, in cases where
the normal probationary period s itgelf more
thon twelve months, on confirmation the officer
may be given the merements which he would
hewe drawn but  for Wis probation and arrears
in this regard may also be allowed to the officer.
On fhe other hand, in cases where the period of
probation is extended on account of failore 10
pass the departmental examination as stated
the previous paragraph, while there is no objection
to regulate the pay and increments on confirmation
at the end of the extended probationary period
on the basis of what the officer whould have
drawn but for his probation, no arrears on this
account shonld be allowed to him for the period
prior to the date of confirmation, This would
mean that the increment of the officer is withheld
without cumulative effect for failore to pass
the departmental cxamination and cannot be
considered as @ penalty within the meaning of
Rule 11 of the Certral Civil Services (Classifi-
cation, Control and Appeal} Rules, 1965, vide
Explanation below that rule.

[G.L, M.F., O.M. Mo. F.2 (47)-Bst. 1T1/6D, dated the
17t Aygust, 1560,]

PAy
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(B) In the case af P & T Group ‘A’ probarioneys
(i) When pay is fixed 7 at the srinimum.-—Tl
question of grant of advance mcrements to the
probationers of Telegraphs Evgineering Servied
Group ‘A’, Indian Postal Service Group A’
Post & Telegraphs Accounts and Finanee Service
Group ‘A’, and Posts & Telegraphs Civil Engi-
neering Service, Group "A’ in the revised Junior
Group "A’ scale of pay of Rs. 700-40-900-E.B.-
40-1,100-58-1,300 has been under consideration
of the Government for some time past. In
supersession of all previous orders governing
the grant of advance increments iU has been
decided that the pvant of advance ingroments
to the directly recruifed Probationers o thy
aforesaid  services, Group A’ {(Junior). shah
pe regalated as umdél - :

(i) 'Fhe first inereraent raisimg e pey e iR w0

740 may be allowed from the dast dale

of the first departmental ciambsslion . .

which the probationer passds. ¢ -1
case of probationer,- who -l passed

departmental  esaminaifon. fu  his - fver .

atteropt within the first year of prnbation,
he mny be allowed the secund iarrement
maising hie pay to Rs. 780 on the first
anmiversary date of bis joising the service.

if the probationer [ails to puss the 1

3 {fi)

one year of service,. the probafioner

passes the departmental examimation duriag . - -

the second year of probation, the next
increment raising his ~pay to  Rs. 0

will be allowed from the Jast date of the

examination in which he passes. il the

probatiover fails fo pass the examingtion N

withizn two years  of probation he will
draw the second inecr

of service.

(i) The increment raising his pay to Rs. 820
will bot be drawn untll he completes
three vears of service and has passed all
the departmental examination and the
Hindi test snd also undergons the

ent raising. s
pay to Rs, 780 on compl ion of two vears

- e

nation within the first year of probation,
he will draw the first increment reising..
his pay to Rs, 740  on ..compietion .ol




. rappomtioent ¥ - ini
.- s fixed dt-the stage of the scaieabove the mmmuis.
Lt after taking ito accournt-the pay drawn. by e .

Ay

2
a2
o

Foundational Course in the Lal Bahadur
gnastri  National Academy of Adminis-
wration, Mussoorie, and has coropleted
the probation satisfactorily.

(3} These orders isaue with the concurrence
of P & T Finance vide their Dy, No. 4256-F.A.
|-7%, dated 27th June, 1978 and take effect from
jst January. 1973 the date from which the revised

- pay scales: came into force " under the Central
Civil Services. {Revision of Pay) Rudes, 1973

.G P T, Letter W 2-57/18-P.AP, dated the

oL £
'__]_s_;t_]'l]i}',_l?'?&.]

Clarification.—11 is clarified that for the purposs
of eranting ihe advance increment fo the Pro-
pationers of the P & T Accounts and Finance .
Service, Group ‘A’ In whost cuse the Depari~

mental  Examination consists of two parts,

nassing of Pait I of their Deparymental. Bxaii- '
~ pation-will Be tlie criterion, the other conditions -
¢ yerpaining - the same. R Co

B

LA Thig s -with - thé conowrrence of P & T ™

winsdnce vide their Dy, Me. £520-F~A- T8, dated

g the Jéth Anguat, 1978,

B0, By & To bever Mo 2T4/1PAR, daied the

Ty fetober, BTRY L

(if) When pay 18 fixed v more than the i
{1y The question. of regulation of incre-

[F.e. 26

(c} In the case of other Group ‘A’ probationers.-
it hag been brought to the notice of Homg
Mipistry that in certain Departments, like the LA,
& A.D., where the drawal of first and second
inorements i¢ subject to passing of the first and
second departmental examinations to be feld
after every six months the orders referred to in
{a) above will affect hershiy on those probationert
who pass the first aud second departmental
examinations consercutively, viz., after a gap
of gix months, In such casges, postponergent
of the first increment by one year from the daic
of its accrual will also result in {he non-drawn]
of the second increment. In order fo obviale
such diffculties, it has been decided that in the

cage of C.8.8. Class 1 probatiopers who do not
L ot tho Mationg]

pass the ‘ond of the-course’ tedv av

Academy of Administration, the increment will

be postponsd by one year from the date Ofw. . . o

which they would bave drawn it or D) - the
date on which under their departmental regulations -
the second incremsnt acetes.to thet whiehaver

. is earlier.

[T L
. . . v - L

" Thete orders will take effect from the daty of"

isyue and past cases decided otherwise vesd not

he reopened. o
LGL, MEA, OM, No F. 44106 Bats (A, dated
11 Noverber, 1964} . P -

ments of officers on prohation gervices 1R sl

3 of the Departmeni where pay on-

Group . _ : T 1
4t Tupior Time-Scale of "Group. "Al

i eaclier employment has been under considera-
. fion Tor some-time past. -Jt bas now been decided
i consuitaticn with the Ministry. of Finange-
that after fixation of initial pay of such - Proba-
. tioners, subseguent jacrements ‘be regulated .in.
the nsual course under the provisions of F.R.
26. In other.words, they will not be cligible o
draw advancg:increments on passing the depart-
entsl examinations 8s - {;011t&mp1at_ed in )

ove. - , o o

(2) The increment 10 the fourth stage, from
the ibitial pay fixed after giving benefit of past
service in the time-scale of Rs. 700-1,300 may

not be allowed uniess the officer has passed all-

the departmental examinations and the Hindi
test and also completed the probation satis-
factorily.

m.s, P & T, Letter Nao. 4-3/75-PATPAP, dated
the Zod Mareh; 1979 issued with the concurvence of P T.&
Finance vide their U.0. o, 900/F. A, If7¢, dated the 16ih
February, 1979, .

&, Compeient  Authoriiies. o onges of em-cadie .
- emd foreigm service.—Acoording to . clauses @) .
w (lfyand (@) (i) of FR. 26 service rondered i an--
.. gx-gadye post counts for increment in the, parent
" cadre”in the post, om 4 suale lower than that.
- of the ex-vadre post, o which. a Governmend.

servint is appoinfed on reversion from the ex-

" gadre post subject to the conditions mentionsd .

- jn'the Tevised provise 1 (jiD) to F.R. 22. As the
'gaid conditions are, howeyer, anslogous to the
conditions laid down under the “Next Below
Rule” doubts have been expressed in some quariers
whether #he sanction under the revised clauses
(¢) (if) and () (@) of FR. 76 certifying the ful-
fiment of the conditions mentioned in the
proviso 1(##) to F.R. 22, will have to be issned
- by the authorities competont i0 issne declarations
ander the second proviso to F.R. 3001, viz.,
the Ministries of the Government of India and
the Compirolier and Auditor-General and not
by all appointing authorities, It has been clarified
that the same appointing authoritics as wore
smpowered to issue sanctions for counting the
officiating serviee in a higher post for the purpose
of increments in the lower post in terms of F.R.
26{c) as it stood prior to its amendment by the

e e e
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Notification. No. F. 1 (25101 (A)j64, dated
ihe 30tk November, 1965, will continue to oxercise
the powers to issue neoessary sanations in ferme
of the revised clauses {c) @iy and {d) (ifiy of F.R.

26 also. -

[G.L, M.E., U0, No. 7971-Est JANe
g Mo, 142)-

6t Drecember, 1966, in reply to CA.Gs U.O. No.
Aundit/180-63, dated the 8th November, 1360 and CA.G s
0.M. No. 1503-Audit{100-3, dated the 17th Deeember.

6. 5.A.8. Accountants woxking  against  the
exciided posts of A seistants,-—A question has been
eainad o3 to whether 8.A8, Acooimbants Working

© againgt the excinded posts of Agsigtants would
be allowed to count that -gervice for purposes ot.
insrament in the ‘g A5 Accountants goale, on -
. thetr reversion to. their parent IDapartmants‘

It has been decided jn oconsuliation with Comp~
- teoller and Auditor-Gengral that as the 8.A.5-

Accopntonts will be “drawing the pay in the g:A8 .
Mo, F. 6 (H-BEIT

soale tn terms of M.F., O.M.

. (B)/68, dated the 16th Angust, 1967 while holding
the exciuded posts- of Agsigtants, the peviod ©of
gardice rendered in the same will count Lowards

incroment in the g.A S Accounis goole. ¢

G.L, ME, O Mo 2 (12)-E. TIHBY6E, dated e
3 dune; 1968 .o : S

7o Couﬁt'ing " leave fov incrémmt’s—-érucial "
dteg It has beet decided ther for the purpose
femporary

of. FR. 26 (¢), the officiating and
gervice i 1he igher post will also inghude periods -
of Jeave to the oytent indicated below. provided
it is certified by appointin ;
Govérament segvant. oongerned would® have -
actually officiated in the lower post but for his
pruaaeding,én leave from the higher post -

ot Aprl, 1952 :—Pariods of leave
on average pay for 4 maonths or parned
leave up to @ mazimum of 120 days taken

a.g a time,

(7) From 26th December, 1961 :—All kinds
of leave excluding extraordinary leava;

October, 1963 —All kinds of
dinary tsave taken
dical certificate.

ad the 23rd

{3} From 22nd C
leave oxcluding Sxtraor
otherwise than on mé

iG.L., M., U.0. No. £27.R, THT (A)/63, dat
Decembet, 963.

8. Wiethoil of counting P
Frior to the am:
Notification, dated 29-
qualifying for iperement iuterv
next 1i::m:rmne i
. tpgether each
"%66’ dated the in_terms of months and day

twelve months. Undet the

the purpose of &
1966.] ment in 4 time-

a3 &o not count for inerems
will be added to the normal dat
An illustration explaining the met
ing the dat i
yule Is indicated below -—

g authority that the

[ER. 20

criods for increment.—
endment to F.R 26 (@), Vvide
11-67 where pericds not
ene, the daie of
nt is to be arrived at by adding
period of gualifying service expressed
s up to & total of
amended Tule, for
rriving at the date of next imore-
goale, the total of such periods
st in that time-scalc
¢ of ineretaent.
hods of reckon-

e of increment under the amended

¢y Date of last inummf:nt.' .. L, 2%4.1904

(b) Batraordinary leave taken which does no.
sount for increment.. :
. To

Davs From .
3 29-5-64 31564
& 15.7-64 - 20-7-64
g " 7.10-64 15-10-64
4 15-12-64 e iE-12-64 e
3 260165 28-1-65 :
4 16-3+63 193655

-

(e} Determination -of th'e,'-'a&tﬁal
ment o
Trate of last incremment . " 23.4464 '
Tyate of net snetament (but for AR
telcing Extraordinary Jeave). 23465
Tostal days of extracrdinary leave o8

25-4-68 phis 29 days.

Trate of next ineremseit
ie., 22-5-1965

1G.E, ME.. O.M. No. F. 1{1)-Eat, L AYGT, dated
the 27tk January, 1968.1

3

(2) Where the different wpells andfor total
of the periods not sounting for increment gxcesds
20 days, it 18 clarified in consultation with the
Comptrolior and Auditor-General of India that

_ the periods as well as the total of periods not
counting for increment should be converted In
terms of months and days in accordance with
Ingtruction below F.R. ¢

provisions of Andit
18}, The total period S0 converted into months

{
and davs ghall be added to the date of mormal

dute of imover

RPN BES NS .
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increment, 0 g;rrivq atltl}e. aptua_l date of inore- 1. (@) Date of last inerement . , 2546-1069
ment @5 provided i proviso to F.R. 26 (@) (5) Periods of EO.L; Suspension and rother

[usteations explaiming the method-of reckoning
the date.of. increment are given below -

From To Particulars

29-7-6% 3768 E.0.L. not counting.

7-10:6%° 3-1+70  Suspension not counting

15-3-70 5.4-70  E.Q.L. not counting

&) ‘Detercnination of the actual date of increment :

Tats of iperement .+ .« . ¢

Drate of text fncrement in the narmal eourse . . .

* Total of the perivds not counting for increment as shown ut (5) above

Trate of mcrement in acgordance with proviso to PR 26m)

Rt (g) Date of fast jactement . . .

(5} Periods of 7.0 L. Suspension ete. not coimiing for dibremant

“Prgm Ao Partictlors

Jegn  10-8:68 F.O.L. ot counfing .
1148 5-11-89 Buspeasion not amting
20270 11-3-10 B.GL. not wountiog . e

(&) Determisatinn.of the actual date of increment : S
‘Date of lost incremment . . .. '

Date of increment in-the normal course

Total of peribds not counting for increment as shown at (b) above

Trafe of increment in accordance with proviso to F.R. 26 (a)

&L,
(971.5

(%) Proviso to F.R. 26 (@) does nof make a
specific mention as to how all the periods as
do not count for increment which fall between
the normal date of increment and the date arrived
at under the above provise may be treated. To
oite a specific case an official was last granted
increment with effect from 16-3-1970. His normal
date of ipcrement being 16th March, he was
enitifled to get {he next inerement from 16-3-1971.
The official remained *zbsent for an agpregate
nerjod of 59 days notvcounting for imerement
during the -year 'from 16-3-1970 to 15-3-1971,

Total of the perigds  not counting for incretnent

Tota) of perinde not counting for inefgment. .-

M.F., O.M, No. E. 1 (I}-E. I (A}67, dated the 11th Tesember, 1970 and G.M

periods not couating for increment -

1561965
- 25649m '

Swmazd
25.6-1959

Perigd

2561970
1 12 d
. s

. dated the 20th October,

which ig to be added to the normal date of fhere-
ment, viz,. 16-3-1971. According to the literal
interpretation of the rule, the date of the next
inorement - of the official should be fixed

" as 14-5-1971.,  However, between the dates

16-3-1971 and 14-5-1971, the official had further
remained absent, periods not counting for incre-
ment.

The matter has been considered in consultation
with Comptroller and Auditor-General of India
and it has been held that in such cases the entire

R
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" before he is-rogularly’ .
ie., whether the-date of next increment should
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period mot counting for - increment belween
16-3-1971 and 14-5-1971 should be added to the
normally extonded -date of mnext increment of
14-5-74 to ‘arrive at the correct date of the next
increment.

[G.1., MLF., 1.O. Wo. 7743-E. TIE(A}72, dated the 4th
November, 1972, addreseed to DLH, P & T.]

8, Date of next increment éo be determined first
cormting past officiating spells in & higher post.—
A quostion has been raised ag to how the date
of next inerement should be detsrmined In the
case of a Government.servant who fids officiaied in--
a higher post in shert spefls ofl diffsrent occaslons
: appointed. in that post,

b reckonied in the- ‘manaest laid down in the

U provise tg ER.26 (@), g clerified that the
bemefit of past gervice réndered in the game or

identicat time-scale for the purpose of increment
is_ given. under the proviso.to F.R. 22 which is

‘ distinst from proviso to FLR.26 (@) aud should
‘precede the application of the latter. In other

words, the pay and date of increment. ghowld
first be daterninéd by giving the benefit of past
warvice under the proviso te R, 22; the proviso

to F.R. 26 (2} does not come into the picturs

at this stege.. The pay and date of increment

yaving' onde been determined n termis of the .
“proviso to FIR, 22, the provise to FR. 26 (@)

. will then bave to . be applied to postpone that
“dnfe ‘of inerement by spelis’ of nonr-gualifying

periods, 'if any otsurring thereafior. - le., aftes

O jeular; appointment “in- “the “post,

[GL. MLF., OM. No. Na, 1°(1)-E IIX {A)/67, dated

the 30t “Aagust, 1970

10, Regulation of increments on the Ist. of
month.—The ganction of:the President is conveyed.
hersby to the increment of . employses being

admitted from the first of thie.onik in  which:

i would fall due wnder-the --operation of the

pormal rules -and orders. vegulating im--

erements.

¢

These orders shalltake effect from 1st November, .

1973, _

[GL, MF., O.M. No. F. I (22}E. T (Ay71, dated
the Tth January, 1974 and G.M., of ever number, dated the
27th May, 1974.]

Tiis order is applicable to work-charged and
industrial employees dlso whe are not engaged
on & casual basis.

[GL, ME., OM. No. 1 (22)-E. III (A)/73, dated the
Sth April, 19741

PAY

[F.B. 26

Clarifications.—The following statement.indi-
gates the points of doubt and the clarifications

thercof, about the application of the above
orders. ' o
S Point of donbt Clarlfication

S

1. How the increment will be Ap employee during leave
ropulated if the eomployes draws leave salary  ang
happens to be on leave on the net duty pay. An incre-
first of the month. _meni aceruing dyucing letve

cannot, - thevefoie, - ‘e

Arawp during Jeave, The
increment  in such -guses
will he drawm from  he
date of resumption of duy

. on return , Fron Jeg v,

2. How tle increment will be The postpomsment  ui

- R

regulated in cases i which normal increment will be -

there is posiponement dueto worked out.as por extpnl ™
If the -

empioyee's  proceeding on rules and -orders.

~ leave without pay which i3 ' postponed incremept falls
not coupted Tor incremnant.  .onany dale of & monih'ic
Wil be granted from tine

vst of othaf month, 0T

3, When the date of appoini- in the.casé of indtial appe-
ment of un emploves is iftment prometionacery-
19-12-1972, can he be given ing after 1-11-1973, 1t is
increment on 1-12-1973 be- inheremt in the orders that
fore completing 12 months™ the first mcrement will be
service 7 Similarly, whien he drawn earlier teforecom-
~is promoted to a higher grade  pleting the normal fncre-
on 19-12-1872, can he pet in<" ruental '
crement on 1-12-1973 before months, -
completing 12 months in the ’ -
officiating prade ?

4, Periods of service at  the Increment will be payuble
same stage count for incre- Trom the fitst of the rranth

ment, If by counting those in which the next incre-

broken periods the date of ment falls due after count-
next increment falls on a date - Ingthe broken periods eg-
later than ist of the month wualto one year, provided
whether the incrementisto be the Government servant
allowsd on the specific date has also been hulding the
when the employes completes  post from the first of that

one year service af the same month to the date it falls

stage or on the first of the due. In case ke is not holg-

month if the broken periods ing the post on the first of

together become less than one  the month, the increment

complete year. will be pranted from the
: date it falls due,

peried of 12




5.  Point of donbt

Nay e _

5, How to regulate the gramt
of increment wien the noxr-
el increment js withhald
for specifisd period and the
period of such penalty expires
afeer 1st of the month.

- & Advaneefenh anced | incre-

e ﬂ.we-&ﬂ.thu%‘«.ﬂgatst.'.'15‘?4 and | ML PR

. geosesn regwlate the imcie-

" menivs are allowed . on the
dute of nassltf certain exa-
mination, - Wik these iiore-

- yoents be aHowed from the
st of he maonth in’ which

_;jihf:.sa besome. due.

PAy

Clartfication

These. orders wilt .not
apply to cases whero in-
crements are withbeld as
a- measure of penalty, In-
cramenis in such cases,
will be grantedfrestored
from the date the penally
Cehses.,

These orders refate 1o bty
dravil o Boitufe 0D
Cments o The preveribed -
goale and ure not applicas
Ble to  advancsfenhonced
incremenl dus o pASSIDG
ol certuin craminations.
Sueh inerements i per-

prissible will be poverned -
by the relevant rudes and

[F.R.26

S. Clarification
S rifiedtion
10. Whether due date of incte- Yes, . The date of nex!

ment may be fixed on the incremsnt failing on  or

first of the month in  which after 1st Novermber, 1973

i fzlls due. may be fixed on frst of
the month with & condi-
lion ‘ <if otherwise ad-
migsiide. .

[D.G., P & T, Latiers Mo, 3-L/75-PAT, dated the
1st Ogtpber, 1975 and 25th November, 1975 izsued with
the coneurrenge of B, & T, Finance. ]

Point af Doube

1%, The Minisiry of Finalhe has since dharified”
st 2l inggements Tatling after 18l Novoieb X, 1973, will .
g Arawn prematiirely $romm the flrpt of the month: and
wili be reckomed for ell pUrposss @b, the notmal-fale, o5
jnorament. ) [
wmonth, the puy NEy ofixed. undg the  horoml ales aiter
aftdilng the normal inovement o P date i i -is admie
salble under the erders relazing (o regulation of Increatien

If promotion eceors on the first . af the .

17, Whelney the prodisians tan -

crders.

L epgi ML QUL o, . LOAKE, T (AYTS, dated '

piebd the T3t November, 1874]

e appiied  sves G BRUSE

T s prostpoasdh e tn troatieil
of curigin weriod of seryloe
as Hdies non’.

maont o cases where & Gov-
epmrent  sotvant i mol
alowed to arows efficieney bar
‘o oorma! date but {he effici-
engy bur 8 subseguently
Jifted from a date other than
e first of @ month.

9, Yhether the penefit of next
$ement may be granted io
terms of these orders in, CASE
pg;a;;;_otinn tp.a highar post
k& cffect from a date after
first of & month but hefore

the-actisl-date on which in-
erement above efficiency har
in lower post falls due.

TIL . {AYT4,

$fsten mon wowdd Have 85

vhueh ofial au. extraocdd

whisse the date of ncrerent - £ary leavh
snd the increment wonld

without pEY.

ye repmiated acwordingly.

“The tncreased pay dug W

Bfting of efficiency bar
may be admitied only

from the date of decision

" of thp competent autharily

Bowaver, 1F the effiviency .
bar is lifted by the -com-

peient awthority from the

due date retrospectively

{he inctement may be

allowed from the first of

the month.

Under operation of these

orders the  ipcrsment

above effiviency bar would

chife to frst of the month

unless the compstent au-

thority {0 Iremove bar

intends to enforce the bar
against  him. In the ah-
gance of any such intention
the officer is to be allow-
ed increment on the fist
of the month and . increas-
ed rate of pay taken inio
account for purposes of
fxation 0of pay b the
higher post.

fromg the fre of the month znd subsoguent claxifiegiion
iggued tharets, .

1AL, P & T, Letter Mo, Agdit TG I0/ES (HCE
73N, dated the 19t Apri 1975,

i1 Grapt of | imeremeRts by Lower Divigios
Clerk i atteched wmil Srebardinate . oifics  whi
hive mot passed Typing Tast,The gpestion i
grant of increments, declavation, of fgiepary
manenoy and coufirmation: of Tower - Thvigiow -
Clorks i Attached and Subordinate - offives
not -parlicipating it Cantral -Secrstariat Clerical
Garvice, who, have not passed the typing test
fas been considersd by Fersonuel | Prepayimani
snd it bes now besn decided that —

s

' (uip All the Lower Divisiott Clerksin £ o Attached

and Subordinate Offiess not partivipatiog
in Central Secretariat - Cleriom Service
who had completed f0 years orimore of
cervice on 22nd October, 1971 but had not
pasgsed the typing test may be gxempted
from that date from passing the lest for
purposes of ingremeni QuAsi-PeTINANCACY
and confirmation in L.D.C. grade.

The 1.D.Cs.
ordinate Offices, referred to. above, who

have not completed 10 years garvice on
29nd  October, 1971, will be considersd
for exemptiom from passing the - typing
test on thelr completing 10 years of service
ag L.D.C. provided that they have
made two genuine attempts, ineinding
attempt already made.

12

Aigipite -

in the Attached and Sub- .
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B . (.'}‘MI.*N:) 15/2172-Bst. {03, dated the Fth Oatnber, 19723

“that jee o

(¢} On suck exemption granted, the increments
ereif - the affected persons may be released
A wiii-the date from "which such exerapiion
is"granted to them without any arrears for

the period prior to the date of exemption,

:  subject to the pormal znuuat daie of
- iporement being retained. They would
also be eligible for (uasi-permanency/
confirmation in  L.ID.C. Grade from a
date not carlier tham the date of exemp-~

L.

NoTE, ~As stated paragraph 2 of G.L

LA (now TLOF, & AR, O.M. No, 15/1/68-
Est. (D), dated the 10th January, 1968, the geuuing
ajtempt would be doterraiued by the Herd of
Drepartmont/Office  in bis digoretion.

4y Cabinet Secretarial {Persommel Dregartment)

: i3 .-Gmn_t_ of ovenmption ira-im passiny  typiug
Cidet to L.DLCE prometed. fram Group 1 geade

. sahopdinate offio ~~The question of gradt
of “Enemption from passing the typig test in
eade of Class IV {Groug I Employses who -
are agnhinted 4% T3 Ok in the attuched and
suhordmate -offices 10k paitiipating the Ceniral

CSheretariat - Clesjeal Service Schewe againgt

10 yachndles yogerved for them has been won-

i

sidered by the “Department of  Personnel &
Admimistrative. Reforing and it, hes peen decided

-

(i) Sach Class IV {Group 1) Employess, who
Y ere below 35 years of age on the crucial
date presoribed "in the examination rules
+ “for reckoning the ape-timit for appearing
in. the examination i which they guali-
gad should not be given any COTNCERSIOn,
They will bo governsd. by the pxisting rules
according to which they will be exempted
from the test on completing ten year of
service as L.D.C. provided thi have made

two geouine atterapts to Duss the test.

(i} Those who succeeded in  departmental

examination held for Class IV (Group

D) Staff between the ages of 35 and 40

years on the orucial date referred to at

(i) above, may be given exemption on

attaining the age of 43 years provided they
have made ope genuine atiempt;

PAY

| 3080 in respect  of Lower. Divigion - Clisks &

[F.R, 26

(#ify Those who were above 40 gars of age
on the crucial daie may be exempied on
sttaining the the age of 45 ydars ‘or the
date of issue of these orders whichever
ig latter, irrespective of amny attempt

" to pass the test; and '

(iv) All those who have already crogsed 45
years of age may be exempted from passing
the typewriting test from the date of issne
of these orders. SR

G.L, Cabinet Secrotariat, (D.O.F & AR, QM.

iG.]
No. 1402041/75-Est, (D), dated the 29rd May, 1975,

1%, Gront of evemption frowm passing fvping © L
fest fo L D.Cs. - im Attached | and Subordizte. . -
offices—Jurther lberalisation. —( 1) Referende. 18" .. .0 oo
invited to Order(11)and (12Jabpve and O Mo T
~ 140204170 Bet, (D), daned the 23-17-1878
" {net printed) regarding typewriting tegt-—grant =5 oo
of exemption from pagsing for purpodes: of drasai” -7
of - incrementi/quasi-perranency, confirmation

of L.D.Cs. in non-Secretariat offices.

{2) In the ght of the decigion talen in the |

Departmental Counsil of :I)epattm%ﬁ”' [
Personnel &  Administrative « Reforms. ¥idt
v Mo, 1411/78-C8, 1L, dated th?: £3%:34 ictobe:

the Seerctaviat Offices, the foliowing - desigions "

© have taken in respect of L.D.Cs. i potaSecres
taviat  offives — T,

- {g) L.D.Cs. appomied throtigh Eshplé?hlé}ﬁt"'

exchange aud those LD.Ce -appointad
on  compassionate groumds - end who
were below 35 years of age on the date
of their appoiutment may be exemyted
from passing the typewriting fest om,

completion of 8§ years of service -provided
they had made two genuine attehpts <. o 7

to pass the test.

(&) Group D’ employees  who - wers
velow 35 years of age on the -erucial date

of examination thrg‘ugh which they wer¢ -

promoted as L.D.Cs. may also be exemp-
pted from pasging the type-writing test
on completion of & years of service provided
they had made two genuine attempis to
pags the test;

(¢) Group ‘D’ employees who were between
the ages of 35 and 40 on the orucial date
refer to sbove and those appointed on
compassionate grounds and were within




i Group ‘C)end Group
. {whether working i the Secretaniat or - githes
.offices). '

2580 PAY

the ages of 35 and 40 al the time ol
appointment Ay be given exemption
on ataining the age of 45 years ©f COm-
lotion of 8 years of gervice whichever
is earlier provided they haye made one
genuine attempt to pass the fest.

These . orders ¢ake offect from 31 October,
1980.

[G.L, H.M.A., (0.0 & AR OM. No, 14020/2/80
Bst. (1)), dated the -15th January, 19811

14. Grant of staguation. - oerement to Crouy

R, o amd ‘D employees stagnating ut the maRimmE . -
. of their pay segles—(1) The Gtaff Side in the
. National Council (FCM}, had made & demand m

the 18th Ordinary Meeting of the National Council
relating to the grant of Stagnation Increment.
The matier had been under consideration of the
Grovernment for quite. some time, 1t has been

- decided that all, Central, Government employees

oott. non-incustrial and - industrial) in Gromp ©

Iy . Bervices/posis

or MOre,

- off careying pay. sEes, the. maxiprum ; of .-
- whigh does. not - excees B, 1,206 pam, and who
" have -béen stagnatiyg.

[E.R. 26

iperement in certain circumstances. Lbe maiier
has been cousidered and the position is clarificd
ag under —

. Point of Doubt Clarification
HNe.
|. Whether stagnation incre- W, Ho\#uver, if pay fxed

iment will be taken into acco- i the higher post under
unt for the purpese of fixe~ the normal rules happens
tion of pay on pramation to to be legs than the pay
bigher post. Plur slagnation increment
“in the Jower post, ihe
difference ay be allowed
ag personal pay to be
- glaarbed in faters dnoee

se8 i1l Pay.

s Whether tbo period of offici- Ves, This will, however, be

-ating in the higher posl ot an . snbject to .the céndition
ad hge hasis will boluken into  that the Administrative
account Tor counting the two . Ministry/Depactment, oic,

years stegnation at the monxi- issue a certificate that bui J

o of the scale of the lowar . for ormpioyes’s promoetiva

aost and 61 Teversion the . to thie higher post, Te o

sraployes. will be granted the: would have confinued to

- hensfit of stagnation inore-: Leld ihe lower post, in

. hay Gr may bereafter stagmate -
at the mMagBo of their pay’scales {or two years

-

to the rate of ithe increment last drawn. by them. =

- in their pay seales. . Finployses against whom
disqiplinafy.-..case{s. arg, pepding will,

however,

ohall be taken into account for all purposes: as
admissible under the normal Tules including that
of determining the class of ratlway travel whethes
on dutyfiransfer of . for Leave Travel Con-

cession. :
§

(3) These orders take effect from 13t July,
1983,

1.1, MF., O.M. Na. 7 22)fB. 75, dated the 27th
July, 1983 and 2nd Septemnbet, 19831 .

Classification—(a) Certain doubts have been
expressed by geveral WMinistries/Departments
in the matter or grant of the benefit of stagnation

< ment if the period of stag- casss where the person s .o
affsating in the lower.

" pation is Lo yeaTy Or more,
o -psorst, Thie certificate &3 ot

neessary i the  peticn

* i holding the tower poatin

i6: who Temained/will remain. Al
maximnm  of theit pay somles -fot two -yeals'ex -
more, should be gratited & “Personal Pay equivalent: .

-“3_“ Whéthar the period of two’ Tﬁa meriod of two ’-’n::.;hlts
. yuars will cqunt from the date  wilk gownt from thmyﬁata
-~ the employes réaches the mu~ the employes feaches the

wimumt of ihe soale after the goeximnm of * the  Scele

et of kaat insrement of after the graut -of lust -

.. heye io await the esult of _"t;hg:’PenEiing disciplinary onts yagr horoafter. increment,
_proceedings. before bei’x;g:',"_';onmdcred for the : :
Cgrant ‘of this’ benefit. 7

' v , T 4 Whother the beusfit of stag- Vs,

_ pation incremment will be ad-

0) The sbove olement of ‘Persotial Pay ... . wissidle in the Sclection Gra-

de (WNon-functional.

. The Ministry of Home Affaits, elc., are
requested to follow these iostructions in degl-
ing with cases of st gnation increment in terms
of arder above.

1GI., M.P., o.M, No. 7 (22)E, TI176, dated the 22nd
Oetober, 1983

£ Whether the provisions of It hias besn decided that
the aforesaid O.ML will also these orders may also be
be applicable in the case of made applicable in  the
re-employed pensioners ! case of re-emploved pep-

] sippers whose pay is Tofu.

lated ta term of this Minis-

w subatantive capacity: - . .

g
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8. Point af Doubdi Clarification
Na.

ry's OM,, dated 25-1i-

1958,

as  amended from

time to time.

[G.L. M.E, O.M, MNo. T (ZZ/E. £11/76, dated the 27th

March, 1984.]

- The foliowing pointy are clagsthed 1—
e e ——
Clarification

R : -
5.  Point of Dol

New ]

1 .'I'al':a___,nc;;xté'_frmh which the

© period o Bee Y

ot e
The two yeare' period
At hﬁ,._.shnuld he ealoniated from

R ———

“date of - TEaciing i

- gpeximum of the pay scale

t

magimum of
w.ed 1-5:58,

C o oealemlated. . e

g, i vA veached the
s seals
he will be

_entitled to the personzl

' ok .

" phy wad. 1541970,

. Flow fhe perscnzl pey 18 10 " A¢ i the case of incre-

Hew

be segulated if the Govero- went, the peteonal pay
© eyt servant ks oD feave on. will be efiective frowm the

v he date he becgnes aligible date, of roturn to duty.

+ e for e personal DAY o

I

2 Whisther .t periodis). ,Ioi‘ This personal pry heiug

| pave, overstayal of lsavel
jotming tiwe, oth, gtiich would
. nol have counted for i ere-
caemis as alzo period of sus-
© o pendion ot allowed to sount
r inorements shonld be ta-
Xen into acsount OF gnored
‘for computation wof thetwor
years® period. .

of the netare of an &

e benefit and having e

meEh rd to need fet sim-
pifying caleulations it has

peen decided that all sgeh - '

periods of leave including

“xtraordinary leave, joln-

ing tirme and period of
sugpension, could also b
imcinded while computing
he two years’ period from

© the date of reaching the
 mpaximum of the scale.

4, Wheiner the persoly 1 pay for
passing the Hindi gxamina.:

tion will be admissible in addi-
tion o ihe above perso-
nal pay.

5. How the two years’ period
should be regulated in the
case of & Governtnent servant
on deputation who has rea-
ched the mazivum in the pa-
rent seale but who is dravang

As the two pergonal pays
are plloweéd for differen-
h

considerations, boy
should be admissible si-
moulteneausly.

The two years® peried
should be reckoned from
the date of reaching the
maximum in the pareat
scnle Imt the personal pay
should be available onl

from the date the Govern-
ment secvanf  ceases i
draw pay in the scale of
pay of the deputation pust.
For the purpose of com-
putation of the two year's
period clted above, the
peried of officiation in
higher post {whether in
normal line or cx-cadieh
will be taken into accounis
~ provided either the official
is substantivein the lower
post of ‘or 4 certificate of
continued - offictation in
e  lower post is issued
cunder TR, 26 (03} by
tie Compateni Authortty’
a8 the case ey be

payin the scalé of pay of the
deputation post.

6. How s the pamsonal pay, “Tyuting . depatavion, - he-.
deputation allowanse, etc. skould be gotitled te- -
to be regaiated in the case of S
g Government servalt sent
on deputation who has ren-
vhad the moaximum of tha cligible a8 por ihe
parent seate nfnay {of reachics abuve avders.

Yoo mzximurn while on depa- (iii} Depetation  alloware
trtion), and who has optad ce ai M or WY
of drawing %r&de pay plus us the coge may De,
deputation, sllovmnce? adivsible on the ba-
- gib grate pay - only, o

) geade pay.:
(iiy pergonal pay “whens

.. +personal pay) “ubiect
2 ipfhe wother - ysnal
=" Pestrictions - 1
< ning wrant of depwtas
. tga{duty) allawinde.

T s

7. Whether the petsonal_pay ' The perdonal pay ddmis
can be taken ag part of the sible should not he taken
basic pay for the purpose of into account for purposes
fixation of payin higher prade of pay fixation under the
or the pay plus arsonal pay rules, However, the pay
drawn in the loweT grade  drawn in the fower grade
shounid only be protected on plus personal pay can be
promofion to the higher protecied while fixing pay
grade? in the higher grade by

prant of the difference, 1
any, as personal pay o be
absorbed in futurs - incre-
ments in the seale of the
bigher post, L&, in the
case of an L.D.é. draw.
ing the ragximum of Rs.

- o

(.o exigive of fhe W T

gover-
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Clarification

5. Poitt of Doabt
o,

180 plus Rs 5 as above
personal pay &an, on pro-
motion  as U.D.C. have
Liis pay pluy personal pay
protected by allowing 2
pay of Rs. 184 p.m, in the
UD.Cre scale pr w
personal pay of Re. 1 1o
be absorbed in subse-
guent increments, In case
of Govornnent 2ervants
whe become eligible fot
- stamnation personal pay
. in  the lower post while
- Offieiating oo the higher
post they will get benefis
of protestion of pay in
the rhanep pdicated abo-
ve, if his officiating pay
in the higher post happens
to be less than the pay
plur stagnation  persofal
pay ip the lowst  npost.

8. Whether the cyses of e Vet
ployees who havereachipd the,. -
mzsimum of the scale ngfin - | .-
. the mormal coutse bt by
7 aicta of the gradt of advance
_ipgrements OF premature in. . .. - .
crements as intentive Tor ady . S
reason would alie come with-" : : -
in the purview of the above
orders if they satisfy the
other conditions for the grant
of thebepefit of pesonal pay.

¢ Whether the benefit of per- An craployes  on  being
sonal pay may be refused by cligible for this benefit of
the employees who are eligh- personal pay catmot refiise
big for the same but who will it. A hardship as the ooe

be put to hard ship hecause envisaged can arise even
of reduction n thelr total it the normal cases of pay

[F., 2

5. Patnt of Doubl
No.

Clariffcation

emoluments by the grant of ;ising with the annua
personal pay. increments.

[G.I., M.F, .M. Mo 7 (43I0 {A)TD, dated the
15th Febroary, 1971.1

10, Whether ths official who has If the special PAYE WLiE

heen  siagnating at the ma-
st of the pay scale for

- e years o more and is also

ingeceipt of specialipay would
be eligible for a4 hier incre-

granted under B9 (25
i.e., not in lisy of separaic

higher seate of pay, the

Government Servimnt wou-
id be entitled 1o stagnaliou

msht, personal pay,  Whars thy
: sperial pay sanctioned was.
in lierr of higher scale of
pay, the beneilt of  ac-how
ingrement would be  admi-
s5ible only aftes stagnation
at the maxinum of the
scale for two years along
with sach specizal pay.

In a care where Govern-
ment servanl iz already
drawing the ‘stagnaiiop
peraonal pay’, the psisan-
al pay should be withdrawn
from the date of spevial

‘pay in lisn of n sepatate
scale is aftached |

hipher
io the poat subsequenthy
and  the personal poy

© yevived after  conipletion

of two vears of morvice

-at the maxigmm alony :
with . the special pay -

(G, M.F., O.M. No, F. 7 @3)AT (A)/71, dated the

‘ath Degember, 1971,]

11. Whether the benefit of ad  Yes subjeci to its heiog
hoc increrment for singnation  ensiwed that the  efficial
would be available alsoto concerned 1s  substantive
those employees who after in the lower post or other-
officiating in promotion, posts  wise would have continted
for short periods are reverted to officiate in the lower
o their original posts in post but for promotion
which they had stagnated far to the higher post,
more than two years in all.

G, 1., M, F., Q.M. Ne, F. 7 (8-, I (A) /70 datg:d
the Tst March, 1972], i

& Polif of Doubt

Clarification
No.

1. An official who has decli- The official would be en-
ned promotion permanen- ftiiled to an e finc increase
tiy and as such contimued in terms of decision above
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ey

5. Poiter of Doubt
e,

C'Ic.rr.r'fa'r.'arfari

to draw the maximum of
RS, 240 in the scale of Rs,
110-240 for morg iban
fwo venrs.

oad ofncia whe has desh:
ned promotion 1o thel. 5.G.
post is pow officiading in a
post cirrying speclal pay.

irrespective of the fac
that they have declined
promotion to next higher
post temporarily or per-
manently.

Yame romarks o oat (37
above in case (he officiat
(L.D.CJhas declined. pro-
Cmation as LDWGC 6.6
But in the case of his of}- -
claling in & post carrying
apecial pay. he woald not -
be entitled o ad hac -
cretoent i the special pay

_is nttached to the post éx

5, incpement to-fhe stage of

B 523 was drawa by an
wifieial with effect from 13-
1-68
11240, Comsequent on

passing the Hindi Exswmi-

pation . he was allowed to

draw B pevsonal pay of Re.

K g he abeohod 1o oy
inerernent wed. the dame
date 1.,

i the soale of R,

13-1-68 and as

such heig drawing the ma-
girnmn from 13-1-68, Whe-
ther he will he eligibls for
the bepefit of ad her Inere-
meat  w.e.l. 1.3-1 hocqu-
se the orders taks effget
From [-3-T{

[rG.. P. & 7. Letter No. 2

May. 1974

4. Record suppliers of Gov-
eramient of India Forms
Ztore in the scale of Rs,
40)60 were transferred to
Postal Stock Depot, Cal-
cutta in 1962 and were ab-
sorbed im the scale of Rs,
dn{6f, The scale of pay
of Ra. 40f6D was revised
tor s, B0-1-85-2-35-FB-3-
110 and pay of these officinla
was tefixed in the revised

{ige of a separaie  higher
ssle of pay. .

The oiiicial's stagnetion
w the masimum ol the
seade wauld stort from ths -
dutz he reuches the maxi.

mum iR nermal gourse
and nmot by geting
advance  nerement  for

possing Hindt Examine.
tiop wiieh i Lo e absgi
hed dn fuives inecremenis
in pay.

B9/70-PAP, datedt the 241k

Siagnation Personmal pay
would be absorbad in
the Persomal pay, If any,
enjoved by an  official
above the maximum of the
scale of pay of the post to
which be has bewn absor-
hed But if the personal pay
above the maximum of the
Boale is lese than the gin-
gnaficn  Personsl pay ic
which he keenmes entitled

[F.R. 2f

A Paint of Doubt
Mar

Clarification

scale. The posts of Record  in terms of Governmen!

suppliers were down gra-
ded in July, 1963 to those
of Daftries in the scakle of
Rs, 75/95 and the Officials
were allowed fixation at the
stage of Rs. 95 plus Ter-

sunal pay of Rs. 12 or Rs.

% with. effect from 30-7-61.
Whether these officials sre
entiiled to stagnation incre-
ment as they are drawing
the magimom of the scate
{pr more than two years,

5, Whether the benefli of af
hoc inerementis adnissible
10 & person speking rever-
gion from = higher post in
which he 1% substantive o
4 ltrwer post. (A Line man
confirmed from 10-7-52
was promoted to higher
post of Sub-Inspector with
cHect from 4-6-68 and cowu-

-~ fwmed as  Sub.lpspector

Cwith effect [rom 1-3-T
e wan allowed reversion
10 lineman at s owa re-

: gljpst wits effect frowm 2d.4-

YA

. Whether lhe benefit of ad
Aop increment may be piven
to a Government scrvant
who is debarred for fouther
promotion due to bad e
cord of service.

7 Whether the Personal pay
dueto ad hoc increment can
be taken as part of basic
pay far calculating the ave-
rage emoluments, T.C.R.
G. and Pamily pension.

g, Whether the persenal pa
granted will count for cal-
cilation of average emo-
luments under  Article
496-C of C.8.Ry and whe-

of India*s Order (L) above
then the difference would

be allowed as stasuation
Persanal pay,

Yeu, the ad doc inerement
ey by given B wormi o7
Crovernmient of ITndic Oe
tier (10 above sabiees i the
fulfitmeni of the ol
tions laid down therein.

The  benelit . ol g hee -

incremetd ey alie - be

altewsd ineoearhowgpe  of
cases on. the aaalogy  wiy,
craes wWherein the - benefit
of-. ad Huc inciement is.
pronted -t - offichad whi -
Gave, refused promntion

i -higher-poms,

"~

7. & § The Pesonnl pay
in guestion is covered by
the defmition of pay under
E.R.9 (i1). Therefore,it
will be taken info aceoum
Tor pension/D,C.R.G.)fa-
mily, pension.

e
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S.

A

Point of Dauht

MNo. ;

C!'a:'i;’l'cat;{;a

[F.R. 26

Point of Doubt

Clarifization

Whether the Personal pay
wiil count for the calcnia-
tion of D.C.R.G. ot not.

2

Whother the pay of Bxe
CTE, siafl after abgorp-

Lion drawing pay as ling-

man Rs. 95 plws Rs. 163
as personal pay should be
figid 21 Rs. 87 plus Rs, 163
as personal payi

Where the personal pay
drewn by sn absorbed
employee happens to be
icss tham the quantum of
one ad hor incremenl ad-
missible under the Gov-

erpment of India’s Order

. {1y above, the difference

" conditions for

mzy be allowed to him 0 -~ '

thar Persons) pay dravim
by weh sn employes over

.and. above the maxtmum
. o the .

agual 1o ang ad Apemere- .
sipbjest to other.. .

Canfral scale is

ment Lhy
eligibility

- pf ed hee increment being

satisfied.

[D.G.. P. & T. Letter No. 2-2/7i-PAP, dated the T8t

| November, 19721

10, () Whotker the ad e

inerement will be adiat-
sgible to an oflicial on
_ reversion from & high-
g post,wlio wowld-bave
- ibeen efititind toit, bub
- for his tanmmpbrary-ot-
. ciating ‘arrangement.

'

The official will by entitled
fiz the benefit of one-ad.

hov  increnent: adimissitle

ander the (3.1 Qzder {1}

above an reversion frem
higher officinting postifhe .
g sUbstaniive on the post .
: to which hieis Teverted and -
-hag stagnated oo that post
© ot the meximum of the

* gegle for more than two

(ify Whether ad hocincre-
" ment is to be given in
cases where officials
were drawing the ma-
wimum of their pay
arales for more than
rwo years and were re-
ducad afterwards by
one stage for some
time 25 a penalty with-
out cummiative effect
anf are now drawing
the maximuem of their
pay scale, but have not

years. The period of offi-
ciating-on higher post wili
be -taken tnte ascount Tor
caloulaling the perind of
two wears of siagnation.

The period of punishment
will not be taken into ac-
count for calculating the
period of two years. If the
official was stagnating at
the maximum of ths scale
for more (han two ysars

before he was reduced by

one stage in the scale, but
the ponishment whs curr-
ent as on 1-3-7(, he would
get the benefit after com-
pletion of the pertod of
punishment,

4

- 11
~. - years should be computed
- for the purpose of stagna—
.- tipn at the maxisrm o
- . scale whien the increment i8

postpened  withont Opms-
.o lative effect?

completed two years
perind in  drawing
the maximum after
completion of the pu-
nishment period.

DG, P. & T.'s Letier No. 2-B5[70-PAP, daled the

[ M January, 1971.]

(iii) Whether for reckon-
ing the period of twe
years, only  rontinu-
ous service with spe-
cial pay should be ta-
ker into actounl ot
broken periods of ser-
vice with special pay
may be taken into ac-
count for computing
two years.

ID.G., P. & T.s Letter

30th May, 1973

the

Broken periods & serviee
with special pay may be
taken into pccount for the
purpese - of ., cofputing
two years provided the
special pay has been dtawn
for those pericds and pro-
vided the total-of broken
[pcrjods pui together s not
g5 than two vears,

Nu.. 2-3{72-PAP, dates] vhe

Ministry ol Finince and

. How the period of two Iihas been obrved by the

[

the D.OWP: & ALK, “that |

when the incretuent nf &

official is postponeth with= "
omt, cumylative sifect, his ©
pay will be' refiored’ g . .

what it showld have been
had the peoalty been not
imposed after the period
of unishment s over
and there will be oo clian-
ge in the normal date of
increment,  The official
is therefore, entitled to
stagnation increment (i}
the form of personal pay
on the date whep be
would have normally go
It.

[Dept, of Posts Letter No. 1j16/78, PAP Vol 11 Purl

dated the 22nd May, 5935 .

CGrant of ad hoc increment to employees stag-

pating at the maximum of their scales of pay
is Group A. B. C. and D.—

(1) In supersession

of all previous orders on

the subject, the President is pleased to decide

that all

Central Governtent employees

who

have opted for CCE (RD) Rules, 1986 the
maximum of whose pay scale does not exceede
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Rs. 6700/~ and who may reach the maximum
of their revised scale of pay shall be granted one
stagnation increment on completion of every
2 years af the maximum of the respective scales.
The Stagnation Increment shall be equivalent to
the ate of the increment last drawn by them in
their pay scales and shall be treated as Personal
Pay. A maxinrum of three such increments shall
be gllowed. ‘“The pay plus stagnation incrernent
shall in. no case exceed Rs. 7300/-”

(2) The ermployees against -whom disciplinary
©Guses it pending . will however, have to awast
the result of the pending disciplinary proceedings
before being. considered for the gramt of this

benefit. I '

(3) These orders will take Iﬁ;ﬁect from 1~1-L93t_ﬁ.' :

{G.I.Mf'Fi_né.‘n.ce(D!Expand':tm.'e} OM TG UTRT
dated 3<7-57.1 . B

15, Gpecial - powers mner . RAL 26 (B)—in

(he matter of increments, aiso, mecording 1o FR. .

26 (B cxtracidinary leave taken on account of
liness covered by a medical certificate already
counts for increments.’  Pusther powers have
teen  delegated-to authorities competent to make
snbstantive appointment 1o, a post to allow at
sheir diecretion the counting of exiraordinary
feave in cases where extraofdinary leave is taken
for any canse beyond ihe Governmept servant’s
- control. SRR _ -
iBxtract from G.E, MUEL, O No F. 7 @21E. KA
7o, dated the 28th Jandary, 19721

D.G. P. & Ty INSTRUCTIONS

1. Anthorities ordering local officiating arrange

ments are competent to issue ceriificate under
"RR. 26 (b) (i)~—In the P & T Department,
in respect of various catfgories of employees,
power has been delegated to authorities sub-
ordinate io the appointing authorities to grant
leave not  exceeding four months and to make
officigting arrangements in the resullrnt vacancies.
It has now been decided in consultation with
the Winistry of Finance, that the authorities
empowered Lo make local officiating promotions
in leave vacancies will be competent to issue
the required certifieate provided the totzl period
of lanve does not exceed the period up to which
the power to make officiating  arrangement
has been vested in the concerned  authority
and the imcumbent of - the post granted leave
has been appointed io the post on a regular

PAY

[F.l2, 26
basis. In respect of periods excesding Tour
months, or other <cases not falling under
+he above category, the certificate may continue
to be issued by the appointing authorities.

G.. P, & Tlp Letter Mo, 33/3/63-5.F.B. 11, dated

[D‘ *
{he 2Tth May, 1970 read with letier of even number, dated
the 11th May, 1971.]

5 LI.Cs. promoted from lower grades who

. comd not pass fypewriting test may be exempted

sfter & vears of service.—{1) Under the sxisting
instructions the Lower Division .Clerks whether

‘belonging to the category of direct recraits. or),

those promoted on the basis ‘of . the departmental”
promotion examination dre required io pass the
typewriting, 1est within the period of one vear
from the date of their appoiniment o the 1.32.Cs
posts failing which i
manency or confirmation are withtheld, ~ The

above officials are, however, exempied from passing
the typewriting test after putting in 10 years .

of service in the cadre. The Stafl’ Side of the
P. & T. Department:i Council (0.CM.) had

. roised this issue and after diseussion with them,
it has now been decided that only in ife casc,

of deparimentatly promoted 1..TxCs. the  period
of 10 years required for™ grantipg exemplion

" from typewriting test shonid be reduveed to 5

years.  Further action in ihe matter ey now

-be taken according.y.

S

- (2) ‘Thess orders will be effeetive from ‘the uJ» -

of issue ounly. N

(.G, P, & T. New Dalhi, Memo, No: 56473 SPB,
dated the 2Th July, 1978.] :

7. Exemption from typewiting test to depart-
mentally promoted L.D.Cs: after 5 years of service
if omly two gepuine attamipis are made.—ln
accordance with instruction (2) above, depart-
mentally promoted L.D.Cs. will be exempted
from passing the typewriting test after completion
of 5 years of service 5s L.D.Cs. P.M.G., Lucknow,
has sought olarification whether the departmentally
promoted L.D.Cs. before completing 5 years
of service as L.D.Cs, will have to make {wo
genuine attempts as prescribed in this office
Totter No. 57-10/66 SPB-I, dated 6th January,
1969 {not printed). The matter has been examined
aud it has been decided that the deparimentally
promoted L.D.Ce. will be exempted from passing
the typewriting test if they make two genuine
attempts during the period of 5 years and provided

their inerementsfguasi-per- .
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they are also considered suitable for confirmation
before being exempted from passing the type-
writing test. ‘The genuineness of the attempts
will be decided by the appointing authority.

[D.G, P. & T., New Dethi, Memo. No. 56-%/78 SPB
1, dated §5th January, 1979.] .

4. Exemption from  typewriting test iz case
of widows appoisted as L.I.Cs. on compassionate
grounds.—(1) The Lower Division Clerks whether -
helonging to the category ol direct recruits or

.- thpse promoted on the: basis of departmental

Promotion rxamination are required to pass the
prescribed - lypewriting dest within one year .
trom the date of their appoiatment to L.D.Cs..
cadre - fafling - whick' their increments/quasi-

- permanency -or . -coufirmation -are withheld, The

ditectly recruited offictals ave-however, excmpted
Froui fhie passing of typewriting test afier completion

of 10 years' of sservice while the departmentaliy
. promoted officials to LID.Cs. cadre are exempted
.. from. the sume -after puiting 5 years of service

provided two. gennine atlempis have been made

by them. . .

_ ! catign off grantify exemption from -
the condjtion of bapsing the typewriting test i

e chee - of . widotws tppointed as ED.Cs

on campassionaie grounds it relaxation of normal

" recfuitment rules has been ' under. consideration

for some time past. It has now been decided that
widows appoimied on compassionate  grounds
tn relaxation of normal recruitment Tules to the
cadre of L.1.Cs, may be exempted from pussing

©qhe typewriting test as soom as ihey complste

35 years of age or O years of sefvice provided
they had rnade two genuine. attempts to pass the
e > IO, 5 _

(3) These orders would be effoctive from the
date of issue. = ' .

(.., T, & T. New Dollii, Memmo, No. 56-2/80 SPR,
dated 10th June, 198C:) . . .

AUDIT INSTRUCTIONS

(1) See Hem (3)' of Audit Instroctions below
ER. 9 (6).

2) A period of overstayal of leave does mnot
count for increments in a time-scale untless under
F.R. 85 (b) [cf Rule 25 of C.C.8. (Leave)
Rules, 1972] it is commuted into extraordinary

- pay of the officiating post -{iylrix;‘g'__snc_h_.p{:}"'."io&.l

" (Para. 6, Chap. TV, Sec. T of Mannal ot Audivinstruge
7 tions -(Reprint)] el N s

[F.R, 26

leave and under the provise to F.R, 26 (&) the
extraordinary leave is specially allowed to count
for increments.

[Para 6 (iv), Chap. IV, Ssc. T of Manuat ol Awdit
Tnstructions (Reprint).])

(3) (i) In the case of 2 Government servant
who, while officiating in ode pest, s appointed
to officiate in another, the period  of joining
time spent in proceeding from gne post to the

other should be treaed as duty in the posty-the -
pay of which the Govermment.servant draws’
. during -the period,-and will iemut for dntrement

in the same post under -Fundamental” Rule: 26 -

{a). IT however, the rate of pay admisdtble in,

both the posts happens to e the same, thie périod:

of joining time speat iu proceedirg from “one™ -

post to the other should . 'be treatetl-as-dugy in -

the lower of two posts and will count for ‘iticrement .-
in the lower post ander FR 26c). "~ * .~

(7)) In the case of a Government servant who,
while officiating in a post proceeds om taiming
or to attend a course of ingtruction, ang, who is
treated us on duty while undes waining, the period

" of snch duty will count for increment ju-the post

in whict-he was officiating prior’to his, béing sent
for training or instruction i he is dlgwed the’

(4) Except whether the Jerms: of ‘probation or

any general or special orders -of "Government”
rélating to & class of service provide otherwise,
if a probationer is confirmed at the end of & period
of probation exceeding twelve months, he i;
entitied to claim retrospectively the increments
which, but for his probation, 'he would have
received in the ordinary coursé. '

. fPara. 7, Chap. IV, Sec. I of Manualof Audil
Instructions {(Reprint).] RS -

¢

(5) {{) The intention of F.R, 26 (¢) is to allow

the concession, irrespective of whether the higher

post is within or outside the Department to.

which the Government servant belongs.

(i) The concession under this rule is admissible
even in a case where the Government servant
oncerned, while officiating in the higher post,
receives merely a paper promotion (substantive,

R
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ot provisionally substantive) but is not actually
reappointed to the lower post.

{Para. 8, Chap. IV, Sec, [ of Manual of Audit Instrue”
tiops (Reprint).]

(6) See item (5) of the Audit Instructions
below F.R. 22.

“(7) The period of joining: time uader proviso
Iy to F.R.-107, during which a -Government
servanl on trapsfer is not entitled to be paid
should be treated as dies non for purpose of leave,
increment 01 pensiofn. .

U rPara 6 (v) Chap. IV, Bec.l ‘of Manual of Audit

lostrugtions .(Reprin)). . 7 o

" COMPTROLLER = AND AUDITOR-
" GENERAL'S DECISION
it has. been decided by, the. Comptroller and
- Anditor-Geheral that the jnerements of a State
Govermment servant,. governed by the leave

.. pules.of the State, who is serving under the Central -

Ciovernment and is io receipt of Central Govern-
ment soajes . of pay, are o be regulated under
the - Fundamental. Rules, unless there & any
provision t6 the contrary in the ovders of transfer.

{Comprtrofler and Abditor:(General’s Letter No. 1541~

" Af428.55, dated the 2nd November, 1955 1o the 4.G., CR.]

1@ R, 27. ubject to any gemeral or special

orders that may be made by the President in this
bebalf, an antbority may grant a premature

smerement to 5 Government sebvaut on a  time-

scale of pay it has power to croate a post i the
aame cadre in the same scale of Pay.

GOVERNMENT OF INDIA’S ORDERS

1, Wature ipcrements after  premature incre-
ment to be vegulated in the ordimary course—
In the case of increments granted in advamce,
it is usually the intention that the officer should
be entitled to increments in the same manner
as if he had reached his position in the scale in
the ordinary course and in the absence of special
orders to the contrary he should be placed on
gxactly the same footing, as regards foture incre-
ments as an officer, who has so risem.

1G.L, F.D., No. 752, CSR, dated the 6th July, 1919.)

[F.R. 27

2. Reason for grant of premature incremept
not to be indicated.—It has been .decided ihat
the Government are not prepared to siate (he
reasons For their action under any of the Funda-
mental Rules when the said rules themselves
contain  no  such conditions or stipulation.

[GL, FD. Letter Mo, F, 63, R.)/2E, dated the 22nd
May, 1928.)

~

3. Delegation of powers and conditions for
grant of higher imitial pay.—Under the existing
riles and orders the Ministries of the Govern-
ment of India and other authorities concerned
have full discretion of granting advapce incre-
ments undsr the provisions of Fuidamental
Rule 27, in respect of appointments to these
posts, whether temporary o permeanent, Whicly
they are empowered to create. ‘But, in respect
“of the posts which are created with the concurrence

*“of the Ministry of Finance, advance increments

cap be allowed to. the incumbents of the posts
only with previous approval of the Mimistry of
Finance. :

As a result of a review of the financial powsts -
delegated  to the Ministries of the Governmgnt
of Indiz and with & view to speeding vp disposal .
of work it has been decided that in the case. of

initial appointments tc  Govermment - serviee -
made after the date of issue of these orders o

_apost created with the conourrence of the Miniséry
of Finance, the Administrative . Ministyy : oon-
cerned may, subject to their conditions mentigged
below, grant at their discretion a higher mnitial.
pay not.exceeding five stages mcrements in the
scale of pay applicable to fhe post —

(a')"l'he stage of hjgher_ initial pay, where, 3

considered justifiable, -should be fmed
having regard to the candidate’s age,
previous . experience, = qualificaiions and
ermoluments  last drawn, etc. :

(b) The teasons for ‘the grant of higher iniijal
pay should be recorded fully on the file
at the time of its sanction.

() \g—}lcre initial appointment is to be made
consultation with the Union Public
Service Commiission, the grant of higher
initial pay should be based on their recom-
mendations.

(d) Ministries concerned will issue suitable
orders to ensure that the power now granted
is exercised by an officer of appropriaie
serjority.

1. Substituied by G.L, M.F., Notification Ne. 2 (46)-F TIT {A)60, Pt. It of 1966, dated the 30th September,

1967
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266 .
These orders de not apply to transfers or pro-
motions - of  ~@overnment  servants from .one
post to another, or ‘o cases of re-employed
pensioners ~ “which will be regnlated as here-
tofore. . -
[G.L, M.F., O.M, No. F. 10{2)-Est. 1155, dated the
15th Februery, 1955.]

4, Authority  Competent to grant advanct
imcroponts.—The position in  iégard to the autho-
ritics  compefent to grant advance increments
ander thie’ rule to persons holding permanent
anditemporary posts is clariiied in e foliowing
paregraphs . '

o

-+ (iy Anthorities who -are competont 10 create

77 T4 epost (permament or temporary) —may

©- frat. a _

- ¥ the tneursbit of the post created under

- their own powers but also to thoso appointed

to olher posts.dn. the same cadre on the .

gamee soale .of pay, created with the con-

= rpreman of the higher administrative autho-
vities -or the Minstry of Finaose.

’1‘.\{1 @‘a ﬁf,_-g;g__gigw;rrmwm geTvant pr;uq:.:_ated
from, post to another or inifially

()

Qm:zmﬁ%mi i e post g fixed under the

seopittons..of F.R, 22 and 31 Although -

¢ fie nomval position, even in these
Ve if dd7open. o the Mislsties or ofher
Mot quthorities to fix the pay of
- e WFevernoment servant al any fagé of
“fhe - tinesseale -of -the higher post under
the provisions of F.R. 27 subject of course
to ihe condifion that the Ministries and
the awthorities 'concerned are competant
0 crentn 4 post in the same cadre on  the
same scate of pay. The power to disregard

the provisions of F.R. 22 in such cases

must be exercised with discrimination and
the provisions of F.R. 27 should not be in-
often as to reduce F.R. 22tc a

yolked 80 ¢
mere pulhty.

PAY

profaturt imgrement mot omly

[F.R. 27

should, where the requisition gent to the
Commigsion admits of such higher inttial
pay, ordinarily be aceepted by the appoint-
ing authorities. Inview of this convention
it i§ mot desirable that initial pay under
TR, 27 higher than that recommended
by the Umion Public Service Commission
showld be granted in any case. If .t is
folt that a higher initial pay than the one
recommended by the Commission should
be given in any case, the guestion of
giving such higher initial pay should
again be reforred -to .the -Commisgion .
and their final advice aesopled. I

P

(v) In respect of posie in which the Ministrics
are not o empowered lo . grant advance
inorements nnder ¥R, 27 as explained
above the powers alresdy dolepated in
the Ministries wnder Order (3)  abuove
will continue to be in foree exdept that
in cases whers recruitment is pisde throngh
the UESC and '
excesy of five

 whre faitinl pay ln T
advenes meremenle 3

recommended by the URSC m vespeet

of persons mot slready iy Goyernmeni
service  the ! '
advanos inorements withbut velovenge &b
the WMinstry of Fimanes, -~

(vi)

Miistriss ey ghve such -

The above provistoms dé” gt apyly w6

canes of fization of pey of re-epiploved | .

pensioners, war servics “reckulis, B,
which are governad by separate ordss.

IG.L, M.F., O.M. Mo. F. 2 (46)-E. 163, dated the .

Stk Angust, 1960.]

S,_])elegaﬁm of additional ' I’a}\'%rnrs.»%;.f*Im |
Ministries of the Government of India. and the -

Comptroller and Auditor-Gengral  of * Indja
in tespect of the staff of the Indian . Audit and

Accounts Department have been delegated with

the powers as shown in the Anmexure ~(See
Table) inregard to the following types of cases -

DT
i

(iif) Pay in the case of Government servanty
appointed in competiton with outsiders
in open recruitment should be fixed nnder

the ~velevant fulss regarding pay fixation. o :
{1) Fixation of pay of GCovernment servanis

' promoted/iransferred from one officiating
: post to another or re-appointsd after
retrenchment, Including fixation of pay
of temperary Government servants on
transfer from higher to a lower post or
from a lower to higher post or from ons
post io anothar equivalent post

A convention has been established that
the recommendations of the Union Pubiie
Service Commission for the appoint-
meni of a capdidate on a higher initial
pay than the minimum pay of the post

(iv)

1
i
1
3
H
r
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{2) Fixation of pay of quasi-permanent Govern- 6. Cases where powers under F.R. 27 nol io
_ment _servants: appointed -to  officiate he inveked.—The -exercise of powers under F.R.
in other posts and the grant of arrears 27 has been further reviewed and it has beon

decided that these powers shall not be used by
the Ministries or other competent authorities to
grant  premature increments

consequent upon such fixation.

(i) as reward (or meritorious work;

(i} in disregard of the advice given by the
Ministry of Ifinance in any individual
: . - : cage of fixation of pay; '
Full pewers are delegated in ihe matier of _
allowing drrears of pay as a result ol fixation T T
of quasi-poritunent CGoverament SEIVAE () in disreparid of the tigtmal riiles govars ngo oot

. of.pay prl: .
appointed to officiate In other posts vide item fixation of pay except in cases of hardskip . !
2 (b) of the Annexure, As regards other ems, or wheie the circtmstances. are wnusual; -. . - ]

arrears from fixation of pay thereundsr may
he allowdd in zespect of cases which are mot

-

mos s it o oS o0 e SS9 gpieimosom e B i -
: APARLE R TR a2 ' : W W : of cortain perqul neeial .
. Presemt VEry gpecial givoumstapces, -Mimstries . © 00 ey drawn, d rgr $,1da§)11.ta?;ic?$cﬂi{ogslzr;;?:;l; P
fwﬂl _ha\g. {haégo*ﬁér to‘a,;].«;;}f ftul-i flrgfailﬁgpm.“‘-‘dﬂd : geanted in 2 provions post, for the perpase ...
or in Rule 2, 6Resa -m_r?-‘l?-ﬁi-_ SRS, : of fxing the mitial pay -on appointment. -
1GL, MOE, M. Mo, § (238, TU/62, dated the 2nd to-anotber post where such monetavy
o T : o - henefits are not permissible, A

}unﬁ, 1961*:}:: e

_ AMMEXURE - : _ o
15er G L Q. below F. R 27 ' o

No. . Pawers ‘delepared Principles to be obszrved in exercising the powers o ' R;emmjk.é- ' . ) o
o @ € .

1. Fixadto=of payQf Go~ (&) Tebporary Governmen Serventts transforred from a kigher Pay  will e fixed under ... o
Veroment SEIVENIS prOmO- 16 o lower post:— FR. 27 and personalpay, |
ted firangferred  from oDe . : . . if any, will be aliowed o=
officiating post {0 awotber Compileted years of service in the higher post will der FR. ¢ (23) (4. -

ar re-gppointed after re- caunt for purpasss of advanes erements in the lower ST
post to which. he 1s appointed or reverted, But initial pay S e L

snchmoent,” mnelnding Hxn- \ 3
tion of pay of lemporary should not exceed pay last deawn in the higher post.

Government sefvantt on - ) S
transter from a higher to.a (b} Temporary Government Servant transferved from one post

Jawer post and from’a lower o another equivalenr posti— : s
1o 2 higher post, ete. (incl- - - e o

wding framsfer from -one Renefit similar to (@) above completed years of service

post to another post.) shonld be given. -
|
(¢} Temporary Government . Servant transferred from one posi g S
to grother post carrying identical scale af pay '— S
> Benafit as admissible under proviso 1 () to F.R. 23 |
i

should be given.
{d) Promotion)Transfer from one offivialing post 1o another . —

In the case of promotion/transfers from an officialing i

G o : post to another but higher officiating post, pay 1n the i
S e higher post should be fixed on the analogy of F.R.22 (4)(i) i
o T at the stage mext higher than pay in lower post if the
. following conditions are fulfilled - .

({) Promotion shouid be in direct line of appointment; :




[e. &, 27
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Na. Powers delegated Principtes to be observed in exercising the powerss Remarks
(0 @ {3) 0]

{f) the Government servapt should have worked in the

lower post for more than 3 years {including any
period of intersuption on account of leave, deputaticn
or foreipn servics or appointments to highar or equi-
valent posts duging which he would have continuad

in that poat);

(£if) The lowor posi or cadre confinues to exist on & long

term  basis; and

) the Govirument. sérvant would bave cqntinudd fo
v -work iu the Lowey poat or cadre but for his promodion

to the nigber post. -

COTF ths Govemmm{v.‘-'ser{r:aﬁ-f: has.held the lower post for less

‘than 3 years but the other cémnsti

tions are Fulfilled or if the pro~

motion is not in the diyeet Tine but the other conditions are

L fifilled, his pay may be fred op

the analopy of F.R; 92 (a){if),

In the case of prooyoliens made on or after 1-4-61 up to

Class T fevel, the pay will be fixed under F.R., 22-C.

1 {g) Fization of  pay of -

pEE=TRL AL

eprimenl  4ervanis ap-

© pointed to officiale i
pther posts, 7

{p} Allowing arreass af  Full powers.
vay a8 & vesult of () i
ghave. L

Pay to b mgp.lataﬂ-mder ER. 22, FR. 254, and FLR, 3 Sapction tofization o
Goo  as i pay deawn i the goas-peImaauert post iz subslantiy

- Intnecasoof p;‘ﬁmmiﬂnu-mfuie an or afier 1+4-61 upta Cliss
Lisvel, ihe pay willbb foneed il FLRL 20-C, '

RS

auhetantise Ay, 4D be issued ander PR,
27 andl perstnalpay, if any
tn be rfibwed uhder F.5.
O @ B L

S

These orders do not affect the use of FR. 27

W ‘ _
ment orders alseady in existence.

G 1., M.F, OM, No. F2 (46)E. T (A)60, Pt
1T of 1966, dated the Tth Pebruary, 1968.] .

§

. Benefit of National fixation of pay in seniority
revision case—(l) It bas been decided that the
pay of those Governmeni smployees who have
heen promotzd after 4h January, 1972 pursuant
to the instructions contained in this Department’s
OM. No. 9/3/72-Estt.(D), dated the 22nd july,
1972 (determining seriority on length of service
basis instead of with referonce 10 date of connit-
mation in respect of those appoinied. priot to
13.12-1959), may be notionally fixed with effect
from 4th January, 1972 and their day on the

here specifically allowed under special Govern- . -

* date of actugl promotion, fixed accordingly pnder
- FUR. 27, provided the administrative Ministries/
Departments satisfy {hemselves that the Govern-

. ment employee in question - would have heen

considered for promotion at the appropriats.

¢ime, hed they been assigned their rightfu} senig-

tity ab initie. 'This benefit will, however, not ‘be
sdmigsible if the Government employee con-
cerned was not found suitable when he was consii
_dered for promotion on the first oceasion after
ath January, 1972 but was promoted on conside.
sation of his case on the second or subsequent

occayons. The arears arising out of such national -

fitxtion of pay with effect from d4th January,
1972 would, however, be admissible from the
actual date of promotion only The benelit of
this pay fixation will nat enutle the employese
to apy further benefits such as semiority in the
grade to which he is promoted, etc.

oy
i -
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(2) It is bereby clarified that in respect of such
of the employees as had been promoted after
1st Jannary, 1973, in  pursuance ol the instruc-
tions contained in O.M. referred to, the pay on
the actual date of promotion shall be detertmined
as if they had been promoted from 4th January,
1972 and by further applying the C.C.S.(R.P.)
Rules, 1973, with effect from the lst January,
1973,

Gl MEHLAL DM No, 20011/1/77-Bsl. (D, dated
the 19th April, 1978}

g, Advance increments & stenographers ‘i vau-
ordinate offices for acgiring higher speed in shovt-

" hand.—={1) The Third  Pay Commission, has 1e-

commended in para 50 im ghapter 10 of it Report
that Stenographers ~ (Ordinary Grade} in Bub-
oidinate Offices in the pay. scale of Rs. 330-560

-~ smay be granted-one and two advance increments

words per minute im shorthand both at the Te-
cruttment stage and. while in. seivice. This re-
commeadation of the Pay Commission has been
accepted by the Goverminert.: ‘ '

respectively on their qualifying at 100 or 120

() It has beer deviced that Administraiive -
" piinistries/Departments may grant such advance
. inerements to  Sienographers (Ordinary Grade)
"5 accordarice with the following gnidelines —

(iY The recommendation of the Pay Commission

M Sould be applicable to Snbordinate Offices
having Steuographers (0.G.) in the reviszd
scale of Rs. 330-560 irrespective of whether
the mipimumn recruitment speed is 80 words
per minute -or 100 words per ‘minute.
n offices where' the minimum recrijtmeit
speed is itsell 100 words par mindte, one
advance increment will be admissible on
qualifying in the lest at the time of re-
cruitment. S : .

(i} The benefit of advance increments will be
admissible to the existing Stenographers
(0.G.) in the scale of Re. 330-560 as well
as Future vecruits to the grade.

(i} In zespect of existing Stenographess, the
Y\ dministrative Department will hold spe-

cial tests and grant ope or {Wo advance
increments according to whether they qualify
at 100/120 words per minvte,  They
will be given three chances to qualify at a
higher speed. Stenographers who were
recruited on the basis of minimum speed
of 100 words per mimite, will have to pass
the test at this speed again for the purpose

- wise witl not be reopened,

4th Opleber, 19753

D[RR 2T

of getting the benefit of advance increment.
But only one chance will be given to them
for passing the test at this speed again.

(i¥) In respsct of future recruits, test at the
time of recruitment should be held at the
speed - of 80/100/120 words per minute
and advance increment(s) granted at the
recruitment stage according to the mini-
mum speed at which they gualify. After
they enter service, they will have three
chances to quallfy at a higher speed for
purposes of earming advance inerement(s)
at 100 or 120 words per minute, as the
case may be,

absorbed in future inctements.

~ {vi) The date of ‘pext increment after' the g.raml;'_'.
of advance increments should remnain the Lo

same.,

' (8) These orders would take efféct from 1-1-1875 "2

but cases which have aleady been decided other

© (4) These orders will also. gpply to the Siene-
craphers in the Indian Awdiv and Aecounts Der -

partments. 1o go far as they are .goncerzlcd,,_-lhg@;ef
neders igsuc after consuitation with the Cofitp--
trofler and Auditor-Geﬁerai of India.

(G.L, M.E., OM. No. 7 (A0)-E. 1L (A)f75, dated fhe

 Clarifications—1. Tt is clarified th.{ the: orders

‘above would also apply to Hindi Stenographers
(D.G.) in Subordinate Offices in the pay scile
of Rs. 330-560 on their qualifying at 100/120.
words per minute respestively in Hindi Shorthand.

IG.L, MLE., OM. No. 7 (31)-E. TI {(A)/74, Vol. 11,
dated the 14th October, 1976.) i

2. ¥t is clarified that in aggregate §vo advance
merements are admissible, viz., one after passing
the speed of 100 words per minute and second
after passing the speed at 120 words per minute,
This is clear from the oxders issued by Ministry
of Finance. .

G., P. & T, ND. Letter No, 13-2/80-PAP, dated
the 22nd March, 1980, addressed to G.M. Telecom, Tamil
Nadu Circle.]

9, Advance increment under Order (8) ewtended

to Stenppraphers {Selection Grade).—It is observed

{(¥) The advance increments are not to be. -




-entire Servic
“at the maximum the rate of personal pay wonld
be squal to the amount of the increment last

214

that the post of Stenographer (Selection Grade)
in the scale of Rs. 425-640 introduced among
the cadre of Stenographer (Ordinary CGrade)
in the subordinate offices, is only non-functional
and does not involve appointment to & different
post other than the one held by the Stencgraphet
(Ordinary Orade) concerned. In the circumstances,
it has been decided that the provisions contained
in Gravernment of India’s Order (9) above for grnt
of one or two advance increments fo Stenogra-
phers who qualify speed tests at 100/120 words
per minute will also be extended to the cases of
Stenographers (Selection Grade) in the subordi-

‘nate offices in the scale of Rs. 425-640, as a special
case. '

i];-” MLELA., Deplt. of Personeol & AR, OM,
513

No. B 13/20/82-Fst. (P-1), dated the 4th February, 1983]

PAT

10, Special increment for nndergoing sterilisa_fiﬁn_

iwojthree surviving children.~{a) The = question

-~ of providing incentive to promote the small family

. porm among the Central Goyernment servants.
‘has been under the congideration of the Govern--
‘ment for some time -past.- Tt has been decided

. that Central Crovernment employees who undergo

. operation.—{ A). Effective up. to 16-12-1985 @ After

sterilisation after having two ot three surviving -

_children may be granted 4 gpecial increment in -
- the form of personal pay mot be absorbed in-
“-fubdre intreases o pay either Qo the same post

“or on. promotion to higher- posts.

The rate of

" . pérsonal pay would be equal to the amount of

the next increment due at the time of grant of

" the concession and will remain fired during the

.

ce. in the case of persons drawing pay

ire, 27

Where this may not be possible, such
a certificate from a Voluntary Institution
getting grants from the Government of
Tndia/State Governments for conducting
sterilisation operations or any other insti-
tution approved/recognised by the Central/
Ctate Ciovernments for Ehe purpose,
will also be acceptable. A list of such
Voluntary Orpanisation/Institutions — re-
ceiving grants from the Government of
India/State Governments for conducting
sterilisation operation is being compiled
by the Ministry of Health and Family
Welfare (0.8. Division) and  will be
circulated to all Ministries/Departments, -
ote. Until the list is circulated, certificates
ssusd by the Voluntary  Organisations/
Institutions duly countersigned by a Civil
Surgeon or District Medical Officer would
be acceptable for availing. the bemefits
in question. (List since clrcufated—Nor
printed—-See  OM. dated 16-12-1965
below),

WotE—In ao far as civillan employees paid

 from the DLrefonece BHstimates are concerned, - it
- has been clarified that the term ‘Centrid Croverns

. ment Hospital's appearing in clause ({#) a5 amen=

© (i) The employee must be within the fepro~ - -

ductive age group. In the case of a male
Central Government employee, this would
mean that he should not be over 50 years
and his wife should be bstween 25 to 43
years of age. In the case of a ferate Gove

£ ernment employee, she must not be above
45 years and her husband must not be
over 50 years of age.

(i) The employee should have two or three
living children,

(iif) The sterilisation operation should be con-
ducted o and the sterilisation certificate
jssued by a Central Government Hospitalf

C.G.1L.§./State Government Hospital/Clinic, .

" .ded shall include hospitals maintained - by the -

Defence Services.

‘drawn. The grant of the concession will be subject e
to the following conditions — .

Since some querics were received as to whether
the sterilisation cestificates issued by a private
doctorfclinic and countersigned by a CGovern-
ment doctor would be acceptable under the orders,
the matter was cousidered in detail and it was
decided that a sterilisation operation undergone
in a private hospital, even though the sterilisation
cortificate is countersigned by an authorised medi-
cal attendant or gven by a Government doctor,
cannot be considered for the grant of incentives
under @he orders,

[GL, MH & BW., OM, No. V-110H1/BE-US(P),
dated the 18th Jamuary, 1983.]

(iv) The stetilisation operaiion can be undergone
either by the Central Government smployee
or hisfher spouse provided the couditions
at S1. Mo. (i) to (i} above are fulfilied.




i.
%5

- in the certificate.
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() The concession will be admissible only to
the emplovess who undergo the sterilisation.
operation on or after the date of issue of
these orders.

[G.L, M.F., O.M. No. 7 (39}-E. TI[/79, dated the dth
December, 1979, and the 30Lh S=ptember, 1980, C. & A.G
Letter Mo, lZZ;’.-NGE-l fo5 80, dated the 20th  April,

19821

() 1t has been decided that in the overall inte-
wact of the Ffamily welfare programme. a Central
Gavetnment employee who or -whose spouse has
undergone starflisation in a private nursing home
or private hospital after two or three surviving

children, may also be allowed inseatives for promo-

ting small family norms, provided he or she pro-
Auces & cectificate from the private medical practi-
tioner/private hospital duly countersigned by -a
Civil Surgeon/District Medical Officer/Authorised
WMedical Attendant (under M.A. Rules)/Medical
Officers of C.G.FLE./Central Government Hospi-

“tal, who would, before countersigning the certi-

ficute, satisfy himself that the concerned Govern-
meft emplovee or hisfher spouse has actualty
nudergone the sierilisation on the date mentioned
The othar counditions for the
grant of the incuniive us mentioned zbove remain
untlisred, ’ -

i

Thege inafroctions take effect from the date.

af lssue of these arders. In other words, the em-
ployses would be ¢ligible to draw the special
increment on the basis of the above dectsion from
the first of the month following the date of issve
of these orders. Thete is no objection to the
extension of benefits of these orders to past
cases where the sterilisation  operations have
beent performed after 4th Docsmber, 1979 and
subject 1o the cmployees being otherwiss eligible

£a7 the seme. Tn such cases also the spen! incentive

increment would be payable to the employee
from the first of the month following the dale of
issue of these orders at the rate admissible to the
employed on the date of sterilisation operation.
o airears would be admissible in such cases.

[GL, MLF.. 3.M. No. 7 {51)-E. TI[/85, dated the 16th
Trecember, 1965,

(B) Effective from 17-12-1985 : Even after
one child——The question of allowing special incre-
ment to Covernment servants who or whose
spouse has undergone sterilisation operation affer

M-23011/9/85-PLY, dated the 17th Deccuiber, 1885

[rR. 27

one child has been copsidered at length and it
bas been decided that Central Government em-
ployees or their spouse who uundergo sterilisation
operation after having one surviving child may
also be granted special incentive increment. The
ather conditions laid down will remain unchanged.

The concession will be admissible only to those
employees who oi whose spouses undergo the
sterilisation operation on or after the date of issue
of these orders,

[G.I., Min. of flealth & Family Welfars, .M. Na.

AT

(C‘) Rate of personal pay zmcfe?‘ COE (F\‘f’ -
y

Rufes, 1986, in respect of old capes~-{1) Central
Government employees wha nndesgo starilisation

 are granted 2 specisl incpement ju the forw of .

personal pay not to be absprbed in future in- T

creasss in pay. The rate of personal pay is equal .
to the amount of the next icrement due at {he
titne of grant of the concession and rewains fixed
doring the eutire servige. S

(3} Cousequent on the Tevision of pay swales

from 1-1-198C on the recopunendations of the
Fourth Pay Commission, ihé maiter relating to
the revision of rate of persongl pay i rospect
of those Central Governmient smployees who had

" alrsady undergone sterilisation and wete in recaipt
-of persorial pay priov to 1-1-1986 has been under
the consideration of the Government. It has boen
decided that the rate of personal pay In vespect .
of thowe Central Governiuent eiployess whi werg
already in receipt of personal pay, prior, tg

1-1-1986 in terms of the provision contained in the
aforesaid O.M. will be db dmondt dgoivalent -

to the lowest rate of Increment in .the revised
seale corresponding to the pay scale of the post
against which the individual bad eared the per-
sonal pay in the pre-revised stales of pay.. '

(3) These orders would take cffeet from the dale
an smployee draws pay in the revised scale of pay
applicable in accoMance with the Central Civil
Services (Revised Pay) Rulss, 1986,

feI, MF, O Wo. 7 (6W-EII36, duted the
Otk February, 19871

Regalation of Family Plaseing Personat Fay in
varions chrcumstances

For the implemeniation of the above crders
the following peoints are clarified :
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(a) While serving outside the cadre on deputation|
Soreign service.—~When an official quelifies for
the special increment while serving outside the
cadre on deputation/foreign service or transfer,
the rate of special increment to be given in the

form of personal pay would be determined with -

reference to employee’s parent grade onty, whe-
ther he draws hig grade pay pius deputation allow-
ance or pay in the scale of the deputation post.
No deputation allowance would be admissible
on the personal pay. The special increment will
he admissibie in addition 1o the ‘next below rule’
benefit, - ’ -

(bY.-On roversion from o depuiation. post/higher

post.—The employee would continue to draw -
the special increment -at the same dguanium en- -

his reversion from . deputation post, or on rever-
sion from a higher official appointment. '

(c) Signhificance of the tornr “not fo b_el absorbed
~in future increqses’ -—The pecial increment to be”
granted. in the ‘shape -of pérsonal pay s not to- be

taken-ifito account for fixation of pay on promor.

tion. The idea is that the bencfit of personal pay . - _
ghould contipue to be availeble al the same rate, . - _ Lo R
. UL (B Sanctiowing authority.—The personpl Ay
- gun be sanctioned by the head of the Ofise by
Cjste of & suitable office order after gatiglying
Wimself that the conditions prescribed arg satis- .

gyen afier promsolion. =

Ay Whent beld Wp ot EA4. ,_si‘@_ij‘q-e/um&er reductlon—
e benetiy of skcial neremént wouid be atlowed

'eyen i the éraployee is 'hei wp at the efficiency.
bai stage ‘0f his. me-scale,, Since the hensiit
is.to be aflgwed ih the ghape of personal pay,
the grant of the samé should not amount to the
crossing of éfficiency bar by, the employee con-
Cperned, .. Lo el : -

Oﬁce'tha"’éh{p!ﬁ:);éé;'gét.s"' He beneit of special.

increment ata particular.tate, he would coniinue
to draw the same even if he-is reduced to a lgwer
stage in his time-scale of pay or reduced 1o 8

lower service, grade-or post, by way of penalfy.

wnder C.C.8(C.C.AL) Rules, 1965.7

(e) While under suspension.—During suspension
the Government sexvant draws subsisience allow-
ance only, There would, therefore, be no guestion
ip grant him the benefit of special increment if
he becomes eatifled to that when he is placed
under suspension. However, if he qualifies for
the benefit before he-is placed under suspension,
the personal pay would be taken into account in
the computation of subsistence allowance.

{f) During leave—During regular feave, the
Government servant draws leave szalary, There-
fore, he would not be given the benefit of speciai
increment curing the leave period. FHowever,

[px. 27
il he qualifies for the benefit before he proceeds

_on leave, the special increment would be taken

mto account in the computation of leave salary.

(g) While under training—1If a training for which
a Government servant is deputed is in the public
interest and he gets pay and aflowances of the
post from which he is sent on training, the benefit
of personal pay would be admissible.

(h) Effect on cash Incentives—The personal
pay would be admissible over and above the other
cash incentives. T

() Date from which the special increment i

admissible—For edministrative copvenience, the
- “benefit should be allowed from ibe first of the .
+ month following the date of sterilisation. ’

. A) When both husband and wife are Govern-
.. ment emplovees.—The personal pay oan- be
. drawn by either the husband or the wife apd. .
_theve is  no objection to the choice being loft e
“to them so that they can . choose the .higher of *
{he two increments available.to them. .

fiad.

(h In case of family with one_ or more than-
three  children.—A family consisting ‘of ‘two er..
three ofijldren hag been taken 1o be an. - ideal .’
family and. therefore, the benefit of spegial in-
o eromont for wmdargoing.. steritisatfon operation
_ “would not be admissibls to those Covernmoent
*“gprvants who have one child or more than thres ’
“éhildren irvespective of their being. within the
roprodugtive age group. '

[G.I; M.F, C.M No 7 {(39)-E.. ITI/79,7 dated the

106k July, 1980.1

{m) Hysref;ectomy.—-As_ hysterectomy is @
purely health measuro, it gannot be brought under
the purvicw of these arders.

(m) Birth of twins.—The special }nﬁamem'_
may be allowed in all casss of wterilisation where
the couple had twins afier the birth of their
first two childyen although the number of children
begomes four.

(v) Undergoing second sterilisation  after date
of effect.—Forsons Who have undergone sferi-
tisation before the date of 1ssug of the orders and
have undergone  storilisation agam after the
date of issue of the oxders beoause the paxlier
operation turned out 1o be & failure will not
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, and on the  bagis thereof it is certified that the
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be e_:]jgibla for the incentive, as the aciion for
sterilisation was initiated prior to the issue of

the orders.

(p) Undertaking from official.—There 13 & mecd
to proscribe o standard form of undertaking/oerti-
ficate that a person claiming the incentive should
furnish to exclude case of person having three
children but wife pregnant 2t the time of the
vageotomy operation. co )

(¢} Cortificate from wmedical ~ authority—The

authorities issuing the  sterilisation certificate
are expented to satisfy thetnsvlves about the -

gompldte - nbgéree of sperms before issue of the.

- cepiifipate, . . oL L .

R

récanalization “the *dpetial © icrement may bo .

- owithdrawn, from the - dae of recanalissiion, |

L

R

.In order to make the dechivns taken sbove

gffective and to scoure af undnrtaking from the
Central  Government employees clajming the-

ingentives;, standard formets (primied below) havs. .

boew pregotibod. e .
GL, MP. OMSNe, 7 (B3R BIT9f dmed the

P

| STRRTLISATION CERTIFICATE

o L Drcia e, e histely  cortify fhat 1o
bave conductsd - *Vaséctomy/Tubectomy ope- .

v yation © on. Shri/Smat. s Feio, ... husband/wife T
cof . Sbri/Smat, . ieve. ... cmmployed 2S00

[

S . SRR PP PR

2, A sperm count was undertaken on.. ...

Yasectomy Operation- hagy ‘been  completely
successful, + : : T

 (Para. 2 in the case of Vasectomy,; operations.
oniy) | 3 &
Signatire, ..o iiea e

"UNDERTAKING TO BE .GIVEN BY ALL
GOVERNMENT EMPLOYEES

I/My spouss have/has undergone Vagectomy/
Tubectomy operation at..........08,........
....Necessary sterilisation -certificate issue
by..........it -onclosed. In case Lfmy spou s

) T case o recondlisation—in cdse of T ‘dated the 13t February 19841

[er, 27

have to take resort to recanalisatiop for wr)
reason whatsoever I, undertake 10 roport thic
fact forthwith to the Govermmnent.

2 T glso certify that my wife Emt........
is not pregnant on this date.

(Pars. 2 forf male Government employeos
ouly).

- Jignature. ... .. ..

D () Minilap  operation.— A doubt hag boen
raised whethor the Government servant whoso

wife undergoes . ‘Minilap’ | operasion, could be

grantsd the ¢pecial increment. dthas been clarilied

B MF.U.ONo, 8735/~ Hutt. /85, dated 18-1-196, . .

that ‘Minilap’ operation is'a form of female stori-

.sation (Tubectomy) and-ag such the incumbent

is eligible for grant of increment as per rules,
[C & A, GJs Circolar Letler No, 126-Audit/119-8],

- 11. How to repulate advaoes increments ﬁhen

penalty of stoppage of Deerement Is in eperftion—-

See Goverpment of Indis’s  Ordgr . {33 below 7 P
FLR, 24, Ll S

s e

.12, Wrong fixation under F.Rﬂmm% pay

fixed pot to be redmeed—Onoe fixation was

“doge by competent authority im, exercise of

tho discrotion vested jn if undet PR 27 that

aythority was not comapetent under the law io

“pay was based on some data which ‘subsequently

urned  to be  incerrect, I

G.X.. Ministry of Lew (Dept. of Legal Affairs) U.O. -

B
No. 22057/72-Adv. (P}, dated the 8th August, 1962.}

13. Incentive increment io. Sportsien/wonies -
aclfieving  excellence im National/Internatiooal
evenis.—The Government of India have had
mnder congideration for soms time past the
question of granting some further incentives/
facilities to sportsmen and sporiswomen and
it has been decided as follows:

(@) The numbér of increments to be awarded
~for achieving excoljence in National
avenis shonid be lald down at a scale lower

"Delete words where not apyﬂicabl'é.

reduce initial pay originally fixed even when such Ry




(B) The -total number of

~in the case of Managors, :
© Refarest, "oto.; .apd- they would countinue 1o be
governed
6/fE:
and )

ber,
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- pghan for excollonce in International events,

. gay -ome inorement for National evonts and
two inorements for Iniernational ovenis.

increments to be
awarded to an individual ghould not
sxcepd five in higfher emtire carsor. -

(¢) The increments g0 granted wounld continue

to be drawn at the game rate till retirement
and sould count for the purpose of retive-
ment bensefits but not for pay fixation on
" promotion on the analogy of incemtive
marements awarded for promotng gmall .
fankily woriEs. " L

The rbove” provisions ‘cannot e appliied to
Coaches, Leaders,
by the existing' orders.

gL, Toept, of Personnel & Training, OM. No,

.

5151\? (Pay-1}, dated the 16th July, 1985—Para, 30

'g‘]__g,iﬁfzj(%’uﬁst.' (Pay-D), dated the 29th Noven-

fogs] " -

1 Advapee Tngreitents - fo probationers of
Gromp. A -services i Tsepartment of Posts.end
Tatsrorpmaniestisng.—See. G.1LO.
TR, 26.% 7 :

(&) helew

.
e

“LN T AUDIT INSTRUCTIONS

'Thggé@ffégsfﬁﬁ;‘a post’ “in this rule ingludes

’ [ . H AL oo
. SopmpeTETy RO

-fﬁgmp'ifoll':}f and Audtsor-Generat's Endorserient :

N_o__;ﬁ:{);s.,ﬁfgafﬁ-'s%_-ﬂateﬁ thie. T8th October, 1855 .
ARl T RN

COMPTROLLER AND AUDITOR-GENE-
" RAL’S DECISIONS
(1) In. drafting the Pundamental Rules it
wag cleatly rcoogniged that Fundamental Rule
97 would enable initial rates of pay to be fixed
othemwisss than . jn the manner enunciated in
Fundamental Rille 22,
TAr Gy 5.0, No, 2-A/408-23 T dated the 3rd January,
1924 tg AThP. & T1

o

(@ The ﬂxpréssion “goate of pay”

Pﬁtﬁ' 4 o

[Letter Mo, 43-4A(23, from Auditor, Government of

India Sanctions.]

represents
the ‘maximum of-the seale which ig to be taken
into account for deiermining the authority com-
ta_.,._,:;sangtion increments rather than the

(3) When the Auditor-General ganctions
advance increments in future, he will definitely
state if it is intended that a full year's benefit
should be given, whenever this iz mot stated in
an order, the recipient must serve for a full year
on the new vate before he can earn another
Increment. . .

[Ar. G.’s Letter Mo, 130-N.G.E./T21-29,-dated the #th
April, 1930]

() 1t was held by the Auditor-Genexel, after
consmitation with the
that the Auditor-General's Decigion (3} above

wae an administrative instruction in respuct -of |

hig own sanctions and that it wag in mecordance

" with and expresses the JFateulion 61 the LiGvern-

ment of Tudia’s Order (1) abuve.

[Compirolier &nd Auditor-Gengral's  Letter W

Govermument of Indig, .

1306-4/373/52, dated the 22nd Degsmber, 1232 to. the -

A.G., Madras] -

(5) Tn cases wovered by clause (#i) of the

Qrder (4) abovs, it is not . open 1o guthorities to

grant premature increments even though they
otherwise be competent to do go. But
of Indiz’s
Order (3), the position stated above has vndgre
' gonue @ change to the extent that'in types of casey |
permigiible

may I t
witl: the ingertion of Government

. govered by the above clade, 1t s

to fix the pay of 2 Government gerbint nudsr”
F,R. 27, if the conditrons lgid down in the Govern-
ment of India's Order (5) are gatizfed. In otbier

words, for such of temporary-

gervantg as. gatisfy the

X Govermnent
conditions envisaged

the Government of Indie’s Order (5), the, provi-~

gions thercol will themselves be trested ag nor- e

mal pay fixation of " rules.

" 20ty January, 19651

IC. & AGs Letter Moo 151-Andit) 6-.Ib5?' dated e

F.R, 28. The authority which arders the transier
of & Govermment servant as & penalty from 2 higher

to & lower grade or post may allow him to geaw

any pay, not exceeding the maximum of the lower

prade or post, which it may think proper:

Provided that the pay aliowed to be drawn by &

Government servant

gader this yule shali not

exceed the pay which he would have drawn by the

operation of Rule 22 read with cause (b)
clause (), as the case may be, of Rule 26.

GOVERNMENT OF INDIA’S ORDERS
Regulation of increments after reduction

post in tho manner indicated in F.R. 28,

arade or post—Once the pay is fixed in the lower

or

by
the
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regulation of inorements in the lower post wilt
be mads under the normal rules unless the

ineremedt in the lower post is also withheld.

[G.L, M.E,, O.M, Npb. F. 247)-E. TI/60, dated the
16th Aungust, 1960.]

F.R. 29. (1).Xf a Government servant is reduced
as & measure.of penaity to 2 lower stage in his
time-scale, the anthority ordering such redne-
tion shall sfife the period for which it shail be
effective and whether, on restoration, the period
of refEBfioiasEll  operate o postpone future
i prEEeT, if so, to what extent. '

(2) I..e " Governiment servant is redouced as &
measwiEizof penalty to 2 lower service, grade or
‘post Giito..a lewer - time-scale, the authority
ing; ‘the reduction may or may not specify,
the periell for which the reduction shall be effective;
. put -witre the peried is specified, that authority
" ghiafl #i58 state whether, on -restoration, the period

of eefliiction shall operaie {0 postpone furtare

- increments, and, if so, fo’ what extent.

a1
Laid

 GOVERNMENT OF INDIA’S ORDERS
- 1. Scope of the
© rulde@pvers GaEes
'(_)f,iﬁﬁﬁ%im@_ﬂizlﬂ\vﬂr‘ stage in the time-gcale
‘ani -sibesile {2) relates to cages of regstoration
- aftef~a gpecified period of raduction to a lower
- gradé or- post, Under this ruls, reduction to 2
Jower . dtage i time-scale san be ordered only
or  wpeotfied period, Flence the
ordering’ such reduction- i required to specify
the petiod In-the order of reduction. Reduction
to a lower posf-or grade can be either for any
specified permii in which case the period bas
to be jndicated in the order of reduction for
an ungpecified or indefinite period. In the latter
cage, o0 _re-appointment to the higher post or
grade, the pay of the Government servant will
be regulated under the normal rules and not
under AR 2.

'[GEI.,,;I?@E‘,,:.&M. Wo. F. 2{1)-Bst. III/57, dated the
21st P 3132?7] &

of restoratvion after a period

.

igh to a lower stage in time-scale.—
& been expressed in regard to the

exact Hirpretation of sub-rule (1) of ER. 20.
The sﬁ__%j’:ib:;‘arc_} Glgrified as follows —

(a)*%v“a*gy*of% pssed by a competent autho-
ity imposing on 2 Government servant

_ e, penalty of reduction to a lower stage
" in e timescale ghould mdicate -—

PAY

Rule.—Sub-rule (1) of this

authority

specified under (7).

[F.R., 28

() the date from which it will take afluat
and the period (in terms of years
and months) for which the penaity
ghall be operated;

(i) the stage in the time-scale (in terms
of rupees) to which the Government
garvant 1§ raduced; and

(iii) the extent (in terms of years -and
months), if any, to which the period
referred to at (i) above should operate
to postpome - future increments.

It shoujd be noted that reduction to a lower
stage in a time-scale is not
sufeg either for an umspecified period or us &
permanent measure. Alse when 2 Crovernment:

servant is redoced to a patticular siage, his pay

will remain constant at that state. for the. catirt.
pariod of reduction. The period fo be spocified .

under (Gif) should in no

case exgeed the period

(B) The question as-to whal
pay of a Govsrnment
expiry of the period
be decided as

gervant on the
of redusction showuid
followg ©— .. .

(i} if the original orﬂ’e:r_qf redugtion lays
down that the vperiod . of reduction

ghall not operate to postpene future’

inorements  or ‘is silent on this point,

the Government servant should -be

" allowed the pay which he would have
drawn in the azormal cowse
for the reduction. If, however, the
pay drawn Dby him immediately
before reduction was below  the
officiency  bar, he should not he
allowed to cross the bar except in
accordances with the provisions of
of F.R.25;

if the original order specifies that
the period of reduction was to operate
to pus;%gm future increments for
any specified period, the pay of the
Government servant shall be fixed
in accordance with (i) above but
after treating the period for which
the increments were to be postpensd
a3 not counting for increments.

1G.1., M.F., O.M., No. F. 2 (34}-E. TI/39, dated the
17th Auzost, 1955 and the &th June, 1960.]

(i

Nore—It has bheen decided that in future
while imposing a penalty of reduction to 2

raissitle under the

shouid be the

but
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jower stage in the time-scale of pay, the operative
portion of the punishment order should be
worded as in the form given bejow @

g, e

“Y i therefore ordered that the pay of Shri

..... .....be reduged  by............stages
from Re..oooo. to Rl in the
time-suale of pay for a period of...... ..
years/months  with effest from...... ... 1t

is further directed that Shy..............
willfwill not earn ingremsnts of pay during
the poriod of reduction end that on the expiry
of this period, the reduetion will/wili not have
the effect of postponing his furure increments

of pay.”
DG, P& T Letter No. 6/8/79-Dise. 1, dated the

J ot Devesmber, 1970.]

3, Rednction 1o a lower servics, grade or post,

Cer & Jower time-scale.—(1)° Bvery  order

pagsed by a  Compstent Authority under

sub-rute (23 of FR, 29 imposing on & Govern-

et servant the penalty of reduction to a jower

service, grade. or post, or to a4 Jowsr lime-soale

sloutd  indicste

{9 the date from which it wili take effect and.

_ i cased whoere the redection is proposed
1. be impesed for a specified period,.

- the period (in terms of years and months) -

for which the penalty  shall be operafive,
Tt ghomid be noted that the reduchion may
" be Tor-as unspecifled orf en indefinite
‘peried: and- in casss ‘where no period has

© haon specified” in the order of penalty,.

- -fRE sofiiusion & that the penaity i for
an, - unspecified - peried, -

(1) ¥he bxtint (in terms of years and months)
- {f any, to which the period reforred to at
(1) above shall operais to postpone future
increments on restoretion after the speci-
fied period. The period specified under
thig sub-clauge shall in no case oxoeed
the period specified nnder sub-clanse

(i) above.

(2) When the CGovernment servaut is re-
duced to a lower servies, grade or post, or o a
lower time-scale -whetber for a specified or
unspecified period, the pay in the lower services,
grade or post on lower time-scale, should be
regulated  in  accordance with F.R. 28,

(3) Where the period of reduction is specified
in the order of penalty the Government servant
concemed shall be automatically restored to his
old post after the expiry of the specified periog

[F.R. 29

(4) The question as to what should be the
pay of the Government servant on restoration
1o the higher post/grade, in cases where the period
of reduction ig specified, shall be decided as
follows 1—

(i} if the order of reduction lays down thai
the period shall not operate to postpens
future increments . the  Government
gervant shall be allowed the pay.whick
be would have drawn-in  the - normal
courge but for his reduetion to the lower

post. If the pay dravmn by him iminediately .

before the reduction was = balow ..the

sfliclenuy bax, ke shudl nob be allowsd o

oross the bar oxcept in accordance with
the provisions of  FR. 2% '

(i) if the order laye down thal the, period -of

reduction shall operate to ‘posipone” s --
future increments, for  any specifivd Period 17
which shall not excdpd “the' period . of
reduction to the fower post